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The road to a new union contract begins with participation from all of us! We all need to fill out a bargaining 
survey which serves as our collective input to provide our elected bargaining team with the knowledge 
needed to craft a proposal package that reflects our collective values and priorities. 

It’s also time for us to complete the process of nominating a strong 
Bargaining Team and Contract Action Team (CAT). Communication 
is key to winning a stronger, better improved contract.

The Bargaining Team is made up of members who commit to representing and 
leading their co-workers in a fair, responsible manner by attending Bargaining 
Team meetings, negotiating at all sessions, and leading workplace actions to 
demonstrate our unity throughout the hospital. Fill out a bargaining team petition 
if you are interested in being on the team.  Then get your coworkers to sign the 
petition showing that they support you to represent them and your unit.

The Contract Action Team (CAT) is our broader leadership team which 
is instrumental in supporting the bargaining team and the in-between 
connection from our BT and members in each unit. The CAT team also helps lead 
actions in our hospital such as our Purple days, sticker-ups, signing petitions, 
etc. to demonstrate our commitment and unity for our bargaining priorities.

  
Defining our priorities 
First, we will fill out bargaining surveys and membership cards to 
prioritize the improvements we would like to win in our new contract.

Electing our bargaining team 
Each of our departments will elect our coworkers to negotiate 
our contract with management. It’ll be important that all of our 

professions are included at the bargaining table. 

Negotiating our contract with hospital administration 
Our bargaining team will work with administration to achieve the best 
contract possible.

Ratifying our contract 
We will review the contract our bargaining team negotiates. If we 
feel it’s right for our hospital, we’ll vote to ratify it.  

 
We will not pay union dues until after we see what we’ve won and voted to 
ratify our contract. 
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Steps to Getting a Great Contract Steps to Getting a Great Contract 

We’re growing our voice and our unity
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“Unionizing shows a connection 
between or amongst a diverse 
group of people, willing to make 
sure equality is felt through 
and around the workplace. 

Not only does it teaches these 
values within the work place but 

it over flows into our everyday lives from home 
activities, church and community events, etc. 
Unionizing also gives you, “the employee,” a 
sense of security knowing someone is in your 
corner in case things don’t go as planned. To 
me, these are just some reasons why it’s good 
to be in a union.”.  –Justin Johnson, EVS 

““I’ve always had a passion to 
make health care a better and 
safer profession, not only for 
health care workers but for our 
patients as well. Unionizing 

helps all health care workers 
to have corporate collectively 

understand and accommodate our needs to 
take care of our patients safely and effectively. 
By unionizing, we take steps into creating better 
and more meaningful outcomes for our patients, 
while protecting our rights as workers”.  –Jenny 
McKenzie

Join us: Fill out your bargaining survey by FridayJoin us: Fill out your bargaining survey by Friday

What is status quo for our bargaining unit? What is status quo for our bargaining unit? 
Contact your coworkers Molly Kadlec or Jenny XXXXX if you have any questions.

It’s important that we fill these out so that our unity and our experiences at the hospital are heard, and to 
help our bargaining team know what we want in this contract.	  	


