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Respect Us! Protect Us! Pay Us!Respect Us! Protect Us! Pay Us!Respect Us! Protect Us! Pay Us!
April Fools has passed, but management’s wage proposal is still a joke

SEIU Healthcare 1199NW VMFH Rehab 

Wages A wage scale where everyone is placed based on 
years of experience.

A wage scale where everyone is placed based on years of 
experience.

Each year you move up the scale on your anniversary 
date.

Everyone moves up the scale on June 1 of each year

A 5% across the board raise retroactive to June 2024. Everyone gets a 1% across the board increase or moves 
to the correct step on the wage scale.

5% across the board raise June 2025. 1.5% across the board raise 12/1/2025

5% across the board raise June 2026. 1.5% across the board raise 12/1/2026

1.5% across the board raise 12/1/2027

Placement 
of the wage 
scale:

Everyone is placed on the scale based on years of 
experience

Agree

There will be an audit process to make sure everyone 
is credited with the right amount of experience

Agree

If you are paid more than the step that matches your 
years of experience, you will be placed on a step that is 
closest to your wage but NOT LESS than.

Employees will be red circled until their years of expe-
rience catch up to their wage. That means employees 
would not receive a raise until their years catch up to 
their pay. 

Employees at the top of the scale and those who are 
red-circled would get the across the boards in a lump sum 
bonus.

Premiums: Night shift differential - $4/hr Night shift differential - $1.35/hr for non-exempt (except 
LPNs, COTAs and PT Assts)
$1.85/hour for LPNs, COTAs and PT Asst

Certification pay - $2/hr per certification or $1040/
quarter for exempt

REJECTED

Preceptor pay - $2/hr Preceptor pay
$0.75/hr for EVS, Dietary Aides, Cooks, CNAs, Unit 
Secretaries/HUC, Rehab Techs
         $1/hr LPNs, PTAs, COTAs
         $1.25/hr for RT, Dieticians, 
         Non-Exempt PT, OT and SP

PRN premium - 18% PRN premium REJECTED

Rest between shift pay so we can ensure we are safe 
to work

Rest between shift pay REJECTED

PTO: Increases to our PTO accruals so we have more time 
to spend with our families and care for ourselves if we 
are sick. 

Placing a maximum on the hours an employee can carry 
over each year.
0-5 years you can carry over 40 hours
5-10 years you can carry over 80 hours
10+ years you can carry over 120 hours
This is a TAKEAWAY! 

Add additional recognized holidays. REJECTED

Healthcare: Maintenance of Benefits which means our benefits will 
not change while our contract is in effect.

REJECTED

REJECTED REJECTED

We have been telling management that we are in a crisis at VMFH Rehab. Many coworkers are ready to 
leave because our pay is so far below the community standard. Rather than investing in core staffing, 
management continues to have to use Clipboard staff to fill vacancies. Last week management brought their 
counter proposal on wages, and it felt like an April Fool’s joke. We told management that we appreciated the 
movement, but it still falls short. 
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Next StepsNext Steps
•	 We filed an unfair labor practice over management not maintaining status quo and not giving merit 	
	 increases to our bargaining unit. 

•	 Next bargaining date : April 28, 2025

•	 Talk to your bargaining team member about our action plan and next steps.

Examples of Job Classes at varying steps on 
the proposed scale

Our proposal Management’s 
proposal

Other area contracts Other area contracts

CNA With 8 years of experience $28.97 + 5% across the 
board increase

$24.91 MultiCare
Auburn Medical Center 
$26.88

St. Joe’s Tacoma
2/7/2025   $25.67

11/1/2025 $26.70

EVS with 3 years of experience $23.28 + 5% across the 
board increase

$20.61 MultiCare Allenmore 
$21.37

St. Joe’s Tacoma
2/7/2025   $22.58

11/1/2025 $23.48
LPN with 11 years of experience $45.10 + 5% across the 

board increase
$35.81 MultiCare Good 

Samaritan 
$37.21

St. Joe’s Tacoma 
2/7/2025   $36.04
11/1/2025 $37.48

PT with 15 years of experience $64.62 + 5% across the 
board increase

$61.89 MultiCare Auburn
$68.54

MultiCare Tacoma 
General
$71.28

OT with 7 years of experience $55.98 + 5% across the 
board increase

$49.94 MultiCare Auburn
$55.17

MultiCare Tacoma 
General
$57.38

How our wage proposal compares to other hospitals in the area

“I was hoping for a wage 
scale that reflected the skill, 
knowledge, and quality care 
that our staff provides. So, I’m 

extremely disappointed that 
management thinks this is what 

we’re worth. We work hard to make this a 
top IPR facility. I hope you (management) 
hear us when we say we need a fair and 
competitive wage because many of us are 
ready to leave despite this being the best 
team we have worked with; we need to see 
that we are able to grow and support our 
families while at this company.”   
 –Ashley Chan, OT, OT Department 

“The wage for the rehab tech position should be 
increased because it is a skilled role that requires 
a significant level of training and expertise. As a 
rehab tech, I am directly involved with patients, 

performing essential tasks like transferring and 
assisting therapists in various treatments, which demand 

both physical stamina and technical knowledge. The job requires 
a deep understanding of patient care; a responsibility for ensuring 
patients safety during transfers and exercises is crucial. Given 
the complexity and hands-on nature of this work, wage increases 
would more accurately reflect the contributions to the rehab 
process. The compensation proposed by management does NOT 
align with the demanding and specialized nature of the role. An 
increase would not only recognize the value of the work performed 
but also improve retention and attract skilled professionals to the 
field.” –Perris Njenja, Rehab Asst, Therapies

“VMFH IPR Management, I was astounded to see 
the wages on this wage scale. The wages are 
so low that I am not sure what data this could be 
based on as it does not even correlate with current 

wages within this building. I would have to work 
here an additional 5 years before seeing a pay raise 

– this is unfair, disrespectful, and feels like a slap in the face for 
someone who has worked here 2 years. The therapy department 
plans to stick around and see this until a fair and competitive 
wages are gained for all employees.”  –Meghan Ahern, PT, DPT

“Management’s proposal, to keep 
it short, is a blatant offense. It’s an 
insult to our work, our education, 
and frankly our role in keeping 

this hospital functioning as a 
rehab hospital. I expect better from a 

leadership of healthcare. These annual increases 
alone don’t even cover normal inflation let alone 
the outstanding inflation/cost of living expenses 
we’ve endured.”    –Esperanza Munoz, OT

“These numbers are very offensive compared to other 
facilities. With the cost of living, this pay scale is not 
sustainable and with this pay, my employment is in 
question. The fact this scale is below what I could 
make at other facilities is very depressing. The lack 
of care for us employees is apparent, and I am very 
disappointed.”  –Malcani Ramos, PT

 “We can do better by paying our staff better 
wages and preventing this hospital from 
crumbling. Better pay means strengthening 
the hospital and being number one for 

another year.” –Jeanette Yamamoto, 
COTA, Therapies

Voices from our coworkers


