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After 9 months at the bargaining table, multiple sticker ups, lunchtime unity breaks, marches 
on the boss, and speaking at the Board of Commissioners meeting, we nearly unanimously 
ratified our greatest contract yet! 

This agreement has significant wage increases, better workplace protections, commitments to 
improve labor-management relations at the Labor Management Committee, and much more.

 

Service Workers voted Service Workers voted YESYES  
to ratify our new contract!to ratify our new contract!      

Bargaining update

EvergreenHealth Kirkland
May 19, 2026

“On behalf of the SEIU Healthcare 1199NW Executive Board, congratulations on your new contract! 
Our bargaining team has been hard at work on this since August. With your support and our 
union strength, we received huge wins that will change lives for our members. Let’s keep this 
momentum! I can’t wait to see what we can accomplish next!” –Danielle Bergeron, Answering 

Services, Delegate, 1199NW Executive Board Member 

Your 2025-2026 Bargaining Team
Sile Grace Matsui In-Home Mental Health Danielle Bergeron Answering Services

Michael Greene Home Hospice Brenda Bailey Med Surg

Rosa Santana ED Tech Christof Rosler Safe Patient Transporter

Natana Denmark Oncology Burr Corley ED Social Work

Christopher Arcilla Nursing Resources Glen Castor Security

Lynda Hinz Home Health Crystal Bush Ortho Spine Neurology

Rachel Douglass R Spiritual Care

Wage Increases
Year 1, 2nd Pay Period After Ratification 5% across-the-board increase on top of the step 

increase for all Service Workers 
2% market adjustment 

Year 2, August 31, 2026 5% across-the-board increase on top of the step 
increase for all Service Workers 

Plus a 2% market adjustment for eligible job classes
Year 3, August 31, 2027 4% across-the-board increase on top of the step 

increase for all Service Workers 

Plus a 2% market adjustment for eligible job classes

Jobs Receiving Market Adjustments
Cook I, Cook II, Cook’s Helper, Dishwasher, Nutrition 
Services Storekeeper, Diet Clerk, DI Scheduler, DI 
Scheduler-Breast Center, ED CLA II, ED Tech, Monitor 
Tech, CS Support, Distribution Tech, Equipment Supply 
Tech, Patient Transport Tech, EVS Coordinator, EVS, 
Storekeeper, EVS Tech, Floor Care Specialist, Linen Aide

Plus, a commitment to get the lowest paid job 
classifications to a minimum of $24/hour by the end of 
the contract.

2% market adjustment

“We continue to be unified by a central cause--having the best and most competitive benefits for 
our employees. Thank you to everyone for unifying to win an amazing contract. Keep up the good 
work and congratulations to all of us on our historic wins!”  –Natana Denmark, Oncology, CNA, 
Delegate  
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Continuing Education
Management was not yet ready to join the SEIU 
Healthcare 1199NW Training Fund, but we were able 
to get them to join us in a newfound commitment to 
improve access to the current Single-Employer Training 
Fund program. We look forward to partnering with them 
in the new iteration of the Education Committee and for 
our continued discussions to join the 1199NW Training 
Fund later. 

Ratification Bonuses (3rd Pay Period After Ratification)

0.6-1.0 FTE $1,000 

0.2-0.59 FTE $500

Premiums and Differentials (2nd Pay 
Period After Ratification)

Premium/Differential Previously NEW Rate

Evening Shift $1.50 $1.75

Night Shift $2.75 $3.00

Weekend Shift $2.00 $2.50

Standby $3.50 $4.25

New Float Premium $2.00

Our union is growing!
With this new contract, Patient Transporters are now fully in the 
union! They are being placed on the 640-pay scale and will now 
enjoy all the rights and benefits of our amazing new contract. 

Layoff Protections Management is now required to provide 30 days' notice (up from 14 days) if they intend to lay off any 
represented Social Workers or Chaplains.

Personal Holiday At the employee's request, personal holidays may now be cashed out in lieu of taking time off.

Bargaining Team Pay For the first time, the Employer agrees to pay an increased total of Fifteen Thousand Dollars for 
bargaining team compensation to be distributed through payroll and subject to applicable payroll 
deductions.

Incentive Shifts Pre-approved PTO will no longer disqualify you from receiving Incentive Pay from that same pay 
period.

Late Start Standby Employees can only be placed on Late Start Standby for up to 4 hours.

Mandatory Standby Mandatory Standby can no longer be used to cover pre-approved PTO being used for vacation.

Hospital Staffing Codified and secured participation, seats and roles in the Hospital Staffing Committee. 

Security Officer Staffing Issues of Security Staffing, including code data, assaults, workplace injuries and safety trainings, will 
now be a standing item at the Labor Management Committee meeting where their recommendations 
will be referred for further review.

Racial Justice Evergreen committed to paying for professional racial justice facilitators to work with the Labor 
Management Committee.

Time & Attendance Management intends to roll out a new time clock system. Once they figure out what system they are 
moving to and when they intend to implement it, they must give the union 30 days' notice to discuss 
and bargain the impact.

A.I. Language If/when issues arise from the implementation of Artificial Intelligence in the workplace, management 
has committed to working with us on the Labor Management Committee to address it.

How to keep our union strong
Not yet a member? Sign your 
membership card today! 

Help elect healthcare champions 
by contributing to the Healthcare 
Leadership Fund. 

hlf.joinseiu1199nw.orgjoinseiu1199nw.org

Other Wins

“During ratification voting, while explaining our 
new contract wins, it was exciting to see my 
coworkers faces from around the hospital 
with looks of satisfaction and relief! Now it’s 

time for us to enjoy what we deserve.”     
–Rosa Santana, ED Tech, Delegate, 1199NW 

Executive Board Member 

"I am so happy and pleased with the bargaining team. 
You have all done a great job. I so appreciate it!”    
–Freada McLin, Laboratory Outreach

“Thank you to the bargaining team! For working hard 
for the big win for us!”   
–Elaine Holmes, Answering Service

“We’ve been so lucky to have Patient 
Transporters join us in this bargaining 
session. We’re all in this together, and now 
there are even more of us having a voice!”   

–Sile Grace Matsui, Case Manager II, 
1199NW Executive Board Member


