
We voted We voted YESYES by an overwhelming  by an overwhelming 
majority to show CHC our power through majority to show CHC our power through 

an informational picket next yearan informational picket next year

Our priorities from Day 1:  
	 A more equitable and transparent disciplinary process

	 Improved benefits + protections 

	 A greater voice in changes and decision making

	 Additional wage increases for everyone

“The lack of progress from management at the bargaining table is unacceptable. We 
deserve better and expect better. Now is the time for us to take action.” 
–Michelle Melendez, PSR, Spanaway 

MANAGEMENT’S RESPONSE SO FAR: 

Improvements to medical and retirement benefits REJECTED

Maintain medical and retirement benefits with NO mid-contract 
changes 

REJECTED

A new fair and clear system for progressive discipline REJECTED

Severance and medical coverage in the event of a layoff REJECTED

Union access to breakrooms REJECTED

Transparent placement on our wage scale REJECTED

Float pay WHENEVER we’re forced to leave our home clinic REJECTED

Christmas Eve as paid holiday REJECTED

Workplace injury protections for ALL workplace injuries REJECTED

Increase sick time accrual REJECTED

Wage increases Less than 1% for the vast ma-
jority of people, 2-5% for 3 job 
classes, Nothing in year 2
Nothing in year 3

Step increases No step increases in year 2 nor 
year 3 of the contract 

Increases to premiums Small increase for lead and 
training, nothing for multilingual 
premium 
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We’ve taken action and seen some progress. But now it’s time to take our priorities to the community 
and let them know workers at CHC are fighting for a fair agreement that secures benefits, lifts wages, 
and ensures continuity of care for our diverse patients in this tumultuous political moment. 

Informational Picket vs. Strike    
An informational picket means we are sounding the alarm to the community that our contract is 
expired and that we’re fighting for improved standards for workers and patients at CHC.  

A strike means we do not go to work and disrupt normal clinic operations to make our demands 
known. The goal is not to strike, the goal is to win a fair contract. And taking a vote for an 
informational picket is always our first step toward taking public action. 

We will continue to bargain to try and reach a fair agreement. If it comes to it, we're legally required 
to give a 10-days notice to management before picketing or striking.

“Management has not been taking us seriously and is not showing respect for their 
workers, we must escalate our actions and pressure management to give us a fair 
contract.”  –Dorothy Challenger, Lead Dental Assistant, Spanaway
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	 Story cards on grace period  

	 We wore stickers  
 
 
 
 
 
 
 
 
 
 
 

	 Wearing purple on Tuesdays!  

Speak with a bargaining team member if you have any questions or concerns.

Here’s what you need to know 
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