
EvergreenHealth Workers Deserve 
the Same Opportunities

Bargaining update

EvergreenHealth Kirkland

Our priorities in bargaining have been clear from the beginning—this isn’t a wage reopener! The contract needs 
more improvements than just the money. We proposed joining the SEIU Healthcare 1199NW Multi-Employer 
Training Fund, but management refused. 

Despite the majority of area hospitals being members of the Training Fund—including Valley 
Medical Center, UW Northwest Hospital, Swedish Medical Center, and VMFH Virginia Mason 
Medical Center—EvergreenHealth doesn’t see the value in ensuring that we can receive an 
education without the burden of having to take on considerable debt.  

We stayed late at the bargaining table on our last session, ready and willing to continue 
bargaining until we got a contract that addresses our priorities, but management decided to 
walk away instead. Our unity has moved management considerably on wages, but we must stay 
strong and ready to take action to finish the rest. They can’t bribe away our other key priorities.
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www.healthcareerfund.org 

Use Your Training Fund Benefits to

Cover Your 2025 Costs!

TRAINING FUND MEMBERS ARE ELIGIBLE FOR EDUCATION & PROFESSIONAL DEVELOPMENT REIMBURSEMENT

Please Note: The Training Fund office will be closed from Dec. 24, 2025 - Jan 01. 2026.

Submit your Tuition Assistance and Professional Development reimbursement requests early and get your money back sooner! SCAN TO BEGIN

SUBMIT  YOUR RE IMBURSEMENT REQUESTS  BY DECEMBER 31 ,  2025
S T

Check out the full benefits 
of the Training Fund

“The Training Fund is a 
partnership between the union 
and Evergreen to support 
professional development 
of their employees. This 

collaboration is what the 
Magnet Recognition is all about. This 
brings up frustration when management 
won’t bargain with us about the SEIU Multi-
Employer Training Fund.”–Natana Denmark, 
Bargaining Team Member, Delegate

“Our strength comes from our 
members. We are asking for 
your support and commitment 
as we work to expand education 
opportunities through the 

SEIU Multi-Employer Training 
Fund  and secure a stronger future for all of 
us as members. Let's stay united and hold 
management accountable to their commitment 
to listen to us.” –Melissa Russel, Executive Board 
Member, Delegate, Bargaining Team Member

Follow us and be part of the conversation  
@SEIUHealthcare1199NW
seiu1199nw.org bb 1011526 ehk

www.seiu1199nw.org • 1-800-422-8934

Melissa Russel Ortho, Spine and Neurology

Danielle Bergeron Answering Services

Sile Grace Matsui In-Home, Mental Health

Rachel Douglass Spiritual Care

Natana Denmark Oncology

Burr Corley ED Care Management

Crystal Bush Ortho, Spine, Neurology

Christopher Arcilla Nursing Resources

Rosa Santana ED

Christof Rosler Safe Patient Transport

Lynda Hinz Home Health

Michael Greene Home Hospice

Glen Castor Security

Brenda Bailey MedSurg

Bargaining Team


