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“When I was hired over 3 years ago, I was promised consecutive weekend premium pay and a year later 
management tells us all that that was a mistake, a misinterpretation of the contract. Total disregard for 
our value as human beings, how we manage life on our income, how we provide for our families, and for 
the value that we provide to Swedish/Providence. This win demonstrates that workers can win when we 
stand together and when we have a union that fights for us.

This victory puts food on tables, gas in our vehicles, eases stress, and strengthens our dignity in which 
management tried to weaken!” Mary Beth Fee, Diagnoses Sonography Tech II, Swedish Millcreek 

“Getting consecutive weekend pay back after facing a takeaway over 2 years ago means justice finally 
happened.  It will help put me back on track to meet my financial goals and I can rest a little easier 
knowing that we were right all along and it will go back to how it should have always been.”  Nicholas 
Barcott, CT Technologist, Swedish Millcreek  

Management has moved forward with layoffs that directly impact our jobs, our working conditions, and the 
care we provide to patients. They have done so by excluding the very people who deliver that care every 
day. In doing so, they have bypassed frontline caregivers and disregarded the clear expectations of our 
collective bargaining agreement, as well as their legal obligations.

This is not collaboration, it is unilateral decision-making carried out behind closed doors, without 
transparency, and without meaningful input from those most affected.

Let’s be clear, our contract is not a suggestion, and it is not optional. It is a legally binding agreement 
between Providence Swedish and SEIU Healthcare 1199NW. It exists to protect our rights, ensure fairness, 
and require management to engage in the bargaining process before implementing changes that affect our 
working conditions. When management moves forward without that process, they are 
not only disregarding workers they are violating both the contract and the law.

This pattern of conduct erodes trust, undermines patient care, and dismisses the 
expertise of the people who keep this system functioning every day. We will not accept 
decisions being made about us, without us!

We are demanding full transparency, real engagement, and accountability.

Our message is firm and non-negotiable: Respect the contract! Follow the law! 
Include workers!
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“As a member I’ve been able to attend college and receive support for my classes through the Training Fund! 
When my manager wanted to implement a schedule that wouldn’t allow me to make it to my classes, we filed 
a grievance. Thankfully, we were able to get a schedule that balanced both my school and work well. The 
training fund and grievance process helped set me up for success as an employee and student.”  Susan Le, 
Receiving and Distribution Assistant 2, Swedish Edmonds

How the Training Fund and grievance process supports caregiversHow the Training Fund and grievance process supports caregivers

“When caregivers show up prepared and speak with one voice, things move. This month we 
secured approval of multiple 2026 staffing plans, protected break-relief language, and held 
management accountable on issues like low census misuse and incorrect staffing plans. It’s 
proof that when we stay engaged in these committees, we win real protections for caregivers 
and our patients.”  Kristin Miller, NAC Medical Specialty Unit, Swedish Issaquah

Ensuring safe staffing through union powerEnsuring safe staffing through union power
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SATURDAY, MARCH 28

Scan the QR for more information and 
event locations: https://seiu.co/NoKings28

Working people are standing up for Money. Power. Respect. On Saturday March 
28, we’re showing up together again and taking these demands to the streets. 

Because of our strength at Swedish, we won proper enforcement of a long-standing premium required by 
all five of our contracts when healthcare workers are required to work every weekend. 

Management spontaneously decided to stop paying the premium to imaging workers in Redmond and Mill 
Creek in January 2024 by applying a distorted interpretation of what it means to “voluntarily agree” to more 
frequent weekend duty. We filed a grievance and after all steps, the case was advanced to arbitration. 

On March 13, the arbitrator rendered his decision that Swedish violated the contract and must pay the 
successive weekend premium when management induces an employee to accept a weekend work shift.  
The arbitrator also awarded backpay to the impacted workers from January 2024. 

Please reach out to your organizer if you are working every weekend and not receiving weekend premium 
pay without having voluntarily agreed to do so.

This is a huge win that shows we have built power to fight for what we need at Providence Swedish. 

We’re restoring our right to consecutive weekend pay!We’re restoring our right to consecutive weekend pay!
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