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In these uncertain times for FQHCs, having a strong union is more important than ever. Members 
agreed that management needs to work with us to ensure CHC is both a good place to work and a 
safe place to receive care.

Follow us and be part of the conversation  
@SEIUHealthcare1199NW
seiu1199nw.org bb 100125 seh

www.seiu1199nw.org • 1-800-422-8934

Our proposals are based on:
	 Bargaining surveys from a majority of our coworkers
	 SEIU Healthcare 1199NW standards from other FQHCs and clinics 
	 Standards at other facilities in the area  
	 Bargaining team conversations 
	 Experience enforcing our current contract standards 

Safe Care Can’t Be Compromised! 
While We’re Bringing Serious Proposals, 

Management’s Bringing Takeaways

WE APPROVED OUR 
BARGAINING PRIORITIES WITH 

A UNANIMOUS YES VOTE!  

“This is a critical time for FQHCs, in an uncertain political 
environment it is important to use our contract negotiations as 
an opportunity to bring stability and security to our patients and 
staff. Without adequate funding the consequences could be 

dire for everyone, now more than ever it is critical to be active 
and engaged.”  –Dorothy Challenger, Spanaway Clinic, Lead 

Dental Assistant

Our bargaining priorities
Justice on the Job 
Respect and protection from unfair discipline was ranked as a high priority according to our bargaining 
survey. Management has a responsibility to implement rules and policies equitably across the board. To that 
effect, we will propose new contract language that:
•	 Defines a system for progressive discipline that is transparent and fair 
•	 Expiration dates for disciplines so mistakes from years prior don’t hang over employees indefinitely 
•	 Ensures members have access to a delegate on paid time for all investigatory and disciplinary meetings 
•	 Improve protections for members who want to transfer to another clinic
•	 Regular data collection to ensure policies are being implemented equitably across clinics
•	 Stronger representation for each clinic on our monthly Labor Management Committee 
•	 Improved ability to meet with your union delegate and organizer    

A Quality Benefits Program and Maintenance 
of Benefits! 
Over the last few years, CHC has made unilateral changes to our healthcare premiums and retirement benefits 
that lower our standards. This is the time to stand up and fight to protect the benefits that make FQHCs a great 
place to work! 
•	 Medical
	 o  A commitment to maintain our medical benefits for the life of the contract
•	 Retirement
	 o  Improve our retirement match rate and ensure everyone can save for their future 
•	 Sick time
	 o	 Improvements to sick time accrual rate
	 o	 Ability to use sick time/vacation time interchangeably
	 o	 Codify the ability to rollover/cash out unused time off 
•	 Holidays
	 o	 Expand holidays that align with the cultural practices of our members
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“When people are treated fairly and with respect, they will provide unparalleled levels of support 
and commitment inside CHC, and to patients, Everyone is more successful when people are 
paid a living wage.”   –Emerita Espinoza, Lakewood Clinic, Community Health Worker

Wages 
Respect and protection from unfair discipline was ranked as a high priority according to our bargaining 
survey. Management has a responsibility to implement rules and policies equitably across the board. To that 
effect, we will propose new contract language that:
•	 We need a contract that keeps pace with cost of living increases and wages that ensure CHC can recruit 

and ALSO retain quality staff
•	 We will propose a minimum wage for CHC workers that ensures everyone who works here makes a 

decent wage regardless of what job they do 
•	 Continued recognition for those who make it to the top step of the wage scale 
•	 Increase differentials

Union Strength and Job Security Go Hand in Hand! 
•	 Stronger layoff protections including medical coverage in the event of a layoff
•	 Send a delegation to Olympia to advocate for FQHC jobs, patients, and funding! 
•	 Clear protocols and protections for workplace injuries including a commitment for paid time for immediate 

and follow up medical care 
•	 Clear and consistent policies for reasonable tardies, low census, floating

Meet our bargaining team!

	 A more equitable and transparent disciplinary process
	 Improved benefits + protections
	 A greater voice in changes and decision making 
	 Additional wage increases for everyone

We took action this week and delivered a MAJORITY petition to 
management at this week’s bargaining session calling on management to 
make meaningful changes in the following priority areas: 

Bargaining update
	 We’ve had 3 bargaining sessions so far!
	 Our bargaining team continues to lead on our values and made proposals that reflect our bargaining 	 	
	 priorities including strong retirement and medical plan proposals 
	 Management provided half-hearted counter proposals with little explanation 
	 Management insisted they use a holistic approach to placement on our wage scale but could not define 	 	
	 what a “holistic approach” means 
	 Management rejected a lot of our ideas to improve CHC including a fair process for progressive discipline 
	 We did not receive a counter on wages
	 We won on our demand for bargaining to be in person in November!

Meet our bargaining team!

Michelle Melendez Spanaway Medical Receptionist
Dorothy Challenger Spanaway Dental Assistant Lead
Maria Alvarado Hilltop Outreach
Travis Stein Hilltop LPN
Tiffanie Gibson Lakewood Patient Services Rep 
Emerita Espinoza Lakewood Community Health Worker
Becky Shoman Eastside Dental Assistant
Dena Nolan Eastside Medical Assistant
Faith Homan Parkland Patient Navigator
Yolanda Kambarami Puyallup Patient Services Rep
Zhinnae Moore Hilltop Dental Assistant

“Instead of working together, management has been making 
decisions on their own and enforcing discipline without listening 
to feedback from members. It is frustrating to feel like we 
can’t get a straight answer from management about what the 

rules are. It is important that management takes our feedback 
seriously and has fair rules for everyone.”   –Michelle Melendez, 

Spanaway Clinic, PSR

We’re United Behind Our Bargaining Priorities! 

We’re calling on management to make meaningful changes and commitments to making CHC a great place to work 
and receive care. 

• A more equitable and transparent disciplinary process
•	 Improved	benefits	+	protections	
• A greater voice in changes and decision making
• Additional wage increases for everyone

chc priorities petition 102225

Names: 

Aaryn Kornbau Constance Verzano Jenniebeb Kilgore Melinda Hintz Ms Sammatha LaDuke
Abigail Kitchen Courtney Jacobs Jennifer Freeman Merry-Christmas Seuseu Sandra Jimenez
ADRIANA GOMEZ-LABRA Crystal Vargas Jennifer Godfrey Michelle Melendez Sandra Molinero-Brown
Aleinda Clayton Cymone Osborn Jennifer Martinez Miguel Cerda Gonzalez Sasha Zahnd
Alicia Perez Cynthia Ramsey Jessica Esparza Miriam Baker Savannah Olivarez
Alisha Cruz Dalina Berry Jetsely Maldonado-Millan Miriam Toro Shannon Abu-Hajar
Allison Cockrill Danielle Franks Joanna Domingo Monica Lauer Shannon Reyes
Amber Miller Darlene Fudge Joanne Graham Monica Pina Sofia	Oropeza
Amy Roby Davita Valencia Juaquina Jacobs Monika Bland Soleil Mason
Ana Lopez Delany De La Cerda Hernandez Juliana Razo Nancy Cortes Staci Davis
Anali Herrera Gonzalez Dena Nolan Kailee Ludwig Natasha Babbs Stephanie Cousins
Andrea O'Bannon Denisse	Hatfield Kam Otani Natasha	Zurfluh Stephanie Munoz-Zapata
Ane-Tuitogalepea Seiuli Derek Ward Katelyn Shirley Nathan Durnin Stephany Lemus-Ruiz
Angela Horan Devin Kemmerer Kathryn Rideout Nefra-Itania Seiuli-Umu Susan Melchor
Angela Wooten Diana Granillo Katia Soto Nieves Nereida Lemus Susan Portillo
Angelina Starks Donna Cruz Kay Jones Nicole Hernandez Tamara Price
Anna Ward Dora Cuevas F Kayla Simonson Nicole Willis Tamarra Hartwell
Anne Palsissa Dorothy Challenger Kyontaniece Jones Lee Nikki Schnebly Tatiana Prisacari
Annel Rodriguez Ebonee Holley Latoya Duncan Norah Deleon Theresa Stroh
Antonia Villanueva Elisha Moser Laura Bryan Norma Casillas Tifannie Gibson
Antonieta Aguirre Emerita Espinoza Calidonio Leslie Galaviz Noy Xaykosy Tiffany Pittman
Ardith Archambault Erica Gregory Letitia Reed Odette Olarey Timothy Falanruw
Ashley Byrd Ericka Richardson Lexus Simon Oleander Aurandt Tiquaysha Siples
Ashley Schneider Evelyn Ramos Lillian Melamed Olga Alejo Travis Paschich
Becky Shoman Faith Homan Lindsey Perkins Paloma Rosas Zarate Travis Stein
Brandi Bolte Gayle Gage Lisa Cardamone Paula Greco Tristan Miller
Briseyda Contreras Bailon Gina Melanson Lizeth Haro-Rodarte Paulina Mandujano Troy Kerley-Parks
Brittany Estigoy Ginna Radilla Lori Wheeler Petra Hernandez Tyler Simmons
Brittany Sutherland Glenda Henry Lourdes Wenzel Porawee Wenker Valerie McCann
Carlita Bryant Gloria Lemus-Ruiz Man Chau Rana Tatum Vanessa Castro-Angulo
Carolina Uribe Holly Falk Maria Alvarado Ravi Tith-Hem Venus Deleon
Charlene Waham Isabella Cruz Maria Fox Rochelle Dabney Vicki Loska 
Cheriane Palomo Ishabel Pinaula Maria Gera Rolasia Robinson Virginia Sandoval
Cheryl Dunphy Jackilene Rabauliman Maria Rubio Rosalva DeLeon Yitzel Eufracio
Chie Matsuda Jacquelin Merida Marielys Gruber Russlyn Wright Yolanda Kennedy-Kambarami
Chong Wasielewski Jaime Kreul Marlene Franco Ruth Montalvo Yvonne Davis
Christine Rose Jasmine Williams Marlene Stanush-Sanchez Samantha Estrada Zhinae Moore
Concepcion Itang Jeanette Rivers Mary Ybarra Sami Thach

“When people are treated fairly and with respect, they will provide unparalleled levels of support 
and commitment inside CHC, and to patients, Everyone is more successful when people are paid a 
living wage”.    –Emerita Espinoza, Lakewood Clinic, Community Health Worker

Priorities Petition


