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UUR VOICES HAVE POWER!

The new tower is being promoted as an investment in the future of
Providence Swedish, but we know that a new building alone will not
fix the problems we face every day. Caregivers continue to share
oun VOICES experiences of poor communication, favoritism, inconsistent treatment,

HAVE pOWER lack of accountability, and feeling undervalued by management. These
concerns affect morale, retention, and ultimately the quality of patient

care. As the tower project moves forward, we expect leadership
| ] toinvestin the people who make this hospital run by listening to
caregivers, addressing these ongoing issues, and treating every
employee with dignity and respect. Our upcoming contractual wage
increases are proof that real improvements come when caregivers
stand together through our union. While raises are an important victory,
they are only one part of the fight. We will continue advocating for
fair treatment, transparency, safe staffing, and a workplace where every
caregiver is respected and every voice matters.

“As spiritual care providers, Chaplains are charged with the well-being of all those in the
hospital—patients, families, and caregivers. Learning that the new medical tower will not
include a chapel, access to nutrition, and spaces for rest (break rooms/lactation rooms), was
a shock. Access to spaces of spiritual and religious peace, places in which to eat and rest,
and accommodations for nursing mothers is a fundamental right for all people. And the lack of
these will negatively impact the wellbeing of all those who enter our hospital doors. It is up to us
as organized workers to make our rights loud and clear! Caregivers and families of all traditions deserve
a safe and quiet place to pray and meditate. Nurses and Techs deserve actual space in which to rest and
revive to provide the excellent care we are known for. And caregivers balancing the needs of work and
family deserve dignity and respect as they provide nutrition for their children. Leadership’s actions are in
opposition to the values our institution professes, and we need to hold them accountable to those values.
The arc of history does bend toward justice; and it bends when moral right is accompanied by the weight
of our hearts and hands! If our top leadership can receive $1 million dollar bonuses, after all the sacrifices
we have been asked to make, they have the money to provide workers with spaces for dignity and respect.”
—Rev. Justin Alimeida, MDiv, BCC (he/they) Chaplain, Spiritual Care, Swedish Cherry Hill

Raising our wage standards

Upcoming Wage Increases! Your contractual wage increase will take effect during the first full pay period
following the effective dates listed below. For most caregivers, the updated wage rate will first appear on the
July 31 paycheck.

5 increases over 4 years, totaling 15% increase
= Second full pay period following ratification - 4%
= July 1,2026 - 2.5%
= January 1,2027 - 2.5%
= July 1,2027- 3%
= July 1,2028 - 3%
Totaling 15% across 4 years, the second biggest raises ever at Swedish
Nurses won an additional 4.5% market adjustment in the first 2 years of the contract
= Second full pay period following ratification - 3%
= July 1,2026 - 1.5%
Totaling 4.5% market adjustment for nurses in the first two years, and 19.5% over the life of the contract.
Providence Swedish commits that RN ghost steps will be addressed in the next negotiations.
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Our contract is here!

“After months of waiting, we finally have contracts in hand! We have so much to be proud of in this
contract, from life-changing wages and premium pay increases to expanding our bereavement
language. Come get one for your unit!”

—Val Howard, NAC, 1199NW Executive Board Member

Come to a Contract Party to celebrate our wins and get a copy of your new contract.
We are hosting contract distribution parties at all Providence Swedish campuses.

Date Campus Times Room location
Thursday, July 30, 2026 First Hill 10am-3pm Glaser Foyer
Thursday, July 30, 2026 First Hill 3pm-6pm Glaser Foyer
Thursday, July 30, 2026 First Hill 6pm-8:30pm Glaser Foyer
Thursday, July 30, 2026 Cherry Hill Tlam-2pm SECC-E
Thursday, July 30, 2026 Cherry Hill 8pm-11pm SECC-E

Friday, July 31, 2026 Edmonds 11am-3pm Whidbey

Friday, July 31, 2026 Edmonds 6p-9p Whidbey

Friday, July 31, 2026 Ballard 11am-3pm ROOM A

Friday, July 31, 2026 Ballard 5:00-8:30pm ROOM A

Friday, July 31, 2026 Georgetown 6-8p Conference room
Saturday Aug. 1st, 2026 First Hill 10am-2pm Carlstrom
Saturday Aug. 1st, 2026 First Hill 8p-11p Glaser

Saturday Aug. 1st, 2026 Edmonds 3:30p-7p Whidbey
Monday, Aug 3, 2026 Mill Creek 5pm-8pm Conference room
Tuesday, Aug 4, 2026 Mill Creek Ma-3p Conference room
Tuesday, Aug 4, 2026 Issaquah Tlam-3pm Flex Space - 1st floor
Tuesday, Aug 4, 2026 Issaquah 6pm-8:30pm Flex Space
Wednesday, Aug. 5, 2026 Redmond Tlam-1pm Breakroom
Wednesday, Aug. 5, 2026 Redmond 6pm-8:30pm Breakroom
Wednesday, Aug. 5, 2026 Cherry Hill 11lam-3pm Casey
Wednesday, Aug. 5, 2026 Cherry Hill 5pm-8:30pm Casey
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Contracts are available now
online at seiu1199nw.org
and on the new union app!
Scan the QR to view your
contract on the website.

NEW CONTRACT

Not yet amember? Join SEIU Healthcare
<A1199NW today. We are stronger together!
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