SE’U/—/ea/l'h Care@ MultiCare Yakima Memorial Hospital

July 27, 2026
BARGAINING UPDATE
“Tis the Season for a Fair Wage-Increase!

Over the last month, we have taken action in several ways to make our priorities clear and show MultiCare how
important fair wages are to all of us.
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Our actions are moving management at the table — we secured wins around PTO cashout and fought off

management’s attempt to take away our right to grieve discrimination and harassment. But MultiCare’s
movement is still not enough.

Management has stated they will not provide backpay, and the longer we go without an agreement, the
longer we go without a raise. They are no longer meeting us face to face at the table, so the power we had to
tell our stories at the table now has to happen in our workplace — let’s keep up this momentum at the hospital! =

“We’ve kept working. We’ve kept caring for our community. While we appreciate the wins we
got at the table yesterday, it’s time for management to return to the table with meaningful

wage movement and retro pay that recognizes the months we’ve gone without a raise.”
Deshawn Oursland, Phlebotomist NorthStar Lodge

“It is disappointing when management chooses not to meet with the bargaining team in
person during negotiations and rather use a mediator. Face-to-face discussions allow for
transparency, collaboration, and the ability to ask questions and clarify concerns. Not meeting
directly can create frustration and the perception that employee voices are not being given the
attention and respect they deserve. We all deserve a process built on communication, mutual
respect, and good-faith efforts to reach an agreement and find solutions. The bottom line is that
the actions we are doing are working. We appreciate management’s most recent movement but we

all deserve a fair wage increase and we’re not there yet. We need everyone to continue to fight for what we
deserve.” Blanca Arcila, CNA 2E/W

Follow us and be part of the conversation ‘ Proudly Produced by

www.seiu1199nw.org ® 1-800-422-8934 | @sEuHealncaretisonw

1199NW & StaFUnion
seiu1199nw.org bb 072426 mymh yvmh




BARGAINING PROPOSAL UPDATES

UNION PROPOSALS MANAGEMENT

Union Wage Proposal Management Wage Proposal

Service & RN Service

Year1 $6.50 Year1 4.5%
Year2 $4 Year2 2.5%
Year3 $4 Year3 2.5%

Step Increases RN

3% increase each year for steps 1-11 Year1 3%
2% increase each year for steps 12-end of scale Year2 2.5%
Year3 2.5%

Step Increases

No change to current step increases leaving service
workers to continue to receive only .20 cents more
each year

Retroactive Pay: Back pay to January 1, 2026, the —
date of when we would have received a raise under a I‘EJEC ll&“
settled contract l

Longevity bonus: $6k annually for employees at top IRCTED
step who don’t receive an anniversary step increase [l‘l“"l‘(’ Ik

Float Pay: Float pay for service workers and RNs _——Tau \ D
alike! e REJECTED

Free Float RNs & CNAs: Retain 2 Free Float RNs
throughout the hospital

Break Relief: Additional RN and CNA FTEs for sole R (‘TF“
purpose of break relief different from Free Floats l‘l‘n‘l‘a » B B4

Tentative Agreement (ﬁ?

Low Census: Put a cap on mandatory hours (132

hours per year) and no mandatory Low Census more “EJECTE“
than once a pay period l

Assault and Traumatic Encounters: Ability to g
leave your shift with pay if you experience an assault ll{EJE(’ ll&“
or traumatic incident, including exposure on shift

VIEW AND SIGN OUR RETRO PAY PETITION:

Sign the petition about retro pay to demand management pay you all you’re owed from
January 2026 to the first raise after contract ratification!

1199nw.0rg/4yIrEGp

UPCOMING BARGAINING DATES
July August August

20 | 28 |

UPGOMING UNITY BREAKS

TIME: LOCATION:
July 23 11am-1pm

July 28 11am-1pm Outside Cafeteria!
August 4 11am-1pm
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