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“Let us be perfectly clear: WE WILL ACCEPT NO TAKEAWAYS in our contract. 

These proposals are unacceptable, and our bargaining team rejected them outright. 

We will not negotiate against ourselves or sacrifice the security of our fellow 

coworkers.” 

— TREVOR BAUMGARTNER, LPN, IN PATIENT REHAB

OUR UNION'S FOCUS: INVESTING IN OUR FUTURE WHAT'S NEXT?
We are just beginning this 
fight, and the early proposals 
show that management is 
heading toward a battle. Now, 
more than ever, they need to 
see our unity.

Show management we are 
united and ready to fight 
for a fair contract!

ALEXIS PINEDA, EVS TECH AND NEW DELEGATE
“I became a delegate because I want to help make a difference in the hospital and 

help my co-workers. I feel like the supporting departments often get overlooked and I 

want to be that voice that can speak up for our demands. We will not be out of sight, 

out of mind!” 

Bargaining update

"An injury to one is an injury to all." "An injury to one is an injury to all." 

New Delegate Spotlight!

We will not back down from management's attacks. We are unified, and we will win the contract we deserve!

After three bargaining sessions, we remain united and focused, but management’s progress at the table is 
not enough. The good news: Management finally brought their first set of proposals to the table. The bad 
news: Every single proposal management presented is a TAKEAWAY. Management’s proposals are meant 
to weaken our contract, erode our hard-won rights, and diminish our collective strength. 

While management focused on what is best for them, our bargaining 
team continues to push proposals that reflect the critical value of 
our work and the urgent needs of members and our patients. Our 
proposals are centered on:

	y Fair Compensation: Making sure our wages match the cost of 
living and the complexity of our work

	y Safety First: Demanding better staffing, safer workplaces, and 
enough resources

	y Caring for Caregivers: Securing paid time off and benefits so 
we can take care of ourselves and prevent burnout


