
Forming our union is the best way for us to gain a stronger voice at our rehab hospital for the decisions that 
affect us, our patients, and our community. We are united to improve our jobs and the quality of care we give.
That’s why a supermajority of us have chosen to join with our coworkers at SEIU Healthcare 1199NW. We took 
our first step towards officially being part of the union by filing our confidential authorization petition with the 
National Labor Relations Board (NLRB).
A delegation of our organizing committee respectfully delivered a positive message to CHI Franciscan 
Rehabilitation Hospital administration calling on them to recognize our choice to join the union. We asked 
them to work with us and the NLRB to ensure a fair process that doesn’t waste additional valuable resources 
fighting our interest in joining the union. 

Moving Forward for a Strong 
Voice at CHI Rehab

See our full statement on the back.

“As healthcare workers, our main goal is to make sure our voices are heard for 
advocacy for our patients so we can maintain positive outcomes. By unionizing 
our voices can be heard and recognized so we can maintain a safe and 
satisfactory workplace culture and climate.” Jenny MacKenzie, LPN   

“I am excited and honored to be a part of this moment. Thursday afternoon we 
took our first big step in forming our union. Our union will help us cultivate a safe 
and equitable environment for our staff so we can provide the highest quality of 
care for our patients. This is our action, our way of being the positive changes 
we want to see.” Molly Kadlec, OT 

“I decided to join with my coworkers in forming our union to be treated fairly, 
have a voice, job protections, and respect.” Tui Brown, EVE

Q: What is SEIU Healthcare 1199NW?
A: SEIU Healthcare 1199NW is over 30,000 healthcare workers united across Washington State and 
Montana. We stand together to advocate for quality care, bargain over working conditions, wages and 
benefits. 

Q: How much are dues?
A: Dues are 1.8% or $18 for every $1,000 we earn. We will not pay dues until after our first contract is 
negotiated and members approve and ratify our contract and raises.
Dues are used to support our union organization through assistance in organizing, negotiating, 
representation, legal, research, policy and advocacy work for our contract and union organization at CHI 
Franciscan Rehabilitation Hospital and our larger union.

Q: I have a good relationship with my manager. Can I keep that relationship?
A: Managers and staff at union hospitals and clinics talk, work together, and have open, direct and 
supportive conversations on a daily basis. The union will be our organization, not a third party. We will 
decide what our priorities are and what we want to work with management to address. 

Q&A!Q&A!Q&A!

Follow us and be part of the conversation  
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Next steps Next steps 
Show your support! 
Speaking or showing 
support for our union 
is our protected right! 
Opportunities to show 
our unity and union pride 
through pictures, purple up 
days, swag, and more.

Get involved!  
Reach out to an Organizing 
Committee member 
or organizer to attend 
an upcoming planning 
meeting.

Stay tuned! 
Our election date will be set 
soon by the National Labor 
Relations Board.

Get involved! Talk to an 
Organizing Committee 
member if you have any 
questions about the 
process or what our union 
will mean. 

Welcome!Welcome!
The St. Joseph bargaining team would like to 
welcome CHI Franciscan Rehabilitation Hospital 
to SEIU Healthcare 1199NW!

“Being in a union gives workers the power to negotiate for more favorable working conditions and other 
benefits by coming together. I could not see myself in a non-union job. Union members earn better 
wages and benefits than those who don’t have a union. Not to mention, having the ability to hold 
leadership accountable for their actions. Stand strong and united! All of us union members at St. 
Joes and across CHI are rooting for you and support you 100%.” Charney Chambers, St. Joes, Union 

Delegate and Bargaining Team Member

Follow us and be part of the conversation  
@SEIUHealthcare1199NW
seiu1199nw.org bb 120523 vmwww.seiu1199nw.org • 1-800-422-8934

A Call for Respect and Quality Patient Care
 

We the dedicated employees at CHI Franciscan Rehabilitation Hospital are 

unionizing with SEIU Healthcare 1199NW. Today we file our petition for union 

recognition with the National Labor Relations Board, with a supermajority of 

support.
 
We are tremendously proud of the contributions made to our community through 

our work here at CHI Rehab. As CHI Rehab employees, we are committed to 

ensuring the highest quality of patient care. We are joining together in a union 

to have a greater voice in our future, and the ability to advocate for our patients, 

staff, quality care and services.

 
We ask for management to recognize our union and honor our independent right to 

become a union so we can move forward in a collaborative way. We want a process 

to form our union that respects the supermajority of our co-workerssupport in 

forming a union, allowing us to do so in a way that minimizes tension.

 
We ask for no management interference in our choice including no use of costly 

delays, management anti-union consultants, or intimidating anti-union meetings.

 
We appreciate your time today. We welcome your response today or by the end of 

the day Friday.
 
 
Respectfully,
CHI Franciscan Rehabilitation Hospital  

Organizing Committee

Our Union Delegation to 
Administration


