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ONEVALLEY: WEARE STRONGER TOGETHER

Our union’s plan to build our strength in 2026

Hundreds of union delegates and leaders from across Washington and Montana met at the Delegate + Leadership
Assembly in December 2025 to celebrate our collective accomplishments, build delegate skills and approve our plan
for 2026. We will:

@ Grow membership strength
@ Organize unorganized workers
@ Develop a member resource center

@ Launch our union app

Ensuring uninterrupted meal and rest breaks

We won break relief RNs in bargaining and are implementing staffing plans that include break relief RNs. If you
are not receiving your uninterrupted meal and rest breaks, it is our responsibility to record those to ensure that
we receive appropriate compensation and to track this valuable data. Our Hospital Staffing Committee reviews
this data regularly to understand patterns and trends of where we need to address our staffing levels to ensure
that Valley follows Washington State law.

We held the largest informational picket in 2024 at Valley to make sure that our community knew that we were
standing up for them and ensuring patients get great care. Our unity and collective action helped us win a fair
contract that included a plan to implement a break relief pilot for PCAs in 2027. We were the first union to win a
break relief program for nursing assistants anywhere in the state!

In 2027, we look forward to implementing break relief PCAs for the first time. We fought for this and need to
ensure that Valley follows through on this important new staffing standard.

“Since RNs won break relief at Valley, we’ve seen improved morale and safer
conditions for patients and staff. Valley administration is slowing down the
implementation and trying to not roll out a break relief pilot for PCAs. Now is the
time for us to stand up with our PCAs to get the same break relief. Our PCAs make
everyone’s work possible.. Break relief for all healthcare workers will ensure that
every patient gets the care they need and that every part of the patient care team can

be proud of the work we do!” Jordan Middleton, RN, Birth Center
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Talk to your union delegate or Hospital Staffing Committee
member on what we need to do to ensure PCA break relief

Q: Can | be disciplined for
reporting a missed meal or
rest break?

NO. Employers may not take adverse action against
employees for exercising their rights to meal and
rest breaks. The law protects the rights of covered
healthcare workers to:

1. Take meal and rest periods authorized by law

2. Record missed meal and rest periods in the
employer’s tracking system

3. File a complaint related to a perceived violation of
rights

An adverse action is any action taken or threatened
by an employer against an employee for exercising
their rights:

« Terminating, suspending, demoting, or denying a
promotion

+ Reducing the employees’ scheduled work hours
+ Oral or written warning
+ Reducing the employee’s rate of pay

(HLS.A.2, RCW 49.12.480, RCW 49.12.483)

RNs, LPNs, and NPs across our union came together
in Seattle on May 7 for our second ever Nurse Alliance
Conference. We spent the day connecting, learning,
and building our power. We heard from keynote
speaker Nurse Alice Benjamin and union president
Jane Hopkins, shared our stories, built relationships,
dug deeper in workshops, and came together to
celebrate Nurses’ Week at evening social hour.

We’re building something strong for each other,
our patients, and the future of nursing.
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New Website!

Q: How do I file a complaint

if my employer is not providing
me with meal and/or

rest breaks?

PHONE: By Phone 360-902-5484

IN PERSON: Visit your nearest L& office

MAIL: Download and mail a completed Worker Rights
Complaint form (F700-148-000)

ONLINE: File a Worker Rights Complaint
online. https://secure.lniwa.gov/
HealthcareWorkersComplaint/#/

“With the Nurse Alliance, we are building 8 community of nurses
who promote a healthier, happier, diverse workforce; healthier
patients; and who are politically empowered and engaged to
change the face of healthcare. We are developing a racially

just nursing workforce that creates space for resources,
educational support, mentoring, and financial support. Let’s

celebrate our roots as nurses united in 199NW, reflect on how much
we have grown, and lead the way forward!”

Healthcare

TrainingFund

We are pleased to share that we are now operating as the Healthcare Training

Fund, and as of May 18, our website is healthcaretrainingfund.org. This reflects
our continued growth and commitment to serving our members and partners
across Washington State. While our name and visual identity have been updated,
our mission, services, and commitments remain the same - building a diverse and
empowered healthcare workforce through our unified

partnership.

Visit our new website to learn more about training opportunities, resources, and
how we support your career in healthcare at healthcaretrainingfund.org.

labor management

Scan the QR code or
visit bit.ly/HTF-Home

@ members@healthcaretrainingfund.org www.healthcaretrainingfund.org o (425) 255-0315
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