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BARGAINING UPDATE

UNION BUSTING IS DISGUSTING!

Logan Health needs to spend more time focused on bargaining and less time violating our rights

While we fight for a fair contract that allows us to recruit and retain nurses, provide quality care to
our patients, and thrive where we live, Logan Health is busy union busting. Our brothers and
sisters in the Union of American Physicians and Dentists (UAPD) are fighting for their first
contract. Dr. Ruben Hipolito, a leader in UAPD, was told his contract isn’t being renewed.
Logan Health made several baseless arguments for his termination, but we know from
forming our union what this is: union busting.

At the same time, Logan Health has come to the table with a number of take aways, including
eliminating our cap on co-pays for ER visits, removing the wellness incentive from our healthcare
plan, lowering the PRN and float pool per diem rates for some members, eliminating clinical cluster
groups, and introducing union busting “open shop” language. Logan Health needs to focus on getting to
an agreement that fixes our staffing issues, not union busting and takeaways.

“Since we won our first contract, management has communicated to us (sometimes subtly, sometimes not)
that they do not want “the union” here (that’s us y’all, we ARE the union). They agreed to “union shop”,
where we all pay our fair share to have resources we need to maintain a strong contract. But now, they
want to change that with “all-or-nothing” proposals that include “open shop,” where nurses can get all of
the benefits of the Union contract without paying their fair share. This is not what the majority voted for, and

it would only serve to weaken us. This is union busting. We are not going to let that happen, because we are

STRONGER TOGETHER!” =Patricia Fogleman, RN, Infusion

.

Your Rights Are Clear!

v You have the right to participate in union activities. This includes but isn’t limited to wearing stickers and buttons,
signing petitions, marching on management to make demands, being a member of the bargaining team, picketing,
and striking. You have protection from retaliation for participating in said union activities. If management interferes
with your rights or retaliates against you, they’ve violated federal law.

v We have the right to meet as members in the facility in which we work. Our organizers have the right to meet with
us in non-patient care areas of the hospital.

v We have the right to have short conversations about the union, bargaining, and workplace conditions while we’re
at work.

v You have the right to a union representative during investigations.

v You have the right to file a grievance based on any violation of the union contract.

Example: What do I say if my manager asks me to take off my button or sticker?
v Tell the manager it is your right, protected by federal law, under Section 7 of the National Labor
v Ask them, “If | don’t remove it will | be disciplined?”

v Ask they provide, in writing, any policy that you can’t wear a sticker/button and the reason why. Document
the manager’s name, the time/date and what they said to you and report it to a bargaining team member
or organizer.

Physicians and Nurses
take action together!

SEIU Healthcare 1199NW members
and UAPD members are united for
quality patient care and fair contracts.

Over the past month, we’ve unified with
physicians to deliver joint messages to
management, including stickers stating

“United for Quality Care” and “Respect
Us, Retain Us.” Our partnership with
UAPD is just beginning. Logan Health
needs to understand that we’re united
regardless of what they throw at us.
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We also delivered our
unity petition, signed by a
supermajority of nurses,

“For a long time,
&= Providers and nurses

' ~ 5 Pea ~ have worked together
supporting our proposals - N AL IR - :
and goals in bargaining. e Pl sy RSD. == to provide excellent
Members delivered ‘ ) s patient care. It stands to
the petition to upper NV K = reason that they would work
management and copies % = ] together and unite for a better

of it can be found on your k¥ ZEF \ / work environment. By uniting in
union bulletin board. (If you === ‘ ) solidarity, we are a stronger unit to
don’t have a copy, please | ) “‘ fight for patients rights as well as
contact your delegate or , our own.” =Sarah Hartig, RN,
union organizer). v ] - < Patient Care Navigator

“Progress at the table slowed during the last session. There are too many take aways and wage proposals
that do not allow nurses to survive and continue to live in this valley. Management was asked for dates to
start bargaining in November of last year, but chose to hold off until late April of 2026. Your bargaining team
is committed to securing the BEST possible contract for you and will not be pressured to just take anything to

ratify a contract. Please continue to stand behind your bargaining team with continued solidarity as they work

day and night to win the best possible contract for all of us.” -Donna Nelson, RN, Behavioral Health
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Subject on Proposa e 10 Management Proposal

Wages: RN Staff Nurse, RN LTC Year 1: 19.5% Year 1: 1%

/ TCU, RN Behavioral Health, RN Year 2. 5% Year 2: 1%

Primary Care Navigator, RN Case Year 3: 4.5% Year 3: 1.5%

Management

Wages: RN Outpatient Specialty / Year 1: 22.5% Year 1: 1%

RN Surgery Center, RN Outpatient Year 2: 5% Year 2: 1%
Year 3: 4.5% Year 3: 1.5%

Wage Steps Five new wage steps (Steps 26-30) with 6% between No new steps in management’s second wage
each step and the step that precedes it. Employees proposal.

will be placed on new steps according to their years of
nursing experience.

Premiums Evening Differential: $3.75 / hour Evening Differential: No change from current rate.
Night Differential: $6.00 / hour Night Differential: $4 / hour
Weekend Differential: $3.00 / hour Weekend Differential: No change from current rate.
Charge Pay: $4.50 / hour Charge Pay: $2.75 / hour
Lead Pay: $4.50 / hour Lead Pay: $2.75 / hour
Preceptor Pay: $4.50 / hour Preceptor Pay: $2.75
Certification Pay: $3 / hour Certification Pay: $2.50

Incentive Pay: Minimum of 2x pay for an incentive shift Incentive Pay: No change to the existing contract.
SAFE Pay: Ensure safe pay applies to 10 and 12 hour | SAFE Pay: No change to existing language.
shifts.

Health coverage +  Lower ER co-pay to $100 0 Eliminate cap on ER co-pay

» Add protections that keep our members from . Eliminate Wellness Incentive
unnecessarily being taken to collections for medical
bills

+  Stronger ability to bargain changes to our healthcare
plan

Parental Leave New parental leave plan providing up to six months off No change to current parental leave plan.
for the birth or adoption of a child. Members may use
CIB prior to using ETB.

Discipline for use of sick leave | Ensure members can’t be given additional occurrenc- Management has agreed to this change, but
es for calling in sick over the weekend. only if we allow them to change the absence and
corrections policies without being able to bargain
them.

Next bargaining dates: Not a Member?
v July 22 Sign a card today.

v July 27 (ALERT and Home Options)
v July 29
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