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At our ninth bargaining session, management finally responded to the \ ‘ ,
wage proposal our bargaining team put forward on October 22, \\ / / /
W |
)

2025. While we have been clear and united in our demand for \ //
parity and respect for all workers, the employer’s response fell k\ //

—
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far short of that standard and revealed a troubling divide in how — / :
they value our work which undermines morale, retention, and T - '
the values St. Anne claims to uphold. —_—
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“The relentless “l think it’s disgusting that “At bargaining
workload, constant management has offered on January 20,
urgency, and a less than half of the across management
growing number the board percentage admitted that
of exceptions increases for service they know the
continue to push members than what they’ve wage rates they
more and more onto proposed for nurses. It’s finally brought us
the EVS Department. At the devaluing the service were insufficient and would
bargaining table, management workers. They’ve offered not get the job done. Not only
responded with wage proposals 3% for nurses for the first were their proposed new wage
that were not just disappointing year of the new contract rates insufficient, they were
but insulting to the workers who and only 1.25% for service.” insulting, disgusting, and they
help keep St. Anne’s running Jill Regal, RN, 6 Birch should be ashamed that they
every day. Employees deserve even proposed it. Instead of
real recognition, real respect, showing parity, they were trying
and a contract that reflects the to stir division between nursing
work that we do and not empty and service. It’s not working.”
words.” Blanca Marin, St. Christine George, RN
Annes EVS

UNFAIRLABOR IPRACTICECHARGE FILED

During this session, the employer’s negotiator repeatedly stated they were not moving on items and
continued to say no to multiple proposals our bargaining team has brought forward in good faith. Because of
this ongoing refusal to meaningfully engage, our bargaining team had no choice but to file an Unfair Labor
Practice (ULP) charge for bad faith bargaining.

A ULP occurs when an employer violates labor law. One such violation is refusing to bargain in good faith,
which can include surface bargaining, stonewalling, or outright dismissing union proposals without genuine
consideration.

“The “change” management is proposing is literal change: nickels and dimes.
Management continues to not bargain in good faith. On January 20, we filed an Unfair
Labor Practice Lawsuit for many reasons, including but not limited to: their continuous
delays to come to the bargaining table and the fact that at the top of our last session the
first thing their lead negotiator said to us regarding their proposed wage rates was, “It’s
not sufficient to get the job done, | know,” as well as, “If we didn’t address it, take it as a

rejection,” and “We’re not moving anywhere,” continuing to illustrate exactly why we delivered
them a petition of No Confidence in their Lead Negotiator.” -Melissa Leaptrot, RN, ED
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WHAT,S INEXT?

Your bargaining team remains united and committed to winning a contract that reflects the value of every
worker at St. Anne. We will continue to push back against division, demand parity, and hold management
accountable.

Solidarity means no one is left behind.
Upcoming bargaining dates:
February 17
February 25
March 9
March 17
March 25

“Bargaining is a team effort between Service and Nurses. Nurses will continue to
stand with our Service coworkers to make sure they get good raises just like us!”
-Mona Denton, RN, OR

§/\WORKER SRFETY S NOINEGOTIABLE /N

We are hearing of serious concerns about unsafe conditions at St. Anne’s. Your safety is not optional and
it’s the employer’s legal responsibility to provide a workplace free from recognized hazards that could
cause harm.

If you are asked to work in conditions that are unsafe, expose you to health hazards, or put you or your
coworkers at risk, you have the right to speak up and take action.

What You Can Do:
Document the unsafe condition or hazard
Report concerns through internal processes when possible

You have the right to file a complaint with Washington State Labor & Industries (L&I), Division of
Occupational Safety and Health (DOSH)

FILEA DOSH COMPLAINT:

DOSH complaint form: https:/www.Ini.wa.gov/forms-publications/F418-052-000.pdf

If you are in immediate danger and need help, call L&I:
1-800-423-7233

No one should have to choose between their job and their safety. Standing up for safe
working conditions protects you, your coworkers, and your patients.
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