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Bargaining update

It’s almost time to bargain our  
next contract at Seattle Kindred!

As a strong union, we have a say about wages, benefits, staffing, and other workplace issues. We have rights 
under our contract that protect us and hold Kindred management accountable.

The Road to the Negotiating Table

Our Union Weingarten Rights

Know Your Rights: Union representation  
during investigatory interviews

“Representational rights are important because having a union rep gives you the tools you 
need to make informed decisions and to solve problems when management is investigating 
you! Having a union is important because it stops management from walking all over you. 
People should realize we can stand up for each other and give ourselves a voice.”  

— Chisshundra Morgan, EVS

Under the Supreme Court’s Weingarten decision, when 
an investigatory interview occurs, these rules apply:
The employee may request union representation 
before or during the interview. After the request, the 
employer must choose from among three options:

	● Grant the request and delay questioning until the 
union representative arrives;

	● Deny the request and end the interview 
immediately; or

	● Give the employee a choice of:
	● Having the interview without representation or
	● Ending the interview.

If the employer denies the request for union 
representation and questions the employee, it commits 
an unfair labor practice, and the employee may refuse 
to answer.

	● Do not resign your position.
	● Do not be insubordinate. If you are denied your 

rights, comply and alert your delegate as soon as 
possible.

These rights are called “Weingarten Rights.” As with all 
rights, it’s up to us to know and enforce them.
If you are called to a meeting with management, the 
following statements will help ensure that your rights 
are protected:

“If this discussion could in any way lead to my 
being disciplined or terminated, I respectfully 
request that my union delegate be present at the 
meeting. Without union representation present, 
I choose not to respond to any questions or 
statements.”

Nominate 
bargaining 

team

Bargaining 
priorities survey 

Bargaining 
priorities vote 

Draft first 
proposals 

Bargaining 
begins!



Follow us and be part of the conversation  
@SEIUHealthcare1199NW
seiu1199nw.org bb 071526 kindred

www.seiu1199nw.org • 1-800-422-8934

Know Your Delegates and Reach Out! 
Delegates are respected and trusted coworkers that you elect to help represent you and are the main bridge 
of union support in our clinics. You should reach out to a delegate if:  

	● Your manager asks to talk to you about your job performance. 
	● Your manager/HR says you are being investigated. 
	● You have a question about your union contract. 
	● You have a safety, staffing, or general workplace concern or need some additional support in navigating an 

HR issue. 
	● You want to help make our union stronger.

Delegates and Leaders at Kindred
	● Chrisshundra Morgan, EVS

It Takes All of Us to Grow Our Union  
No union delegate in your department or job class? Feeling disconnected from the union? Do you have a 
trusted and respected coworker that you would like to nominate to be a union representative?

Reach out to your organizer, Elissa Nelson at ElissaN@seiu1199nw.org
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