MEMORANDUM OF UNDERSTANDING
Between
VALLEY MEDICAL CENTER
and
SEIU Healthcare 1199NW

Integration of Dietitians, Senior Dietitians, and Dietetic Techs

This is a Memorandum of Understanding (“MOU”) between Valley Medical Center (“VMC”) and
SEIU Healthcare 1199NW (“SEIU”) (together, the “Parties). On October 21, 2025, the Technical
bargaining unit represented by SEIU was modified to include Dietitians, Senior Dietitians, and
Dietetic Techs in Valley Medical Center, Decision 14225 (PECB, 2025). The Parties have engaged
in good faith collective bargaining over the Dietitians’, Senior Dietitians’, and Dietetic Techs’
terms and conditions of work and now desire to enter into this MOU to integrate the Dietitians,
Senior Dietitians, and Dietetic Techs into the existing 2024-2027 VMC-SEIU Technical CBA
(“2024-2027 Technical CBA”) and to establish the Dietitians’, Senior Dietitians’, and Dietetic
Techs’ terms and conditions of work under that CBA, as expressly modified by this MOU. Except
as expressly modified by this MOU, all terms and conditions of the 2024-2027 Technical CBA
remain in effect and apply to the Dietitians, Senior Dietitians, and Dietetic Techs. Therefore, the
Parties agree as follows:

1. Effective the first full pay period following the full ratification of this MOU by both Parties,
the Dietitians, Senior Dietitians, and Dietetic Techs job classifications are covered by the
2024-2027 Technical CBA, as expressly modified by this MOU.

2. Dietitians’, Senior Dietitians’, and Dietetic Techs’ seniority will be determined in
accordance with Section 8.1 of the 2024-2027 Technical CBA, where employment in the
Dietitians, Senior Dietitians, and Dietetic Techs job classification since the most recent
date of hire is included in “employment from most recent date of hire into the bargaining
unit or assignment to a job classification within the bargaining unit based on hours
compensated.”

3. The Dietetic Tech and Dietitian job classifications are placed on the wage scale in Exhibit
1, which is added to Appendix A of the 2024-2027 Technical CBA. The following
provisions apply to the initial placement:

a. The Dietitians and Senior Dietitians will be combined into a single job class,
referred to now as Dietitian.

b. Effective the first full pay period following the full ratification of this MOU by both
Parties, each Dietitian and Dietic Tech then employed by VMC will transition to
the new Exhibit 1 wage scale as provided in the chart below.

c. Inrecognition of the lower certification pay under the 2024-2027 Technical CBA,
the parties agree that, for purposes of paragraph b above, an employee’s current
straight-time base rate of pay will include an additional fifty cents ($0.50) for each
current certification for which they are receiving certification pay. If this results in
an employee’s straight-time base rate of pay exceeding Step 26 for the relevant job
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class, the employee will continue receiving their “above scale” current straight-time
base rate of pay (inclusive of the additional fifty cents for each current certification
for which they are receiving certification pay) until the pay scale catches up to their
current wage rate.

d. New wage table represents a 4% increase over VMC’s last proposal and it will
become effective the first payroll period after ratification in lieu of the 4% contract
increase scheduled for July 2026

e. Upon ratification, the Dietetic Tech wage scale will be modified so that the top step
matches the top step of the Nutrition Representative wage scale as of 7/1/25, as
shown below.,

. Article 10.3.3 on-call pay of $6.50 shall apply but the 3 hours of overtime pay for
call-in under Article 10.3.4 only applies when employees are required to report in
person to VMC. Work performed remotely while on-call shall be paid at the
employee’s regular rate of pay. This agreement does not exclude members from
receiving Holiday Pay according to Technical CBA Article 11.2. (Note re 10.3.4.1
— only applies to same day call-ins and we use per diems to cover those absences.
For any shift vacancy arising 48 hours or less, under 6.5.4, we would start with per
diems before offering to regular full or part time employees per current practice.)

g. 9.4- flexible schedules — open to maintaining flexibility in scheduling provided
each employee and the union sign an agreement that regardless of any other
provision in the CBA, aside from call-in from on-call or holidays worked, overtime
shall only apply to hours worked over 40 in a workweek.

4. For purposes of determining advancement to the next wage scale step under Section 10.5
of the 2024-2027 Technical CBA each Dietitian and Dietetic Tech shall retain their
accumulated tenure hours since their last increase.

5. Effective the second full pay period following the full ratification of this MOU by both
Parties, the Section 15.4 sick leave transition process shall be applied to Dietitian, Senior
Dietitian, and Dietetic Tech accrued and unused “vested” and “catastrophic” sick leave.

6. The Parties have each had a full and fair opportunity to bargain collectively over any and
all terms and conditions of work applicable to the Dietitians, Senior Dietitians, and Dietetic
Techs and the complete results of that negotiation are set forth in the 2024-2027 Technical
CBA, as expressly modified by this MOU. The Parties, therefore, each waive the right to
bargain over any term or condition of work that is discussed in or covered by the 2024-
2027 Technical CBA, as expressly modified by this MOU, for the term of the 2024-2027
Technical CBA.
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This MOU will become effective upon ratification by both Parties.

VALLEY MEDICAL CENTER SEIU HEALTHCARE 1199NW
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