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March 16, 2025
BARGAINING UPDATE

We Unanimously Voted YES to Authorize Our
Bargaining Team to Call for Public Action!

On March 10 and 11, we came together and unanimously voted YES to take action for a contract that
pays wages that meet the cost of living and keeps healthcare workers and our patients safe.

—
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“It was very important for my coworkers “I voted to picket and, if

and me to vote because our current wages needed, strike because after

are drastically behind Metro wages, even twelve sessions — which entails

though we work in King County. During the eight hours of sitting in a

last bargaining session, management only windowless room on our days
brought RN wages to the table. That sends the message off repeating to management
that the rest of our services/tech doesn’t matter. We are that their cost-cutting frenzy endangers the
not leftovers—we are essential workers who choose lives of our patients and puts our bodies and
to work in a healthcare environment. Every job class careers at risk- it’s clear our words fall on
contributes to patient care and the functioning of our willfully deaf ears. I'm proud that everyone
hospital. Because of that, we deserve to be treated with from service to nursing said enough is enough.
fairness and respect and not separated or undervalued As the great J. Lo says, Let’s get loud!” Jill
based on job class.” Blanca Marin, EVS Regal

“l voted yes because my fellow service workers and my fellow RN’s deserve a fair and

acceptable contract that ensures number one that we have safe staffing and a safe working

environment to care for the patients we serve in our community and ensures proper rest and

meal breaks as guaranteed by law: meaning goodbye to the “break buddy” system. And, to

have the wages that we deserve and will allow us to keep up with the ever-increasing costs of

living here in King County. We need wages that will allow us to be comparable and competitive
with the other neighboring hospitals in the Metro area (because, yes, we are metro!) so that we are able to
recruit and retain staff here at St. Anne Hospital.” Christine George
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We are calling on management to:

-

e Ensure safe staffing for quality patient care

e Treat workers with the respect we deserve

\

e Offer wages and benefits that recruit and retain both RN and Service workers

e Respond to Service worker counterproposals in good faith

Bargaining Dates:
March 17 - March 25

Stay tuned for updates or connect with a bargaining team member

to hear about our progress and upcoming actions.
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https://act.seiu.org/a/st-anne-workers-united-against-unsafe-staffing

