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WE APPROVED OUR
BARGAINING PRIORITIES WITH
A UNANIMOUS VOTE!

In these uncertain times for FQHCs, having a strong union is more important than ever. Members
agreed that management needs to work with us to ensure CHC is both a good place to work and a
safe place to receive care.

“This is a critical time for FQHCs, in an uncertain political
environment it is important to use our contract negotiations as
an opportunity to bring stability and security to our patients and
staff. Without adequate funding the consequences could be

dire for everyone, now more than ever it is critical to be active

and engaged.” =Dorothy Challenger, Spanaway Clinic, Lead

Dental Assistant

Our proposals are based on:
v Bargaining surveys from a majority of our coworkers

SEIU Healthcare 1199NW standards from other FQHCs and clinics
Standards at other facilities in the area

Bargaining team conversations
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Experience enforcing our current contract standards

OUR BARGAINING PRIORITIES

Justice on the Job

Respect and protection from unfair discipline was ranked as a high priority according to our bargaining
survey. Management has a responsibility to implement rules and policies equitably across the board. To that
effect, we will propose new contract language that:

+ Defines a system for progressive discipline that is transparent and fair

+ Expiration dates for disciplines so mistakes from years prior don’t hang over employees indefinitely

+ Ensures members have access to a delegate on paid time for all investigatory and disciplinary meetings
+ Improve protections for members who want to transfer to another clinic

+ Regular data collection to ensure policies are being implemented equitably across clinics

+ Stronger representation for each clinic on our monthly Labor Management Committee

+ Improved ability to meet with your union delegate and organizer

A QUALITY BENEFITS PROGRAM AND MAINTENANGE
OF BENEFITS!

Over the last few years, CHC has made unilateral changes to our healthcare premiums and retirement benefits
that lower our standards. This is the time to stand up and fight to protect the benefits that make FQHCs a great
place to work!
* Medical
o A commitment to maintain our medical benefits for the life of the contract
* Retirement
o Improve our retirement match rate and ensure everyone can save for their future
* Sick time
o Improvements to sick time accrual rate
o0 Ability to use sick time/vacation time interchangeably
o Codify the ability to rollover/cash out unused time off
* Holidays
o Expand holidays that align with the cultural practices of our members
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“When people are treated fairly and with respect, they will provide unparalleled levels of support
and commitment inside CHC, and to patients, Everyone is more successful when people are
paid a living wage.” -Emerita Espinoza, Lakewood Clinic, Community Health Worker

—

Wages

Respect and protection from unfair discipline was ranked as a high priority according to our bargaining
survey. Management has a responsibility to implement rules and policies equitably across the board. To that
effect, we will propose new contract language that:

* We need a contract that keeps pace with cost of living increases and wages that ensure CHC can recruit
and ALSO retain quality staff

*  We will propose a minimum wage for CHC workers that ensures everyone who works here makes a
decent wage regardless of what job they do

* Continued recognition for those who make it to the top step of the wage scale
* Increase differentials

Union Strength and Job Security Go Hand in Hand!
* Stronger layoff protections including medical coverage in the event of a layoff
* Send a delegation to Olympia to advocate for FQHC jobs, patients, and funding!

* Clear protocols and protections for workplace injuries including a commitment for paid time for immediate
and follow up medical care

* Clear and consistent policies for reasonable tardies, low census, floating

WE TOOK ACTION THIS WEEK AND DELIVERED A MA)ORITY PETITION TO
MANAGEMENT AT THIS WEEK’S BARGAINING SESSION CALLING ON MANAGEMENTTO

MAKE MEANINGFUL CHANGES IN THE FOLLOWING PRIORITY AREAS:

A more equitable and transparent disciplinary process Priorities Petition

We're United Behind Our Bargaining Priorities! T sEY

Improved benefits + protections

74
A greater voice in changes and decision making ’ ‘
Additional wage increases for everyone
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“Instead of working together, management has been making
decisions on their own and enforcing discipline without listening
to feedback from members. It is frustrating to feel like we
can’t get a straight answer from management about what the
rules are. It is important that management takes our feedback

seriously and has fair rules for everyone.” —Michelle Melendez,

Spanaway Clinic, PSR

BARGAINING UPDATE

We've had 3 bargaining sessions so far!

v Our bargaining team continues to lead on our values and made proposals that reflect our bargaining
priorities including strong retirement and medical plan proposals

v Management provided half-hearted counter proposals with little explanation

v Management insisted they use a holistic approach to placement on our wage scale but could not define
what a “holistic approach” means

Management rejected a lot of our ideas to improve CHC including a fair process for progressive discipline
We did not receive a counter on wages

We won on our demand for bargaining to be in person in November!

Michelle Melendez Spanaway Medical Receptionist

Dorothy Challenger Spanaway Dental Assistant Lead

Maria Alvarado Hilltop Outreach

Travis Stein Hilltop LPN

Tiffanie Gibson Lakewood Patient Services Rep
Emerita Espinoza Lakewood Community Health Worker
Becky Shoman Eastside Dental Assistant

Dena Nolan Eastside Medical Assistant

Faith Homan Parkland Patient Navigator
Yolanda Kambarami Puyallup Patient Services Rep
Zhinnae Moore Hilltop Dental Assistant

. . Proudly Produced by
\ J the members of SEIU

. 1199NW & Staff Union

bb 102425 chc

Follow us and be part of the conversation

www.seiu1199nw.org * 1-800-422-8934 @SEIUHealthcare 1199NW f v

seiu1199nw.org




