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Our contract proposals were decided by all of us through bargaining surveys and will ensure that 
we can live up to our values at BHR and give the highest quality behavioral healthcare possible. 

We stand united for a contract with:
Across-the-board wage increases for every job class so that we can recruit and retain 
quality coworkers
     • �A $5 an hour increase for every job at BHR with cost of living increases every year of the 

contract! 
     • �Year for year credit for past experience with an audit to make sure everyone is paid for their 

experience 
     • Get rid of ghost steps so we are not frozen at step 15 of the wage scale 

Benefits to Thrive and Sustain
     • Coverage for Children so we can afford to care for our families 
     • Increase in Vacation Days so that we can care for ourselves  
     • �Join the SEIU Healthcare 1199NW Training Fund for up to $1,000/year for professional 

development and $5,250/year tuition assistance with free career and education navigation 
and support

Respect and Equity in the Workplace
     • Add Gender Identity and Expression to non-discrimination language 
     • Protections from ICE for members and clients
     • Extend the timelines to filing a grievance for discrimination to 120 days 
     • Non-disciplinary approach to direct service minutes to respect our work
     • Add Juneteenth to holidays
     • Add protections from AI to our contract
     • Respect our union rights and ensure delegates can welcome new members to our union
     • Protections for people who are involuntarily transferred
     • Ability to request alternative schedules without being unreasonably denied 
     • �Protections against outreaching potentially dangerous clients alone and access to 

information about potentially dangerous clients.

“I love working here and have been with BHR over half my life.  I want to improve 
communication with management throughout the agency.  The way they talk about 
productivity, it sometimes feels like they see us as robots rather than people.”   

—Ramona Marshall, Adult Therapist, Thurston Mason 

“With this job being as emotionally impactful as it is, not only for our clients but for us as 
therapists as well, I’ve found that collaborating with colleagues allows me to broaden my skills 
as well as validate what I’m experiencing doing this job. Any opportunity I have to brainstorm 

ideas or gain another perspective on something enriches my abilities as a clinician, and I hope 
for more opportunities as a team to be able to enrich each other on a larger scale.”   

—Kaytlin Jones, Child and Family Therapist, Hoquiam 
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What are just cause protections?
Just cause is the standard that management must adhere to when disciplining or 
discharging an employee. It means that in union settings, the employer must 
have a reason to act in disciplining an employee and the reason must be 
just and fair. In non-union workplaces, the employee is an at-will worker 
and can be disciplined or fired for whatever reason or no reason at all.

What is a change in working conditions?
Any substantial change to your job duties, scheduling, or pay. Let your 
delegate or organizer know as soon as possible if these changes are made 
or presented.
Examples: changing your shift, hours, assigned work location, or introducing any new jobs.
 What is progressive discipline?
1.  Oral warning 
2.  Written reprimand 
3.  Probation or Superstition 
4.  Discharge
See Article 20 Progressive Discipline in our contract.

What is a grievance?
Any time the employer violates an agreement with the union, which could be anything in the contract.
See Article 21 Grievance Procedure in our contract.
 When should I contact my delegate or organizer?
Contact your delegate as soon as possible if you are facing discipline or an investigation, or if your 
management makes unilateral changes to your working conditions. If HR is present in any meeting, you can 
ask for and have a union representative there.

https://www.seiu1199nw.org/chapters/bhr/

Kortnee Johnson, Child and Family Services Therapist, Hoquiam
Ramona Marshall, Adult Therapist, Olympia
Randy Rogers, Child and Family Services Therapist, Hoquiam

How we keep our union strong:
Talk to your coworkers about our union and figure out how to share updates with each other.
Know who your delegates are. If there are no delegates in your department, think about which of your coworkers 
would be able to represent you.

Our Union Delegates at Behavioral Health Resources

Check out the SEIU1199NW Behavioral Check out the SEIU1199NW Behavioral 
Health Resources websiteHealth Resources website  here    here  

What every union member needs to know:
 What is collective action?
Collective action is when we take action together to improve our workplaces and uphold our contract.

What are Weingarten Rights?
Union Representation During Investigatory Interviews �(If called to a meeting with management, read the 
following to management or present the card before the meeting starts.) 
If this discussion could in any way lead to my being disciplined or terminated, or affect my personal working 
conditions, I respectfully request that my union representative, officer, or delegate be present at this 
meeting. Without representation present, I choose not to participate in this discussion.

What is the Healthcare Leadership Fund (HLF)?
The Healthcare Leadership Fund is our political voice as union members 
and healthcare workers. We use the fund to endorse and elect politicians 
who will support us as healthcare workers and pass policies that we are 
fighting for. As healthcare employees we know that having the right elected 
officials in office can impact our protections as workers.  

Donate to Donate to HLF HLF 
herehere    


