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Become a Member

What is a member-led union?
Being member-led means we as healthcare workers lead our union and make the choices that guide us. 
 
What is in our contract?
•	 Just cause protections

•	 Grievance procedure

•	 Set pay scales and across the board increases 

Roles we can play in our union:
Delegate: A coworker who represents us in meetings with management and organizes us to enforce our contract and win 
during negotiations. Delegates are nominated by their coworkers to this role.

Contract Action Team (CAT) member: A coworker who makes sure we are all up to date on what happens during bargaining 
and lets us know about upcoming actions.

Bargaining Team member: A coworker who represents us during contract negotiations. Bargaining Team members are 
nominated by their coworkers to this role.

Executive Board member: A coworker who is elected by us to represent our chapter in unionwide leadership and decision 
making. The Executive Board makes financial decisions for our union.

Organizer: A staff member employed by our union to support us in building our power and enforcing our contract.

What every union member needs to know:
 What is collective action?
Collective action is when we take action together to improve our workplaces and uphold our contract.

What are Weingarten Rights?
Union Representation During Investigatory Interviews �(If called to a meeting with management, read the following to 
management or present the card before the meeting starts.) 

If this discussion could in any way lead to my being disciplined or terminated, or affect my personal working conditions, I 
respectfully request that my union representative, officer, or delegate be present at this meeting. Without representation 
present, I choose not to participate in this discussion.
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What is the Healthcare Leadership Fund (HLF)?
The Healthcare Leadership Fund is our political voice as union members and 
healthcare workers. We use the fund to endorse and elect politicians who will support 
us as healthcare workers and pass policies that we are fighting for. As healthcare 
employees we know that having the right elected officials in office can impact our 
protections as workers.  

Donate to Donate to 
HLF HLF herehere    

Follow us and be part of the conversation  
@SEIUHealthcare1199NW
seiu1199nw.orgwww.seiu1199nw.org • 1-800-422-8934
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What are just cause protections?
Just cause is the standard that management must adhere to when disciplining or 
discharging an employee. It means that in union settings, the employer must have 
a reason to act in disciplining an employee and the reason must be just and 
fair. In non-union workplaces, the employee is an at-will worker and can be 
disciplined or fired for whatever reason or no reason at all.

What is a change in working conditions?
Any substantial change to your job duties, scheduling, or pay. Let your 
delegate or organizer know as soon as possible if these changes are made or 
presented.

Examples: changing your shift, hours, assigned work location, or introducing any 
new jobs.

 What is progressive discipline?
1.  Verbal warning 

2.  Written reprimand 

3.  Final warning (which may include suspension) 

4.  Discharge

See Article 6.6.2 Progressive Discipline in our contract.

What is a grievance?
Any time the employer violates an agreement with the union, which could be anything in the contract.

See Article 15 Grievance Procedure in our contract.

 When should I contact my delegate or organizer?
Contact your delegate as soon as possible if you are facing discipline or an investigation, or if your management 
makes unilateral changes to your working conditions. If HR is present in any meeting, you can ask for and have a union 
representative there.

seiu1199nw.org/chapters/kalispell/

Donna Nelson, RN, Behavioral Health

Preston Stone, RN, Behavioral Health

Stefan Ratliff, RN, Behavioral Health

Tara LaHaise, RN, PCU

Spencer Tracy, RN, 2nd Surgical

Angel Garrido, RN, 3rd floor

Sarah Hartig, RN, Care Navigation

Kate Posedel, RN, Endoscopy

Karen Rupp, RN, ER

Claire Fritschler, RN, Heart & Lung Clinic

Sarah Johnson, RN, ICU

Amber Barker, RN, IR/Cath Lab/Holding Room

Eric Kingston, RN, IR/Cath Lab/Holding Room

Margarita Million, RN, OR

Jeanette Luka, RN, OB

Angelica Bentley, RN, OB

Patricia Fogleman, RN, Outpatient Infusion

Tara Lee, RN, Pediatrics

Rebecca Crandall, RN, Primary Care Clinic

 

How we keep our union strong:
Talk to your coworkers about our union and figure out how to share updates with each other.

Know who your delegates are. If there are no delegates in your department, think about which of your coworkers 
would be able to represent you.

Our Union Delegates at Logan Health

Check out the SEIU1199NW Check out the SEIU1199NW 
Logan Health websiteLogan Health website  here    here  

Follow us and be part of the conversation  
@SEIUHealthcare1199NW
seiu1199nw.orgwww.seiu1199nw.org • 1-800-422-8934
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