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The Swedish First Hill Medical Center transformation is a major 
integration project that consolidates two adjacent medical campuses 
into a unified facility. The project includes nearly 1 million square feet 
of new construction and 250,000 square feet of renovation. It replaces 
infrastructure, remodels existing spaces, and “positions the campus for 
future expansion,” according to Providence. 

At the center of this transformation is the North Tower, a new 240-foot-tall 
inpatient facility that connects to existing buildings.  

Key Features:

• 	 Estimated total cost: $800 million
•	 Estimated completion date: April 2027
•	 31-room Emergency Department
•	 24 advanced Operating Rooms, including Cath and EP labs
•	 Radiation Oncology services
•	 Imaging services, including inpatient and future expansion 

capacity
•	 72 to 216 acuity-adaptable ICU beds
•	 State-of-the-art surgical and interventional suites

Follow us and be part of the conversation  
@SEIUHealthcare1199NW
seiu1199nw.org bb 051926 smc

www.seiu1199nw.org • 1-800-422-8934

 

OUR VOICES HAVE POWER: OUR VOICES HAVE POWER: 
NO SAFETY, NO TOWERNO SAFETY, NO TOWER

“As a union we 
are holding the 
administration 
accountable 
for their 

actions: from 
disrespecting 

members in meetings, calling 
our member leaders into 
investigatory meetings, to 
not giving us the information 
we need to make informed 
decisions in a timely fashion. 
Dr. Wako has once again 
promised ‘change.’ We will see. 
We, as your member leaders, 
are not going to stop putting 
pressure on them or fighting for 
our patients, communities, and 
co-workers.” SHERON RAY, 
NA-C CHERRY HILL

Members of our union Executive Board met with management during the Senior 
Partnership meeting on May 15, 2026, and will reconvene for Part 2 on May 18 to 
address the North Tower discussion that was not completed previously.  

During the initial meeting, we addressed behaviors that have negatively impacted our 
partnership and limited our ability to collaborate. While we remain committed to this 
partnership, meaningful repair work is necessary and cannot be delayed. 

As we approach the tower completion deadline, the urgency of this work is clear. 
Success—and minimizing disruption to our coworkers—depends on immediate 
and clear alignment with management on contractual processes and agreements, 
particularly those related to changes associated with the tower move.  

It is also critical that all impacted team members are kept informed through transparent, timely, and consistent 
communication. Moving forward requires shared understanding, accountability, and active engagement across 
the workforce. We expect to continue this discussion with a focus on concrete actions and measurable progress 
toward restoring an effective and functional partnership. 

What we know about the North Tower at First Hill  

Making our voices heard on June 30
We will be joining the upcoming meeting of the Swedish First Hill Implementation Advisory Committee (IAC), 
hosted by the City of Seattle’s Office of Planning and Community Development.

SWEDISH FIRST HILL IAC MEETING 
JUNE 30, 6 P.M.

This is an important opportunity for union members and community members to make our voices heard 
regarding the North Tower and its impact on our work and our patients. The meeting will focus on reviewing 
the 2025 Swedish First Hill annual report and will be held on the Swedish First Hill campus. 

OUR VOICES 
HAVE POWER

NO SAFETY, NO TOWER!



Attorney General Nick Brown filed a lawsuit against Providence for failing 
to accommodate pregnant staff
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We ratified our contract last summer after a historic expedited bargaining process, reaching a strong 
agreement with management in just over six weeks. 

Between the time we vote to ratify our contract and the day the contract goes into effect on the floors, we 
complete several final reviews. Most often, the employer makes the first attempt to draft the new agreement 
document (redlining). Once that draft is finished, they return it to us. 

We frequently find variations in language or misunderstandings that must be resolved, including issues 
related to job classifications, job titles, and distinctions such as “may” versus “will.” We need to ensure the 
final document reflects the exact language we fought hard to secure. 

This process can take months to align and finalize, and we have six contracts at Swedish. We are optimistic 
that we have reached agreement on our contract language, and finalized contracts should be available 
soon. 

Contract Update

RNs, LPNs, and NPs across our union came together 
in Seattle on May 7 for our second ever Nurse Alliance 
Conference. We spent the day connecting, learning, 
and building our power. We heard from keynote 
speaker Nurse Alice Benjamin and union president 
Jane Hopkins, shared our stories, built relationships, 
dug deeper in workshops, and came together to 
celebrate Nurses’ Week at evening social hour.  

We’re building something strong for each other,  
our patients, and the future of nursing.  

“With the Nurse Alliance, we are building a community of nurses 
who promote a healthier, happier, diverse workforce; healthier 
patients; and who are politically empowered and engaged to 
change the face of healthcare. We are developing a racially 
just nursing workforce that creates space for resources, 

educational support, mentoring, and financial support. Let’s 
celebrate our roots as nurses united in 1199NW, reflect on how much 

we have grown, and lead the way forward!” Jane Hopkins, RN, President of 
SEIU Healthcare 1199NW, Chair of the Nurse Alliance

2026 Nurse Alliance Conference Not yet a member?  
Sign your membership card today! 

joinseiu1199nw.org

Washington Attorney General Nick Brown 
has sued Providence Health and Services. 
According to the Attorney General’s 
office, Providence has been denying 
accommodations that are required under 
state law to caregivers who are pregnant or 
nursing. 

Current and former Providence employees 
have reported that Providence delayed 
approval for any requested accommodations 
and if granted, Providence failed to 
implement them. 

Additionally, caregivers reported that they 
experienced retaliation for requesting 
accommodations, which forced them to 
choose between enduring unsafe working 
conditions or going on leave. If you or a 
caregiver you know has been discriminated 
against for being pregnant or nursing, email  
ProvidencePregnancyLawsuit@atgwa.gov  
or call (833) 660-4877, and reach out to your 

delegate to enforce our contract.

“Taking commonsense steps to keep pregnant and 
nursing employees and their babies safe and healthy 
isn’t optional—it’s the law. A health care provider 
like Providence should know better.” ATTORNEY 

GENERAL NICK BROWN

“Every mom should have access to have a room for 
their breastfeeding. It is only fair.” AMIE AJMEH, 
EVS, ISSAQUAH

“We fought and won! We successfully got 
management to provide a private, clean room and 
store milk in the fridge for a post-partem mother 
which previously violated the contract. New mothers 

on their shift need to pump frequently and they should 
not be limited or written up. This is necessary for the 

nurse, baby, and patient. It is unfair and unprofessional to allow 
new mothers to be forced to leak in front of patients. It is unsafe 
and not fair.” CARMENCITA SMITH, EVS, FIRST HILL

Swedish Medical Center is planning to move key services from its Cherry Hill campus into a new tower on 
the First Hill campus and close the Cherry Hill location, taking away an important medical facility that many 
Cherry Hill residents rely on.  

This decision was made without meaningful input from the people who live in the neighborhood and will be 
most impacted by the loss of care close to home.  

Members of SEIU Healthcare 1199NW, in partnership with WACAN, one of the state’s largest grassroots 
member organizations, will be canvassing the Cherry Hill neighborhood to talk with residents, distribute flyers 
and yard signs, and help make sure the community knows what is happening and how it could affect access 
to care.  

Join us as we go door to door, stand with Cherry Hill residents, and fight to keep our communities 
informed and heard. Door-knocking dates and times will be announced soon. 

Door knocking with grassroots advocacy group WACAN to sound the alarm 
about the North Tower 


