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payment of overtime. 
VII. All representatives for both Parties (Employer and Union) in attendance at each 

session will sign a Sign-In Sheet prepared by the Employer. Both Parties will be 
provided a copy of the Sign-In Sheet. 

VI 11. Days of negotiations will be established by mutual agreement. The parties will 
provide as much notice as possible of the need to cancel or reschedule a 
negotiation session. 

IX. All proposals and counter proposals will be sent electronically within a 
reasonable amount of time. The proposals will be typed, with track changes and 
line numbers, based upon the current contract language, so that the changes 
between the former and the latter proposal will be evident. 

X. There will be no recording devices at the bargaining sessions. Each side is 
responsible for keeping its own notes. 

XI. Bargaining sessions will be closed to the press and the public unless mutually 
agreed otherwise. 

XI I. When sidebars are called by the parties, bargaining team members will attend 
the sidebar to report the discussion to other team members. 

XIII. Healthcare Coalition Bargaining- The Employer will provide paid release time for 
two (2) bargaining team members to attend Statewide Healthcare Coalition 
Bargaining. 

XIV. The parties will schedule at least three (3) full days of bargaining for ALNW only. 

MOU: New Top Step -Table BR 

During negotiations for the 2025-2027 successor agreement, the parties reached 
agreement on the following regarding Step AE: 

Effective January 1, 2026, the Employer will add Step AE for the RN2 pay scale on pay 
table BR. The new top auto step AE will be two percent (2%) above Step AD. 

A new top step AE will likewise be added to the RN 3 scale and will be eight percent 
(8%) above top step AE of the RN 2 scale. 

Employees who have been on Step AD for at least a year by the effective date will be 
placed on Step AE. Their PSDs will reset according to Article 45.3. 

This MOU will expire upon implementation. 

MOU: Nursing Advancement Exploration Group 

Within six (6) months of ratification of the agreement, the Employer will begin meeting to 
develop strategies to promote RN career advancement and recognition. 
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The workgroup shall maintain equal representation between the Employer and the 
Union and include up to six (6) union-appointed RNs and at least one (1) Unit-Level 
Manager and one (1) Administrator. 

The Work Group will meet quarterly and produce a report to be submitted to the Nursing 
Executive Board by January 1, 2027. The Nursing Executive Board shall provide a 
written response within three months. 

This MOU will expire June 30, 2027. 

MOU: Panel of Arbitrators 

This Memorandum of Understanding is by and between the University of Washington 
("Employer'' or "University") and Service Employees International Union Local 1199 
HMC/ALNW ("Union"). 

The Parties agree to the following regarding the Panel of Arbitrators as set forth in 
Article 6.8 Grievance Procedure, Step Four Arbitration. 

The following arbitrators shall comprise the Panel of Arbitrators: 

• Howell L. Lankford 
• Alan R. Krebs 
• Timothy Williams 
• Catherine Harris 
• Aubrey Eide 
• Charlene McMillan 

This MOU expires on June 30, 2027. 

MOU: Pre-Scheduled Voluntary Doubletime Shift Incentive for 
Critical Staffing Needs 

During negotiations for the 2025-2027 successor agreement, the parties reached 
agreement on the following regarding Pre-Scheduled Voluntary Double-Time. 

After the initial scheduled bid is incorporated and posted, and the employer has sent out 
notice for staff, including Per Diems/lntermittent staff, the Employer may offer pre­
scheduled voluntary double-time shifts for any classification. The determination of 
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critical staffing needs and the double-time shift incentive is at the sole discretion of the 
Employer. 

Per Diems/lntermittent staff will not be eligible to volunteer for pre-scheduled double­
time shifts until they have scheduled up to thirty-six (36) hours in the week of the pre­
scheduled double- time shift. Per Diems will not be eligible to be paid at the double-time 
incentive shift rate unless they have worked all of their scheduled thirty-six (36) hours in 
the shift week. 

The shifts shall be compensated at the rate of two times (2X) the regular rate of pay for 
all hours worked. Pre-scheduled double-time shifts will be considered Extra Shifts and 
will not be guaranteed, but once scheduled are expected to be worked unless it is 
determined that they are not needed. Staff members calling in sick on voluntary double­
time shifts will not receive sick pay. 

All staff, once scheduled, are expected to honor the commitment, with the exception of 
illness or serious emergency. Notification of absence is required at least two (2) hours 
before the beginning of all shifts. 

Failure by the Employer to notify or attempt to notify staff of cancellation at least two (2) 
hours in advance of the shift will result in the employee being assigned to a unit for two 
(2) hours. 

Within 90 days of ratification the Employer will provide the Union with a current list of 
departments that are using pre-scheduled voluntary double-time shifts for critical 
staffing needs. 

Within 60 days of receiving the information the Union may request a JLM a to discuss 
the status of pre-scheduled double-time use. 

MOU: Regarding SANE/FNE Nurses 

The case rate is $400 regardless of the number of hours spent on the case. 
SANE/FNEs will receive case rate payment in addition to their current rate of pay plus 
applicable premiums. A case is defined as a single patient and includes all aspects such 
as initial exam, assessment, evidence collection, paperwork, court appearances, etc. If 
the scope of work or geography changes, the Employer shall notify the Union and 
satisfy its collective bargaining obligations per Article 40. 
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MOU: Respiratory Recruitment and Retention Increases 

During negotiations for the 2025-27 successor agreement, the parties reached 
agreement on the following recruitment and retention increases. 

Effective no more than forty-five (45) days following ratification and on the first available 
pay period as determined by the Employer. 

JC Job Profile Curren Curren New New 
t Table t Table Rang 

Range e 
2371 Respiratory Care Assistant (NE HNI SEIU BS 008 BS 013 
2 1199NW HMC Reso/Anesth/END) 
1896 Respiratory Care Assistant (NE S SEIU 1199NW BS 008 BS 013 
5 HMC Reso/Anesth/END) 
2320 Respiratory Care Associate (NE H NI SEIU BS 037 BS 042 
5 1199NW HMC Resp/Anesth/END) 
1895 Respiratory Care Associate (NE S SEIU 1199NW BS 037 BS 042 
6 HMC Resp/Anesth/END) 
2320 Respiratory Care Practitioner (NE H NI SEIU BS 061 BS 066 
7 1199NW HMC Resp/Anesth/END) 
1895 Respiratory Care Practitioner (NE S SEIU BS 061 BS 066 
7 1199NW HMC Resp/Anesth/END) 
2320 Respiratory Care Lead (NE HNI SEIU 1199NW BS 070 BS 075 
6 HMC Resp/Anesth/END) 
1895 Respiratory Care Lead (NE S SEIU 1199NW HMC BS 070 BS 075 
8 Resp/Anesth/END) 
2320 Respiratory Care Specialist (NE H NI SEIU BS 081 BS 086 
8 1199NW HMC Reso/Anesth/END) 
1895 Respiratory Care Specialist (NE S SEIU 1199NW BS 081 BS 086 
5 HMC Reso/Anesth/END) 

Employees will be placed on the new range at their same step as of the effective date. 
Progression Start Dates (PSDs) are not impacted. 

This MOU will expire upon implementation. 

MOU: Rest Between Shift Standby Pay 

During negotiations for the 2025-27 successor agreement, the parties reached 
agreement on the following regarding Rest Between Shift Standby Pay: 
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For the classifications listed below, in the event an employee is called in from Standby 
and is required to work with less than eleven (11) hours off duty, all time up to 8 hours 
worked on the following shift shall be at time and one-half (1 1/2): 

JC Job Profile 
Anesthesiology Technician 2 (NE HNI SEIU 1199NW HMC 

23200 Resp/ Anesth/EN D) 
Anesthesiology Technician 2 (NE S SEIU 1199NW HMC 

18960 Resp/ Anesth/EN D) 
Anesthesiology Technician Lead (NE HNI SEIU 1199NW HMC 

23201 Resp/ Anesth/EN D) 
Anesthesiology Technician Lead (NE S SEIU 1199NW HMC 

18959 Resp/ Anesth/EN D) 
23078 Cardiac Sonographer 1 (NE HNI SEIU 1199NW HMC PIT) 
18927 Cardiac Sonographer 1 (NE S SEIU 1199NW HMC PIT) 
23079 Cardiac Sonographer 2 (NE HNI SEIU 1199NW HMC PIT) 
18928 Cardiac Sonographer 2 (NE S SEIU 1199NW HMC PIT) 
23080 Cardiac Sonographer Lead (NE HNI SEIU 1199NW HMC PIT) 
18930 Cardiac Sonographer Lead (NE S SEIU 1199NW HMC PIT) 
23068 Diagnostic Medical Sonographer (NE HNI SEIU 1199NW HMC PIT) 
18913 Diagnostic Medical Sonographer (NE S SEIU 1199NW HMC PIT) 
23069 Diagnostic Medical Sonographer Lead (NE HNI SEIU 1199NW HMC PIT) 
18914 Diagnostic Medical Sonographer Lead (NE S SEIU 1199NW HMC PIT) 
23070 Diagnostic Medical Sonographer Spec (NE HNI SEIU 1199NW HMC PIT) 
18915 Diagnostic Medical Sonographer Spec (NE S SEIU 1199NW HMC PIT) 

Electroneurodiagnostic Technologist 1 (NE HNI SEIU 1199NW HMC 
23202 Resp/ Anesth/EN D) 

Electroneurodiagnostic Technologist 1 (NE S SEIU 1199NW HMC 
18950 Resp/ Anesth/EN D) 

Electroneurodiagnostic Technologist 2 (NE HNI SEIU 1199NW HMC 
23203 Resp/ Anesth/EN D) 

Electroneurodiagnostic Technologist 2 (NE S SEIU 1199NW HMC 
18951 Resp/ Anesth/EN D) 

Electroneurodiagnostic Technologist 3 (NE HNI SEIU 1199NW HMC 
23204 Resp/ Anesth/EN D) 

Electroneurodiagnostic Technologist 3 (NE S SEIU 1199NW HMC 
18952 Resp/ Anesth/EN D) 
23072 Imaging Technologist (NE H NI SEIU 1199NW HMC PIT) 
18921 Imaging Technologist (NE S SEIU 1199NW HMC PIT) 
23076 Imaging Technologist-Lead (NE HNI SEIU 1199NW HMC PIT) 
18925 Imaging Technologist-Lead (NE S SEIU 1199NW HMC PIT) 
23075 Imaging Technologist-Mag Res Imaging (NE HNI SEIU 1199NW HMC PIT) 
18924 Imaging Technologist-Mag Res Imaging (NE S SEIU 1199NW HMC PIT) 

lnterventional Cardiovascular Technologist (NE HNI SEIU 1199NW HMC 
23628 PIT) 
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18937 lnterventional Cardiovascular Technologist (NE S SEIU 1199NW HMC PIT) 
lnterventional Cardiovascular Technologist Lead (NE HNI SEIU 1199NW 

xxxxx HMC PIT) 
lnterventional Cardiovascular Technologist Lead (NE S SEIU 1199NW 

xxxxx HMC PIT) 

This MOU will expire on June 30, 2027. 

MOU: RN Recruitment and Retention Wage Increases 

During negotiations for the 2025-2027 successor agreement, the parties reached 
agreement on the following regarding Recruitment and Retention Wage Increases: 

1. Effective on the first available pay period at least forty-five (45) days following ratification 
as determined by the Employer, whichever is later, all step values of table BR range 02 
will be increased by one percent (1%). This increase will be based upon the salary 
schedule in effect at the time of the increase. 

2. Effective July 1, 2026, all step values of table BR range 02 will be increased by one 
percent (1%). This increase will be based upon the salary schedule in effect on June 30, 
2026. 

3. The RN 3 scale shall be amended to reflect eight percent (8%) above the RN 2 scale at 
each step of the wage scale throughout the life of this Agreement. 

4. Progression start dates are not impacted by these increases. 

MOU: Seattle Minimum Wage 

During negotiations for the 2025-2027 successor agreement, the parties reached 
agreement on the following regarding the Seattle Minimum Wage 

Contract classified pay tables will be updated to reflect the current Seattle minimum 
wage after an across-the-board increase or a minimum wage adjustment made by the 
City of Seattle. 

Steps falling below the new minimum wage will be inactivated and employees will be 
moved, if needed, to the new minimum step of the range. If an across-the-board 
increase brings steps back above the current Seattle minimum wage, those steps will 
be reactivated and available for use. Whenever steps are reactivated, no employees will 
be moved to lower steps. 
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When a minimum wage increase results in a pay range with less than three (3) active 
steps, the parties agree that job profiles assigned to those ranges will be placed on the 
next available pay range in the same table. Incumbents will be placed on the new range 
at their current step. PSDs will not be impacted by this movement. 

This MOU expires on June 30, 2027. 

MOU: Speech-Language Pathologist Increase 

During negotiations for the 2025-27 successor agreement, the parties reached 
agreement on the following increases for the Speech-Language Pathologist series. 

Effective no more than forty-five (45) days following ratification and on the first available 
pay period as determined by the Employer, the Employer will implement the New Range 
(ratification) below. Effective July 1, 2026, the Employer will implement the New Range 
(7/1/26) below. 

JC Job Profile Current Current New New New 
Table Range Table Range Range 

( ratification (7/1/26) 
) 

1896 Speech-Language Pathologist Trainee BC 21 BC 23 25 
4 (ES SEIU 1199NW HMC SW/Dietitian) 
2363 Speech-Language Pathologist Trainee BC 21 BC 23 25 
4 (NE S SEIU 1199NW HMC SW/Dietitian) 
2363 Speech-Language Pathologist Trainee BC 21 BC 23 25 
5 (NE HNI SEIU 1199NW HMC 

SW /Dietitian) 
1896 Speech-Language Pathologist 1 (E S BC 57 BC 59 61 
1 SEIU 1199NW HMC SW/Dietitian) 
2191 Speech-Language Pathologist 1 (NE S BC 57 BC 59 61 
4 SEIU 1199NW HMC SW/Dietitian) 
2321 Speech-Language Pathologist 1 (NE H BC 57 BC 59 61 
3 NI SEIU 1199NW HMC SW/Dietitian) 
1896 Speech-Language Pathologist 2 (E S BC 59 BC 61 63 
2 SEIU 1199NW HMC SW/Dietitian) 
2191 Speech-Language Pathologist 2 (NE S BC 59 BC 61 63 
5 SEIU 1199NW HMC SW/Dietitian) 
2321 Speech-Language Pathologist 2 (NE H BC 59 BC 61 63 
4 NI SEIU 1199NW HMC SW/Dietitian) 
1896 Speech-Language Pathologist 3 (E S BC 63 BC 65 67 
3 SEIU 1199NW HMC SW/Dietitian) 
2191 Speech-Language Pathologist 3 (NE S BC 63 BC 65 67 
6 SEIU 1199NW HMC SW/Dietitian) 
2321 Speech-Language Pathologist 3 (NE H BC 63 BC 65 67 
5 NI SEIU 1199NW HMC SW/Dietitian) 
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Employees will be placed on the new range at their same step as of the effective date. 
Progression Start Dates (PSDs) are not impacted. 

This MOU will expire upon implementation. 

July 1, 2023 

Ms. Jane Hopkins, President 

District 1199NW, SEIU 
15. S. Grady Way, Suite 200 
Renton, WA 98055 

Dear Ms Hopkins: 

Side Letter A 

In addition to the terms and conditions of the contract, the parties confirmed that release 
time for the next round of negotiations would be handled accordingly during the life of 
the contract. 

PARKI NG/U-PASS 

The union agrees that during the life of this agreement the University may apply 
changes in transportation policy, including adjusting parking fees and criteria for 
assigning parking spots, to the bargaining unit without the obligation to bargain with the 
union. 

NON-NURSING WORK 

This is to affirm that it is the intent of Harborview Medical Center to minimize the use of 
Registered Nurses to do non-nursing work. 

Side Letter B 

In addition to the terms and conditions of the contract, the parties confirmed that parking 
and release time for the next round of negotiations would be handled accordingly during 
the life of the contract. 
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Meal Breaks, Rest Breaks, and Missed Break Reporting: 

The University and the union agree that employees should be able to take uninterrupted 
meal and rest breaks. It is recognized that there is a mutual and shared commitment to 
uninterrupted breaks. The employer is responsible for creating a work environment and 
processes under which employees are able and encouraged to take uninterrupted 
breaks. Employees are responsible for taking such breaks. Employees shall make a 
good faith effort to notify their supervisor/designee if the employee anticipates not being 
able to take a meal or rest break. The supervisor/designee will make a good faith effort 
to provide the employee with the break. 

Employees shall be allowed a paid uninterrupted rest period of fifteen (15) minutes for 
each four 
(4) hours of working time. Rest periods may be taken at any point during each four (4 )­
hour work period. 

Employees who have been instructed and/or required to carry a pager or answer a 
phone during their meal period will be compensated at the appropriate rate of pay. 

Tracking Meal and Rest Breaks 

Employees are required to report missed breaks. Either party may place the issue on 
the Joint Labor Management Committee agenda. 

Non-retaliation 

The employer will not engage in any kind of employee intimidation or retaliation against 
employees who report missed breaks. 

Side Letter C 

We are committed to the current break relief practices, which includes the current 
units/floors and break staff model (RN or Alternative). Additionally, we are committed to 
working through the Nurse Staffing Committee to establish strategies that enable 
registered nurses to take meal and rest breaks as required by law. 

This side letter expires on June 30, 2027. 
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Side Letter D: END Tech Call Back 

Electroneurodiagnostic Technologists who are required to stay past their shift for longer 
than forty-five (45) minutes and who are scheduled to be on standby immediately after 
their shift ends will be eligible for 3 (three) hours of call back pay. 

This MOU will expire on June 30, 2027. 

Side Letter E: Diversity and Inclusion 

July 1, 2023 

I. The parties acknowledge that the University's Diversity Blueprint for 2017-2021 
articulates the tri-campus community's aspirations for becoming an inclusive and 
equitable environment. On an annual basis, the Office of Minority Affairs and 
Diversity (OMA&D) will prepare an assessment report on University-wide 
diversity metrics for the Board of Regent's Diversity, Equity, and Inclusion 
subcommittee. An electronic copy of the report will be made available to the 
Union. 

11. As part of the University's Strategic Leadership Program (SLP), the Employer 
shall provide all managers and supervisors of bargaining unit employees 
information regarding the University's existing Staff Diversity Hiring Toolkit. 
Additionally, the Employer will include a content module on implicit bias and 
diversity in the hiring process during the SLP workshop for managers and 
supervisors with at least one direct report. The Employer shall distribute an 
electronic copy of the Toolkit annually to all managers and supervisors of 
bargaining unit employees. 

Ill. On an annual basis, the Employer will provide the Unions with a list of trainings 
and courses offered to staff the year prior centered on aspects of diversity, equity, 
and inclusion. The list will include a headcount for each offering, indicating the 
number of participants registered, by department. 

IV. WFSE 1488, WFSE 3488, SEIU 1199NW, and SEIU 925 will each select one (1) 
member to be appointed to the University of Washington Diversity Council. 

V. On an annual basis, the Employer will provide the Unions with a report on 
employee participation levels in Facilities relative to cultural responsiveness or 
cultural competency training, and manager training in implicit bias, equity, cultural 
responsiveness, and hiring best practices. The progress report would include an 
update on Facilities' efforts to include under-represented minority members 
and/or women in hiring committees or interview panels. 

VI. The Employer will create a position in UW Human Resources Recruitment 
dedicated to designing, developing, and implementing innovative outreach 
programs using diversity and inclusion best practices in support of UW's strategic 
initiatives. 
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Side Letter F: Tracking Discrimination and Bias 

During negotiations for the 2025-2027 successor agreement, recognizing the 
University's long stated goals of diversity and inclusion, the parties agree to the 
following: 

On an annual basis, the following groups will prepare an assessment report which will at 
a minimum include information quantifying reports of discrimination, harassment, and 
retaliation. An electronic copy of each report will be made available to the Union. 

A. Civil Rights Investigation Office 
B. Safe Campus 
C. UW Human Resources Investigations 

1. Harborview HR 
2. UWMC HR 

This side letter will expire on June 30, 2027. 

Side Letter G: U-PASS 

The parties agree to the following regarding U-PASS: 

Employees covered by this agreement with an active permanent appointment FTE will 
not be charged a fee for a U-PASS. 

This Side Letter expires on June 30, 2027. 

Side Letter H: PFML Communication 

The parties have agreed to amend the 2023 - 2025 CBA as follows: 

SIDE LETTER H 

Annually, the Employer and the Union shall, jointly email all bargaining unit employees 
information from the UW Benefits website regarding PFML Supplemental Benefits. 

This Side Letter expires when the 2027 email is sent and this language will be removed 
from the CBA upon expiration. 
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Side Letter I: Stand-by Hours 

The parties agree to the following regarding Standby/Call: 

Callback Tracking. The Employer will provide a reporting tool that tracks call utilization 
and stand-by hours. The report will be provided to the Union on a quarterly basis for the 
Professional Technical bargaining unit sorted in order of highest to lowest call utilization. 
Following distribution of the reporting tool, the Union or Employer may request a 
meeting to discuss any specific unit or department they have concerns about. When a 
meeting is requested, topics for discussion will be identified as well as attendees. 

Callback Relief. Subject to patient care considerations, the Employer will make a good 
faith effort to provide relief for an employee who requests the immediate next scheduled 
shift off or offer a change in the employee's start time or end time for the immediate next 
scheduled shift when the employee has been working on call within eight (8) hours of 
the start of their next scheduled shift. At the employee's request, a vacation day can be 
used. This schedule adjustment will not count as an occurrence per the Employer's 
Dependability Policy. 

Ad Hoc Call Staffing Committee. Committee meetings will be attended by at least 
one management representative from each designated unit or department. The Union 
will have up to two (2) representatives per unit or department. From ratification to July 1, 
2026, the committee will meet monthly if requested by either the Union or the Employer. 
After July 1, 2026, the committee will meet quarterly if requested by either the Union or 
Employer for at least one (1) hour. When a meeting is needed, employees will be paid 
the appropriate rate of pay for the meeting time. Employees will be provided thirty (30) 
minutes of paid time to pre-meet before a committee meeting. 

The Registered Nurse bargaining unit may discuss call/standby utilization and hours at 
the Nurse Staffing Committee and the monthly RN JLMs. 

Call Rooms. The Employer will maintain four (4) call rooms that employees who take 
mandatory call will have access to. Clean linens will be provided for the call rooms. 
Employees will contact EVS if a room is lacking clean linens. 

Incentives. The Employer may offer incentives to voluntarily fill call/standby shifts to 
reduce the burden of mandatory call/standby. Additionally, the Call Staffing Committee 
may mutually agree to mechanisms to authorize incentives to respond to urgent staffing 
needs. 
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Side Letter J: Virtual NEO 

The parties agree to the following regarding Online New Employee Orientation: 

If the New Employee Orientation is conducted online, up to thirty (30) minutes of paid 
release time shall be provided to one (1) Union delegate to attend orientation meetings 
conducted virtually via Zoom. The Employer will continue to provide the Union with a list 
of all employees scheduled for orientation prior to the beginning of NEO. The Employer 
will continue to include 

the union orientation portion of NEO in the agenda. The Union will provide a link for the 
orientation which the Employer will then make available to new employees. 

In situations where an employee would not otherwise have been scheduled to attend 
the New Employee Orientation webinar, the Employer will provide the employee with 
information and instructions on the Union portion of the virtual New Employee 
Orientation on the day that best aligns with the effective date of the employee's job 
change. 

This information will be provided in the following instances: 

1. The Employee is moving from a non-bargaining unit job to a bargaining unit job; 
or 

2. The Employee is moving between unions. 

Side Letter K: Breaks and Staffing Plan Compliance 

The parties agree to the following regarding Breaks and Staffing Plan Compliance: 
If the Department of Health or Department of Labor and Industries notifies the Employer 
that the "break buddy" system violates staffing plan compliance where "break buddies" 
are used at the time of this agreement, the issue will be addressed by the Hospital 
Staffing Committee. 
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Signatories 

The parties, by their signatures below, accept and agree to the terms and 
conditions of this collective bargaining agreement. 

Executed this first day of July, 2025. 

SEIU 1199 Northwest: 

Robin Wyss 
Lead Negotiator 

5/7/2026 

University of Washington: 

5/7/2026 

~ft527 

Assistant Vice President for Labor 
Relations 

Approved as to form: 

§fairffC1ffi8rney General 
State of Washington 

5/7/2026 

168 



*Please write inside the box without the writing touching the edges of the box. 
Bargaining Team Chapter Name, Year

Serina Adona
Speech Language Pathologist

Melanie Arciaga
RN2 5EH

Kris Bauer
RN2 Airlift Northwest

Ardina Boll
RN2 4EH

Alex Cantu
RN3 2WH

Sam Conley
RN2 3WH

Lori Davis
RN2 7MB

Joe Hufford
RN2 Downtown Programs

Ericka Johnston
RN2 Airlift Northwest

Saige Johnson
Cardiac Sonographer

Neeru Kaur
Respiratory Therapist

Diana King
RN2 Respite

Lydia Kline
RN2 Airlift Northwest

Lucas MacDonald
APP Family Medicine and Behavioral Health

Sarah Matula
RN2 Airlift

Chris Miller
RN2 2EH
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*Please write inside the box without the writing touching the edges of the box. 

Ora Olsommer
APP Emergency Department

Chris Pearson
END-EEG

Chrys Potuzak
Social Worker HATC

Todd Ray
APP

Chris Sanborn
RN2 Emergency Department

Alma Suarez
RN2 9MB

Angela Swindle
Interventional Cardiovascular Technologist

Craig Taylor
CT Technologist

Kimela Vigil
Social Worker BHIP

Erin Welsh
RN2 6EH

Sarah White Kimmerle
APP Post Acute Care

Grace Yang
RN2 Radiology

Angela Swindle
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