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NURSES ARE STANDING
TOGETHER & TAKING ACTION:

WE DELIVERED OUR 10-DAY PICKET NOTICE TO MANAGEMENT!

We delivered notice to St.
Elizabeth Hospital that we
will be taking action and
holding an informational
picket. It’s time that
CommonSpirit starts to
treat us with the same
respect and dignity that they
show other hospitals.

INFORMATIONAL PICKET!
WHEN: November 20, 2025

TIME: 3-6pm

Rally at 5:30!

LOCATION: In front of St. Elizabeth on Battersby
Ave and Cinkovich St.

When we fight for better recruitment, learning opportunities
through the Training Fund, and safe staffing, we create a future
where our patients and community truly thrive.

Our colleagues at larger facilities like St. Joe’s in Tacoma and St. Michael’s in Silverdale are offered higher
wages. Our fellow union members at St. Anne have the 1199NW Multi-Employer Training Fund that provides
upfront tuition assistance, CEUs, conferences, and helps to pay for renewing their license with the state. We
have been advocating at the bargaining table that St. Elizabeth is a critical access hospital that has
unique challenges and is proud of the community we serve, and we can better care for our patients
if we have what we need to recruit and retain. We need to ensure that we can fill staffing holes on the
schedule and address rest between shifts for staff that regularly take scheduled standby shifts.

We are sending a message to management: come to the table and bargain fairly for our nurses and
our community.

“When nurses are overworked, patients suffer. When nurses are supported, patients thrive. It's
that simple. We are not asking for luxuries, we’re demanding fairness and safety for ourselves
and for the people who trust us with their lives. St. Elizabeth is built on compassion, and that
compassion must extend to our caregivers. We’re not just employees; we’re the foundation of

this hospital. Today, we stood together, proud, united, and unafraid to speak the truth: Respect us

Protect us. Pay us fairly.” =Diane Fingerson, ACU RN

“Nurses just received - , We are going to be the flagship hospital

an email showing St. for programs starting in the State of
Elizabeth has the highest I | Washington for CommonSpirit, including
patient satisfaction rate of the new tele system. We should be paid
all the VMFH area hospitals. like the other hospitals in the area because
We should be paid at a rate we are going to be doing so much more for the
that reflects that fact.” -Jody Miller, Common Spirit system.” =David Stephens, Med/
Recovery RN Surge RN
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How does an informational picket work?

How does it work? What is an informational picket?

An informational picket means we march, chant, and show our unity
outside the hospital with our community — publicly holding VMFH
accountable to us and our patients. On the day of the picket, we report
to work and take care of our patients; we come together outside the
hospital to picket and rally on our lunch, 15-minute break, before or
after our shift or on our day off. It’s our day to show CommonSpirit the
power of our unity. On picket day, we bring our kids, families, friends
and pets! Food, drinks, and signs are provided.
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