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Preamble

This Agreement is made and entered into by and between Skagit County Public Hospital District No. 2
(d/b/a Island Health, Anacortes, Washington, hereinafter referred to as the “Employer”), and the Service
Employees International Union (SEIU) Healthcare 1199NW, Renton, Washington (hereinafter referred to as the
“Union”). The purpose of this Agreement is.to set forth the understanding reached between the parties with
respect to wages, hours of work, and other conditions of employment for service-support employees of the
Employer who are represented by the Union as set forth in Article 1. ‘

ARTICLE 1. Recognition

1.1 The Employer recognizes the Union as the exclusive bargaining representative for all service and
support bargaining unit employees, pursuant to DECISION 8027-PECB.

1.1.1 Inclusions. The bargaining unit includes those full-time or part-time (including casual
employees) service-support employees working in the classifications set forth in Appendix A of this
Agreement. '

1.1.2 Exclusions. The bargaining unit excludes supervisors, temporary employees, reserve
employees (employees not regularly scheduled or called to work when needed), and all other employees not
covered by this Agreement.

ARTICLE 2. Management Rights

2.1 Tt is agreed and understood that the Employer has the right to operate and manage the Hospital,
including, but not limited to, the right to require standards of performance and to maintain order and efficiency,
to direct employees, to determine job assignments and working schedules, to determine the equipment to be
used, to implement and improve the operational methods and procedures, to determine staffing requirements, to
determine whether the whole or any part of the Hospital’s operations shall continue to operate, to select and hire
employees, to promote, demote, and transfer employees, to discipline or discharge employees, to lay off
employees, to recall employees, to require overtime work of employees, and to promulgate rules, regulations
and personnel policies, provided that such rights shall not be exercised so as to violate any of the specific
provisions of this Agreement. Any matters not specifically covered by the language of this Agreement shall be
administered by the Employer in accordance with such policies and procedures as it shall from time to time
determine.

ARTICLE 3. Union Representation

3.1 Union Representation. The Union’s representative shall be permitted to visit the premises of the
Employer at reasonable times for the purpose of investigating conditions pertaining to the job. Duly authorized
representatives of the Union may have access to those areas of the Employer’s premises, which are open to the
general public. Such access will be restricted to nonpatient care areas, except when necessary to investigate
bona fide grievances. Prior to proceeding to the job site, the Administrator and/or a designated alternate will be
contacted. Such visits shall not interfere with or disturb employees in the performance of their work and shall
not interfere with patient care.
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3.1.1  ‘Meeting Rooms. Thé Union may have access to a meeting room within the Hospital for Union
meetings; subject to sufficient advance written request to the Hospital’s Director of Human Resources (or de31gnee),
generally. apphoable reservatlon poholes and requlrements of the Hospital. .

32 Delegate/Officer Functions. The Union shall have the right to designate Union Delegates and
officers from among employees in the unit. The authorized Union represéntative shall be permitted to
investigate alleged grievances under this contract within the Hospital and may contact other employees briefly
during their on-duty-hours to pursue an investigation. When it is not possible to transact such business during -
nonworking periods, and the supervisor determines the Union Delegate may be spared, the Union Delegate shall*
be allowed release time (without pay) to perform such functions. (When an employee has exercised a right to- °
Union representation in a meeting, the Employer and Union shall seek to cooperate in scheduling a mutually
agreeable date and time for such méeting.) When a Union Delegate is requested by the Employer to'meet
during work time, such time shall be paid. Subject to Hospital scheduling procedures, the Union Elected
Representative elected to attend the Union’s Executive Board Meetings shall be granted approved léave (PTO - -
or LWOP) by the Hospital to attend monthly meetings.

3.2.1 Delegate Numbers. The Union shall designate its officers and Delegates from among
employees in the umit(s). "A current list of Delegates and any Officers, rust be posted by the Union'dnd
provided to the Employer’s Human Resources Director with any changes as they-occur.

ARTICLE 4, Employee nghts Regarding Union Membershlp

4. 1 Unlon Membership. Employees covered by this Agreement may become members of the Union.
Employees can learn more about union mermbership from a recognized union delegate, a union bulletin board, '
Oor WWW. selul 199nw org,

4.2 Bargammg Unit Roster. Upon the signing of this Agreement and monthly thereafter,'the -
Ernployer shall prov1de the Union a list of all employees covered by this Agreement,

To meet this ob11 gatlon the list shall provide (Island Hospital Employee Demographics Listing): Name,

address, employee identification number, hire date, job classification, department, shift, FTE, total hoiirly rate

of pay, primary phone number, and employment status. This list shall include employees who have transferred
from reserves status to a full-time or part-time position in the previous four (4)-weeks. (Information shall be
provided electronically if available in such format via the FTP site administered by the Union). The Employer - -
will include in the monthly roster a list of per diem or casual employees who have accepted an FTE. The
employer shall continue'to- prowde the new hire and termination report per current practice.

-4.3 ‘New Employee Orientation. During the periodically scheduled new employee orientation session
for new employees, the Union shall be given up to thirty (30) minutes of designated time to meet with ‘
employees. This meeting shall be voluntary and on paid time. - The employer-will endeavor to provide the
Union with a list of expected participants, including name, cellular, home and work phone number, department
and job title, at least forty-eight (48) hours in advance of the orientation. For other employees new to the
bargaining unit due to a position transfer or FTE change the employer will provide access to the Union to meet
with the employee at a mutually agreed upon time during regular work hours for up to thlrty (30) mlnutes Thls
meetmg shall be voluntary and on paid time.

4, 4 Dues Deduction.- Durmg the term of th1s Agreenient, the Employer shall deduct dues from the pay
of each employee member of the bargaining unit who provides written, electronic or recordéd voice -
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authorization to the union that the employee wishes to have membership dues deducted from the employee’s
monthly pay. Upon receiving written authorization of the employee from the Union in accordance with State
law, the Employer will transmit the amount deducted and a roster of all employees using payroll deduction to
the Treasurer of the Union, with payments made by automated clearing house (ACH) transfer within five (5)
days of the pay date in 2 manner provided by law. This payment will take effect the beginning of the pay period
following receipt of the authorization. Upon issuance and transmission of a check to the Union, the Employer’s
responsibility shall cease with respect to such deductions. The Union and each employee covered by this
Agreement undertake to indemnify and hold the Employer harmless from all claims, demands, suits or other
forms of liability that shall arise against the Hospltal for or on account of any of the provisions under this entire
Section, Dues Deduction.

4.5 Hold Harmless Indemnity. The Union undertakes to indemnify and hold the Employer harmless
from all claims, demands, suits or other forms of liability that shall arise against the Hospital for or on account
of any of the provisions under this entire Article 4, Employee Rights Regarding Union Membership.

ARTICLE 5. Definitions

5.1 Full-Time Employees. An employee who is normally scheduled to work forty (40) hours in a,
seven (7) day period or eighty (80) hours in a fourteen (14) day period. :

5.2 Part-Time Employees. An employee who is normally scheduled to work less than forty (40) hours
in a seven (7) day period, or less than eighty (80) hours in a fourteen (14) day period. [A “casual employee” is
a part-time employee who is regularly scheduled to work less than twenty (20) hours per week and the
employee’s designated Full Time Equivalent (FTE) status is less than .5 FTE:]

5.2.1 It is understood that part-time employees are not entitled to receive all of the economic
benefits under this Agreement. '

5.2.1.1 Paid leave benefits are received but are prorated, and are only paid time off (PTO)
leave and extended illness bank (EIB) leave. Qualifying employees will also be ellglblc for paid sick leave and
paid family and medical leave under Washington law.

5.2.1.2 Eligible full-time and part-time employees who are regularly scheduled to work
twenty (20) hours or more per week (and the designated Full Time Equivalent (FTE) status is .5 FTE or more) -
shall be covered under the Employer’s group medical and dental insurance program. The Employer shall pay
one hundred percent (100%) of the premium cost of employee self-coverage under the lowest health insurance
plan that it offers for eligible employees regularly scheduled to work twenty-four (24) hours per week or more
(and designated Full Time Equivalent (FTE) status is .6 FTE status or more). As for other eligible part-time
employees, the Employer shall pay one-half (1/2) the full-time employee rate and the employee shall pay the
other half (1/2) through payroll deduction. The Employer’s obligation and liability shall be limited to paying
the premium costs for employees under this Section, and shall not be responsible for premium payments for any
dependent coverage.

5.2.1.3 As to casual employees [part-time employees who are normally scheduled to
work less than twenty (20) hours per week (and designated Full Time Equivalent (FTE) status is less than .5
FTE)], such employees are not entitled to any fringe benefits under this Agreement. All casual employees shall
receive only the fifteen percent (15%) premium in lieu of benefits. Employees who become eligible for benefits
pursuant to the Affordable Care Act (ACA) shall not receive this premium.
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ST e 5.2.1.4 Part-time employees are entltled to no other econoiic benéfits. Part-time
employees ‘who feel that they arernot properly classified or are not receiving appropriate benefits shall have the
right to require a review of their status by the' Hospital’s Human Resources Director, and 1f not satlsﬁed with the
Hospital’s position, may subrhit the matter to'the gnevance procedure Lo '

5.3 Probationary Period. An employee shall be on probation for ninety (90) calendar days or five
hundred twenty (520) regular paid hours (exclusive of standby and overtime) whichever is later, not to exceed
one hundred eighty (180) calendar days. All bénefits specified in this Agreemeit will accrue during probation
for futureuse (except holidays). On complet1on of the probatlonary perlod the employee shall become a
regular employee under this Agreement : ‘

P . : . 1 ‘

5.4 Regular Employee. An employee who has completed the probatlonary penod to the Employer S

satisfaction shall be defmed asa regular employee

55 Temporary Employees With the exception of an émergency situation, a temporary employeé is
an employee who is hired for a predetermined period of time not to exceed three (3) months. In addition, if the
Employer determinés that the temporary employee’s service must exceed three (3) months to complete a
specific project, the temporary employment period may be-extended to that extént up to another three (3)
months, and the Employer shall notify the Union. Temporary employees will not be regularly utilized to-fill
permanent positions. *If the Employer elects to hire a temporary employee, the Employer shall notify the Union
of thls actlon and.-the’ pu.rpose and antrcrpated 1ength of service durmg the employee ) ﬁrst (15‘) week: of work.

5 6 Month and Year For purposes of thlS Agreement and the method of computmg paid time off*
(PTO), extended illness bank (EIB) time, and other conditions of employment (except as otherwise prov1ded
herein in this Agreement), one (1) month’s employment shall consist of one hundred seventy-three and three-
tenths (173.3) hours/month regular paid hours (excludirig overtime and callback hours); and one (1) year of
employment shall consist of twelve (12) months of continuous employment. However, for purposes of
computing longevity (wage increménts), a “year” shall be defined as one thousand six hindred sixty-four
(1664) hours of work (excludmg overtime and callback hours) or twelve (12) months, wh1chevcr comes- last

5.7 Regular Rate of Pay: The regular rate of payshall be deﬁned to. mclude the employee’s normal
rate, lead pay (Section 11.8) when the employee has been designated to a lead by having a Change Form on file, -
shift differential (Section 11.2) when the employee is regularly scheduled to work an evening or night shift, and
any fifteen percent (15%) wage premium in lieu of benefits (Sections 5.2.1.3 and 5.2.1.4). (When an employee
is regularly scheduled in an evening or night shift:position and is requested by the Hospital for staffing needs to
work a differént shift; the employee’s regular rate of pay for that shift shall include either the employee’s
regular shift differential-or the appropriate shift differential under Section 11.2, Shlft Differential, for the -
different shift worked, whichever is higher.)

5.8 Normal Rate. An employee’s normal rate is the current hourly rate at the employee ] appropnate
longevity step under this Agreement L .

+

ARTICLE 6 No Strlke/No Lockout
6 1 The parties to this Agreement realize that this Hosprtal prov1des spe01al and essentlal services to th1s ;
community. For this'and other humanitarian reasons, it is the intent of the parties to settle any disputes by the
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grievance procedure provided herein. It is therefore agreed that during the term of this Agreement, (a) the
Employer shall not lockout its employees and (b) neither the employees nor their agents or other representatives
shall directly or indirectly authorize, assist, or encourage or participate in any way in any strike, including any
sympathy strike, refusal to cross a picket line, picketing, walkout, slowdown, boycott, dispute with any third
party, or any other interference of the operations of the Employer. Any employee who 1s found to have violated
this Article shall be subject to immediate discipline, including possible discharge.

ARTICLE 7. Employment Practices

7.1 Temporary Staff. The Employer in good faith will not seek to abolish permanent bargaining unit
positions and replace them with temporary help. Further, the Employer will not make a practice of employing
temporary help in positions that could be filled by regular part-time or full-time employees. This provision
shall not prevent or control the Employer’s right to participate’in bona fide training programs.

7.1.1 Volunteers. Because of the important community service performed at the Hospital by
volunteers for the Employer, nothing in this Agreement shall limit their use. However, the Employer agrees that
it shall not layoff regular employees in order to replace them with. volunteers.

7.2 Discipline and Discharge. No regular employee shall be disciplined or discharged except for just
cause. “Just cause” shall be defined to include the general concept of progressive and corrective discipline
where appropriate (such as the possible use of verbal and written reprimands or suspensions without pay). It is -
understood that progressive and corrective discipline shall not be applied when the nature of the offense
requires immediate suspension or discharge. A copy of all written disciplinary actions shall be given to the
employee. Employees shall be required to sign the written disciplinary action for the purpose of acknowledging
receipt thereof.

7.2.1 Investigation Representation nght A regular employee may request the attendance of
a Union Delegate at an 1nvest1gatory meeting which the employee reasonably believes may lead to discharge.

7.3 Termination Notice. All regular employees shall give and be entltled to two (2) weeks’ written
notice of termination (including layoff), or pay in lieu thereof, plus any accrued paid time off (PTO) leave
benefits. The Employer shall not be required to comply with the provisions of this Section in cases of discharge
for just cause or failure by the employee to give the required two (2) weeks’ written notice. The employee shall
not lose accrued annual leave benefits if unable to give the required two (2) weeks’ written notice due to an
emergency beyond the employee’s control.

7.3.1 Pre—Discharge Proceedings. Prior to implementation of a discharge decision, a regular . |
employee shall receive written notice of the pending discharge, be given its basic reason(s) and be allowed an
opportunity to respond to the notice, if so desired. For such a response meeting, the employee may request
representation by a Union Delegate.

7.4 Workload. The Employer shall provide adequate time in its judgment for employees to complete
their work. When workload is increased and cannot be completed in the scheduled workday, the supervisor (or
designee) will handle the matter, such as redistribute or defer the work, authorize overtime or staff additional
personnel to complete the work. When the workload is decreased and can be completed in a pertod shorter than
the scheduled workday, the supervisor (or designee) has the prerogatwe to readjust the work, send employees
home, layoff personnel, or consider other options.

Island Hospital — SEIU Healthcare 1199NW -5-
Collective Bargaining Agreement
(Service-Support Unit)




7.5 Job Pesting. Should the Employer decide to fill a bargaining unit position, the Employer agrees to
post a copy of the job announcement through its electronic job posting system. The job posting will include a
current summary of qualifications and duties for the vacant position. It will be posted for a minimum of seven
calendar (7) days. [However, if during the posting period, an employee of the same job classification applies,
and under the criteria of Section 7.6, Job Selection, the Employer determines that seniority is the determining
factor to select that employee, then the Employer may transfer that employee without waiting for the full
posting period to run.] Any position left vacant after such a transfer, and which the Employer elects to fill, shall
follow the same posting procedures. It is understood, however, that the Employer may fill the position during
the posting period in an emergency. It is the responsibility of any interested employee to submit an electromc
application on a timely-basis for consideration for any announced vacancy.

- 7.5.1 New Positions. Itis agreed that if and when during the life of this Agreemeént new kinds
of work assignments evolve which are to be performed within a department covered under this Agreement for
which there is no job classification and the scope of work is clearly traditional bargaining unit work under this
Agreement, or if the Employer elects to merge existing bargaining unit positions under this Agreement, then the
Unton shall have an opportunity within ten (10) working days after written notice from the Employer to meet
and negotiate with the Employer as to the rate of pay for such new job classification(s

7.5.2 If an employee works over his/her designated Full Time Equivalent (FTE) status for three
(3) consecutive months or longer that is not the result of temporary leaves, scheduling requests for time off, or
temporary increases in workload, the employee may request in writing to the Employer’s Human Resources
Director to review the situation for possible adjustment of FTE status or a possible vacancy posting under
Section 7.5, Job Posting. The Director of Human Resources (or designee) within his/her sole discretion shall
within fourteen (14) calendar days determine the appropriateness of the request and any resulting action.

7.6 Job Selection. Qualified employees who timely apply shall be given first consideration for all
posted positions. For the purpose of this Section, “qualified” shall be judged by the Employer and defined as
meaning the education, experience, and other related job criteria as-set forth in the Employer’s job descriptions.
In the event qualifications of those applying for the position are basically equal in the judgment of the
Employer, seniority shall be controlling. Applicants who are not selected for an opening shall be notified by the
Employer within a reasonable period of time.

7.6.1 Promotion Probation/Trial Period. An employee shall remain in a special promotion
probation/trial period status for not more than ninety (90) workdays from the date of promotion, of which,
during the first twenty-one (21) calendar days, either the promoted employee or the Employer may elect to
return the employee to the employee’s former job classification without loss of accrued seniority. Thereafter,
during this special promotion probation/trial peried, if either the Employer or the employee determine that the
promotion is not meeting expectations, the employee may be laid off (the provisions of Sections 7.8.1 — 7.8.3 of
this Article shall not apply to this layoff) but shall enjoy the basic recall rights under Section 7.8.4 to the
employee’s former job classification.

7.7 Job Description. When hired or newly assigned, the Employer shall furnish an employee with a
Jjob description of the employee’s position. At least annually, the Employer shall review the job description
with the employee to assure the job duties and qualifications appropriately reflect the work being performed.
An employee may request that the employee’s job description be reviewed if the employee believes it no longer
reflects the work being performed. Pursuant to written request, and no more than annually, the Employer shall
furnish current copies of job descriptions to the Union of all _]Ob classifications in the bargaining unit for
information purposes.
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7.8 Layoffs. The Employer has the right to determine when, and to what extent, layoffs are necessary.
Layoffs shall occur in accordance with the following procedures:,

7.8.1 The Employer will detenﬁine the position classification(s) to be reduced by layoff.

7.8.2 Layoff Procedure. Once the Employer determines the exact position classification(s) to
be eliminated, it will analyze departmental and hospital seniority, as established under this Agreement, for the
regular employees in that position classification(s). The Employer will then identify affected regular
employee(s) by the least departmental seniority (Jeast hospital seniority is tie breaker). Prior to implementing a
layoff, the Employer will seek volunteers for layoff from among employees in those job classifications and
departments or units affected by the layoff. Agency personnel, travelers and probationary employees within the
affected department or work unit on a shift wiil be released prior to laying off regular employees, providing
skill, competence and ability are considered substantially equal in the opinion of the Employer. Open (vacant)
positions within the classification affected by a layoff will not be filled during the period beginning with the
notice of layoff to the date of the layoff.

7.8.2.1 Layoff Notice. Twenty-one (21) days’ advance notice of layoff will be given to
the Union and to employees subject to layoff, except for unforeseeable conditions preventing such notice which
are beyond the Employer’s control. The Union shall receive a seniority roster, together with a listing of any
vacant bargaining unit positions. The listing of vacant positions shall include department and unit, employment
status (FTE), and shift. Upon request, the Employer and the Union will meet for the purpose of reviewing the
order of layoff, as well as possible alternatives to layoff within seven (7) days of the Employer’s layoff notice to
the Union, but this meeting process shall not delay the implementation of the layoff or related notices from the
Employer. All affected bargaining unit members will be given advance, written notice or pay in lieu thereof
based on schedule hours missed at least fourteen (14) calendar days prior to the layoff.

7.8.3 The affected regular employee(s) identified by the Employer will be laid off pursuant to
Section 7.3 of this Agreement, unless within seventy-two (72) hours of receipt of written notice from the
Employer:

(1) The affected regular employee makes an election to return to a prior
position classification in the same or another department under this Agreement
that was held by that employee within the last three (3) years of service, OR

(2) The affected regular employee makes an election to accept work in a
lower paying position classification within the same department, and for which
the Employer determines that the employee is qualified and that there 1s work to .
be performed. Otherwise, the employee shall be laid off in accordance with the
written notice.

(3) A regular employee(s) who is displaced by exercise of this Section is
also an affected employee and shall have the right to use the procedures specified
in this Section.

7.8.4 Prior to the effective date of the layoff, a regular employee in writing must opt to be
included on a recall roster for twelve (12) months. The employee is responsible to keep the Human Resources.
Director advised of current address and telephone number in writing, If the Employer elects to fill a vacancy in
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a position that was laid off, the Employer shall serve notice by certified mail, postage prepaid to an employee
on recall roster for that position, who shall be given five (5) calendar days from date of receipt to contact the
Employer’s Human Resources Director to accept recall. When this notice is mailed, the Human Resources
Director shall make at least one (1) attempt to also contact the employee by telephone. Failure to accept recall
terminates the employee’s future recall right. Seniority shall continue during layoff pursuant to Section 19.4,
Seniority Breaks, of this Agreement.

7.8.5 Severance Pay. If a regular employee is laid off under this Agreement, the
employee shall be offered severance pay pursuant to the Hospital’s determination of its policy criteria and
requirements. .

7.9 Subcontracting. The Employer’s Board of Commissioners reserves the right to make any and all
contracts permitted under law which it in its sole discretion deems appropriate. Howéver, the Employer shall
not resort to contracting for services as a method of discriminating against the Union. .

7.9.1 The Employer will give the Union one hundred twenty (120) calendar days’ advance notice
of its decision to subcontract work performed by bargaining unit employees. ‘Upon written request from the
Union, duning the one hundred twenty (120) day period the Employer will meet and confer with the Union
about the implications of the subcontracting and to consider any alternatives the Union may wish to present.
Such discussions will be concluded w1thm twenty (20) calendar days from the date the Hospltal advises the
Union of its decision. -

a. In such meet and confer process the Union may bring forth for joint discussion such subjects as '
Union proposed options and reasonable alternatives that could meet the Employer’s primary
business needs;

b. Potential options with a subcontractor that could enable the hiring of affected bargaining unit
-employees, in order of seniority, to perform the work;

c. Potential options with a subcontractor related to Union recognition.

7.9.2 Pursnant to Union written request, the Employer will provide the Union with relevant
information requested under the state collective bargaining statute for public employees, as well as requested
public records information required under state public records law.

7.9.3 Subcontracting Effects. Effects negotiations on the subcontracting decision, as it pertains
to bargaining unit employees, shall be on an expedited basis, commencing no later than three (3) weeks prior to
the effective date, with such process to end no later than one (1) week prior to the effective date of the
subcontracting. An employee who is laid off, and is not hired by the subcontractor to work at the Hospital, shall
be entitled to receive severance pay pursuant to the terms of Section 7.8.5, Severance Pay, of this Agreement.

7.9.4 Unit Work. Except as provided for in Section 7.9 through Section 7.9.3, the Employer
agrees that work traditionally performed by personnel in the bargaining unit shall continue to be performed by
personnel in the bargaining unit. This shall not limit accasional work by non-bargaining unit personnel. .

7.10 Personnel File,

7.10.1 The Employer shall, at least annually, upon the request of an employee, permit that
employee to inspect any or all of his or her own personnel file(s).
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7.10.2 The Employer shall make such file(s) available locally within a reasonable period of time
after the employee requests the file(s).

7.10.3 An employee annually may petition that the Employer review all information in the
employee’s personnel file(s) that are regularly maintained by the Employer as a part of its business records or
are subject to reference for information given to persons outside of the Employer. The Employer shall
determine if there is any irrelevant or erroneous information in the file(s), and shall remove all such information
from the file(s). If an employee does not agree with the Employer’s determination, the employee may at his or
her request have placed in the employee’s personnel file a statement containing the employee’s rebuttal or
correction. Nothing in this subsection prevents the Employer from removing information more frequently.

7.10.4 A former emiploycc shall retain the right of rebuttal or correction for a period not to
exceed two (2) years.

7.10.5 Sections 7.10.1 through 7.10.4 do not apply to the records of an employee relating to the
investigation of a possible criminal offense. Sections 7.10.1 through 7.10.4 do not apply to information or
records compiled in preparation for an impending lawsuit which would not be available to another party under
the rules of pretrial discovery for causes pending in the superior courts.

7.11 Nondiscrimination. The Employer and Union agree to comply with all appropriate laws and
regulations pertaining to discrimination because of race, color, religion, sex, sexual orientation, marital status,
disability, veteran’s status, national origin or age. No employee shall be discriminated against or discharged for
lawful union activity. Further, the Employer, Union and employees shall comply with all applicable safety and
health laws and regulations.

7.11.1 Arbitration/Litigation Waiver. Any claim, complaint or charge that Section 7.11 has
been violated shall be timely filed with the appropriate administrative agency and/or court of law or the cause of
action shall be waived. If an employee has filed a lawsuit, complaint, or charge with any local, state or federal
agency, then any related allegations as to possible violations of Section 7.11 shall not be subject to the
grievance and arbitration procedures set forth in the Agreement. If the employee has not taken such action, then
a grievance may be filed based upon alleged violations of Section 7.11. The parties acknowledge that the right
to file such a grievance is granted at the request of the Union and its bargaining unit members as an
accommodation by the Employer to help ensure a more satisfactory and timely resolution of employment
concerns, and further agree that this right is offered in lieu of the right to litigate or file such actions with the
appropriate governmental agencies. If employees or the Union elect to file such a grievance rather than resort
to their legal remedies under various statutes, the employees involved and Union shall so indicate at the time the
grievance is to be referred to arbitration under this Agreement by signing a written waiver forever waiving the
right to file the same or related complaint with any governmental agency or in the form of a private lawsnit;
however, it is understood that this provision does not act to forfeit independent tort rights an employee may
have that were not at issue in arbitration. Failure to sign such a waiver shall relieve the Employer of its
obligation to consider the grievance further, making it null and void.

7.12  Merger, Affiliation, or Business Partnerships. Should the Hospital intend to sell the Hospital,
or any part of its operations employing bargaining unit employees, or proceed with a merger, affiliation or
business partnership that will either lead to the direct replacement or loss of employment by some bargaining
unit employees or change of employer status for bargaining unit employees (collectively “business structure
change™):
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7.12.1 The Hospital shall give advance written notice to the Union. Such notice shall be in the
form of a letter to the Union’s President no less than ninety (90) days prior to the effective date of such business
structure change (“effective date™). Upon written request from the Union, the Hospital shall provide the Union
with all portions of the business structure change agreement that are relevant information requested under the

state collective bargaining statute for public employees, as well as requested pubhc records information
requn‘ed under state law.

7.12.2 Upon written request of the Union to the Hospital’s Human Resources Department, the
parties shall arrange to meet to discuss possible alternatives to such business structure change: (a) the scope and
reasons for the pending business structure change, (b) any alternative measures that the Union believes the
Hospital may implement that will reduce or eliminate such direct loss of employment by some bargaining unit

employees (if any), and (c) to negotiate regarding the effects on bargaining unit employees of the business
structure change, as required by law.

7.12.3 Effects negotiations on the business structure change, as it pertains to bargaining unit
employees, shall be on an expedited basis,. commencmg no later than three (3) weeks pI‘IOI to the effective date,
with such process to end no later than one (1) week prior to the effcctlvc date.

(This Section does not cover subcontracting decisions, which is covered by Section 7.9, Subcontracting, and its
subparts.) .

7.13  Successor. This Agreement shall be binding on any successor employer, including voluntary
payroll dues deduction authorizations and provisions for voluntary payroll political action fund deduction
authorizations (i.e., SEIU — COPE program). A successor is to promptly transmit such deducted funds to the
Union after closmg of the business structure change.

7.14  In the event the Employer reorganizes a unit or department hours resulting in reconfigured shifts
or FTEs, the Employer will meet with the employees of the affected department(s) or unit(s) to discuss the
reconfiguration of the shifts or FTE requirements.

ARTICLE 8. Work Schedules/fWorkweek

8.1 Workday and Workweek. The normal workweek period-shall consist of forty (40) hours worked
within a seven (7) day period (Monday through Sunday) or eighty (80) hours of work within a fourteen (14) day
period. The normal workday shall consist of eight and one-half (8-1/2), ten and one-half (10-1/2), or twelve and .
one-half (12-1/2) consecutive hours within a twenty-four (24) hour period, including an unpaid thirty (30)
minute meal period, or other workday schedule mutually agreeable to the Employer, Union and employee. For
administrative purposes, the Hospital’s workweek is Monday through Sunday.

8.2 Work Period. As a health care employer, the Hospital uses either the forty (40) hour
workweek system or the “8-80” overtime system for employee overtime purposes. Different work periods

apply to each system and an employee may be assigned to either system, as documented on an employee’s PAR
form at time of hire or transfer.
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8.2.1 “8-80” Work Period. The work period for an employee assigned to the “8§-80” work
period is fourteen (14) consecutive days (Monday through Sunday). Overtime shall be paid for time worked
over eight (8) hours in one workday or over eighty (80) hours in the assigned work period.

8.2.2 Other Premium Pay Situations. If an employee assigned to the forty (40) hour
workweek works on six (6) or seven (7) consecutive days during the workweek, the employee shall be paid at
one and one-half (1-1/2) times the regular rate for all hours worked on the sixth (6th) consecutive day and two
(2) times the regular rate for all hours worked on the seventh (7th) consecutive day. If an employee assigned to
the “8-80” work period works on eight (8) or more consecutive days in the fourteen (14) day work period, the
employee shall be paid two (2) times the regular rate for all hours worked on the eighth (8th) through the
fourteenth (14th) consecutive days during the work period. Time worked in excess of twelve (12) consecutive
hours shall be paid for at two (2) times the regular rate.

8.3 Shifts. The workin'g of two (2) shifts in a twenty-four (24) hour period is discouraged and shall
only occur in cases of emergency or if mutnally agreed upon by the Employer and employee.

8.4 Work Schedules & Weekly Schedules. Except for unusual circumstances which could not have
been reasonably predicted by the Employer, work schedules and days off shall be posted prior to the twentieth
(20" of the month immediately preceding the month in which the schedule becomes effective. Posted
schedules may be amended by mutual agreement at any time. The Employer will make a good faith effort to
maintain a regular schedule pattern of anticipated days off for full-time and part-time employees who have a
normally scheduled shift. The working of over six (6) consecutive days 1s discouraged and shall only be
scheduled when necessary. It is further agreed that the Employer will use fair and reasonable _]udgment in the
scheduling of employees for over six (6) consecutive days.

8.5 Rest Periods. Employees shall be allowed an uninterrupted rest period of fifteen (15) minutes on
the Employer’s time for each four (4) hours worked. Rest periods shall be scheduled as near as possible to the
midpoint of the work period. No employee shall be required to work more than three (3) hours without a rest
period. Where the nature of the work allows the employee to take unscheduled rest periods as needed, they
shall be taken as appropriate. Any employee working overtime shall receive a fifteen (15) minute rest period
for each two (2) hours of overtime worked or greater portion thereof. In cases of emergency, rest periods will
be taken when possible and the scheduling requirements of this Section will not apply.

8.5.1 Rest Period Between Shifts. In scheduling work assignments, the Employer will make a
good faith effort to provide each employee scheduled to work an eight (8) hour shift with at least twelve (12)
hours off duty between shifts. In the event an employee is required.to work with less than twelve (12) hours off -
duty between shifts, all time worked during the next shift shall be at the time and one-half (1 Y2x) rate of pay
until the employee receives a combination of hours of rest and hours worked at the time and one-half (1 '2x)
rate equaling twelve (12). This Section shall not apply to standby assignments performed pursuant to Section.
10.1, Standby Pay. Employees regularly scheduled to work ten (10) or twelve (12) hour shifts shall receive rest
between shifts as set forth in the Innovative Work Schedule Agreement. '

8.6 Meal Period. Each employee shall be allowed a meal period of thirty (30) minutes, which shall
commence no less than two (2) hours nor more than five (5) hours from the beginning of the shift. The meal
period is not compensable as hours worked, unless the employee is required by the Employer to remain on duty
on the Employer’s premises or at a prescribed work site at the specific direction of the Employer. In cases of
emergency, the meal period will be taken when possible and the scheduling requirements of this Section will
not apply.
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8.6.1 Pursuant to RCW 49.12.187, the Hospital and the Union recognize and agree that the
provisions of Article 8.1, 8.5 and 8.6 specifically vary from and supersede the ruIes adopted in RCW 49.12.480
relating to meal and rest periods.

8.7 Weekends. Every attempt will be made so that each employee shall be afforded one (1) full
weekend (both Saturday and Sunday) off out of each three (3) consecutive weekends. If an employee is
required to work either Saturday or Sunday, or both, on three (3) consecutive weekends, then all time worked
on the third (3'%) consecutive weekend shall be at time and one-half (1-1/2) and on the fourth (4") weekend and
subsequent, consecutive weekends'shall be at double time (2x).- The premium pay requirements shall not apply
to any employees who voluntarily agree to work on such weekends.

8.7.1 Weekend Premium. In addition to consecutive weekend work: premium pay in Section
8.7, Weekends, of the Agreement, an employee shall receive a weekend premium of one dollar seventy-five
cents ($1.75) for each weekend hour worked as defined in Section 8.7. For twelve (12) hour employees on day
and evening shifts, the weekend shall be from 7:00 a.m. on Saturday to 6:59 p.m. on Sunday. For twelve (12)
hour employees, night shifts on weekends will be from 7:00 p.m. on Friday to 6:59 p.m. on Sunday. For eight -
(8) hour employees on day and evening shifts, 7:00 a.m. on Saturday to 10:59 p.m. on Sunday. For eight (8)
hour employees, night shifts on weekends will be 11:00 p.m. on Friday to 10:59 p.m. on Sunday

8.8 Innovative Work Schedules. An innovative work schedule is dcﬁned asa Work schedule that
requires a change, modification or waiver of any provisions of this Agreement. It is further agreed that when an
employee and the’Employer agree to an innovative work schedule that would vary from this Agreement, that
agreement shall be by mutual consent and in writing by the Employer and the employee concerned. Under this
Agreement, it is understood that existing innovative work schedule agreements at the time this Agreement goes
into effect, may be continued by the Employer, as well as placing other employees on such existing innovative
work schedule agreements in the future by mutual written agreement between the Employer and the employee.
(The Union shall be:provided a copy of such future agreethents.) Prior to implementation of other newly
developed innovative work schedules after this Agreement takes effect, the Employer and the Union will review
and mutually determine what changes, modifications or waivers of any provisions of this Agreement shall be
agreed upon in writing. Under any innovative work schedule agreements, the specific waived premium pay
provisions of this Agreement shall not apply and the agreement shall be in writing,

8.8.1 Where innovative work schedules are used, the Employer retains the right to revert back to
either an eight-(8) hour workday schedule or the work schedule and Agreement provisions, which were in effect
for the affected employee(s) immediately prior to the commencement of the innovative work schedule, after at’
least thirty (30) days’ advance notice to such employee(s). Should an employee wish to revert from the
innovative schedule to the normal schedule worked by other employees in the Department, the employee must
inform the Department Manager at least thirty (30) days in advance of the requested change date, and the
Employer will reschedule the employee for the first available opening for such a position in the schedule after
the requested change date,

8.9 Special Certification Premium. Employees who obtain advanced national certification/registry in
their field, as approved by the Employer (See, Appendix C), shall receive a special certification premium of one
dollar ($1.00) per hour for all hours worked. Appendix C lists the current special certifications by job class
eligible for certification premium. [Only one (1) certification may be paid per job classification.]
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8.9.1 Additional special certifications may be added to the approved listing in Appendix C, as
determined by the Employer.

8.9.2 It is understood, however, that for Hospital positions that require certification as a
prerequisite to hire, no certification premium will be paid.

ARTICLE 9. Overtime

9.1 Overtime Authorization. Overtime must be properly authorized in advance by a supervisor, and
excessive overtime is discouraged. However, 1n rare cases sudden and urgent patient care workload
requirements may compel an employee to work beyond the end of the shift without such advance approval (and
the employee shall contact the supervisor as soon as possible in this regard). In such situations the employee
shall be permitted to leave work as soon as the workload requirement is met.

9.2 Pyramiding. The parties reject the concept of pyramiding and overtime computations shall not
duplicate any overtime pay or other premium time pay (e.g., holidays, standby, vacations, etc.). However, it is
understood that overtime pay shall include shift differentials and lead pay as appropriate for hours worked.

9.3 Overtime Computation. Overtime shall be computed like all other hours (i.e., to the nearest
minute). All time worked in excess of forty (40) hours during a workweek shall be considered overtime, unless
the employee is assigned to an “8-80” schedule. Under an 8-80 schedule, all time worked in excess of eight (8)
hours in one (1) day and eighty (80) work hours within a fourteen (14) day period shall be considered overtime.
All overtime must be properly authorized by the Employer in advance, and shall be paid at one and one-half (1-
1/2) times an employee’s regular rate.

ARTICLE 10. Standby/Call-Back

10.1 Standby. “Standby” is defined as an employment status in which an employee is placed by
direction of the Employer, which calls for the employee to be available for immediate return to.the Hospital
upon telephone or paged notice. Employees placed on standby status while off the Employer’s premises shall
be compensated as specified in Section 11.3. Standby hours shall not be treated as hours worked for the
purposes of obtaining overtime compensation or making any other calculations under this Agreement.

10.2 Call-back. An employee who is called back to work from “standby” status, or is called back to
work after having worked the employee’s scheduled shift, shall be determined to be “called back.” If an
employee is called back, the employee shall be entitled to work at least two (2) hours or be credited two (2)
hours’ pay which includes any time actually worked. Employees may not accumulate or be compensated for
call-back hours in excess of standby hours. When an employee begins call-back work, the employee shall
receive standby pay for those hours. ' '

10.3 Standby/Callback/Low Census. When an employee 18 placed on low census, by mutual
agreement the employee may be placed on standby. In such situations, if additional staff is needed during the
same shift, this employee on standby shall be called back before calling in other staff.

10.4 Report Pay. An employee who reports to work as scheduled (e.g., not from standby status) shall
be eligible for report pay unless previously notified not to report for work. If an employee reports to work as
scheduled, the employee shall be credited as report pay with a minimum of one-half (1/2) the hours scheduled
for that day (which shall include any time worked).
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10.5 Shift Cancellation. Except in cases of emergency, the Employer will try to notify an employee
two (2) hours before an employee’s shift, when the Employer deems it not necessary for the employee to report
to work. In order for an employee to qualify for report pay, the employee must keep the Employer informed of
a current telephone number where the employee can ordinarily be reached.

ARTICLE 11. ‘Compensation

11.1 Compensation. The wage scales and incremental levels for all bargaining unit employees are
provided in Appendix A, which is attached to and incorporated in this Agreement. ‘

11.1.1 Itis understood that any wage or benefit adjustments that may arise during the life of this
Agreement for an employee under thls Agreement shall be effectlve on the first (1Y) day of the next full payroll
period after the date of eligibility.

11.1.2 Allowance for Experience. An employee hired during the term of this Agreement shall
be placed in the wage schedule (Appendix A) in accordance with the following plan:

11.1.2.1 One (1) or More Years of experience. Employees with one (1) or more years of
continuous recent experience shall be employed at not less than Step 1 of the wage
schedule.

11.1.2.2 Two (2) or More Years of experience. Employees with two (2) or more years of
continuous recent experience shall be ‘employed at not less than Step 2 of the wage
schedule.

11.1.2.3 Four (4) or More Years of experience: Employees with four (4) or more years
of continuous recent experience shall be employed at not less than Step 3 of the wage
+ schedule

11.1.2.4 Six (6) or More Years of experience. Employees with six (6) or more years of
continuous recent experience shall be employed at not less than Step 4 of the wage
schedule '

'11.1.2.5 Ten (10) or More Years of experience. Employees with ten (10) or more years
of continuous recent experience shall be employed at not less than Step 5 of the wage
schedule.

“Continuous recent experience” shall be defined as hospital or health care experience, or other
experience deemed comparable by the Employer in the same job the employee i Is assuming here
at Island Hospital without a break in service of more than two (2) years.

New Employees will have a written summary of their placement on the wage step scale prepared
by the employer based upon the experience provided in the employee’s application and resume
which will be placed in the employee’s personnel file. A new employee may request review of
his/her placement on the wage scale by Human Resources no later than thirty (30) calendar days
following the completion of his or her probationary period. Human Resources shall make a
determination in its sole discretion but will not do so for arbitrary or capricious reasons. An
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employee wishing to grieve any decision by Human Resources must do so no later than fourteen
(14) days following Human Resources decision.

11.1.3 Credit for Past Experience effective on March 1, 2025. All employees hired on or
after the effective date of this agreement, shall be given year per year credit for relevant past work expertence in .
an equivalent role. Relevant experience may include work in the same or comparable job, performing similar or
substantially equivalent job duties, or having a similar or higher level of training or expertise. Relevant
experience may also include work in a related job utilizing skills that can be directly transferable to the job
duties of the classification being evaluated. International work experience may be considered as relevant past
experience.

11.2 Shift Differential. Except as set forth in Article 11.2.1, below, an employee regularly assigned to
a shift where more than half (1/2) of the shift hours worked are after 3:30 p.m. and before 11:00 p.m. shall
receive a shift differential for the entire shift of two dollars twenty-five cents ($2.25) per hour in addition to
their regular rate of pay. Where more than half (1/2) of the shift hours are after 11:00 p.m. and before 7:00
a.m., the differential for the entire shift shall be two dollars seventy-five cents ($2.75) per hour.

11.3 Standby Pay. Standby pay shall be rendered at the rate of three dollars ($3.00) per hour in
accordance with this Agreement.

11.3.1 For the CS Tech, Surgery Tech, Laboratory Assistant, Engineer and Phlebotomist
positions, standby pay shall be three dollars twenty-five cents ($3.25) per hour.

11.4 Call-back Pay. All call-back hours shall be at one and one-half (1-1/2) times the regular rate for
the employee. There shall be no pyramiding of rates.

11.5 Temporary Promotion. When an employee is temporarily assigned to work in a higher
bargaining unit.position (one with a higher pay classification), the employee shall receive the base rate for the
higher classification or seventy-five cents ($.75) per hour premium, whichever is greater, for all time regularly
scheduled in that assignment.

11.6 Compensation Options. Nothing in this Agreement shall prevent the Employer, at the
Employer’s sole discretion, from paying wages, providing benefits, or paying any other form of
compensation in addition to or in excess of that which is provided for in this Agreement, provided the
Employer will not exercise this right in an arbitrary or capricious manner. Should the Employer elect to
grant across the board wage scale increases to a group of employees under the Agreement, the Employer
shall give advance notice to the Union, and shall discuss {(not negotiate) the timing and reasons for the
increases.

. 11.7 Promotions and Lateral Transfers Within Bargaining Unit. When an employee
is permanently promoted to a classification in the bargaining unit with a higher wage scale, the employee will
be placed on the step of the wage scale which is closest to a three percent (3%) increase over the normal hourly
rate the employee was earning before the transfer. (At the Employer’s discretion, it may credit other continuous
recent experience as defined in Section 11.1.2 for placement at a higher step.) When making a lateral transfer,
the employee will be placed on the step of the wage scale which is closest to, but no lower than, the normal
hourly rate the employee was earning before the transfer. Lateral transfers are defined as transfers to a position
where the current base rate is less than one percent (1%) lower than the base rate of the new scale. In all cases
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of a job transfer, the employee’s “time in position” will restart. If an employee’s “time in position” was greater
than seven (7) months, the employee will roll to the next highest step.

11.8 Lead Assignment and Pay. An employee assigned by the Employer as a lead shall receive one
dollar twenty-five cents ($1.25) over the normal rate of pay for all hours in lead assignment. It is understood
that a lead performs the same basic work duties as other employees in the job classification; in addition,
however, the lead is also directly accountable for monitoring and reviewing work assignments of other
employees, checking work for accuracy, assisting in making daily work assignments, assisting with developing
work schedules, giving advxce and work instructions to other employees, and/or other lead duties assigned by
the Hospital. :

11.8.1 An employee may not receive Lead Pay while also receiving a Preceptor premium under
Articll 11.9. -

11.9  Preceptors. When an employee is assigned as a Preceptor to provide oversight to a student
during their clinical rotation, the employee will receive an additional $1 per hour for all hours worked as a
Preceptor. A Preceptor may be assigned to a student when the Hospital has engaged in an agreement with an
educational institution to offer a clinical rotation at Island Hospital. The role of Preceptor may include hands-on
teaching, support and evaluation of the student. The assignment of Preceptor will be based upon demonstrated
competency and aptitude for supporting a student’s learning experience.

ARTICLE 12. Pald Time Off (PTO) Leave

12.1 Pald Time Off Program. Effective through December 31, 2025: The Paid Time Off (PTO) -
program provides eligible employees with appropriate compensation durmg holidays, vacation time, and’
periods of treatment or illness of the employee, spouse, spousal equivalent or a dependent child, pursuant'to the
requirements of this Article and subject to related Employer policies. The purpose is to allow each eligible
employee to utilize PTO as the employee determines best fits the employee’s personal needs or desires. PTO
applies to employees with a Full Time Equivalent (FTE) status of .5 FTE and above. Article 12, Paid Time Off
(PTO) Leave, shall not apply to a casual employee. However, casual employees shall be paid time and one-half -
(1-1/2) when a reco gnlzed holiday, determined herein by Secuon 12.77 is worked.

Effective January 1, 2026, the Paid Time Off (PTO) program provides eligible employees with
appropriate compensation during holidays and vacation time pursuant to the requirements of this Article and
subject to related Employer policies. The purpose is to allow each eligible employee to utilize PTO as the
employee determines best fits the employee’s personal needs or desires. PTO applies to employees with an
FTE status of .5-and above. Per Diems and employees with an FTE status of less than .5 shall be paid time and
one-half (1'4x) when a recognized holiday, defined herein by Section 9.7, Work on Holidays, is worked.

12.2- Amount of PTO. Effective through December 31, 2025: After completing ninety (90) calendar

days of employment, an employee shall be eligible to receive PTO benefits accrued from date of hiring
according to the following schedule: -

' : '+ PTO Accrual Levels
Years of Service -Maximum Hours and Days [Hourly Rate]
13 200 (25 working days) ‘
4-5 + v 240 (30 working days)
6-7 248 (31 working days)
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8-9 256 (32 working days)

10-14 280 (35 working days)
15-16 304 (38 working days)
17-20 312 (39 working days)
20+ : 320 (40 working days)

Effective January 1, 2026, the PTO Accrual Levels will be as follows:

PTO Accrual Levels
Years of Service Maximum Hours & Accrual Rate

[Hours/Hours Worked]
0-3 : 148 (.07115/hour worked)
4-5 188 (.09038/hour worked)
6-7 196 (.09423/hour worked)
8-9 204 (.09808/hour worked
10-14 228 (.10962/hour worked)
15-16 _ _ 252 (.12115/hour worked)
17-20 260 (.12500/hour worked)
20+ 268 (.12885/hour worked)

A part-time employee with a Full Time Equivalent (FTE) status of .5 FTE or above shall accrue according to
the above schedule based on hours worked and paid per pay period. An employee may use PTO benefits to the
extent accrued in increments of not less than one (1) normally scheduled work hour up to the equivalent of the
employee’s regularly scheduled-shift. In all cases, PTO shall be payable for regularly scheduled days of work.
(An employee also may use PTO hours to the extent accrued for any recognized holidays that occur during the
probationary period.)

12.3 PTO Scheduling. The Employer shall retain the right to determine policies of scheduling of PTO.
Employees shall present written requests electronically to their manager for PTO as far in advance as is
possible, but not less than the first (1) day of the month immediately preceding the month in which the
schedule becomes effective. Employees shall be notified electronically by email within two (2) weeks after the
request is submitted whether the PTO is approved. PTO days off on the work schedule shall be posted
electronically by the manager by the fifteenth (15™) day of the month immediately preceding the month in
which the schedule becomes effective. In the case of conflicting requests by employees for PTO or limitations
imposed by the Employer on PTO requests, approval shall be granted on a first-submitted-first-approved basis,
provided the skills, abilities, experience, competence or qualifications of the employees affected are not
significant factors as determined by the Employer. PTO requested during the Thanksgiving, Christmas or New
Year’s holiday periods shall be assigned on a rotational basis. Approved PTO shall not be affected by later
requests unless mutually agreeable. The Employer will make a good faith effort to schedule weekends off
before and after PTO. Employees shall not be required to find their own replacements for any PTO requests,
unless a PTO request is-submitted after the final work schedule has been posted by the manager under Section
8.4 — Work Schedules & Weekly Schedules.

12.3.1 PTO Use for Unanticipated Medical Reasons. Effective through December 31, 2025:
Any payment of PTO due to unanticipated medical reasons (i.e., sickness, injury or emergency
medical treatments) shall be subject to immediate notification of absence, which shall be given
by the employee to the Employer two (2) hours prior to the start of the shift. In cases of
suspected abuse or fitness for duty matters, the Employer reserves the right to require reasonable
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written proof of illness, which permits the Employer to require a physician’s statement.
- Effective January 1, 2026, this Article 12.3.1 shall be rernoved from the contract and will no
longer apply.

12.4 PTO Pay. PTO pay shall be the amount which the employee would have earned had the employee
worked during that period at the employce s norrnal rate of pay plus applicable shift differential and lead pay as
appropriate. -

12.4.1 Except for scheduled and approved leave pursuant to Section 16.4.4, Personal I eave,
before an employee can be granted unpaid time off, an employee must have used the balance of the employee’s
accrued paid time off (PTO). (Employees not scheduled to work on a holiday are not required to use PTO.)

12.5 Payment Upon Termination. After completion of six (6) consecutive months of employment,
employees shall be paid upon termination of employment for any PTO hours eamed but not used, unless the
employee fails to provide the Employer with the required fourteen (14) days’ prior Wntten notice of intended
resignation.

12.6 PTO Accumulation. PTO credits may be accumulated up to a maxinum of one (1) year’s
accrual. Hours over the maximum accrual shall be forfeited, except under unusual circumstances and when
approved by the Employer in writing. PTO denied by the Employer due to inadequate staffing coverage will be
deemed as one such type of unusual circumstance. The hospital shall keep employees informed of accumulated
PTO accruals through its electronic timekeeping system and an employee shall not lose accrued PTO without a
reasonable opportunity to take the PTO leave or cash it out under the Employer’s payroll procedures.

12.7 Work on Holidays. Full-time and part-time employees required to work on the following
holidays shall be paid at the rate of one and one-half (1-1/2) times the employee’s regular rate of pay: New
Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day, for all hours
worked. (For purposes of this Section only, Christmas Day shall be defined as the hours between 3 p.m. of
December 24" and 11 p.m. of December 25th of each year.)

12.8 Rotation of I-Iohdays The Employer shall use its best efforts to rotate holiday work among both
full-time and part-time employees.

12.9 Designation-of Holidays. The Employer shall determine the holidays designated for evening and
night shift employees after consultation (not negotiations) with the Labor-Management Relations Cooperation
Committee created in this Agreement. This deSIgnatlon shall be on a Hospital-wide basis for the duration of
this Agreement.

12.10 Paid Sick Leave. Effective January 1, 2026, all employees shall accrue paid sick leave at the
rate of one (1) hour for every forty (40) hours worked (.02500 hours/hours worked) as required by Washington
State law from date of hire. An employee will be allowed to accumulate per law and carry over no more than
forty (40) hours ag of J anuary 1 of each year. Paid sick leave may be used for mental or physical illness, mjury,
or health conditions requiring medical diagnoses or preventative medical care; if a family member needs care
for a mental or physical illness, injury, or health condition; if their workplace or child’s school or place of care
has been closed for any health-related reason by order of a public official; if the employee is absent for recasons
that qualify for leave under Washington’s Domestic Violence Leave Act; or for'any other reason protected by
Washington’s Paid Sick Leave Act. ‘
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12.10.1 Hours 1n excess of forty (40) that are not carried over to paid sick leave .from one
calendar year to the next shall be cashed out up to a maximum of fifty two (52) hours and will be paid to the
employee in the first full pay period in January of each year. .

12.10.2_Notice. An employee must provide at least ten (10) days’ notice of foreseeable leave, or
as soon as pract1cable if such notice is not possible. If the need for leave is unforeseeable, the employee must
notify their supervisor as soon as possible before the start of the shift, unless it is impracticable to do so. - -

ARTICLE 13. Extended Illness Bank (EIB) Leave

13 1 General The Extended Illness Bank (EIB) Program prov1des all e11g1ble employees thh
compensation for illness and/or injury, for themselves, for their seriously ill spouses and spousal equlvalents
and for their dependent children, as required by this Agreement and subject to related Employer policies. EIB
applies to employees with a Full Time Equivalent (FTE) status of .5 FTE and above: (Article 13, Extended .
Illness Bank (EIB) Leave, shall not apply to a casual-employee.). In all cases, EIB- shall only be payable:for .
regularly scheduled days of work.

13.2 EIB Accumulation. Full-time and part-time employees earn EIB from their date of hire; however,
an employee is not.eligible to use EIB until completion of ninety (90) calendar days of employment.
Employees shall accumulate paid EIB,benefits at the rate of one-half ( 1/2) day [four (4) hours] for each month
of continuous employment, up to a maximum accumulgmon of five hundred twenty (520 hours. This rate of
accrual shall be pro-rated for part-time employees. EIB benefits accrued beyond five hundred twenty (520)
hours shall be converted to cash on an annual basis at the rate of fifty percent (50%) of the excess accrued. -An
employee who is retiring after fifteen (15) or more years of service with Island Hospital shall have the
employee’s FIB benefits that have accrued beyond four hundred fifty (45 0) hours converted to cash at the rate
of fifty percent (50%) of the excess accrued. : : : -

13._3. ‘NOtlfl(:atIOIl. Any payment for time off due to unanticipated medical reasons (i.e., sudden
sickness, injury or emergency medical treatment) shall be subject to immediate notification of absence, which - -
shall be given by the employee to the Employer no less than two (2) hours prior to the start of the shift on the
first-(1*) day of absence, and shall be updated by the employee as the employee’s condition changes. This
notice shall include the reason for the absence, as well as the expected length of the absence. In addition, where
use of EIB can be planned and scheduled in advance, the employee shall notify the Employer as soon as
possible. (In the case where.the Employer is.calling off an employee at home for low census, the Employer will
give two (2} hours notice.) : : : : : -

13 4 EIB Proof of Medical COIldIthll The Employer reserves the nght to require reasonable wntten
proof of illness.

13.5 Use.of EIB. EIB benefits shall be paid at the employee’s normal rate of pay plus shift differential
and lead pay as appropriate for regularly scheduled work hours lost due to. an illness or injury which has
actually incapacitated the employee and prevented the employee from performing normal duties, including
actual inability to work due to pregnancy, miscarriage, abortion and childbirth (but excluding nonmedical child
care and breast feeding) and leave necessary for the care of a seriously ill spouse or spousal equivalent or a.
child under the age of eighteen (18) with a health condition requiring treatment or supervision only after sixteen
(16) consecutive scheduled hours are lost from the employee’s regular work schedule: In addition, an employee
shall have access to PTO and EIB to care for: : .
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(1) An employee’s child who has a health condition requiring treatment or supervision [“Child”
means a biological, adopted, or foster child, a step child, a legal ward, or child of a person in loco
parentis (designated by law to stand ih as the parent) who is: under eighteen (18) years of age; or (b)
eighteen (18) years of age or older and incapable of self-care because of a mental-or physical
disability]; or

(2) For a family member with a serious health condition and/or emergency condition who is (a) A
spouse or spousal equivalent; (b) Parent; (c) Parent-in-law; or (d) Grandparent of the employee.

(The Employer may require reasonable proof, including a physician’s statement at the Employer’s discretion.)
In all cases, EIB shall only be payable for regularly scheduled days of work. Consecutive scheduled hours will
be those hours regularly scheduled for the employee; not to be mistaken for a normal five (5) day workweek
schedule. For example, if an eight (8) hour employee is scheduled to work Sunday, Monday, Tuesday,
Thursday and Friday in a given week, and the employee reports sick for Monday, Tuesday and Thursday, EIB
will be accessed on the seventeenth (17%) hour of illness on the regularly scheduled Thursday. Once eighty (80)
hours or ten (10) eight (8) hour days of EIB are used for a single illness, the Employer will retroactively apply
the EIB to the first (1%)-hour of illness and restore the utilized sixteen (16) hours to the employee’s PTO
accrual.

13.5.1 Periodic Use of EIB Benefits. In certain cases, employees may use EIB’
benefits on a periodic basis after the second (2°%) consecutive workday [or sixteenth (16™) hour] lost. Such
cases would include employees returning to work part-time (transitioning back to work), employees recetving
intensive, ongoing treatment, situations where an employee, spouse, spousal equivalent, or a dependent child
has multiple absences for a single illness or situations in which an employee returns to work after using EIB
benefits but the employee’s condition worsens. The Employer reserves the right to require reasonable written
proof in such cases, including a physician’s statement.

13.6 Worker’s Compensation. In any case in which an employee shall be entitled to benefits or
payments under the Industrial Insurance Act or similar legislation, the Employer shall pay only the difference
between the benefits and payments received under such Act by such employee and the employee’s regular
EIB/PTO pay benefits otherwise payable.

13.7 PTO/EIB Conversion. In the event of serious 111ness or injury while an employee is on a
regularly scheduled vacation under PTO, the employee may request conversion of PTO actually used to the
employee’s EIB. To be eligible for this status, the illness or injury must be of the nature that it requires the
attention of a doctor, the illness or injury must be confirmed in writing by the treating physician, it must have
lasted more than two (2) consecutive days (or sixteen [16] consecutive hours) and the employee must have been
rendered either immobile, housebound or hospitalized for each day he/she requests EIB payment. An employee
requesting stich a leave conversion must seiid an email to the employee’s supervisor summarizing the
circumstances and the dates of PTO requested to be converted within five (5) calendar days of returning to work
(the Employer may require reasonable written proof, including a physician’s statement at the Employer’s
discretion).

13.8 Employees shall not be disciplined or downgraded on their evaluations for legitimate use of
accrued sick leave. In cases of excessive absenteeism, the Employer may take appropriate action, e.g.,
counseling, referral, leave status and/or discipline.
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ARTICLE 14. Insurance

14.1 Insurance Premiums. Insurance premiums, or portions thereof, paid by an employee shall be
paid through payroll deduction. Employees are required to pay all dependent expenses as a plan requires.

14.2 Medical Insurance. The Employer shall provide a group medical insurance plan for both full-
time and part-time employees. The Employer has the discretion to unilaterally select the plan and carrier which
it independently feels provides approprate benefits and terms. The full-time employees covered by this
Agreement shall be included under the Hospital’s health insurance program, with the Employer paying the
premium for the lowest cost self-coverage health insurance program that it offers (which is not a consumer
driven health plan/high deductible plan). Part-time employees shall receive benefits as specified in Section
5.2.1.1 through 5.2.1.5 of this Agreement with the Employer paying one-half (1/2) of the premium for the
lowest cost self-coverage health insurance program that-it offers (which is not a consumer driven health
plan/high deductible plan).

14.2.1 Annually, when the Employer is considering possible changes to its group medical
insurance program, it shall meet with the Union [up to three (3) employees appointed by the Union] to discuss
program options to consider.

14.3 Dental Insurance. The Hospital shall provide a group dental insurance plan, the coverage of
which it solely determines, for full-time and part-time employees and shall pay the premium thereof.

14.4 Life Insurance. The Employer shall provide group life insurance coverage for both full-time
employees and part-time employees equal to the basic life plan sponsored by the Public Employees Benefit
Board (PEBB). The Employer shall pay the premium for each full-time or part-time employee.

14.5 Retirement Benefits Committee. No more than once a year, an ad hoc Retirement Benefits
Committee meeting shall be convened by the Employer to discuss possible changes to the pension plan and
deferred compensation program. The Retirement Benefits Committee shall be advisory only and shall be
comprised of Employer representatives and two (2) employees appointed by the Union.

14.6 Health Tests. Employees shall be entitled to routine blood examinations including lipid panel,
CBC, CMP, and urinalysis performed annually at the Employer’s hospital without cost.

14.7 Island Hospital Medical Discount. When an employee has medical care provided at Island -
Hospital or any primary care clinic, the employee shall be eligible to recetve a twenty percent (20%) discount
on the patient responsibility portion (after insurance has processed) of the final hospital bill, if (a) the bill is paid
in full within thirty (30) calendar days of the first statement of the patient responsibility of the bill (unless a
payment plan has been mutually agreed to) and (b) the employee has no outstanding balance owed to the
Hospital or payment plan account(s) in default. .

ARTICLE 15. Retirement Program

The Employer shall continue the retirement program in effect at time of Agreement execution for the life
of this Agreement.
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ARTICI.E 16. Leaves Of Absence

16.1 Requests. Except in cases of emergency, all leaves of absence are to be requested at least thirty
(30} days in advance in writing to the Department Head. Absent an emergency, a written reply to the request
shall be made by the Department Head, which must be reviewed by the Administrator for p0551b1e approval,
within thirty (30) days.

16.2 Extended Leave. When an employee is on an authorized, extended leave of absence with pay, an
employee is entitled, upon return to work on the scheduled day, to his/her prior position and shift worked,
without loss of previously accrued seniority or benefits. It is understood and agreed that neither seniority nor
benefits shall accrue during the leave period.

16.3 Leaves With Pay.

16.3.1 Continuing Education. Leave with pay may be granted for technical certification
requirements by the Employer for up to forty (40) hours per year at the employee s normal rate of pay (plus
applicable shift differential and lead pay as appropriate). (However, it is understood and agreed that attendance
at training for state required certification is not compensable time for overtime purposes under the wage and
hour laws.) This shall be for the sole purpose of attending professional meetings, such as workshops, seminars,
education programs and conventions which the Employer determines merit approval. If the Employer approves
such training in advance, the employee shall receive appropriate registration and travel payment. If the
Employer does not approve the seminar, but the Employer determines that it may release the employee, the
Employer shall grant leave with pay under this Section, so long as the employee subsequently provides proof of
satisfactory completion. The employee shall not receive registration or travel payment.

16.3.1.1 Professional Meeting. The term “professional meeting” is defined to include
those sessions conducted to develop the skills and qualifications of employees for the purpose of enhancing and
upgrading the overall quality of patient care and hospital services. It cannot include, in any way, any meeting
conducted for any purpose related to labor relations or collective bargaining activities. The Employer has
authority to approve the professional meeting and to review all scheduling requirements. Any additional days
may also be granted at the Employer’s discretion.

16.3.2 Bereavement Leave. In the case of death in the immediate family, leave with pay shall
be granted for bereavement and funeral attendance purposes in accordance with the following schedule. For
family members set forth below, not more than the employee’s regular rate of pay for the following number of
regularly scheduled workdays within a period not to exceed that number of days shall be granted:

Regularly

Scheduled
Family Member Workdays Period
Spouse/Spousal Equivalent 5 7
Child/Step Child/T.egal Ward 5 7
Parent/Step Parent/Child’s Parent 4 7
Sister/Brother/& In-laws 4 7
Spouse’s Parent 4 7
Grandchild 4 7
Grandparent 4 7
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16.3.3 Jury Duty/Witness Fees. Regular full-time and part-time employees who are called to
serve on jury duty, or who are subpoenaed to serve as a witness in a trial regarding their duties as an employee,
shall be compensated by the Employer for the difference between their jury duty/witness pay received and their
normally-scheduled hours lost, at the straight-time hourly rate, excluding any overtime hours that could have .
been worked, less any mileage fees received. (Employees are encouraged to perform their civic duty of juror .
service. Employees are reminded, however, that under state law, an employee may make written request for -
excuse from jury duty service upon a showing of undue hardship, extreme inconvenience, public necessity,
prior jury service once in the last two (2) years, or any other reason deemed sufficient by the court. If requested
by the employee and in appropriate circumstances, the Employer will provide an explanatory letter to support
an employee’s request for excuse from jury duty service.) :

16.4 Leaves Without Pay. Except for FMLA leave (See, Section 16.5, FMLA Leave), a leave of
absence without pay granted for a period of thirty (30) days or less entitles an employee to immediate -
restatement to the vacated position and shift, without loss of seniority or benefits accrued. During such leave
the Employer shall continue the employee’s existing insurance benefits provided the employee qualifies for the
Hospital contribution based on hours worked. However, if the employee terminates or leave is extended, going -
beyond this thirty (30) day period, the employee must reimburse the Employer in full for all benefit paymentsof:
any kind. There shall be no loss of seniority but paid time off (PTO) and extended illness bank (EIB) leave
shall not accrue. Also, there is no right to any holiday pay. Except for FMLA. Leave (See, Section 16.5, FMLA,
Leave) if a leave of absence without pay is granted for a period exceeding thirty (30) days, an employee is
entitled to first (IS‘) consideration for the first (159 available position for which the Employer determines the
employee is qualified after the employce notifies the Employer in writing that the employee is interested in the
work and what posmon the employee is interested in or believes the employee is qualified for, and the
employee contacts the Employer about vacancies. Leaves of absence without pay include:

. 16.4.1 Temporary Medical Disability. ‘After one (1) year of continuous employment, leave
shall be granted.for up to six (6) months for temporary medical disability reasons (including pregnancy-related
disability and disability related to on-the-job injury) without loss of accrued benefits. -Any requests for an.
extension to this leave will be considered by the Employer and may be granted on an individual basis pursuant,
to verified medical need. . . - .

16.4.2 Military Leave. Military leave of up to twenty-one (21) days shall be granted in order
for the employee to maintain status in the military reserve of the United States Armed Services. The employee
must present a copy of the order upon-which the leave request is based, as-soon as possible.

16:4,3 Advan(;ed Study. The Employer may grant a leave of absence for advanced study at the.
undergraduate or graduate level for employees with over one (1) year of continuous service, when the Employer
determines such to be of benefit to the Hospital program..

16.4.4 Personal Leave. A leave for emergency or pressing personal reasons shall be granted by
the Employer for a period not to exceed thirty (30) days.

16.4.5 Union Legves. . - ' v

(1) Each contract year the Employer shall grant a leave of absence request, sub:i ect to api:ropriate
advance notice scheduling request, for one (1) employee per Department [up to a maximum total of eleven (11)
employees per year] designated by the Union for up to one (1) day [eight (8) hours] each of paid leave for the
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purposes of attending Union training on matters related to health care and/or effective labor-management
relations. The Employer shall determine whether it can release the individual for scheduling reasons.

(2) Additionally, subject to adequate advance written request and supervisor review for possible
approval, an employee may be granted a leave of absence without pay to assume a temporary position with the -
Union. Such a leave of absence may be granted for up to sixty (60) days, as deemeéd appropriate by the
Employer, and provisions of this Agreement shall not apply while the employee is on leave. An employee
returning from such a leave of thirty (30) days or less shall be reinstated to the employee’s prior position,
mcluding FTE and scheduled shift. An employee returning from such leave greater than thirty (30) days, but
sixty (60) days or less, shall be considered for the next available open position for which the employee is
qualified pursuant to Section 7.6, Job Selection. Employees returning from such leave may not schedule a
vacation absence from work for a period of three (3) months after return from such leave up to th1rty (30) days
or six (6) months after return from such leave up to sixty (60) days.

16.5 FMLA Leave. As required by federal law, upoh completion of one (1) year of continuous
employment, any employee who has worked at least one thousand two hundred fifty (1250) hours during the
prior twelve (12) months shall be entitled to up to twelve (12) weeks of unpaid leave per year for the birth,
adoption or placement of a foster child; to care for a spouse or immediate family member with a serious health
condition; or when the employee is unable to work due to a serious health condition. The Employer shall
maintain the employee’s health benefits during this leave and shall reinstate the employee to the employee’s
former or equivalent position at the conclusion of the leave. If a particular period of leave qualifies under both
the Family and Medical Leave Act 0of' 1993 (FMLA), state law and/or other provisions of this Agreement, the
leaves shall run concurrently. This leave shall be interpreted consistently with the rights, requirements,
limitations and conditions set forth in the federal law and shall not be more broadly construed. The employee
must use any accrued paid leave time for which the employee is eligible during the leave of absence. Theuse of
Family and Medical Leave shall not resuit in the loss of any employment benefit that accrued prior to the
commencement of the leave. Under certain conditions, Family and Medical Leave may be taken intermittently
or on a reduced work schedule. Generally, employees must give at least thirty (30) days’ advance notice to the
Employer of the request for leave when the leave is foreseeable. The family leave required by the federal
Family and Medical Leave Act of 1993 shall be in addition to any leave for sickness or temporary disability
because, of pregnancy or childbirth pursuant to RCW 49.78.

' 16.6 Absences for Personal Leave. Each employee shall be granted three (3) days of absence per year
as personal leave without pay upon request, provided such leave does not jeopardize Hospital service and is
scheduled in advance per Hospital practices. (Such leave shall be in full- -day increments)

16.7 Family and Medical Leave. Employees may receive benefits through the Washington Paid
Family and Medical Leave program as administered by the Employment Security Department.

ARTICLE 17. Communications

17.1 Union Announcements. The Union will be allowed reasonable use of space designated by the
Employer in each Department with bargaining unit employees, and on the Hospital’s main bulletin board by the
cafeteria, for the posting of official Union notices (e.g., meetings, dues notices, etc.), a copy of which must also
be given by the Union to the Hospital’s Director of Human Resources (or designee) at time of posting and must
be initialed by a Union delegate or officer. No political notices may be posted.
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ARTICLE 18. Cooperation Committees

18.1 Labor Management Relations Cooperation Committee. The Union and the Employer

recognize and jointly,agree that it is in the best interests of the community, the employees, the Employer and the
Union to provide for positive and cooperative dialogue in the workplace in a way that enhances the appropriate
identification, discussion and resolution of workplace issues and concerns. To help achieve this concept, the
parties agree to create a joint Labor Management Relations Cooperation (LMRC) Committee, as provided by
this Article. The Committee shall work together to develop ideas to educate members regarding all programs
and benefits available to members through the Hospital and to encourage utilization of Hospital benefits,
including insurance.

18.1.1 JLMC Composition. The JLMC shall be comprised of up to five (5) Employer representatives
and up to five (5) Union representatives (who must be employees). The Employer will endeavor to
release committee members for the meeting when sufficient advance notice is provided. Either the
Employer or Union may bring other attendees as each party deems necessary to explore appropriate.
The JEMC meetings shall be co-chaired by the Union and the Employer.

18.1.2 JLMC Meeting Schedule. The JLMC shall meet no more than every two (2) months, but no

less than quarterly, as mutually agreed. Both parties will make a good faith effort not to cancel or.
reschedule. The Committee shall operate under gnidance of co-chairs, one (1) to be selected by the

Employer and one (1) by the Union. The co- chairs shall prepare a common written agenda for each

meeting; however, failure to place an item on the agenda shall not preclude the Committee from

addressing any issue by mutual agreement. The co-chairs shall make a good faith effort to discuss, two

(2) weeks prior to a JLMC meeting, any potential agenda items and to circulate a draft agenda to their

respective committee members.

18.1.3 JLMC Function. The JLMC is designed to serve as a communications vehicle for the Union,
employees and Employer to promote open and positive dialogue on a wide range of issues relating to the
workplace including discussing ideas to enhancé the work environment to nurture a culture supportive of
diversity and inclusion. To assist such discussion, the annual EEO-4 report shall be shared with the
committee for review. In addition, issues related to staffing, including CNA staffing and related issues,
shall be a regular agenda item of the JLMC. The JLMC 1s advisory in nature. As such it will not discuss
individual grievances or complaints, nor will it engage in collective bargaining. Meetings shall run no
more than two (2) hours, as necessary, and authorized employee members in attendance shall be
compensated at their base rate of pay for time in attendance. On an annual basis, the JLMC shall also be
consulted for nominees for election to the Employer’s Safety Committee.

18.1.4 Environmental Services Staffing Sub Committee. Upon ratification the Employer will create a
dedicated Environmental Services Staffing Committee that will function as a sub-committee of the joint
labor-management committee. The EVS safe staffing committee will meet upon ratification and then on
a quarterly basis for the first year, and a semi-annual basis the second and subsequent year(s), or more
often as requested by either party at the LMC. The EVS Staffing Sub Commuittee shall be comprised of
two (2) management employees and two (2) Union employees on paid times. '

18.1.5 Sub-Committee on Training. The LMRC Committee shall have internal trainings and skill
development as a standing agenda item on all LMRC Committee agendas. A sub-committee of LMRC
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members shall meet as needed on training items presented at the LMRC, and either party may request a
sub-committee meeting be convened on internal or external trainings and skill development.

ARTICLE 19. Seniority

19.1 Seniority Definitions.

19.1.1 Departmental Seniority. Computed by an employee’s contmuous length of service
within a Department.

19.1.2 Hospital Seniority. An employee’s continuous length of service with the Employer
from the most recent date of hire.

19.2 Hospital Seniority Accrual/Application. Hospital seniority shall apply to accrual of paid time
off (PTO) leave, extended iliness bank (EIB) leave, and all other activities as specified in this Agreement.

19.3 Seniority Usage. In accordance with the provisions of this Agreement, seniority shall be used for
paid time off (PTO) leave scheduling, shift assignments, and position openings by using departmental seniority
first, and then, if there is a tie, using hospital seniority (i.e., person with greatest seniority gets preference). If
such seniority is equal, then the Employer shall decide the outcome.

19.3.1 Seniority and Layoffs. Section 7.8 establishes how layoffs will apply seniority under
this Agreement.

19.4 Seniority Breaks. Seniority shall be broken by discharge, voluntary termination, or termination of
employment in excess of twelve (12) consecutive months of unemployment as a result of layoff. When
seniority is broken, the employee shall, on possible reemployment, be considered a new employee.

19.5 Low Census.

Low census is defined as a decline in patient care requirements or work load, within a classification or within a
classification in a unit or department resulting in a temporary staff decrease.

Low census days will be assigned on a rotated basis among all employees within a department by classification.
Volunteering employees will be considered first. If there are not enough volunteers among employees the
Employer determines it may release based on its assessment of necessary qualifications, then the low census
status shall be assigned on a rotated basis using the order below. Before placing an employee on such assigned
low census, the Employer will determine whether it has sufficient necessary special project work, which it
concludes the employee is qualified and able to perform effectively. Rotation shall begin with the least senior
and progress to the most senior employee if the Employer determines that qualifications are basically equal.
After an employee is given a low census day, the employee shall be placed on the bottom of the list.

1. Any employees receiving statutory overtime;
2. Any volunteers;
3. Any part-time or full-time staff working an extra shift above their asmgned FTE;
4. Agency personnel;
5. Any reserve employees;
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6. Then, equitable rotation of full-time and part-time staff based on the number of hours the employee
has in mandatory low census.

19.6 Convenience Time. It is understood that if an employee’s actual work hours temporarily fall
below the employee’s scheduled hours due to a low census day(s) or lack of work, the Employer will use
“convenience time” to permit the employee to accrue leave benefits that the employee would have otherwise
received pursuant to the employee’s regular schedule. When an employee is placed on convenience time, the
absence from work shall be charged to the employee’s available accrued paid time off (PTO), unless the
employee has no accrued PTO balance or the employee has noted in the “payroll edit sheet” not to use PTO and
will use convenience time without pay.

ARTICLE 20. Grievance Procedure

20.1 Grievance. A “grievance” is defined as an alleged breach of the terms and conditions of this
Agreement. If a grievance arises during the term of this Agreement, it shall be processed through the procedure
in this Article. Any time limits specified in this Article may only be extended by mutual written consent
between the Union and the Employer. If a grievant does not comply with time limitations noted in this Article,
this shall operate to make a grievance null and void. If the Employer does not comply with any time constraints
in this Article, the grievant shall be entitled to proceed to the next step of the grievance procedure.

20.2 Grievant. Either an employee(s) or the Union may grieve under this Agreement. While the
employee grievances are to be processed through all steps of the procedure, the Union may file a grievance at
the appropriate step of the grievance procedure with whom the alleged violation occurred.

20.3 Grievance Procedure. It is the desire of the parties that grievances should be settled informally
whenever possible, and this should normally occur at the first level of supervision. Grievances shall be
processed by employees and the Union, as follows:

20.3.1 Step I: Employee - Department Director. If an employee has a grievance, the
employee shall first present the grievance in writing (See, App. B) to the Department Director (or designee)
within fourteen (14) calendar days from the date the employee became aware (or reasonably should have
become aware) that the grievance existed. The Department Director (or designee) and Hospital Human
Resources Staff shall have fourteen (14) calendar days to meet and seek to resolve the matter with the employee
(and a Union Delegate, if requested by the employee). After such Step I meeting the Department Director (or
designee) shall have fourteen (14) calendar days to issue a written Step I reply.

20.3.2 Step II: Employee - Assistant Administrator. If the matter is not resolved to the
employee’s satisfaction in Step I, the employee is required to appeal the grievance in writing (See, App. B) and
shall present the written grievance to the employee’s Assistant Administrator (or designee) within fourteen (14)
calendar days of the Department Director’s (or designee’s) Step I written reply. The written grievance must
contain a description of the alleged problem, including the provision in the contract alleged to have been
violated, the date it occurred, and the remedy desired by the grievant. A conference between the employee (and
a Union Delegate and/or Union Representative, if requested by the employee) and the Assistant Administrator
(or designee and Hospital Human Resources Staff) shall be held within fourteen (14) calendar days of receipt of
the Step IT grievance. After such Step II meeting, the Assistant Administrator (or designee) shall have fourteen
(14) calendar days to issue a written Step Il reply. .
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20.3.3 Step III: Employee - Administrator. If the matter is not resolved in Step II to the
employee’s satisfaction, the grievance may be referred in writing to the Administrator (or designee) by the
grievant (and a Union representative) within fourteen (14) calendar days after the Step II written reply. A
conference between the employee and the Administrator (or designee), and others as desired by either party
(i.e., Union Delegate, Union Representative, Hospital Human Resources Staff, and/or other Hospital
Management) shall be held within fourteen (14) calendar days of receipt of the Step III grievance. After such
Step III meeting, the Administrator (or designee) shall have fourteen (14) calendar days to issue a written Step
IIT reply.

20.3.4 Step IV: Arbitration. If the grievance is not settled at the Step III level, the matter may
be submitted to arbitration by the Union. Such referral to arbitration must be within fourteen (14) calendar days
after the grievant’s receipt of the Administrator’s (or designee’s) decision in Step III.

ARTICLE 21. Arbitration

21.1 Arbitrator Selection. If the Union refers a matter to arbitration, the Employer and Union shall
discuss the situation and attempt to agree on an Arbitrator. If within fourteen (14) calendar days they are unable
to mutually select an Arbitrator, then either party may reéquest a list from the Federal Mediation & Conciliation
Service (FMCS) for seven (7) Arbitrators who hear cases in Washington State and who reside in Oregon or
Washington.! On receipt of a list from FMCS, and, after the parties have reviewed the various Arbitrators, the
parties shall toss a coin to determine first “strike” of an Arbitrator, and rotate thereafter. The person whose
name remains at the end of the striking process shall be the Arbitrator.

21.2 Arbitrator Authority. The Arbitrator’s decision shall be final and binding on all parties and must
be in compliance with local, state or federal law and regulation, which supersede this Agreement. The
Arbitrator shall have no authority to add to, subtract from, or otherwise change or modify the provisions of this
Agreement, but the Arbitrator shall be authorized only to interpret the existing provisions of the Agreement as
they apply to the specific facts on the issue in dispute. The Arbitrator may not award punitive damages. The
Arbitrator may not substitute the Arbitrator’s own judgment for the Employer.

21.3 Arbitration Expenses. Each party shall bear one-half (1/2) of the fee of the Arbitrator, and any
other expenses jointly incurred by mutual agreement incident to the arbitration hearing. All other expenses
shall be bomne by the party incurring them, including each party being responsible for its own attorneys’ fees
and costs in any and all cases, and neither party shall be responsible for the expense of witnesses called by the

other party.

ARTICLE 22. Staffing for Quality Care

22,1 Staffing for Quality Care. The Employer recognizes the importance of adequate staffing to the
provision of quality patient care. Staffing levels shall be determined by management for each department or
work area and shall be based on patient care needs as determined by management. Employees who have
ongoing staffing concerns should address these concerns directly with their supervisor or manager in the
moment. Continuous or potential staffing concerns discussed with the supervisor or manager that have not been
acknowledged and addressed may be brought to the Department Director. At any time after the Department
Director’s review, the employee or group of employees may request the appropriate Administrator to examine
the issue, who will meet or respond within two (2) weeks. The decision of the Administrator shall be final and
not subject to the grievance procedure.
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22.2 Hospital Staffing Committee. The parties agree to continually work toward an equitable system of
msuring adequate staffing of nursing staff to meet patient needs. This shall be accomplished through the
Hospital Staffing Committee. Purposes of the Committee shall be: 1) the development and oversight of an.
annual patient care unit and shift-based staffing plan, based on the needs of patients, 2) semiannual review of -
the staffing plan against patient need and known evidence-based staffing information, including the nursing
sensitive quality indicators collected by the hospital, and 3) review, assessment, and response to staffing
variations or concerns presented to the committee. Standards established by the hospital accreditation
organization selected by the Hospital shall be considered relevant criteria for determining appropriate staffing
levels. In the development of the staffing plan, the following variables should be considered: a) census,
including total numbers of patients on the unit on each shift and activity such as patient discharges, admissions,
and transfers; b) level of intensity of all patients and nature of the care to be delivered on each shift; ¢) skill mix;
d) level of experience and specialty certification or training of nursing staff providing care; e) the need for
specialized or intensive equipment; f) the architecture and geography of the patient care unit, including but not
limited to placement of patient rooms, treatment areas, nursing stations, medication preparation areas, and
equipment; g) staffing guidelines adopted or published by national nursing professional associations, specialty
nursing organizations, and other health professional organizations; h) availability of other personnel supporting
nursing services on the unit; i) strategies to enable nursing staff nurses to take meal and rest breaks as required
by law or the terms of the collective bargaining agreement; and j) hospital finances and resources.

For purposes of this Article 22.1, “imrsing staff” means Patient Care Technicians and Health Unit .
Coordinators (HUCs). : ,

At least one-half of the members of the Hospital Staffing Committee shall be nursing staff currently
providing direct patient care, one member and one alternate member from each nursing unit to the extent -
nursing staff work in such unit, who are selected by the Union, and up to one-half of the members shallbe - |
determined by the hospital administration. A Hospital Staffing Committee member shall be compensated for
time in attendance and shall coordinate release time requests in advance with the employee’s Department
Manager. Other individuals may be invited to attend committee meetings by agreement of the committee. The
committee shall meet monthly, or as otherwise agreed upon by the committee. Agendas and minutes will be .
developed by the co-chairs of the committee and circulated to all members at least seven (7) days in advance of
each meeting. '

22.2.1 If the proposed hospital staffing plan is not adopted by the hospital, the Chief Executive
Officer (CEO) shall provide written feedback. If a revised proposed staffing plan is not adopted by the hospital,
the most recent staffing plan last approved by a fifty percent (50%) plus one vote of the Committee and adopted
by the Hospital shall remain in effect. The content of all staffing plans are not subject to the grievance
procedure. :

22.2.2 The Hospital Staffing Committee may invite the CEO.to attend the meeting to hear
concerns and recommendations.

22.3 The Hospital will not engage in any form of retaliation agaiﬁst an employee who participates in, or
engages with, the Hospital Staffing Committee on matters related to Hospital Staffing Committee business.

ARTICLE 23. General Provisions

23.1 Separability. This Agreement shall be subject to all present and future applicable federal and
state laws, executive orders of the President of the United States, or the Governor of the State of Washington,
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and governmental rules and regulations. Should any provision or provisions be or become unlawful by virtue of
the above or by declaration of any court of competent jurisdiction, such actions shall not invalidate the entire
Agreement. Any provision of this Agreement not declared invalid shall remain 1n full force and effect for the
life of the Agreement. If any provision is held invalid, the parties hereto shall enter into immediate collective
bargaining negotiations for the purpose, and solely for the purpose, of arriving at 2 mutually satisfactory
replacement for such provision.

23.2 Supersession/Cancellation. Any and all agreements, either written or verbal, previously entered
into by the parties hereto are, in all things, mutually canceled and superseded by this Agreement. Unless
specifically provided herein to the contrary, past practices shall not be binding on the Employer.

ARTICLE 24. Complete Agreement

24.1 Bargaining Experience. The parties hereto have had an opportunity to raise and discuss any and
all bargaining subjects leading to the adoption of this Agreement.

24.2 Amendments to the Contract. The parties agree that this Agreement may be amended by the
mutual consent of both of the parties m writing at any time during its term.

ARTICLE 25. Third Party Requests

25.1 Skagit County Public Hospital District No. 2, d/b/a Island Hospital will provide notification to the
Union within five (5) working days of Island Hospital’s receipt of a third-party request for public records
relating to phone numbers, home addresses, dates of birth and social security numbers of bargaining unit
members.

ARTICLE 26. Duration

26.1 This Agreement is effective on October 1, 2025. It shall remain in full force and effect until and
mcluding February 29, 2028. Should either party desire to amend the terms of this Agreement, said party shall
serve the other with written notice ninety (90) calendar days prior to the termination date of the Agreement,
with its intent to negotiate a new agreement. Such notice of negotiations shall include the desired changes in
writing, but shall not preclude additional proposed changes subsequent to this notice. Unless mutually agreed
otherwise, bargaining shall commence within thirty (30) calendar days following the date of timely notice.

SIGNED this xsx day otizg@ﬁ_l_ 2026.

Skagit County Public Hospital Service Employees Intemational Union
District No. 2 (d/b/a Island (SEIU) Healthcare 1199NW
Health):

o PP

Jane Hopkins, President,
SEIU Healthcare 1199NW

By

Cutter, ChielEx<ecutive Officer
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2025 Bargaining Team

Ann Wold
HiM Tech

X vam

Kim Deans
ER Tech

da Braaten
PCT/HYC

Felicia Silva, Chief Negotiator,
SEIU Healthcare 1199NW




Appendix A — Wage Schedules

Ratification Bonus

Employees on the active payroll as of October 1, 2025, and date of payment shall receive a lump
sum payment of six hundred dollars ($600.00) pro-rated by FTE payable the first full pay period
after the parties’ execution of the new collective bargaining agreement.
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ISLAND HOBPITAL

Eligitle for

titles and

Pay (See Article 8.9 for p

SERVICE/SUPPORT
Proposed Wage Scale
First Pay Perlod after DOR
2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 0.0% 2.0% 0.0% 2.0% 0.0% 2.0 2.0% 2 0% 0.0% 2.5% 0.0% 2.5% 0.0% 2.5 0.0% 2.5%
ACCOUNTS RECEIVABLE CASHIER 2092 21.34] 2177 2220] 2265] 2300] 2356] 2403] 2452 2s01] 2551 2551 2602] 2602] 26.54] 2654] 27.07] 2761 2816] 28i6| 2886] 2886 29.59] 2059] 3033] 3033] sros
COUNSELOR 24.04 24.52 2501 25.51 26.02 26.54 27.07 2761 2817 2873 29.30 2930 29 89 29.89 30.49 3049 310 31.72] 3235 32.35 3316 33.16 33 99 3399 34 84 J4.64 3571
ADMITTING SPECIALIST | (elig. Carmer Ladder) 22.73 23.18 23165 24.12 24.60 2510 25.60 26.11 26.63 27.16 27.71 27.71 28.26 28.26 28.83 28.83 29.40 29.99] 30.59 30.59 31.36 31.36 32.14 32.14 32.94 32.94 33.77|
ADMITTING SPECIALIST [l Ladder $.75 0.75 G.75 075 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 075 0. m 0.75] 0.75 a.75 0.75 0.75 0.75 075 0.75 075 0.75
Filler line
ADMITTING SPECIALIST 23.48] 23.93| 24.40| 2487| 25.05]| 25.85] 2635| 2686] 27.38| 27091| 2846] 2846| 290i| 2001| 2958 2058] J0.is5] A0.74| 31a4| 3134| 3201 3211| 3980 32.89| I9369] 3369 3452
ADMITTING SPECIALIST [l Ladder § 75 .75 0.75 075 0.75 0.75 0.75 0.75 075 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75
Filler line
ADMIITING SPECIALIST lll_- Flat §5 Increase across each stey 24.23] 24.68] 2515| 2562| 26.10] 2660 27.10] 27.61 2021| 2021| 2976] 2076] 3033] 3033 3000] 3di149] 3208] 3209] 3286] 3286] 3364] 3364] 3444] 3444
1974 952 qe9wi| 2oa1] 2071 2143] 2155 21.98 2333 2333 2379 237e| 2427| 2427| =2475] 2525 2576| 2576] 2640 2640 27.06] 27.06] 2774| 27,74
CODING SPECIALIST 22.67) 23.12 23.58 24.05 24 .53 25.03 25.53 26.04 27.63 27.63 28. 18] 2818 28.75 28.75 29.32 29.91 30.51 30.51 32.05 32.05 32.8&1 32.85
CODING SPECIALIST - CERTIFIED 28.02] 2858 2618|2973 33 3093 3 3415 3415 34 a a553| as5a| ae24] 3607|3771 3771 39.69: 39.62]  40.61]  40.01
COOK 19.75]  20.14] 20.54] 20,96 a7 21.80 24.07] 2407] 2ass| 2455] 2504 2504 2554] 26.06] 26.58] 26.58] 27.24] 2724] 2762 2792 2862 2862
! 1826] 1862] 19.00] 1038 0 76 2220] 2226] 2270l 2270) 23a6] 23.a6] 2362] 2409] 2457| 2457|2519 2519] 2589] o2sax| gna4cl 2646
D.J. RAD TECH AIDE | 2096| 21.38 21.80 22.24/ 22 .68 25.55) 25.55 26.06/ 26.06 26.58 26.58 27.11 27.65 28.21 28.21 28.91 28.91 29.63 20.63 30.37 30.37
DIETARY AIDE 1843] 1879 1907| 19.55| 1904 46| 2246 2201 229r| 2337 25.37] 2384l 2431 24 2480] 2542| 2542] 2608) 2605| 2671 26.71
DISHWASHER 18.26] 1862 19.00] 19.38] 19.76 E 2226] 2226| 2270] 2270] 23.16] 23.16] 2362 24.09] 2457| 2457] 2519] 25719] 2582] 2582| 26.46] 2646
ED TECHNICIAN 21.98] 22.42) 22.87 21.32) 23.79] 24.27] A 26.79] 26.79 27. 27.33 27.87) 27.87 2B.43) 2900 29.58 29.58 30.32 30.32 31.08) 31,08 31.85) 31.85
ENGINEER I 30.64] 31.25] 31.87 32.51 33.16) 33.82 35.19 37.35) 37.35 38.09 38.09 38.85 3885 39.63) 40.42 41.23 41.23 42.26 42.26 43.32) 43.32 44,40 44.40
ENGINEER 1ILHVAC 35.99] 35, 36.71] 374s] 3s20] 3IBS6| 3974 4053 3301| 4301| A4387| 4387| A475| 44.75| 4565 A46S6| 4749 47.49] 4868 48068| 4990] 4990] S1.14| 5004
ENGINEERING TECHNICIAN 23.39| 23.86/ 24.33 24.82 28 32| 25.82 26.34 26.87 28.51 2851 QU.BBi 29.08 29.66 29.66 30.25| 30.86) 31.48 31.48 32.26 32.26 33.07) 33.07 33.90 33.90
[EVS FLOOR TECHNICIAN 1899 1937] 1976 ¥ 21 21.82] 2315] 2315] 2361 2361] 2409 2400 24.57] 25 2556 2556] 26.20] 2620] 2685 26.85| 27.53] 27.53
EVS TECHNICIAN | {elig. Career Ladder) 18.99]  19.37] 19.76 21.99] 21.82] 2225] 2270 23.15' 23.15| 2361] 23.61| 2409] 24.09| 2457 2506 2556 2556| 2620 2620| 2685 2685| 27.53| 27.53
EVS TECHNICIAN 1l Ladder $1 106|100 1.00 1.00 1.00| 1.00] 100 1.00] 1.00 1.00] 1.00° 1,00] 1.00 1.00] 1.00] io0] 100 1.00 1.00 1.00 1.00 1.00 1.00
Filler line
EVS TECHNICIAN 1f 1999] 20.37] anve| 2135] 21.56] 2197 22.39] 2282] 2335] 2370] 2415 2445 2461 2461] 2s500] 32509] 2557 26 2656] 26.56] 2720 2720] 2785 27.85] 2853 2as53] 2921
HEALTH UNIT COORD. 20.11 20.52 20.93 21.34 21.77 2221 22.65| 23.10| 23.57 24 04 24.52/ 24.52) 25.01 25.01 25.51 25.51 '—26,02 26.54 27.07] 27.07 2775 27.75| 28.44 28.44 29.15/ 29.15 29.88
HIM TECHNICIAN | . Career Ladder) 18.81 19.19 18,57 1997 20.37) 20.77) 21.19 21.61 22.04) 22.49 2293 22.93| 3.'!‘3;1 23.39 2386, 23 86 24.34/ 24 83 2532 2532 25.95 25.95) 2660 2660 27.27 2727 27.95
HIM TECHNICIAN Il Ladder §1 1.00 1.00/ 1.00 1.00 1.00 1.00 1.00| 1.00/ 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00] 1.00. 1.00 1.00. 1.00 1.00| 1.00 1.00 1.00 1.00
Faller line
HIM TECHNICIAN 1 19.81 20,19/ 20.57 2097 21.37 2219 22.61 23.04 23.49 2303 2393 24.39 2439 24 86 24 86 25.34 25.83 26.32 26.32 26.95 26.95 27.60 27.60 28.27) 28.27 28.95/
HOSPITAL TECH SPECIALIST 33 3437] 3I506] 3576] 3648 37.95 39.48| 4027 41.08] 4108 4190 4790 42.74] 4274] a3.59] 4447] 4536] 4536| 4649] 4649] 47.65| 47.65] 4884| <¢884| 50.06
LABORATORY ASSISTANT* 21.48 21.91 22.35 22.79 23.25 4 9| 25. 25.67 26.18 26.18 26.71 26.71 27.24 27.24 27.78 28.34 2891 28.91 29.63 29.63 30.37 30.37 31.13 31,13 3191
MATERIAL SUPPORT ASST 2192] 2236] 22.81| 2326] 23.73 24, 2569 2620] 2672] 2672] 2726| 2726] 2780 2780] 28.36] 2893] 2950] 2950] 3024 3024] 3100 3reo] 3177 3L77| 3257
NUTRITION ASSISTANT 19.86]  2026] 2066 2107 21.49 22.36 23.27] 2373] 2100] 21.00] 2142] 21.¢2] 2185 21as| 2220 2073] 2319 2509] 2377 2377] 2436] 2436] 2497] 2497] 2559
Infusion Tech 22:15] 21.55) 21.96] 2238] 22.81 23.69] 21.@ 2s508] 2556] 2556] 2605] 2605 26.55] 2655] 2706] 2758] 28 m1]  281] 2svel 287a] 2049] 2040] 3020 30.20] 3093
OR AIDE 19.81 20.21 20.61 21.03 21.45) 22.31 23.21 23.68 24,15 24.15 24.64 24.64 25.13 2513 25.63 26.14 26.67 2667 27.33 27.33 28.02| 28.02 28.72 28.72 29.43|
ACCOUNT REP 2077] 21.a8] 2161 22.04] 22.48) 23.39] 24.33] 24.82] 25321 2532 25.82] 2582 26.34] 2634 26,87 27.40 27.95] 27.95 28.65] 2865 29.37] 2937 30.0] 3010 30.85)
PATIENT ACCOUNT REP 1 Ladder § 1.00 1.00 1.00 1.00 1.00 1.00. 1.00! 1.00: 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00/ 1.00 1.00 1.00 1.00 1.00 1.00 1.00 1.00
Filler line
PATIENT ACCOUNT REP 11 21.77 22.18 22.61 23.04 24.39 24.86 25.33 25.82 26.32 26.32 26.82 26 .82 27.34 27.34 27.87| 28.40 28.95 2895 29.65 29.65 30.37| 30.37 31,10 3110 31.85]
PATIENT CARE TECHNICIAN 2070  21.12]  21.54] 2197 2331 23.78 2426] 24.73] 2524] 2524 2574 2574 26.25| 26.25 26.78]  27.3; 27.86] 27.86 28.56] 28,56 29.27] 3927 30.00] 30.00 30.75)
PHARMACY TECHNICIAN / BUYER 2696 27.50] 2805 28.61 30.36]  30.07]  31.59] 32.22] a2.87 33.52] 33.52] 34.19] 34.19] 3ess| 3558 36.20] 3629 as.12] 3812 g 40.05]
FHYS/OCC THERAPY AIDE 2i2i| 2164| 2s07] 2381 23.89| 24.37] 2485 ¥ 26.37] 2637|9690 26.90| 27.44| 27.09] 855  28.85 20.99]  20.09 30.74] 3151
SCHEDULER/COORD 24.61 2510 2561 26.12 27.72 2827 2884 30.00 30.00 30.60 40 60 31.21 3121 31.84 32.47] 3312 33.12 34 80 a4 .80 35.67 36.56
STERILE PROCESSING TECH® 21.30] 21.73] 2236 2260 23.99] 2447 2496] 2546] 2597] 2507 25.131 _2648] 2701| 2rzoi| 27.58] 28.11] 28:67] 2867 30.12] 3012 30.87]  31.64
SURGICAL TECHNICIAN® 30.46]  31.07] 3169 3232 3a30] 34ue| 3569] 3ea0| 3713 ar.a3| a7e7] 3787 38.63[ 38.63] 39.40] 40.19] 4099] 4099 4 43.07]  43.07 : 44.14] 45.2486
SURGICAL TECHNICIAN - CERTIFIED® 35.02] 3573 36a4] 3718 39.a4] 4023 4103 418§ 4‘2.69l 3260 4354 A4354| Aaai| 4AAi] 4530] 4621| 47.13] 4713] 4Ba1| #831| A0.53| 49.64] 50.76] 50.46] 52.026



ISLAND HOSPITAL
SERVICE/SUPPORT

Proposed Wage Scale

First Pay Period after March 1, 2026

2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 0.0% 2.0% 0.0% 2.0% 0.0% 2.0% 2.0% 2.0% 0.0% " 0.0% 2.5% 0D.0% 0.0% 2.5

- RIP p & 8 0 B 6 8 0 6
ACCOUNTS RECEIVABLE CASHIER 21.34| 2177 2220 2265| 23.10| 23s56] 24.03] 2452| 2501| 2551| 2602 2602 2654] 2654] 27o7| 2707 2761| 286 2872] 2872| 2944| 2944 3018] 30.18] 3093 soe3| 3in7i

COUNSELOR (IP) 24.52| 2501} 2551| 2602 2654 27.07| 2761| 2817| 2873] 2930| 29.89| 2989| 3049] 3049| 31.10| 31.10| 3172| 3235 3300 33.00| 3383| 39.83| 4467] 3467| 5554| 3554] 3643
ADMITTING SPECIALIST | (elig. Career Ladder) 23.18 23.65 24.12 24.60 25.10 25.60 26.11 26 63 2716 27.71 2826 28.26 2883 28.83 2940 2040 29.99 30.59 31.20 31.20 31.98 31.98 32.78 32.78 33.60 13.60 34.44
ADMITTING SPECIALIST ii Ladder $.75 0.75 0.75 0.75 0.75] 0.75] 075 0.75 0.75 a7s 0.75 075 0.75 0.75 0.75 0.75 0.75 0.75 0.75, 0.75 075 0.75 0.75 6.75 0.75. 0.75 0.75 0.75
Filler line
ADMITTING SPECIALIST I 23.03] 24d40| 2487 2535| 25851 263s| 26.86| 27.38| 2791] 2846] 2901| 2901| 29ss] 2958| 30.15] 3015 3074| 3134 31.95] 31.95| 3273| 3I27a| Ja53| 3353 a4.35| 3435 3519
ADMITTING SPECIALIST il Ladder £.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75 0.75
Filler line
ADMITTING SPECIALIST {ll - Flat £5 Increase across cach stef 24.68 25.15 25.62 26.10 26.60 27.10 27.61 28.13 28.66 29.21 20.76 29.76 30.33 30.33 30.90 30.90 3149 32.09 32.70 32.70 33.48 34.28 34.28 35.10 35.94
CASHIER 1952 iowf| 2o3i| gozi| 2i.t3| "2155| 2198 2242| 2287| 23.33) 23.79| 2379] 2437| 24.27] 24.75| 24.75| 2525| 2576 2627| 206.27 26.93| 27.60]  27.60 829 29.00
CODING SPECIALIST 2312 23.58] 2405 2453 2503 25.53] 26.04] o2ese| 27.09] 2763 2818 2818| 2875| 2875| 2932| 20a32| 2991] 3051 Aa112| 3112 31.89] 3269 3269 33.51| 34.35
CODING SPECIALIST - CERTIFIED, 28.58] 29015] 2073] 3033 3093 J1.55| 32.18] 3283| 33.48| 34.15| 3483 3483 35.53] 3553 36.24| 3624 3697| a7.71| 38.46] 846 3043 4041]  40.41 41.42] 42,45
COOK 20.14| 2054] 20.96] 21.37] 21.80] 22.24] 2268 23.14] 23.60] 24.07] 24.55] 2455| 25.04] 2504| 2554] 2554| 26.06] 2658 2711 2711 27.76| 2B48| 28.48 29.19| 29.92
COURIER 1862f 1900] 1938 1976] 20.16] 20.56] 2097] 2139 2183] 2226] 2270 2270] 2316] 23.16] 2362] 2362] 2409 2457] 2507 2507 2569 2634 2634 26.99]  27.67
D.1. RAD TECH AIDE | 21.38] 2180] 2224] 2268] 23.14] 2360 2407 24.55] 2505] 2555] 26.06] 2606] 26.58] 26.58] 27.11] 27.11| 27.65] 28.21] 2877 28.77 29.49| 3023] 30.23 30.98| 31.76
DIETARY AIDE IR79| 1917] 19.55] 1904l 2034l o07s| 2117] 2150| 2303 2246] 2201| vaoi| 2aa7] Badz| 2aBA| 2a84| 2431 2480 2529] 2529 2503 2658 2658 27.24] 27.92|
DISHWASHER 18.62] 19.00] 19.38] 19.76] 20.16] 20.56] 2097 2139 2182 2226] 2270] 2270] 23.16] 23.06] 2362 2362] 2400 2457] 2507] 2507 2569| 2634] 26.34 26.99] 2767
ED TECHNICIAN 2243|2287 2332| 2379] 2427] 2475|2525 0575| 2627| 2679] 37.33] 27.43| 27.87] 0787 2843] 28.43| 29.00] 20.58] a0.17] 507 30.93] _3170] 3170 32.49] 3330
ENGINEER 11 a1.25| 31.87] 32.51| 3a.16] 33.82] 34.50] 35.19] 3589 36.61] 37.35| 38.09] 3809| 3885 3885| 3963] 39.63] 40.42| 41.23] 42.06| 42.06 43.11] aa.19] 4419 45.29|  46.42
ENGINEER [1LHVAC as99| 3671] aras| 3820 3896 3974 4053 4134] 42.17] 4301 4387| 4387| 4475 449.75] 45.65| 45.65| 4656 47.49] 4844|4844 40.65| 50.80| 5089 52.17| 5347
ENGINEERING TECHNICIAN 23.86] 24.33] 2482] 2532] 2582 2634 2687 2740 27.95] 2851] 2008 2908] 2966 2966 3025] 3025 3o.8e| 3148] 32.11] 3211 32.91| 3373] 3373 34.57|  35.44
EVS FLOOR TECHNICIAN 19.37] 197s] 2013 2056 2097] 2139 wim2] 2235 o2a70] 2315 2361] 2361] 2408] 2409] 2457] 2457] 2506| 25.56] 2607 26.07 2672 27.39] 27.39 28.08]  26.78]
EVS TECHNICIAN I (elig. Career Ladder) 19.37]  19.76] 2015 2056 2097 2139 21m2| 2225 2270 23015] 2361 2361 2409 2409] 2457 2457| 25.06] 2556] 260 26.07 26.72| 27.39] 27.39 28.08| 2878
EVS TECHNICIAN I Ladder $1 1.00] 1.00f  1.00 1.00 1.00]  1.00] 1.00] 1.00] 1.00 1.00] 1.00] 1.00 1.00 1.00 1000 100 1.00 1.00] 1.00 1.00 r.oo 1.00] 1.00 1.00 1.00
Filler line
EVS TECHNICIAN Il 20.37] 2076l 2115| 2vse| =2197] 2239 2282 233s] 23.70] 24.15] 2461] 2461] o500] 2500 2557] 2557| 2606] 26.56f 2707 27.07| 27.72| 27.72| 2839 0839 2908] 29.08] 29.78)
HEALTH UNIT COORD. 20.52]  2093] 21.34] 2177 22.21] 22.65] 2310 23.57] 24.04] 24.52] 2s5.01] 2s5.01] 2ssi| 2551 26.02] 26.02] 26.54] 27.07] 2761 2761] 2830] 28.30] 2901 2901] 2973| 29.73] 30.48
‘HIM TECHNICIAN 1 (elig. Career Ladder) 19.19] 1957 1997| 2037| 2077 2118|2161} 22.04] 2249 2293 2339] 2339] 2386 23.86] 24.34] 24.34| 24.83] 2532 2583 2583] 2p47] 26.37| 27.18| 2714 2781] 27.81] 2851
HIM TECHNICIAN 1l _Ladder $1 1.00] 1.00) 1.00 1.00) 1.00 1.00] 1.00! 1.00 1.00 1.00 1.00] 1.00 1.00) 1.00 1.00] 1.00 1.00] 1.00] _ 1.00 1.00 1.00 1.00 1.00] 1.00 1.00 1.00 1.00
HIM TECHMICIAN Il 20.19]  20.57] 2097 22.19] 2261 23.04] 23.49] 23.93] 2439] 2439] 2486] 24.86 2534| as83] 2032 26.83] 2683] 2747] 27.47| 28.14] 28.04| 2881| 2sa1| 2951
HOSPITAL TECH SPECIALIST 3437 3506] 3570 37.os| 3871| 3948] 4027| 4108 4190| 41.90] a2.74] 42.74 4359] 4447 4536] 4636] 46036] a474s] 4743 as60| 4s60| 4o83| 49.82|  51.06|
LABORATORY ASSISTANT* 21.91| 22.35] 2279 24.19]  24.67| 2517| 25.67| 26.18] 2671| 2671| 27.24] 27.24 27.78| 28.34] 2801] 20.49] 2049| 3022] 3022 3098 Jo98| 31.75| 31.75| 32.55
MATERIAL SUPFPORT ASST 22.36]  22.81] 23.26[ 2469 2518 2s569] 2620] 2672] 27.26] 2726] 2780 2780 283s] 2836] 2893] 2950 2009] 30.09] 3085 30.85] 3162 ai62|  a241] s2.41| 3522
NUTRITION ASSISTANT 20.26 20.66 21.07 22.36| 22.81 23.27 23.73 2421 24 .69 24.69 25.18 2518 25.69 25.69 26.20 26.73 27.26 27.26 27.94 27.94 28.64 28.64 29.36 29.36 30.09
Infusion Tech- 22.55] 2196] 2238 2369 24.14] 2460] 2508 2556] 2605 26.05| 26.55| 26.55] 2706] 2706] 27.58] 28.11] 28.66| 2866 2035] 00.35| 30.06| 3006] s078] 30.78] 51.53
OR AIDE 2021 20.61] 21.03 2231 22.76] 23.21] 23.68] 24.15] 24.64]| 2464] 2513] 25.13] 2563] 25.63] 26.14] 26.67] 27.20] 2720| 2788 2788 28.58| »2858| 2929 29.29] a0.02
PATIENT ACCOUNT REP 2118 2161] 2204 2339 23me] 2433] 2482 9533] 2583 2582] 2634 2634| 26.87| 2687| 27.40] 2705 9851 2851| 29.22] 2922| 29.95| 2905| 3070] 30.70| 3147
PATIENT ACCOUNT REP Il Ladder § 1.00] 1.00] 1.00 1.00] 1.00 1.00 1.00 1.00] 1.00] 1.00 1.00) 1.00 1.00] 1.00 1.00 1.00) 1.00] 1.00 1.00 1.00 1.00] 1.00 1.00 1.00 1.00
Filler line
PATIENT ACCOUNT REF 11 22.18 22.61 23.04 23.48 23.93 24,39 24.86 25.33 25.82 26.32 26.82 26.82 27.34 27.34 27.87 27.87 28.40| 28,95 29.51 29.51 3022 30.22 JD,D;‘ 30.95 31.70 31.70 32.47
PATIENT CARE TECHNICIAN 21.42] 2154 2197 2241 2286] 2331 2avel 24236] 2474 2524] o574f 2574l 2625] 2625 2678 Ze7e| 2732 2786l 2842| 2842| 29.13] 29.13| 29.86] 2986 3060 30.60] 3137
PHARMACY TECHNICIAN / BUYER 27.50 28.05 28.61 29.18 29077 30.36) 30.97| 31.59 32.22 32.87 33.52 33.52 34.19 34.19 34 .88 34 88 35.58) 36.29 37.01 37.01 37.94 37.94 38.89 38.89 39.86 39.86 40.86
PHYS/OCC THERAPY AIDE 2164] 22.07] 2251] 92896] 2343] 02080 24a7| 24.85] 7535 2886 2687 2637 0680] 26.90| 27.44| 2744 2700] 2855 2012 29.12| P985| DPYRs| 30.59] 40.50] B1.96]  #i36]  3%.14
SCHEDULER/COORD 25.10 25.61 26.12 26.64 17 27.72 2B.27 28.84 29.41 30.00 30.60 30.60 31.21 31.21 31.84 31.84 32.47 33.12 33.79 33.79 34.63 34.63 35.50 35.50 36.38 36.38 37.29
STERILE PROCESSING TECH" 21.73| _32.16] 22.60] 73.06] 23532 2399 03447 24.96] 25.46] 2597] @648 26.48| 07.01| 27.00| 2758 B7.55| om.A1] 2867| 2904] 29.24] 2997] 29.97| a043| anzz| a1.49] 3149 3398
SURGICAL TECHNICIAN® a1.07 31 hQI 32.32 32 BTI 33.63 3430 34.99 a5.649 A6.40 37.13 3787 37,87 A8.63 38.63 39 4fﬂ 39.40 40.19| 40.99 41.81 41.81 42 86 42.86| 43,93 43.93 45.03 45.03] 46.1536
BURGICAL TECHNICIAN - CERTIFIED® 5.72] dea4] a7ie] 370i| 38e7] J944] a023] 4aroa] aims| 4269] 4354] aasa] aaai| aaai| asao| assol as2i| 47.3] 4808 4s08| 4008| 4028 S0.51] 50,51 51.77] 51.77] 53.0665

*Positions Eligible for Certification Pay (See Article 8.9 for

titles and




“{mnpweid wopEIyHea pur s uonised Joj 6§ FPIAY 295 Avg wopEayRae) sof P TUoReod,

8LT1'vS J18TS 18'25 SIS oS 1S 9z 0 a9z 0% +0 61 06 HO'8Y £1°LY 1e9% 1894 0 'Sk 0E'SH ' vb ILaid F5ER 69°Th S8y £0'1F £ 0F IbVﬁf.' L9°8E 16 LE G1°LE b4 98 SOHATALLAAD ~ NVIDINHIGEL TVOIDHENS
Q9LO LY |ER'SH £6'SH 18tb 18+ TLEY TLEY SO'TH SOZ 181+ 66 0F 61 0% 6108 0F HE 0 6t £9°8E C9'HE LB'LE £1°LE 09t 69°SE 66 pE I()E Pt £9EE L6ZE 2E'TE 6918 WNVIDINHOIEL TVOIOENS
2608 Zlee T1'Te PEIE +EIE 2808 LS0F £8°67 £8' 6T HT 6T 19°8C 1I8g LIRS SCLT 85 LE 1028 10°LT 8'9¢C L6'SE ap'SE 96'pT AP EE |6_6'CZ TS ET 90°E¢ 09°2¢ 91°¢8 SHOAL ONISSADON T ATLS
#0'8E [LLE TULE 1298 12°6E ZE'SE ZE'SE G b 9t vE 6L'EE Z1EE LETE L¥ETE FEIE +8 IE 1871 iZ1E 09 0 00°08 i#'68 ¥8 8T L& 8T ELLE L1LE ¥9'9¢ &l19¢ 19°S2 QY00 HIINAIHIS
6L CE 6618 66' 1€ 12°1€ 12°18 b OE LS 0L768 04 62 Z1'6T SS'8T 66 LT 66'L0 | #viE PP LT 0698 0698 LE'9% 98'ST 5050 SHPT LEPT 68 ET P ET 96'TC 18°2T 10T AAIY AdVHAHL 2D0/SAHd
L9'1¢ 99°0% 99° 0% 99°6E 99°6¢ 0L'8E 0L'8E SL°LE SL'LE 10°LE 60 9L BS'SE HS'SE BE E B8 PE 61 tE 6l 'vE ZSEE LB'TE T'TE 65°1€ L6°0E 90t LL6T BI'6T [9°8T SO°82 HAANE [ NVIDINHOIL ADVWAYHA
ooze |Z21e Jecic |skoF Johoc  |1iec  |1lec  |6662 |66HC  |ebec  |9Bic  |Ec2c  |ec it |8i9e  [eL9e  |teve |st9e  [viee  |vesc |vhwe |ogke  |eiec |lete |9eEe  |ikec 461G [esie NVIOINHDAL, GaV0 INALLVA
01 EE ZECE TETE 58°1E §S°IE 1808 18'0€ BO0OE 80°0E 15768 S6'80 [ 4 Ov'8T LB2LE L8'LT PELE PE LT B9 TE'9T Z8'ST £E°6T 98" vT 6E T E6'CT 8+ 'ET +0'ET 1922 11 d3H ANMOIDV INHILYL
i EREET
001 00T 00°1 a0l 00" 1 0ol 001 oo'r 001 0oL 00'1 o0 00’1 0ot 00'L 007 00°1 001 001 00'L 001 00" 1 001 00'L 00l 00'l 00" L $ 49ppeE] 11 d3Y LINNODJOY LNFLLYd
01'ZE EEIE ZE'IE S5 0F 5508 I8 6g 1862 BO6E BO'6T 16°8T SHLT 0¥ LT op LT |LB9C LE9T PEGT pEaT CH S ZE'SE CH BT EEPT I8 ET BE'ET L6 50 BP'2T PO TE 191z JHY INAQOOV INSLLYd
Z00c  |896Z |se6e  |S16z |Si6C |ee8z  |bbBc  |pic  |vi it |ocic  |i99c  |#I9z  |viee  |e9se  |eose  |elsc  |visc_ |vove |Siwe |89tc |icec |9rec |teze |ssie |svie |eo'te  |19'0g A1V 40
[FTze_[ecic_[seie  [vooc |vo0c |cebe |co6e |iebc  |icee |aoec [irec [esie  |@sie  |90ic [907¢ |seor |scac |sooc |ouse |socc |oobe |piwe  [eoec  |veec  |iseec  [sece  [9eee oa, uoisryu]
(9°0¢E 668 66T 162 1262 0588 0582 1848 18°L2 9T LZ £L°92 0292 0z 92 69'se 69'ST 81'S¢ 8IS 69b2  C|ITHT EL'ET LTET 18°22 g ZT TH'1T 60 1T 012 9902 INVLSISSY NOLLINLAN
CTEE D o [ o L L T T e (T e O [ (T [ [ T B T T T T, e e e e [T TS5V 1H0ddnS TVINAIVN
OZ'EE 6E°CE 6E°ZE 09°1¢ 09°'lE £808 £8°08 8008 #0'0€ 6062 168 bEBT PEEE 8LLE BL LT #ZLE v LT 1492 ®1'97 19'6Z L1°'ST L9vT 61'vd 1LET ST'EZ 6L'ET SE'ZT =LNVLSISSY AMOLVIOHEVT
B0°CS Z8'0% TR0S 8560 BG 6P LEBY LEBY 6Lt 61 Ly 9T 0% 9¢° S aas L bk 6S°EY 68 EF vLTE vLEP 061 80P LC 0 8t 6E 1L 8E S6'LE 1T LE 890 9.'SE g90SE LSITVIOHdS HOHL TVLIASOH
1408 66 6 66°6T 826 8Z'6T 65 BE 6582 Z6°LE 6 LT 6E°LE L8°9T 9E°9Z 9E9T LB'SE LE8ST BE'ST BE'ST U6 +T Pl LE'ET TS'ET BOET S9'TT TTTe 81T 0y'1T 00'LT I NVIDINHD3L WIH
7 ERTEET]
o0l ool oot |oo7 oot looT oot o0t loor  Joot oo oot |t oot Joot oot Joot  [oo1__ [oor  Joor  [oot oot oot oot 1§ 190Pv1 Il NVIDINHOAL WIH
€68z |scer  |seer  [ewie |6z |eeve  |z69t rast_ |ogse  |uese  |Zavc  |ieve  |sebc  |ewe |onee  |ever  |ieee  |eseer  [woez  [sote  [eziz  |igoz  |ovoe |oooe Tappw 19eav0 9191 | NVIOINHOAL, WIH
EE'OE 6568 6E°67 LE'8E L8'8T 918 91 BT LO°LT P AT +5°92 z0°9% 7098 1S'ST 1S°'ST 10°§T T8'pT +0'+T LE'ET O1'ET S9°CC 12°¢T Lz PEIT £6'0C "GHO0D LINN HLTVEH
G66z_ |Bcec  |acer | |6swe  |newe  |ceZe  [eRit Taoc | |9E9c  |9cos | |Zeac  |ieec  |seee  [cse  Joabe  [eveE  |soec |eder [wowc | |s0%e  [ccee |t |ovip | Jooic T NVIINADAL SAT
aurg e
00’1 001 00l 00't 001 aa°! 00'1 0’1 00 [ 00° 1 00°1 o0l 00 1 uo'l 00 1 00'1 001 001 G0 [ 00" | 001 00" L o0l 001 00’1l 00 1 1§ 19PPU [ NVIDINHOAL SAT
1L 62 66 8 668 8Z8C 8T8 6548 65 LT o694 oH' Ut BEYZ L8'ST 9£°SZ 9e oT LBYE L8P 8LFE BE BT 06'€8 EP'ET L&'TE "0 €T S9°1Z ze e 1802 0t 0T 00'0% {rapper Jaatery Si@) | NVIDINHOAL SAT
1168 66 B 6688 Ll HE BT 6548 6S°LE 26708 696 6E 98 18'ST HEEE 9E5¢ L8'FE LEFE BERE HE'PT 068 EvES LEBEG 80T £9°1¢ el 1808 0r'of 00 0 NYIDINHOSLL 30074 SAT
S1'9¢ LESE LT'SE [#bE 1P LEEE LSEE SL'CE SLTE 11°2€ 616 S8°0F HE 0L ST0E ST'0E 9968 99° 6T HO 62 1S '8E S6'LT 0b'LT L8798 +E'9T TH'ST TE'ST o8 vl £ T NVIDINHOHAL ONIMHIANIONT
veve |iges [ices [161s |ie1s  |seoe |co0s  |iver  |iv6p  |sbime  |eb i[9S 9r  |oov  |S9%r  |S9Sk  |GZ¢¢  |Sibk  |ieew  [toek  |iUce  [beiv  |ecov  |biee  |oeee  |ogec  |sbie  |1L9E OVARTI SHANIONA
SE'L 0c 9t 02 9% LO°SE LO°Sk L6EE L6E 062t 06T 90°Z¢ il ZFOF b Ot E96E £9'6€ SRBE SR'8E 60 HE SE'LE 19°9¢ 68'SE 61°'GE 05 pE THEE 91 °EE 1S'2E L8 LE i1 HHANIONT
Tote  |#Iff  |vioc |eEec  |pcee |#edE |psif  |ZZ0f |Liot  |ii0e  [ss6c |006z  |0062  |epsc  |evse  |Z84e_ |iwic |ecie |6L9e  |le9oe  |shse [sese  |sLwe  |Leke |6l GoEr Leer NVIOINADEL a4
1L°6T 66'HE 6688 HEHE 8¢ °8C 6548 65 LT Z6°9Z T6'9T 6E°97 L8'ST 9E°'ST 9g'ST LBFE LB BLPE HEPT 06 €2 EP'ET L6'TT 25°2T 80°CT S9°1T T 1T 18°0C 0t 0T 000 HAHSVMHSIA
1L°6T 66 82 6682 8Z°8¢ 8T BT 65748 65 LT 76798 6 92 6807 LYET 9EST 9E'se LEVE LR T BELE BE BT 06 €2 £b'ET L6 ET TS TT LiKq 59°12 zT'1e 1802 0F 0F 0006 AAY AAVLIAIA
68°CE 09'1E 09°1€ £80F £8°0€ BO0DE BO'0E PEBE e el LL'8C 1CHE SULT S9'LT 1128 128 8S'9E 85708 9092 SE'88 SO°ST S8 +T LO'PE 09°EE v1'E2 LEEA L 4d 08 1T 1 A4V HO3L avd 1'a
To6t |6692  |eeve |sewe  |new |62 |6cie g9 |gevr |oeor  |i@ee  |9fsz  |oedc |Z8#c_ |iese  |wbec  |wewe  |uete  |ebee  |s6ed  |eRee  [eoee |woie  [coie  |iog ovor  jopon SAEI00
£5'0E 868 BL'6C 5068 S0°62 PE'BE bE'8T S9LE S9°LT 1148 §5°9T 9092 9092 PESE ¥S'SE POSE #0°ST SSHT L0 09°ET LUET 89°'CT v T 0812 LE'1T 96'0T vS 0T pslss]
0 £ sETr ST er TP Ty [Zor 1Z'0F £Z6E €T 6E 98¢ 1LLE £6°9E L69E PO v 9E 1 EGGE EBPE |_9'l'b£ 89 EE £8'TE 81°TE ST LE £6°0E £E0F EL6T £1'6T Q3HILH3D - 1S1VID3dS INIGOD
E£0'SE 81+E 81 b€ FEEE PEEE £SCE £5'ZE +LIE L IE (4585 15708 166 1662 ZE68 ZL 6T SL8E SLBE BI'8Z £9° LT 60° LT 9597 #0092 £5'ST E0'SE £S°¢C S0°'#E BSET LSI'TVIDALS DNIAOD
120z |o69c  |s6wc |scwc  |9zHE |6uZz |65z |c6wé  |zewE  |et9c  |z8se |vesc |vrsc |eebc |4swc_ |9bec  |wE#c |oate |thee |Z6@c  |esec  |eoee  |suie |eatz  |is0c  |ov0z  |0000Z RS
T99F |22S¢ |ZZSE |#6bf |6 vt |2T#E  |CT ke |66 |ecer  |ouze  |60ze  |6bis  |er1E_ |0606 |o60f |ccoe  |ecoe |9zez  |1ze6c  |998C |erec |19ic |o1zz |o99z |o19c |g9sc |sisc 515 Yovo 550400 svvRou] 63 101 - [ ISTIVIDdS DNLLLIWGV
£L°0 SL°0 5.0 540 SL°0 S0 SL0 L0 520 SL0 €20 SL'0 §20 520 SL'0 £20 SL°0 520 L0 540 SL0 $.L0 5.0 540 £40 S40 540 §2°§ 43ppu] [l LSFIVIDAS ONLLLIWGY
Wist |e0%E |05k |6IPE_ |ei#t  |ZEEE |ZE€F |ecee |962E |see [PETE  [#Z0F |kzOF |croF  |SioE |veee |6see |106c  |orse  |164¢ |8EZz  |98oc  |se9c |sese |sese |ie#  |owwe 1 1SM¥1D3d5 SRILLINGY
a3kl
540 S0 5.0 SL°0 L0 SL0 S0 £20 S0 SL0 5L0 540 520 £L0 SL°0 S0 5.0 520 L0 SL0 S0 $L0 520 SL0 S0 SL0 5] S4°§ 1appeT 1] ISFIVIDES DNLLLINGV
£1°SE LE'PE LEFE PEEE ' EE Z9°TE Z9°T8 £9'1€ ERLE 00 LE 6508 6662 66 62 OF 68 068 ER8E ER'SE QZ'BE 12LT Ylle £9'98 198 09'sg ol 'se V9P Zl'te S9ET {1appe saauey ‘B3] | 1SNVIDIAS ONLLLIWAY
SILE SZ9F SZ9E 9ESE 9£sE 05 PE 0S+E 99EE 99°CE Q0'eY SETE CLIE z2'telorie orIg 6+ 00 6F 08 68 68 OL68 ELBE 4188 T94e LO0LE #8908 Z0°9¢ 18'8C 10se d1} BOTISHNOD v
PEEE SS'IE s€1E 84 °0F 84 °0F £0°08 £0°'0F 0£'6Z 0868 TL'BT 9182 19742 1948 LOLE L0048 #5098 PS9C 2092 1862 Io'se Z8'bT £0°4E 95°EZ Or'ee S92 0C'Ze LLE HAIHSVI FTEVAIZITN SINNOSOV
) o 8 u ARIOSAA NOLLISO
WG'T %00 %00 %S'T %00 %GT %00 “woT oS ik %00 “o'T B0 %OT ®0°0 HO'T %0'T wo'e wo'T 0T wo'e HO'C “0'E WOT %0'T

LTOT ‘T YOIEW 1a3® popeg Lug 3eajd
wswog edwy pesodoid
LH04dn8/IIIAYTS

TVLIISOH aNVISI



1199NW

~
SEIU

Stronger Together

" APPENDIX B - Grievaxice Form

Grigvant's Name

Delegate’s Name

STEP1
Witten presentation made to

STEP 1
NATURE OF GRIEVANCE:

REMEDY DESIRED:

Employee Grievance

Date -

Phone# ~ - Facility / Department / Unit

_[mmedlate Super\nsor ’ Date

(Include contract wolanon personnel policy, etc Attach additional information to this sheet)

Grievant Signature

Received by:

Delegate or Union Rep. Signature

Signature " Date

STEP1
Answer received

STEP 2

Grievance meeting held on
Ansiver received on

STEP 3

Grievance nofification sent
Grievance meeting held on
Answer received on

Grievance notification sent -

DISPOSITION: ' " Copy to:

[] Settled E " Delegate
' * Management

[] Withdrawn. Grievant

'[[] Appealed io Arbitration Union

Date:

SEIU 1199NW e 15 S. Grady Way Ste. 200 Renton, WA 98055 » 1-800-422-8934 e Fax 425-917-3707 & www. seiu1199nw. org

. G:/Forms/Member Foms/Employee Grievance Form Fill.dot

Island Hospital — SEIU Healthcare 1199NW -33-

2025 — 2028 Collective Bargammg Agreement

(Service-Support Unit)



APPENDIX C - SPECIAL CERTIFICATION PREMIUM PAY

The following special certifications have been approved by the Hospital for the special
certification premium for Section 8.9, Special Certification Premium:

Position Title Approved Certification
Laboratory Assistant (PBT) ASCP
Phlebotomist - (PBT) ASCP

Surgical Tech NBSTSA

Central Service Tech CRCST
Pharmacy Tech I, I CPhT (PTCB)

Island Hospital — SEIU Healthcare 1199NW -34- .
2025 — 2028 Collective Bargaining Agreement '
{Service-Support Unit)




MEMORANDUM OF UNDERSTANDING
Timecards/Payroll Responsibilities

1. The Hospital and the Union understand that the employee has a responsibility to submit a
correct and timely accounting of their time worked via the Timekeeper System. It is the intent of
the Hospital to review and pay employees according to these time records in a timely fashion.

2. When errors or discrepancies are discovered by the employee, the employee will notify their
manager or supervisor promptly. The manager or supervisor will then review this with the
employee, and if it is determined a correction is needed, it will be submitted in a timely manner
to the payroll office. Following receipt by payroll, checks will be issued for these corrections on
the Wednesday following regular payroll as long as:

a. The employee has approved their timecard for the pay period at issue; or
b. The employee has submitted the appropriate information on the edit sheet for a
correction to their timecard prior to the pay period cut off and it was not entered.

3. When errors or discrepancies are discovered by the Hospital, the employee will be notified by
the appropriate deparimental personnel. The employee will review this with the appropriate
personnel in a timely manner. Corrections will be processed on the next regular payroll.

AGREED this K\—day of A?_Q\ZO%.

Skagit County Public Hospital District No. 2 Service Employees International Union
(d/b/a Island Health): (SEIU) Healthcare 1199NW:

By

utter, Chief Executive (jfﬁcer Jane Hopkins, President,

SEIU Healthcare 1199NW
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MEMOR_ANDUM OF UNDERSTANDING
Voluntary Political Action Fund Deduction

1. During the term of the Collective Bargaining Agreement between Island Health (the
“Employer”) and SEIU Healthcare 1199NW (the “Union™), the Employer shall deduct a sum
specified from the pay of each member of the Union who voluntarily executes a political action
contribution wage assignment authorization form (SEIU — COPE Program), if six (6) bargaining
unit employees participate. When filed with the Employer, the authorization form will be
honored in accordance with its terms. The minimum contribution must be at least Two Dollars
($2.00) per pay period. The amount deducted and a roster of all employees using a payroll
deduction for voluntary political action contributions will be promptly transmitted to the Union
by a separate check payable to its order. Upon issuance and transmission of a check to the Union,
the Employer’s responsibility shall cease with respect to such deductions.

2. The Union and the employee authorizing the assignment of wages for the payment of
voluntary political action contributions hereby undertakes to indemnify and hold the Employer
harmless from all claims, demands, suits or other forms of liability that may arise against the
Employer for or on account of any deductiori made from the wages of such employee.

3. The parties recognize that the Union is obligated under the Federal Election Campaign Act
(FECA) to reimburse the Employer for its reasonable cost of administering the COPE
deductions, and the Employer and the Union agree that one quarter of one percent (.25%) of all
amounts deducted is a reasonable amount to cover the Employer’s related administrative costs.
Accordingly, the parties agree that the Hospital will retain one quarter of one percent (.25%) of
all amounts deducted pursuant to the COPE deduction program to reimburse the Employer for its
reasonable administrative costs.

AGREED this k(’;( day of &m_l‘ 2026.

Skagit County Public Hospital District No. 2 - Service Employees International Union

i

(d/b/a Island Health): (SEIU) Healthcare 1199NW:

EIR&Cutter, Chief Executive Officer Jane Hopkins, President,
‘ ) _SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Donated PTO for Negotiations

This Memorandum of Understanding (“MOU™) 1s by and between Island Health (the

“Hospital”) and the Service Employees International Union (SEIU), Healthcare 1199NW
(the “Union™). It documents the understanding between the Hospital and Union related to
Service/Support unit employee donated paid time off hours for negotiations time for the
Union’s Bargaining Committee for a new Collective Bargaining Agreement (“CBA™), as
follows:

1.

Individual employees in the Hospital’s Service/Support bargaining unit at the Hospital
may voluntarily choose to donate accrued, but unused, Paid Time Off (“PTO”) to a Union
Negotiations PTO Bank (“PTO Bank™) for use by the Union’s Bargaining Committee
during CBA negotiations begun in 2022, as provided for in this MOU. [Extended Illness
Benefit (EIB) hours may not be donated.]

Any such Employee who wishes to donate such PTO may do so by completing and
submitting the Union’s Paid Time Off (PTO) Donation Form (“PTO Donation Form™) to
the Hospital’s Human Resources Department. PTO donations are to be made in whoIc
hour increments,-and the minimum donation is one (1) hour.

An employce who wishes to donate such PTO need not have a minimum PTO accrued
hours balance to donate, but must at that time have sufficient accrued, but unused, PTO
hours to cover the number of hours that the employee wishes to donate and if so, deduct
from such employee’s available accrued, but unused, PTO hours balance at that time the
amount of PTOQ leave hours individually donated. If the Hospital determines there are not
sufficient hours, the PTO Donation Form will be returned to the employee with an
explanation.

The Hospital’s Human Resources Department shall take the total hours of PTO from each
submitted PTO Donation Form and multiply the number of hours for each such employee
by that employee’s individual pay rate (basic wage rate, per Hospital PTO donation
policy). These separate sub-totals shall be added together for all such donating
employees in a dollar amount, and this grand total shall be known as the “PTO
Negotiations Bank™ for use by the Union’s Bargaining Committee. The Hospital shall
submit to the Union’s Chief Negotiator two (2) business days prior to a bargaining
session the total amount in the PTO Negotiations Bank available at that time.

A summary list shall be maintained by the Island Hospital Human Resources Department
and shall be available to the Union Bargaining Committee for review.

Within two (2) business days following the end of the most recent negotiations session,
the Union Chief Negotiator may submit to the Hospital Human Resources Department a
list of designated Union Bargaining Committee members and individual dollar amounts
each is to be paid from the available PTO Negotiations Bank. The Hospital shall then

Island Hospital — SEIU Healthcare 1199NW -37-
2025 — 2028 Collective Bargaining Agreement
(Service-Support Unit)




take steps to have such individual dollar amounts added to employee gross pay for
standard payroll processing on the next regularly scheduled paycheck.

7. Once the Hospital and the Union agree on a néw CBA and after it is ratified, the
following steps shall be taken:

a. Ifthere are any unused funds remaining in the PTO Negotiation Bank, this total
"amount-shall be the “PTO Total Dollar Amount”,

b. The Hospital will then send an email to the Union’s Chief Negotiator to inform the
Union of the PTO Total Dollar Amount.

c. - The Union’s Chief Negotiator shall then identify the amount each Union Bargaining
Committee member should receive from the PTO Total Dollar Amount and shall
submit such a list with individual dollar amounts to the Hospital Human Resources
Department. The Hospital shall then take steps to have such individual dollar
amounts added to employee gross pay for standard payroll processing on the next
regularly scheduled paycheck. (The Union hereby agrees to indemnify and hold the
Hospital, 1ts officers, employees and agents, harmless from any and all claims,
demands, suits or other forms of liability that shall arise against the Hospital for or
on account of this PTO Donation process.)

el
AGREED this |~ _ day ofA‘]g 026.

Skagit County Public Hospital District No. 2 Service Employees International Union
(d/b/a Island Health): (SEIU) Healthcare 1199NW:
By By :

utter, ChieFE<ecutive Officer Jane Hopkins, President,

SEIU Healthcare 1 199NW
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MEMORANDUM OF UNDERSTANDING
Tuition Assistance Option

1) An employee who requests tuition assistance under the Hospital policy for college credit, or
approved correspondence programs or other approved classes related to health care
certifications, may request advance payment of tuition and administrative fees directly to the
teaching institution by the Hospital, rather than seek reimbursement for personal payment by
the employee. All provistons of the Hospital policy on tuition assistance will continue to
apply. After the Hospital approves the request, it shall pay the tuition and administrative fees
in advance directly to the teaching institution.

2) In addition, if the employee does not obtain a passing grade in the course the employee must
reimburse the Hospital for tuition and fees paid by the Hospital either by lump sum payment
or gradual deduction from pay [the time period mutually agreed to, not to exceed six (6)
months]. The employee must submit to the Hospital an official transcript from the institution
within one (1) month of scheduled completion of the course or automatic payroll deduction
will commence. (A payroll deduction form signed by the employee for such possible use
shall be required when the employee requests such tuition assistance in advance.)

AGREED this !% day M 2026.

Skagit County Public Hospital District No. 2 Service Employees International Union
(d/b/a Island Health): (SEIU) Healthcare 1199NW;:
Fia e
By \__}M By
Elise Cutter, Chief Executive Officer Jane Hopkins, President,

~ SETU Healthcare 1199NW
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MEMORANDUM OF_ UNDERSTANDING
' Successor - Hold Harmless

chérding Section 7.13, Successor, of the Collective Bérgaining Agreement, the Union

will not seek a remedy from Island Health (or Skagit County Public Hospital District No. 2) in .

the event a successor employer breaches Section 7.13. The Union will only seek remedies of
such a breach against the successor employer.

AGREED this\?" day of @&026.

Skagit County Public Hospital District No. 2 Service Employees International Union .
(d/b/a Island Health): . (SEIU) Healthcare 1199NW:

. J__‘
By 73! &Al.i\ - By |
, xecutive Officer Jane Hopkins, President,
' SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Innovative Work Schedule Agreement—OR Techs--10-Hour Shifts

This constitutes an innovative work schedule as outlined in Article 8.8 of the Collective Bargaining Agreement
by and between Island Health and SEIU Healthcare 1199NW covering OR Techs. If either party desires to
alter or revoke this agreement, they may do so by issuing a thirty (30) day written notice to the other detailing
the revocation or change: .

1. Work Day. A normal work day shall consist of ten (10) hours of work to be compie'ged within ten and
one-half (1 '2) consecutive hours with a thirty (30) minute unpaid meal period.

2. Overtime. Overtime will be paid when the employee works beyond a ten (10) hour work shift. All
premium overtime shall be computed at one and one-half (1 %) times the normal rate of pay. All hours in
excess of two (2) hours beyond the scheduled shift will be paid at the double time (2x) rate.

3 Except in emergencies or by mutual agreement, an employee shall have an unbroken rest period of ten
(10) hours between shifts. In the event an employee is required to work with less than ten (10) hours off duty
between shifts, all time worked during the next shift shall be at the time and one-half (1 ¥x) rate of pay until
the employee receives a combination of hours of rest and hours worked at the time and one-half (1 %x) rate
equaling ten (10). This Section shall not apply to standby assignments performed pursuant to Section 10.1,

Standby Pay.

4. Rest and Meal Period. Two (2) fifteen (15) minute paid rest periods will be provided during each
shift. One unpaid meal period will be provided during each shift.

5. Shift Differential. The applicable shift differential shall be paid for all hours worked between 1530-
2300 and 2300-0700. Shift differential will be calcunlated on actual hours worked during the applicable times
each shift.

6. Call Back. When called back to work from scheduled standby time, the provisions of Article 10.2
shall apply.
7. Holiday Worked. If the employee is scheduled to work on a designated holiday and works on the

holiday, the full ten (10) hour shift will be paid at one and one-half (1 }%) times the normal rate.

8. Holiday Scheduled but Not Worked. If the employee is normally scheduled to work on a designated
holiday but does not work on the holiday, he/she shall receive ten (10) hours of normal pay for a day off during
the same pay period from their Paid Time Off (PTO) bank.

9. Payment of Education Days, PTO, EIB. Education days, Extended lllness Bank (EIB) and Paid Time
Off (PTO) will be paid (not earned or accrued) in ten (10) hour increments.

AGREED this \"_ day o \2026.

Skagit County Public Hospital Distriet No. 2 Service Employees International Union
(d/b/a Island Health): (SEIU) Bealthcare 1199NW:

By

Jane Hopkins, President,
SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Innovative Work Schedule Agreement — ACU/ICU, Labor and Delivery, Emergency Department
PCT/HUC 12-Hour Shifts

This constitutes an innovative work schedule as outlined in Article 8.8 of the Collective Bargaining
Agreement by and between Island Health and SEIU Healthcare 1199NW covering Emergency
Department CNA/HUCs:

1. Work Day. A normal work day shall consist of twelve (12) hours of work to be completed within
twelve and one-half (1 '3) consecutive hours with a thirty (30) minute unpaid meal period.

2. Overtime. Overtime will be paid when the employee works beyond a twelve (12) hour work shift. All
premium overtime shall be computed at one and one-half (1 !%) times the normal rate of pay. All hours in
excess of two (2) hours beyond the scheduled shift will be paid at the double time (2x) rate.

3. Rest Period Between Shifts. Except in emergencies or by mutual agreement, an employee shall have
an unbroken rest period of ten (10) hours between shifts. In the event an employee is required to work
with less than ten (10) hours off duty between shifts, all time worked during the next shift shall be at the
time and one-half (1 '4x) rate of pay until the employee receives a combination of hours of rest and hours
worked at the time and one-half (1 ¥2x) rate equaling ten (10). This Section shall not apply to standby
assignments performed pursuant to Section 10.1, Standby Pay.

4. Rest and Meal Period. Three (3) fifteen (15) minute paid rest periods will be provided during each
shift. One unpaid meal period will be provided during each shift.

5. Shift Differential. The applicable shift differential shall be paid for all hours worked between 1530-
2300 and 2300-0700. Shift differential will be calculated on actual hours worked during the applicable
times each shift.

6. Call Back. When called back to work from scheduled standby time, the provisions of Article 10.2 shall
apply. )

7. Holiday Worked. If the employee is scheduled to work on a designated holiday as listed in Article
12.7 Work on Holidays, and works the holiday, the work hours that occur during the 24 hour period
designated as the holiday (with the exception of Christmas Eve and Christmas Day which includes the
hours from 1500 Christmas Eve through midnight Christmas Day) will be paid at one and one-half (1 '4)
times the normal rate.

8. Use of Paid Time Off (PTO) and Extended Illness Bank (EIB). Eligibility for use of EIB and PTO
shall commence after completion of the probationary period. For purposes of EIB and PTO, twelve (12)
hours constitutes one (1) work day. |

9. Discontinuation of Innovative Schedule. The Employer retains the right to discontinue this
innovative schedule and revert back to a regular eight (8) hour per day schedule after at least forty-five
(45) days’ advance notice to the employee. 12 hour employees who would like to discontinue working an
established twelve (12) hour work schedule and whose performance has been satisfactory shall be
guaranteed the first available eight (8) hour position for which the employee is qualified, provided that a
more senior, qualified employee has not requested the position.
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10. Provisions of the Collective Bargaining Agreement inconsistent with the foregoing are hereby
superseded with respect to employees working the twelve (12) hour work schedule. All other benefits and
provisions not inconsistent with the foregoing shall apply to twelve (12) hour employees.

AGREED this \/( day of@\m%.

Skagit County Public Hospital District No. 2 Service Employees International Union
(d/b/a Island Health):

utter Chietfxecutive Officer Jane Hopkins, President,
SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Work-at-Home Coding Specialist Opportunities

This Memorandum of Understanding (“MOU?) is by and between Island Health (the “Hospital”)
and the Service Employees International Union (SEIU), Healthcare 1199NW (the “Union™). The

MOU documents the understanding that, based on the organizational need for coding services,

the Hospital may create work-at-Home job assignments for Coding Specialists.

The work-at-home job assignments will be made available to Coding Specialists on a case-by-
case basis and will be assigned based on the determination of the Department Manager. The
work-at-home assignment is a cooperative arrangement between the department and employee
and is designated as such'based upon the needs of the job, skills, abilities and productivity of the
affected employee(s), work group and department. Employees selected for these assignments
will have demonstrated exceptional performance including meeting standard product1v1ty targets
as determined by the department manager.

An employee who is selected for a work-at-home Coding Specialist position, will sign a Work-
at-Home Agreement which includes the terms and conditions of the assignment, delineating the
employer’s expectations and employee’s responsibilities regarding equipment, work location in
the home, confidentiality, productivity and work hours. The Work-at-Home Coding Specialist
performs the work under an Innovative Work Schedule that entitles the employee to the same
work status, job duties and compensation, excluding eligibility for any shift differential or
weekend premium pay. The employee’s work status, job duties and compensation will remain
the same. The implementation and/or continuation of any work-at-home job assignment is at the
discretion of the manager.

AGREED this l%_k day a"g@d 2026.

Skagit County Public Hospital District No. 2 Service Employees International Union
(d/b/a Island Health): (SEIU) Healthcare 1199NW:
W By
‘Ehse Cutter, Chief Executive Officer Jane Hopkins, President,

SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Weekend Waiver

Any agreement signed prior to the ratification of the 2016-2019 Collective Bargaining
Agreement (“the Agreement”) waiving Article 8.7 will be null and void upon the effective date
of the Agreement, and any waiver will need to be signed anew and shall be effective for a
specific named weekend. The union agrees to the “Voluntary Waiver—S8.7 Weekend
Requirements™ form presented during negotiations for the Agreement.

X
AGREED this_\" day oghpri) 2026

Skagit County Public Hospitﬁl District No. 2 Scrvice'Employées International Union
(d/b/a Island Health): (SEIU) Healthcare 1199NW: .
By /;6,\/&/\(\1 S By

PlisECutter, ChieFExecutive Officer : Jane Hopkins, President,

~ SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Admission Specialist Career Ladder

This Memorandum of Understanding (“MOU”) is by and between Island Health (the “Hospital”)
and the Service Employees International Union (SEIU}), Healthcare 1199NW (the “Union”). The
MOU documents the progression available to employees classified under the*Admission
Specialist job titles. RN ' S

x
~ =

Admission Specialist I (in good standing)
¢ Meets all expectations as documented in the annual Employee Performance Review
e Completes HBI assigned courses, system specific courses, and/or other advanced
training/industry specific education as directed by the Supervisor, Patient Access.

¢ Maintains Registration accuracy with RQI (Registration Quality Improvement) error rate
under 5%.

Admission Specialist II (Admission Specialist I base rate plus $.75) Minimum one (1) year
experience as an Admission Specialist 1.

s Meets all performance expectations as documented in the annual Employee Performance
Review.

e Must not have any documented disciplinary actions within past 12 months.

e Completes assigned online courses (Understanding Insurance Payers and Plans,
Fundamentals — Point of Service Collections, Medical Necessity basics, EMTALA
overview, Medicare as Secondary Payer, Important Message from Medicare overview,
ABN overview, Registration: Skills for Success, Patient Payment Basics, Pre-
Registration Basics, HIPAA overview) with a minimum score of 80%.

e Assists In training new employees within Patient Access.

e May participate in the interviewing process of potential new employees.

May assist management with designated specialty projects as assigned.

Admission Specialist ITI (Admission Specialist I base rate plus $.75) Three (3) years’
experience as an Admissions Specialist.

o Meets all performance expectations as documented in the annual Employee Performance
Review.

e Must not have any documented disciplinary actions within past 12 months.

o Completes and maintains HBI’s CPAT (Cert Patient Access Technician) certification.

e Advanced job knowledge required that is sufficient to perform quality checks and
anditing independently; auditing to be performed monthly with education provided to end
users; audit findings provided to management monthly. Assists in training new
employees within Patient Access.

e May participate in the interviewing process of botential new employees.

e May assist management with designated specialty projects as assigned.
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e
AGREED this \ day OM 2026.

Skagit County Public Hospital District No. 2 Service Employees International Union
(d/b/a Island Health): . (SEIU) Healthcare 1199NW:

By

ElSe Cutter, Chi€ Jane Hopkins, President,

SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Patient Account Representative Career Ladder

This Memorandum of Understanding (“MOU™) is by and between Island Héalth (the “Hospital”)
and the Service Employees International Union (SEIU), Healthcare 1199NW (the “Union™). The
MOU documents the progression available to employees classified under the Patient Account
Representative job titles.

Patient Account Representative I (in good standing)
e Meets all expectations as documented in the annual Employee Performance Rev1ew
e Completes assigned courses, system specific courses, and/or other advanced
training/industry specific education as directed by the Director, Patient Accounts.
e Completes cross training in at least one additional area of Patient Accounts.
e Meets or exceeds work standards as deﬁncd in the Patient Account Representative Work
- Standards. :

Patient Account Represertative IT (Patient Account Rep I base raté plus $1.00) Minimum two

2) years’ experience as an Patient Account Rep I
o Meets all performance expectations as documented in the annual Employee Performance
Review. :
e Must not have any documented disciplinary actions within the past 12 months.

» Achieves the Certified Patient Financial Services (PFS CERT) certification by passing
the course with a minimum score of 80%.

» Demonstrates advanced job knowledge and capability to provide coverage in other areas
of Patient Accounts and to assist in training new employees in these areas.

e Assists in training new employees within Patient Accounts.

e May participate in the interviewing process of potential new employees.
May assist management with designated specialty projects as assigned.

S AR
AGREED this \ ~_ day of@%%.

Skagit County Public Hospital District No. 2 Service Employees International Union
(d/b/a Island Health): (SETU) Healthcare 1199NW:

By

Cutter, Chi ecutive Officer Jane Hopkins, President,

SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Enyvironmental Services Technician Career Ladder

This Memorandum of Understanding (“MOU") is by and between Island Health (the “Hospital™)
and the Service Employees International Union (SEIU), Healthcare 1199NW (the “Union”). The
MOU documents the progression available to employees classified under the Environmental
Services Technician job titles. .

EVS Tech I (in good standing)
e Meets all expectations as documented in the annual Employee Performance Review.
s Completes EVS position specific training and/or other advanced training/industry
specific education as directed by EVS Supervisor or Facilities Director.
e Maintains an average of less than 5% errors on competency checks and ATP Test results.

EVS TECH II (EVS Tech I base rate plus $1.00) Minimum one (1) year experience as an
EVS Tech I
s Meets all performance expectations as documented in the annual Employee Performance
Review. ‘
Cross trained in the majority of areas within assigned shift designation.
Must not have any documented disciplinary actions within the past 12 months.
Completes and passes the CHEST (Certified Healthcare Environmental Services
Technician) certification course and exam or CSCT (Certified Surgical Cleaning
Technician) certification course and exam as administered by the EVS Manager.
¢ Assists in training new employees within Environmental Services.
s May participate in the interviewing process of potential new employees
e May assist management with designated specialty projects as assigned.

AGREED this \ day ofégjl\gozs

Skagit County Public Hospital District No. 2 Service Employees International Union

(d/b/a Island Health): (SEI ealthcare 1199NW:
BYM“ By %B M
El utter, Chiet EXecutive Officer Jane Hopkins, President,

SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Health Information Management Technician Career Ladder

This Memorandum of Understanding (“MOU”) is by and between Island Health (the “Hospital”)
and the Service Employees International Union (SEIU), Healthcare 1199NW (the “Union™). The
MOU documents the progression available to employees classified under the Health Information
Management Technician job titles.

HIM Technician I (in good standing)
e Meets all expectations as documented in the annual Employee Performance Review
o Completes assigned courses, system specific courses, and/or other advanced
training/industry specific education as directed by the Director, Revenue Cycle
Improvement.
o Completes cross-training in all a531gned areas in Health Information Management

HIM Technician IT (HIM Tech I base rate plus $1.00) Minimum two (2) vears’ experience as an
HIM Tech [
o . Meets all performance expectations as documented in the annual Employee Performance
Review. _ .
Must not have any documented disciplinary actions within the past 12 months.
Completes cross-training in all assigned areas in Health Information Management.
¢ . Completes assigned online courses (Service Excellence, HIPAA Overview & Omnibus
Rule, Clinical Documentation Basics & Managing Patient Records, Release of
Information and Patient-Confidentiality) with a minimum score of 80%.
» Assists in training new employees within Medical Records.
e May participate in the interviewing process of potential new employees.
e May assist management with designated specialty projects as assigned.

AGREED this 1c;‘: day ofjﬁ);ql 2026.

Skagit County Public Hospital District No. 2 Service Employees International Union
(d/b/a Island Health): (SEIU) Healthcare 1199NW:
By By '

Jane Hopkins, President,

E utter, Chi ecutive Officer .
‘ . SEIU Healthcare 1199NW.
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MEMORANDUM OF UNDERSTANDING
- OR Tech — Regular Shift Status vs. Callback Status

This Memorandum of Understanding is in regard to the interrelationship between regular shift
status and callback status as those concepts are applied to OR Tech employees.

The parties acknowledge the impact of the OR employee’s specific status on the employee’s
eligibility for standby pay, overtime and double-time. In considering the application of regular
and callback statuses, the parties reviewed the overtime language in the MOU, Innovative Work
Schedule Agreement — OR Techs — 10 Hour Shifts, which reads: “Overtime will be paid when
the employee works beyond a ten (10) hour work shift. All premium overtime shall be computed
at one and one-half (1 }2) times the normal rate of pay. All hours in excess of two (2) hours
beyond the scheduled shift will be paid at the double time (2x) rate.” In addition, the parties
reviewed the language in Article 11.4: "All call-back hours shall be at one and one-half (1 1/2)
times the regular rate for the employee. There shall be no pyramiding of rates." Finally, the
parties reviewed the specific examples below of schedules and work patterns that occur
frequently in the OR, and agreed to the pay practice noted in these examples.

e Ifan OR Tech is working a regularly scheduled shift that goes beyond 10 hours, overtime
and double-time would be applied as stated in the MOU above.

e [Ifan OR Tech is working a regularly scheduled shift that concludes at the shift end time,
leaves the premises and then is called in from Stand By status for an add-on/emergent
case, the OR Tech will be paid at one and one-half (1 1/2) times the regular rate for all
hours worked with a minimum of 2 hours pursuant to Article 11.4 Call Back Pay.

e Ifan OR Tech is working a regularly scheduled shift,
and the OR Tech is relieved from work duties and able to leave the premises
between a case from the regular shift concluding and an add on/emergent case
being started,

and the OR Tech is working the add on/emergent case due to the fact they are on
Stand By and receiving Stand By Pay,

the OR Tech will be paid at one and one-half (1 1/2) times the regular rate of pursuant to
Article 11.4 Call Back Pay. .

Going forward, the hospital will engage in its best efforts to conduct a daily manual review of
timecards by the OR nursing leadership to ensure the pay practice reflects the correct status of
the employee during the hours worked. The OR Leadership team will be assessing the activity
over this past year and begin evaluating opportunities to address these scheduling patterns to be
prepared for anticipated growth in OR services.

This Memorandum of Understanding is in no way intended to revise or rewrite the provisions of
the collective bargaining agreement in effect between the parties, nor does it change or modify
the application of Article 11.4 in other areas of the hospital.
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AGREED this | day 05%&\2026. -

Skagit County Public Hospital District No. 2
(d/b/a Island Health):

By@ .
Cutter, Ch\'fExecutwe Officer
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(SEIU) Healthcare 1199NW:

By

-52-

Jane Hopkins, President,
SEIU Healthcare 1199NW



MEMORANDUM OF UNDERSTANDING
Floating Off Unit

Floating. Floating will be spread equitably among employees in a given unit in accordance with
the employee’s skills and abilities, the unit’s operational needs, and patient care demands.

Float Order:

¢ Volunteers to float will be sought out first;

e Agency and traveler employees will float next, provided that they are qualified to work in
an area to which floating is required;

e Per diem employees, to the extent that they are qualified to work in the area, will be
floated before regular full-time and part-time employees.

Float Determinations. If there are any questions related to who is in line to float, the Charge
Nurse, Lead, or Manager from that department shall be consulted and make the decision for the
float. The Coordinator or designee may contact the Director to discuss the float situation in real
time if needed. Each department will keep their own float log for clear tracking purposes.

Float Duties. Employees should primarily perform tasks when floating away from their home
unit. If an employee is floated to a unit for which they have not met the established
competencies, the employee will perform tasks consistent with their skills, ability, and training.

An employee floating to another department may be needed in their home department if census,
acuity, and patient care demands change. In these cases, the Charge Nurse, Lead, or Manager
from that department will contact the Coordinator or designee to discuss a possible return.

.
AGREED this \” day of,&g‘:‘. Yo2s.

Skagit County Public Hospital District No. 2 Service'¥mployees International Union
(d/b/a Jgland Health): (S Ithcare 1199NW:
( y A AL

By By
EHw€ Cutter, Chief BXecutive Officer Jane Hopkins, President,
SEIU Healthcare 1199NW
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MEMORANDUM OF UNDERSTANDING
Maximum PTO Accruals on January 1, 2026

This Memorandum of Understanding is in regard to the transition to new maximum Paid Time
Off (PTO) accruals that will be in effect on January 1, 2026.

Employees who have PTO balances that exceed the new maximum accrual as of January 1,
2026, shall not accrue additional PTO until the PTO balance is below the maximum accrual.

AGREED this_| _ day ofm\zozs.

Skagit County Public Hospital District No. 2 Servic ‘ mployees International Union
(d/b/a Island Health): (SEXtL-Nealthcare 1199NW:

e Cutter, Chief Executive Officer Jane Hopkins, President,
SEIU Healthcare 1199NW
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2025 — 2028 Collective Bargaining Agreement
(Service-Support Unit)






