
St. Anne Hospital 
March 3, 2026

After nine bargaining sessions with little movement from management, sessions 10 and 11 
brought a shift but not enough – we need to keep standing united and pushing them towards a 
strong contract. 

In session 10, management increased their initial wage proposals: 
RNs to 4% in Year 1, 3% in Year 2, and 3% in Year 3; 
Service to 2% each year. 

Bargaining update

LIVING WAGES AND RESPECT: 
WE DESERVE NO LESS AT ST. ANNE! 

However, in session 11, they refused to make any across-the-board (ATB) increases and did not even bother to 
counter any economics for Service workers. They continue to claim that St. Anne does not fall within the “metro 
market” for competitive wages.    

We face the same housing costs, grocery prices, and overall cost of living as other King County 
residents. Our wages should reflect that.

If wages stay below the market, we will keep losing staff and struggling to recruit. That means heavier workloads 
and more strain on those of us who stay and at the same time, management is still proposing to eliminate the 
nurses’ training fund the very fund that supports higher education, pays for conferences, and helps cover licensing 
and certification costs, just to name a few benefits. Cutting these investments in professional growth only makes it 
harder to retain and recruit experienced nurses. On top of that, there continues to be no real, workable solution to 
ensure consistent break relief without violating the law, leaving staff and patients at risk.

HospitalHospital CountyCounty RN base stepRN base step RN step 12RN step 12 RN step 25RN step 25

St. Anne (Current) King County “not Metro” $42.58 $64.38 $81.66

St. Anne (Employer proposal) 4% in yr 1 $44.28 $66.96 $84.93

Virginia Mason (eff 9/1/25 *going into 
bargaining this year)

King County “Metro" *$47.12 *$69.98 *$88.77

Swedish (eff 7/2026) King County “Metro” $50.80 $73.65 $87.82
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“Management is still refusing to offer equitable contracts for our nursing and service 
lines. We MUST stand together and fight for what we deserve!” 
-Donna Watts, RN, FBC



HospitalHospital CountyCounty Lab Asst base Lab Asst base 
stepstep

Lab Asst mid Lab Asst mid 
step 9step 9

Lab Asst top step Lab Asst top step 
1818

St. Anne (Current) King County “not Metro” $21.15 $27.75 $33.15

St. Anne (Employer proposal) 2% in yr 1 $22.15 $28.75 $34.15

Virginia Mason (eff 8/1/26) King County “Metro" $27.31 $33.44 $38.90

Swedish (eff 7/2026) King County “Metro” $29.66 $36.07 $42.43

Service wage examples: 

HospitalHospital CountyCounty CNA base stepCNA base step CNA step 9CNA step 9 CNA step 18CNA step 18

St. Anne (Current) King County “not Metro” $22.90 $27.91 $32.91

St. Anne (Employer proposal) 2% in yr 1 $23.90 $28.91 $33.91

Virginia Mason (eff 8/1/26) King County “Metro" $28.80 $35.25 $39.83

Swedish (eff 7/2026) King County “Metro” $29.69 $36.82 $41.08

HospitalHospital CountyCounty Nutrition Asst Nutrition Asst 
base stepbase step

Nutrition Asst Nutrition Asst 
step 9step 9

Nutrition Asst Nutrition Asst 
step 18step 18

St. Anne (Current) King County “not Metro” $20.67 $24.70 $29.11

St. Anne (Employer proposal) 2% in yr 1 $21.67 $25.70 $30.11

Virginia Mason (eff 8/1/26) King County “Metro" $25.12 $30.01 $34.30

Swedish (eff 7/2026) King County “Metro” $26.99 $33.44 $37.10

CNA

Nutrition Assistant

EVS
HospitalHospital CountyCounty EVS base stepEVS base step EVS step 9EVS step 9 EVS step 18EVS step 18

St. Anne (Current) King County “not Metro” $20.67 $25.20 $30.13

St. Anne (Employer proposal) 2% in yr 1 $21.67 $26.20 $31.13

Virginia Mason (eff 8/1/26) King County “Metro" $25.28 $31.33 $34.43

Swedish (eff 7/2026) King County “Metro” $26.40 $32.48 $35.96

SPD tech
HospitalHospital CountyCounty SPD tech base SPD tech base 

stepstep
SPD tech step 9SPD tech step 9 SPD tech step 18SPD tech step 18

St. Anne (Current) King County “not Metro” $23.89 $29.26 $34.62

St. Anne (Employer proposal) 2% in yr 1 $24.89 $30.26 $35.62

Virginia Mason (eff 8/1/26) King County “Metro" $31.35 $37.33 $42.88

Swedish (eff 7/2026) King County “Metro” $31.68 $40.83 $47.05

Lab Assistant



“As service workers, our time and labor are invaluable. We work hard and earn our fair 
share. We will fight to continue to get from VMFH what we deserve. VMFH does not just 
give us our wages, we earn everything we make with our contributions we make to St. 
Anne Hospital every day. Together we are standing to win on this new contract.”

-Amparo Raymundo, Cook

Vote Now to Take Action!
Your bargaining team has made the difficult but necessary decision to call for an action vote, which could include 
an informational picket or, if necessary, an unfair labor practice (ULP) strike.

Choose a vote time, invite your coworkers, and let’s stand together. See you soon!

NEXT STEPS:

“Our action vote tells management that we are serious about this contract. We want to be 
able to hire and retain excellent staff and we can’t do that with the pay package that they 
are proposing.” -Diana Baird, RN, Telemetry

DayDay DDateate TimeTime LocationLocation

Tuesday March 10
6:30-9:30am

Cedars 3 & 412:00-3:00pm

7:00-10:00pm

Wednesday March 11
6:30-9:30am

Cedars 3 & 412:00-3:00pm

9:00-11:30pm
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Training Fund Update! 
The SEIU Healthcare 1199NW Multi-Employer Training Fund (the Training Fund), founded by SEIU 1199NW, is 
getting a brand new name and look. The Training Fund, which supports healthcare members across Washington 
by providing access to tuition assistance, training, apprenticeships and career resources, is launching an exciting 
rebrand. The rebrand centers the union member experience and strengthens how members access education, 
training, and career benefits as the organization continues to evolve and grow. As part of this work, you will begin 
to see the organization referred to as the Healthcare Training Fund. 

 This is a soft phase of the rebrand. Over the next few months, we will rebrand the website and offer a more user-
friendly experience for our members. All Training Fund programs, benefits, and partnerships remain the same, and 
the mission remains unchanged.

What’s the difference between an informational 
picket and a ULP strike?
An Informational Picket is a demonstration to raise awareness about 
workplace issues. Members continue working and participate on their breaks 
or on their own time. A ULP Strike is a legal work stoppage in response to 
employer violations of labor law.

   


