
EXTRA! EXTRA! According to management they have made "significant movement” by 
proposing 25 cents over three years to multiple job classes. They said this wage proposal 
represents the reality Yakima lives in, and it's clear they're seeing us as numbers not people. We 
will continue to fight for wages that allow us to afford basics like groceries, gas, and food, and 
thrive, not just survive. Please connect with your bargaining team and continue to stay informed.

Management’s Not Making 
Sense, They’re Proposing Cents!

Union Proposals Management
Union Wage Proposal
RN & Service 
Year 1   $8.25
Year 2   $4.25
Year 3   $4.25

Management Wage Proposal 
SERVICE:
Year 1   3.5%
Year 2   2.5%
Year 3   2.25%

RN:
Year 1   3%
Year 2   2.25%
Year 3   2%

Improved Step Increases –
3% increase each year for steps 1-11
2% increase each year for steps 12-end of scale

Rejected

Longevity bonus $6k annually for employees at top step Rejected
Premiums and Differentials Parity for RNs and Service to 
have same premiums and differentials. Increase of multiple 
dollar amounts.

No increase to any premiums or differentials for Service. 
Only an additional 25 cents on some RN Premiums and 
Differentials.

Year 1: 15 cent increase

Year 2: 5 cent increase

Year 3: 5 cent increase

1.	 Volunteers. Employees who are scheduled to work but volunteer to be released from duty due to low 
census. PTO or low census without pay may be used.

2.	 Outside agency.

3.	 Employees in Overtime (not due to callback or incentive shift), whenever possible.

4.	 General supplemental employee.

5.	 Unit based supplemental employee working beyond their required shifts.

6.	 Employees working above their approved hours.

7.	 Unit based supplemental staff working at or below their required shifts.

8.	 (RNs ONLY) Contracted traveling nurses 

9.	 Regular full-time and regular part-time employees who have floated from another unit.

10.	 Regular full-time and regular part-time employees.

What does management's wage proposal increase equal? For all job classes it's pennies, 
and our lowest wage workers are getting nickled and dimed!

•	 You can be low censused for a partial shift, but if you are sent home after reporting to work you earn pay for 
time worked OR 2 hours of pay, whichever is greater

•	 You may take low census unpaid or use your PTO to cover the lost hours

•	 If you want to work to make up the hours lost by Low Census you need to notify your manager in writing

Have you been getting Low Censused? Know your rights:

*Low Census is to follow a specific rotation:
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Overtime
Overtime pay will be paid at one and one-half (1 ½) times the employee’s regular straight-time rate of pay for 
all hours worked in excess of your regularly schedule shift (8, 10, or 12) hours in each day or forty (40) hours 
in each work week.

**Management is not required to allow overtime hours but is required to pay for overtime 
worked.**

Rest Between Shifts 
	 8 hour shift employees will qualify for Rest Between Shifts pay if you're required to work with less than 

eleven (11) hours off duty between shifts.

	 10 & 12 hour shift employees will qualify for Rest Between Shifts pay if you're required to work with 
less than ten (10) hours off duty between shifts, all time worked during that second shift shall be 
compensated at one and one half (1 and one-half) times the regular rate of pay.

**Management is not required to allow you to work with fewer than 10 or 11 hours off duty 
(respectively), but are required to pay you appropriately if it happens.**

Your bargaining team wants you to have both... just take a look!

July 22
Bargaining Session #12

July 31
Bargaining Session #13

August 20
Bargaining Session #14

August 28
Bargaining Session #15

Are you being denied OT or RBS? Know your rights:

We know that the best float is the staff who support every unit!  
Did you catch a break or get a free float?

Save the Dates!

Training Fund Info Session
July 21 11am - 2pm Classroom C

Unity Breaks
July 8 11am-1pm Outside the Cafeteria

July 15 11am-1pm Outside the Cafeteria

July 16 6:30pm-8:30pm Outside the Cafeteria

July 23 11am-1pm Outside the Cafeteria

Upcoming Barbaining Sessions
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