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BARGAINING UPDATE

GHG: WHO DO YOU VALUE?

Our members
$36,400 - $82,700
David Flentge ($17.51-$39/hour)

$438,456 annual salary
($190/hour)

Without our work, the patients don’t get care. These executives don’t provide care, WE DO! We’ve heard

reports of the doctors getting a 10% increase this year, meanwhile most frontline staff have only been offered
1.25%.

GCHGC TOP EXECUTIVES 2024 TOTAL COMPENSATION:

$438,456 $230,753 $440,181 $351,724 $312,791 $348,428

David Flentge, Karen Park Jeffery Smith Carrie Jo Jeff Reynolds, James Lenhart

MSW CFO CMO Timmer, DO DMD Associate

CEO Residency Dental Director Program Director
Director

1.25% for most of us
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MEANWHILE, OTHER FQHCS IN THE AREA ARE

TREATING THEIR WORKERS WITH RESPECT AND
PAYING A LIVING WAGE

. Lowest paid worker at nearby FQHC:
o} NCH: Lowest paid worker makes $22.75
o] Seattle Roots (formerly Country Doctor): $22.74
0 SeaMar: $20
o CHC: $17.51 ¢

“‘Management is wasting our time, their time, our patients’ time. They are not
making these negotiations a priority. | feel like management doesn’t value us
with the way they’re behaving in bargaining. If there are no employees you
can’t run these clinics. Period. Our coworkers are struggling to pay for food,
rent, gas and you wanna give them pennies. CHC is going to find out what we'’re
capable of if they don’t change their tune." -Tiffanie Gibson, Lakewood

“CHC is not ready to negotiate with us. They are kicking our priorities down
the drain. | don’t think it’s fair for them to give providers raises and themselves
raises but not us as frontline staff. Now is the time to stand in solidarity with
each other, unite across job classes and stand for what is right as a team””
-Dorothy Challenger, Spanaway

“Management is not negotiating fairly or meeting us halfway. Some of the things
we’re asking for don’t even cost money, but they’re dragging their feet. And now
they’re dragging their feet on wages. Everyone needs to realize that we will take the
time we need to reach a FAIR agreement. This isn’t a grocery store, we can’t just
pick what we want off the shelf and check out. We need to be thoughtful and unified
on our priorities to get what we all deserve.” =Michelle Melendez, Spanaway
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