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Across the state we are fighting

for adequate staffing and safe working environments!

We showed DSHS Ieadershlp our umty

Nurses and ARNPs are standing together to
make change at Maple Lane and Fort Steilacoom
Restoration Center. For far too long nurses have
worked chronically understaffed with failed safety
and security measures causing burnout, trauma,
and a retention crisis.

Management needs to do their

job and protect our nurses and

our communities by ensuring our

facilities are adequately staffed.

Nurses are saying enough is enough
and delivered a unity petition to our
new CEO and management team
demanding change and to do better.

“We stood together with both Maple Lane and Steilacoom Unit, because we were both facing
similar issues with safety, staffing, and a lack of respect. We came together to fill the room
at our UMCC and delivered a petition with over 50 signatures to management. Our actions
worked. We have already started to see management take action on some of our concerns! |
am hearing from my coworkers that after our action the tone is different at work. Members need
to understand that our voice matters! We are the union. There is real power in telling our stories! It
can be scary, even for me, but when we stand together, we can make a real difference in our workplaces.”
—=Caroline Mutua, RN2 Maple Lane, 1199NW Executive Board Member

- J

' We delivered our petltlon at EHS, too!

During the 2025-2027 collective bargaining process
with OFM, union members and management engaged
in multiple conversations about moving Eastern State
Hospital members to 12-hour shifts, in line with what

is occurring at other DSHS facilities — both newly
created in the last two years as well as at the longer-
established facilities. OFM and ESH leadership assured
union members that they were invested in working with
our bargaining team and coworkers to create schedules
that increase work-life balance for our members, thus
increasing recruitment and retention by meeting the
community standards for RN schedules. Since that
time, ESH leadership has refused to discuss or move

in any meaningful matter towards creating a schedule
for the RNs of ESH that meets our need for quality time off to reduce caregiver burnout. We are united for a safe
work-life balance!

“Our actions are working, after many years of conversations with management at the staffing
committee, UMCCs, the bargaining table, and anywhere else we had an opportunity, we
delivered a majority signed petition in support of twelve hour shifts. Later, we delivered our
vote of no confidence on our nursing leadership. When local leadership did not respond to our
petitions, | met with the BHA assistant secretary Sjan Talbot and deputy assistant secretary
Shannon Wallace to emphasize our concerns. We are finally seeing a response and the respect

we deserve. When we stand together and speak collectively through actions like these we are able to force
the changes we need to see improved safety and balance in our working lives.” —Marta Peetz, RN3 ESH,
1199NW Executive Board
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DSHS members met with Washington State
Governor Bob Ferguson

We discussed our workplace concerns at Western
State Hospital and how to build a strong labor union
relationship.

“This was our first meeting with the Governor. He was surprised to learn about many
of the issues we are facing as union members at Western State. We are looking
forward to working with his office to make sure we see real action on our issues."
-Aboubacar Sidibe, WSH BMT Night Shift, 1199NW Executive Board Member

PEBB Employees

In July 2025, HCA announced that beginning Jan. 1, 2026, Uniform Medical Plan (UMP) Plus — Puget
Sound High Value Network (PSHVN) and UMP Plus — UW Medicine Accountable Care Network (CAN) will
be closed and no longer available to PEBB/SEBB members in any Washington county. our nurses and
our communities by ensuring our facilities are adequately staffed. Nurses are saying enough is enough
and delivered a unity petition to our new CEO and management team demanding change and to do better.

What are alternative UMP Plan options?

UMP Classic, UMP Select, and UMP Consumer-Directed Health Plan (CDHP) for PEBB members all offer
a broader provider network that includes the same providers in the UMP Plus networks. If no new plan is
selected during open enroliment, then PEBB members will automatically be enrolled in UMP Classic.

Open Enroliment has began.

Open enroliment began October 27, 2025 to November 24, 2025. Because your
current plan might end, it’s important that you understand the options that are
available to you.

We encourage you to attend a benefits fair if available in your area or visit:
www.hca.wa.gov

www.hca.wa.gov
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