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SERVICE/ DIETARY COLLECTIVE BARGAINING AGREEMENT
By and between
OLYMPIC MEDICAL CENTER. -

and

SERVICE EMPLOYEES INTERNATIONAL UNION HEALTHCARE 1199NW

This Agreement is r_nadé .and entered into by and between Public Healthcare District Number 2
of Clallam County, Washington, hercinafter referred to as the “Employer” or “Hospital” and
Service Employees International Union Healthcare 1199NW, hereinafter referred to as the
“Union”.

PREAMBLE

The purpose of this Agreement is to set forth the understandirigs reached between the parties
with respect to wages, hours of work, .and conditions of employment for employees of the
Employer who are represented by the Union as set forth in Article 1 below.

1.1

1.2

2.1

ARTICLE 1 - RECOGNITION

Scope of Unit. The Employer recognizes the Union as the exclusive bargaining
representative for all regular full-time, regular part-time; per diem, temporary and
probationary employees employed by the Employer at Port. Angeles and Sequim,
Washington designated by the classifications set forth in the attached wage scheduled
(see Appendik A), excluding supervisors, confidential employees, employees in other
bargaining units, and all other employees employed by the employer

Accretion. To the extent the Employer acquires or establishes an'ambulatory care

facility, outpatient facility, satellite facility or other ancillary facility in which employees

perform like work covered by this Agreement, that would constitute an accretion to the
existing bargaining unit, the parties-agtee to negotiate the compensation terms and
conditions of employment that will apply to the employees who are in cla331ﬁcat10ns that
are coveréd by this Agteément, at such facility.

ARTI'CLE 2 - UNION MEMBERSHIP & DUES DEDUCTIONS

Union Memberéhip Employees covered by this Agreement may become members of the
Union. You can learn more about union membershlp at www.seinl:199nw, org ot from a
Union organizer or delegate.

4903-2762-6160v.1 0087448-000048



2.2

23

2.4

Dues Deduction. During the term of this Agreement, the Hospital shall deduct dues and
an initiation fee from the pay of those employees covered by this Agreement who
voluntarily exccute a wage assignment authorization form. When filed with the Hospital,
the authorization form will be honored in accordance with its terms. The dues amount
deducted will be transmitted to the Union by Automated Clearing House (ACH) transfer
as soon as operationally feasible but not to exceed fourteen (14) days from pay day. Upon
transmission of an ACH transfer, the Hospital’s responsibility shall cease withrespect to
such deductions. The Union and each employee authorizing the assignment of wages for

- payment of Union dues do hereby undertake to indemnify and hold the Hospital harmless

from all claims, demands, suites or other forms of liability that may arise against the
Hospital for or on account of any deduction made from the wages of such employee.
From the date of ratification of this Agreement, when such dues are sent to the Union, the
Employer will also electronically provide to the Union an “excel format” list of all
employees using payroll deduction. The list shall include name, employee identification
number, dues deducted by pay period and year-to-date, gross earnings by pay period and
year-to-date and hours compensated at their regular (or overtime) rate of pay per pay
period.

Notification of Membership. The Employer will on-a monthly basis send to the Union a
report that includes the following information on employees, new hires and terminations:

Name, date of hire, all phone numbers, address, social security number, job title, shift,
FTE status, department, union seniority date, pay rate, life-to-date benefit hours,
termination date, monthly and year-to-date dues withheld.

The Union recognizes and agrees that employee social security numbers and addresses
are private and will be used for representational purposes only. The Union will take
reasonable steps to safeguard this information and to ensure against improper disclosure.

2.3.1 Availability of Information. The Employer shall make available to Union
representatives, upon written request to the Administrator or Assistant
Administrator, payroll records of hours worked and wages paid as required by
law. This list shall be furnished within ten (10) days of such request.

Union Officers/Delegates. The Union shall designate its officers, delegates and alternate
delegates frorm among members in the bargaining unit. The Employer shall not recognize
officers and délegate until the Union has given the Employer written notice of their
selection. Except where the Employer requests a Union delegate or employee
representative to attend a meeting, the time spent as a delegate or Union representative in
the role of representing an employee or the Union, such as attending grievance meetings
or an arbitration, shall not be Employer paid time. Except where the Employer requests a
Union delegate or employee representative to attend a meeting, the time spent as a
delegate or Union representative in the role of representing an employee or the Union,
such as attending grievance meetings or an arbitration, shall not be Employer paid time.

2.4.1 1Itis understood that generally union business shall not be conducted during paid
working hours; however, when approved by the manager/supervisor of the union
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2.5

2.6

2.7

2.8

representative and the manager/supervisor of the grievant, a grievance meeting may occur
during work time.

2.42 During the orientation of new employees, the Employer shall provide a Union
representative with the opportunity during unpaid release time to introduce this
Agreement to new employees. The Employer shall notify the Union as soon as possible
of the date and time of the orientation and the names of new employees.

Union Access. Duly authorized representatives of the Union may have access at
reasonable times to enter the Medical Center for the purpose of transacting union
business and contract compliance; provided, however, that the Administrator or designee
is notified adequately in advance. The Union representative shall advise the
Administrator as to which department or areas he or she wishes to visit and confine his or
her visits to such department or areas as agreed upon, Transaction of any business shall
be conducted in an appropriate location subject to the general rules applicable to non-
employees; shall not take place in patient care areas; shall not interfere with the work of
employees, with patient care or with the normal operation of the hospital.

Bulletin Boards. The Medical Center shall furnish a bulletin board for the use of the
Union. Portions of the bulletin boards either in employee lounges or in each department
will be reserved for use of the Union, A union delegate or officer shall initial posted
materials. No partisan political endorsements may be posted.

Meeting Space. The Union may use designated meeting rooms of the Employer for

‘meetings of the local unit, with or without union staff present, provided sufficient

advance request is made in accordance with Medical Center policies and procedures and
space is available.

Contract Distribution/Union Orientation. On the first and third Wednesday of every
month, the Employer will release, subject to operational considerations of the Director,
all new employees within the Service and Dietary bargaining unit to attend a Union new
employee orientation. In the event that the Employee is not released due to emergent
operational considerations, they will be released for the next scheduled union orientation.
The Employer will notify and/or encourage all new employees of the option to attend the
union orientation. Union orientation may last up to one-half (1/2) hour to introduce the
Union and Union Contract to newly employed members of the bargaining unit. The
Union may provide a copy of the Collective Bargaining Agreement and union
membership application to the employee. Orientation shall be paid time for the new
employee, not to exceed one-half (1/2) hour. The Employer shall also provide a single
Union representative with a thirty (30) minute opportunity during paid release time to
introduce the Agreement to new employees. By the end of the week prior to each néew
employee orientation, the Employer shall provide the Union with a list of all employees
scheduled for the orientation including the name, job classification (title), phone-number,
work email, and department of each new employee attending orientation. Disclosure of
the employee’s phone number under this provision is expressly limited to the sole
purpose of informing the employee of the opportunity to attend Union Orientation. The
Union agrees not to call or text the employee more than two (2) times in total (i.e., one
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2.10

3.1

call, one text; two calls; or two texts) prior to the scheduled and agreed upon Union
Orientation time and not to use the employee’s phone number for any othér purpose prior
to that time.

Negotiations Release Time. Subject to patient care requirements, the Employer will

- make a good faith effort to- provide unpaid release time for a reasonable number of.

employees to participate in Union negotiations for those employees first unable to trade,
providing the employee gives his/her supervisor adequate notice of the dates and times of
meetings.

Voluntary Political Action Fund Deduction. During the term of this Agreement, the
Employer shall deduct the sum specified from the pay of each member of the Union who
voluntarily executes a political action contribution wage assignment form. When filed
with the Employer, the authorization form will be honored in accordance with its terms.
The amount deducted and a roster of all employees using payroll deduction for voluntary
political action contributions will be promptly transmitted to the Union by Automated
Clearing House (ACH) transfer as soon as operational feasible but not to exceed fourteen
(14) days from pay day. Upon issuancé and transmission of an ACH transfer the
Employer’s responsibility shall ccase with respect to such deductions.

The Union and each employee authorizing assignment of wages for the payment of
voluntary political action contributions hereby undertakes to indemnify and hold the
Employer harmless from all claims, demands, suits or other forms of liability that may
arise against the Employer for or on account of any deduction made from the wages of
such employee.

The parties recognize that the Union is obligated under the Federal Election Campaign
Act (FECA) to reimburse Olympic Medical Center (OMC) for its reasonable cost of
administering the check off under this provision in the parties’ collective bargaining
agreement. OMC and the Union agree that one-quarter of one percent (.25%) of all
amounts checked off is a reasonable amount to cover OMC’s costs of administering this
check off. Accordingly, the parties agree that OMC will retain one-quarter of one percent
(.25%) of all amounts deducted pursuant to the check off under this provision in the
parties’ collective bargaining agreement to reimburse OMC for its reasonable costs of
administering the check off.

ARTICLE 3 - MANAGEMENT RIGHTS

Management Rights. The management of the Employer’s hospital and the direction of
the working force, including the right to hire, assign, classify, train, orient, schedule,
suspend, transfer, promote, discharge for just cause and to maintain discipline and
efficiency of its employees and the right to relieve or lay-off the employees from duty
because of lack of work; the right to determine the nature and extent to which the hospital
shall be operated, and to change methods or procedures, or to use new equipment; the
right to establish schedules of service, to introduce new or improved services, methods or
facilities, and to extend, limit, curtail or subcontract its operations, including the right to
utilize the services of temporary personnel, is vested exclusively in the Employer. The
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3.2

4.1

4.2

4.3

44

4.5

above statement of management function shall not be deemed to exclude other functions
not herein listed. In no case shall the exercise of the above prerogatives be in derogation
of terms or conditions of this Agreement or exercised in an arbitrary or capricious
manner. However, nothing in thi$ Agreement is intehded to, or is to be construed in any
way, to interfere with the prerogative of the Employer to manage and control the hospital,
provided that such rights shall not be exercised so as to violate any of the specific
provisions of this Agreement.

Personnel Policies. All employees of this bargaining unit, in addition to being governed
by this agreement, shall be subject to the human resources policies published by the
Employer. In the case of a conflict, the terms of this Agreement shall control.

ARTICLE 4 - DEFINITIONS

Probationary Employee. The first 520 regular paid worked hours of employment
including overtime, but excluding call back, standby or other related premium pay, shall
be considered a probationary period unless extended by-the Employer; provided;
however, in no case shall the initial probationary period exceed six (6) months. Upon
successful completion of the probationary period, a new employee shall be considered a
regular employee. The employee will be notified in writing of any extension of the

. probationary period. No benefits shall be forthcoming if the probationary employee

terminates or is terminated during the probationary period. During the probationary
per1od an employee shall be subject to dismissal without cause and without recourse to
the grievance procedure.

Regular Employee. A reguilar employee is an employee who has completed the
probationary period.

Regular Full-Time Employees. Regular full-time employees are those employees
regularly scheduled to work forty (40) hours within a seven (7) day period or cighty (80)
houts within a fourteen (14) day penod Such employees shall receive all benefits as set

, forth in this Agreement.

Regular Part-Time Employees. Reégular part-time employees are those employees

regularly scheduled to work less than forty (40) hours within a seven (7) day period, or
less than eighty (80) hours within a fourteen (14) day period. Vacation and holidays will
accrue on a pro rata basis accordingto the number of regular paid hours as defined in
Atrticle 4.7 Other benefits are pro-rated as provided for in this Agreement.

Temporm and Per Diem Employeeés.-

4.5.1 Temporary Emplovees. A temporary employee is one hired on an interim basis,
not to exceed ninety (90) days, unless replacing an employee on leave, or to perform
special tasks, or to otherwise take the place of an absent, regularly scheduled employee.

4.52 Per Diem Emplovees. To retain per diem status, the per-diefn employee must
provide availability for a minimum of forty eight (48) hours’ worth of shifts per calendar
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4.6

4.7

4.8

month, including one (1) weekend per calendar month and, where applicable, one
sumimer holiday (Memorial Day, Fourth of July, Labor Day), and one winter holiday
(Thanksgiving, Christmas, New Year’s Day). Per Diems who fail to work forty eight (48)
hours in any rolling four (4) full calendar months may be terminated. Months precedmg

‘ratification shall not count towards this work requlrement Per Diems will receive credit

for cancelled hours for purposes of this provision. The rolling four (4) month window
will be-extended for approved leaves of absence and when no open shifts are available

Per diem staff may be pre-scheduled or called in as needed. Per diem staff must provide
availability to the designated scheduling staff in accordance with unit or department
guidelines.

In the event a per diem employee works in excess of three hundred (300) hoursina -
current four (4) month period within a job classification within a department-excluding:

a.  Vacation coverage
b.  Medical leave (i.e., time loss injury, maternity leave, etc.)
. ¢.  Coverage forother authorized leaves of absence,

The.Union may request the Employer to post a scheduled FTE for that classification and
department, This request is to be made in writing to the manager of the department _
involved. If it is likely that reason for hours will continue ahd there is a qualified
employee willing to work the FTE as scheduled, the position with the schedule of hours
and shifts will be posted.

Per diem employees shall incur longevity in accordance with Article 8.11. Per diem

employees do not accrue seniority and are not eligible for any benefits. Per diem
employees receive a premium in lieu of all benefits as provided for in Article 8.8.

A regular full or part-time employee who changes to per diem status shall have
previously accrued seniority reinstated if the employee returns to a regular full or part-
time position within twelve (12) calendar months of becoming a per diem employeq.

Student Helpers in Dietary. Student helpers in the dietary department are high school or
college students who work for job éxperience. Student helpers shall be paid the current
State minimum wage plus fifty (50) cents per hour worked in lieu of all benefits under
this Agreement; provided however, that Student Helpers shall be paid holiday pay
pursuant to Article 9.2 (Work on a Holiday) for all hours wotrked on a designated holiday. |
Student helpers are not eligible for shift differential under Article 8.2 or weekend
premium under Article 8.9.

Month and Year. A month is defined as 173.3 regular pa1d hours. A year'is defined as
2,080 regular paid hours.

Regular Paid Hours. Regular Paid Hours includes all hours worked, not to exceed 80
hours per pay period, and shall include vacation, jury duty, bereavement, education, and
cancel time under Article 5.8 (inclusive of standby hours due to low census). If the

7

4903-2762-6160v.1 0087448-000048
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4.10

4.11

5.1

5.2

53

empIOYer or an employee finds that there are hours not addressed here, they will be added
to-the LMC agenda for discussion.

Normal Rate. The normal rate of pay as used in this Apgreement shall mea’h the
employee’s hourly rate of pay and regularly assigned shift differential.

Regular Rate. The regular rate of pay as used in this Agreement, for the purpose of
calculating overtime shall be calculated as required by the Fair Labor Standards Act or
Washington State Law, whichever is higher. :

On-Call (Standby). The hours an employee may be required to be available for work
when the employee is placed on low census (convenience hours) from the employee’s
regular shift. On-call (standby) also includes a shift an employee is required to be
available for a call to work.

ARTICLE 5.- SENIORITY

Seniority Defined. Seniority means'a fegular emiployee’s length of serviced based on
regular paid hours as defined in Article 4.7 within this bargaining unit from the most
recent date of hire in a regular position. Seniority shall not apply to an employee until the
employee has completed the required probationary period. Upon satisfactory completion
of the probationary period, the employee shall be credited with seniority and benefit
ellglblhty from the most recent date of hire in a regular position.

Seniority Application. Seniority shall be the determmlng factor in selection of employees
for layoff, recall ffom layoff; reassignment of positions remaining as a result of a layofT,
transfers, shift changes and promotions to open positions, providing skills, ability,
experience, performance and/or quality of work are substantially equal in the opinion of
the Employer. The Employer shall determine the qualifications, skills, ability and
competency of its employees, and such determinations shall be reasonably and fairly
made.

52.1 Termination of Seniority. ‘Seniority shall terminate and all rights to employment
under this Agreement shall cease upon the occurrences:

Resignation,
Retirement.
Discharge for just.cause.
Absence from work for thrée (3) consecutive work days without calling in,
except when an emergency situation prevents the employee from calling.

" Failure to return to work at the expiration of a leave of absence.

. After more than twelve (12) consecutive months on the recall roster under
Article 5.4 (excluding relief hours worked pursuant to Article:5.4.3 or other
grounds for termination of recall rights under Article 5.4.4).

Ao op

= 0

| Lavoff. Layoff is defined as a permanent or prolonged reduction in the number of

positions within a job classification in a department or work unit.
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5.4

Layoff Notice. Employees and the Union shall be given thirty (30) calendar days notice
of impending layoff. Representatives of the Union and the Employer will meet upon
request of either party but such meeting, if requested, shall not delay the implementation
of the layoff process or related Employer notices. In the event of a layoff, a seniority
roster will be sent to the Union.

5.4.1

5.4.2

543

Hold on Open Positions. Puring the 30 day notice per1od the Employer will hold

open (vacant) positions in the bargaining unit requiring comparable skills.

Order of Layoff. Subject to Article 5.2, the order of layoff shall be:

1.
2,
3.

Volunteers

Probationary employees ,

Regular employees (by seniority) as defined in Article 5.1 of this
Agreement.

Options for Employees Subject to Layoff Employees subject to layoff shall have
the following options that will be offered in order of senjority consistent with
Atticle 5.2:

1.

Reassignment to a vacant position in the bargaining unit for which the
employee may be qualified after any appropriate internal intra-departmental
transfers under Article 5.5.1, provided however, that intradepartmental
transfers will be limited to regular employees. In the event an employee
accepts reassignment to a vacant position in a different job classification, the
employee will be placed at that step of the pay scale closest to the
employee’s current rate of pay.

Determination of current qualifications for a vacant position. An employee
will be considered qualified for reassignment to a vacant position in another
job classification within the bargaining unit if, in the Employer’s opinion,
the employee possesses the requisite skills and experience to perform the
essential functions or could acquire the same with no more than forty (40)
hours of orientation and otherwise meets any qualifications that are a
condition of employment.

In the case of job classifications utilized in multiple departments, the
position of the least senior employee in their job classification, providing the
employee possesses the requisite skills and experience to perform the
essential functions of the position and could become oriented with no more
than forty (40) hours of orientation.

If the employee who accepts reassignment to a vacant position in the
bargaining unit (under option number 1 above) or displaces the least senior
employees in their job classification (under option number 2 above) has not
achieved a satlsfactory level of performance in the judgment of the
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Employer based on éstablished criteria, upon conclusion of the 40 hours of
orientation, the employee will be subject to layoff without further notice and
placed on the recall roster.

Note: As ofthe effective date of this Agreement, the following
classifications are utilized across multiple departments: Patient Care Aide
(PCA), CNA, and Unit Secretary.

3. Recall rights under Article 5.4.4.

5.4.4 Recall Rights. Employees on the recall roster will be offered available relief hours
in their-job classification, such as coverage for vacation; leaves of absences,
temporary .increases to census and unscheduled absences, prior to scheduling a per
diem employee. Employees who work such hours will be compensated like per
diem employees.

Employees on:-layoff shall be placed on a recall roster for a period of twelve (12)
months from the effective date of layoff. Employees will be recalled to work for
vacancies in their job classification in reverse order of seniority as provided for
under Article 5.2, Employees subject to recall shall be responsible for notifying
. the Medical Center of their interest in filling a vacancy for which they are
qualified. Subject to the above qualifications, the most senior qualified employee
responding within the posting period under Article 5.6.1 will be offered
reinstatement for openings in their job classification prior to any employees being
newly hired but after ‘any appropriate interhal intra-departmental transfers of
qualified regular employees under Article 5.6.1, unless the employee on recall has
more seniority than the currently employee regular employee. An employee who
is recalled to a vacancy is obligated to return to-work within ten (10) calendar days
of the date of the offer of recall unless mutually agreed otherwise.
Upon reinstatement from such roster; the employee shall have their previously
accrued seniority and vacation accrual rate under Article 10.1 in effect at the
effective date of their layoff restored. The effective date of coverage for any
benefits for which the employee may be eligible is subject to the plan’s
. requirements. .

5.4.5 Notification to Employer. Employees on layoff must submit to the Employer a
written statement expressing their continuing interest in employment with the-
hospital. These statements must be sent by certified mail to the Employer’s
Human Resources Department during the ten (10) calendar day period following
ninety (90) days, six (6) months-and nine (9) months of layoff. If the employee

- fails to meet this notification requirement by the specific dates, or the employée
fails to keep the Employer notified of a current mailing address and contact
number, the employee’s name shall be eliminated from the recall rostér-and the
Employer’s recall commitments-shall terminate. In lieu of sending a certified
statement of continuing interest the employee may submit their written statement
directly to Human Recourse, receipt of which shall be noted by date stamp. The
ten calendar day grace period-also applies to the delivery to Human Resources,
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5.4.6 Termination of Recall Rights. Recall rights will terminate upon any of the
following:

1. Refusal to accept an offer of recall by the Employer to a comparable position

2. After 12 consecutive months on recall ,

3. Failure to provide timely notice of continuing interest or mairitain a current a
current address and contact phone number as required by Article 5:4.4

- 5.4.6.1 Definition of Comparable Position. A comparable position is defined as
a position:

a. With a change in the scheduled start-of shift not greater than two (2)
hours '

b. No'more than a .2 FTE reduction

c. A reduction that does not result in a loss of eligibility of employee,
dependent or spousal medical coverage. -

An empldyee who rejects an offer of comparable employment from
recall as defined above will be considered to have voluntarily
resigned.

5.4.7 Reassignment.of Remaining Positions. The Employer will determine the number

of full-time and part-time FTEs by shift and classification remaining in the
. department or work unit in which the layoff is being implemented. A listing of

the remaining positions, including any qualifications requirements, will-be posted
on the work unit or in the department for ten (10) calendar days so that employees
not subject to layoff may submit a list of their preferred position (first to last).
After the posting period, the employer will reassign.employees not subject to
layoff based on their preference and seniority within job classification, as
provided for under Article 5.2.

In the event of a layoff involving the reduction of only one or two positions, the
Employer and the Union will convene to determine whether an alternative
reassignment process that may be less disruptive while still recognizing seniority
is mutually agreeable.

5.5  Department Merger, Division and/or Restructure—Definition. A unit merger occurs
when two previously separate units or departments are re-configured into-a single
operational unit/department. A unit or department re-structire occurs when there is a
significant change in the configuration of positions across shifts and/or within a single
shift in a department. A unit or department division occurs when a single operational unit
is. re-configured into two or more separate operational units/departments. A
unit/department merger, division or unit/department restructure may or may not involve a
layoff. The Employer will provide the Union with at least thirty (30) calendar days
advance notice of a unit/department merger, division or unit/department restructure. The
Employer and Union will meet to discuss an alternative reassignment process under
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Article 5.5.1 upon request of either party but such meeting, if requested, shail not delay
the implementation of the merger or restructure process.

5.5.1 Reassignment Process for Umt/Department Merger, Division and/or Restructure.
In the event of a merger of two (2) or more units/departments into a single unit or

operational department;, unit/department division or a restructuring of an existing
unit, the Employer will determine the number of full-time and part-time FTEs by
shift required for the new or restructured unit. A listing of the FTEs by job
classification for each shift on the new/restructured unit(s), including a written
description of the qualifications of the positions that will be available for bid will
be posted on the unit/department(s) at least ten (10) calendar days prior to the
bidding process. By the end of the posting period, each employee will have
submitted to the Employer a written list that identifies and ranks the employee’s
preferences for available positions on the merger or restructured unit(s) (first to
last). Based upon these preference lists, the Employer will assign employees to

. positions on the new/restructure unit(s) based on seniority as provided for under
Article 5.2.

5.5.2 Options for Employees Subject to Layoff as a Result of a Unit/Department
- Merger, Division or Restructure. Options for employees subject to layoff as a
result of a unit/department mergér, division or restructure are provided for under
Article 5.4.3.

5.6 Job Vacancies.

5.6.1 Job Vacancies/Posting. When a job opening or vacancy occurs, a notice of such
job shall be posted in a prominent location within the department for at least five
(5) days. Applicants within the department shall have first preference, before

_ opening the position up to other potential qualified internal and external
applicants. The job opening shall be filled on a seniority basis, subject to Article’
5.2 .4nd 5.5.2. The employee shall indicate interest in the job opportunity to the:
Human Resources Department by filling out a transfer request. In the event two
or more employees in different job classifications apply for an open position that
remains after employees in the applicable job classification in the department
have been given preference, the opening will be filled on a seniority basis; subject
to Article' 5.2 and 5.5.2. '

5.6.2 Transfer Eligibility. Transfers from one position to another or from one
department to another within this bargaining unit shall be done by mutual
agreement until the employee has been in his/her present position at least six (6)
months (1,040 hours). Thereafter, employee requests for transfer to job- openings
in other departments within this bargaining unit will. be given fair and reasonable
consideration based upon overall practicability, seniority, availability and the
ability to do the work in.the department to which transfer is requested. The
Employer may also consider whether the employee has any formal discipline
within the past twelve (12) months. Once selected, the employee will be placed in
the new position within thirty (30) days. '
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5.6.3 Variable Shifts. It is not the intention of the Employer to move the general work
force to positions involving a variable FTE or positions that call for the employee
to work more than one shift, nor is it the intention of the Employer to establish a
variable FTE or position with multiple shifts as the prevalent or dominant type of
position(s) in the bargdining unit. However, the unique circumstances related to
staffing at OMC (such as geographic isolation, limited-candidate pool, lack of
ready access to agent relief), required the limited use of,posmon with variable
shifts. Accordingly, the Parties agree that:

a. Per diem Service and Dietary employees will be assigned to variable shifts.

b. Nutrition Services - Dictary employees will continue their existing practice
-of rotating between day and evening shifts on alternating months.

¢. One (1) employee in each job classification may be assigned to variable
shifts, except in departments of five (5) or more employeés, in which case
no more than one quarter (1/4) of the employees in the job classification
can be assigned to variable shifts.

- d. All other employees will be assigned to the shift to which they are typically
scheduled (day, evening, night),

e. Ifdue to a call out or other exigent circumstance it becomes necessary to
fill open shifts, the Employer will use a four (4) step process:

Step 1 — The Hospital will solicit volunteers to fill the open shifs.

Step 2 —If Step.1 is unsuccessful, the Employer will solicit regular, part
time employees to fill the open shift provided the additional shift will not
put them into overtime status.

Step 3 — If Step 2 is unsuccessful, the Employer will utilize per diem
employees to fill the open shifts.

Step 4 — If Step 3 is unsuccessful, the Employer will assign employees in
the department in the applicable job classification to fill open shifts in
reverse order of seniority (see Articles 5.1 and 5.2)

5.7  Change in FTE Status. Ifareduction in FTE is determined by the Employer to be
necessary, the Employer will first seek volunteers in the affected job classification from
the unit/department and shift to accomplish these changes. In the event there are no or
not sufficient number of volunteers in the affected job classification, the least senior.
employee in the job classification on the shift on that unit/department will réceive the
FTE reduction. Any employee subject to an involuntary reduction in their FTE will be
given preference up to their prior position (FTE) if the Employer seeks to expand the
hours of an existing FTE in the employee’s job classification on the employee’s
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5.8

unit/department and shift. Any employee subject to an involuntary reduction in their FTE
of greater than .2 FTE or an involuntary reduction resulting in a loss of employee,

spousal or dependent coverage (or a reduction that increases the employee’s premium

cost-share) under Articlel2.1 will have recall rights under Article 5.4.4.

Cancel Time. When it becomes necessary for the Employer to make a reduction of hours
worked (cancel) due to low census or economic reasons, the following order of reduction
in hours will be followed within the classification/shift affected:

5.8.2

5.8.3

584

5.8.5

a. Any employee on overtime, except in the case of a regular employee who
agreed to work an extra shift, shall have the choice of being included into
the rotation called for among regular full-time and part-time employees in
g below.

Volunteers

Temporary employees

Per diem employees who were not on the schedule as of schedule posting
Per diem employees who were on the schedule as of schedule posting
Part-time employees working above their assigned FTE

Rotating between regular full-time and part-time employees, commencing
with the least senior first.

e o o

Use of Accrued Paid Time Off. Eligible floating holiday and accrued vacation
days may be taken on low census call-off days. Request must be in writing.

Limitation On-Call Off. If an employee with five (5) or more years of seniority,
as defined in Article 5.1 (i.€., 10,400 regular paid hours or more within the
employee’s job classification) is called off more than forty (40) hours in a
calendar year, the “call-off” procedure for the balance of that calendar year will
be determined by the seniority of the employees scheduled to work on the shift
impacted by the low census call-off, provided skill, competency and ability are
considered equal.

Effect of Five Complete Rotations. Within twenty-four (24) hours of completing
the roster five (5) times (forty [40] hours) the Employer will notify the Union.
The parties shall meet within five (5) calendar days to determine the necessity of
implementing the lay-off procedure.

Standby During Cancel Time. Ifin a cancel situation it is mutually agreed that
the employee be placed on standby status, the employee will receive a minimum
of eight (8) hours of standby pay as provided for under Article 8.3 (or, in the case
of an innovative shift, the number of hours in the innovative shift), plus the
employee’s normal rate of pay for all hours worked, plus accrual of benefits on
the number of hours the employee was scheduled to work. In the event the
employee agrees to be placed on standby in 4 cancel situation, the employee will
report to work if called in for that shift.
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6.1

6.2

6.3

6.4

6.5

6.6

ARTICLE 6 - EMPLOYMENT PRACTICES

Noticé of Resignation. Regular employees shall give not less than fourteen (14) calendar
days prior written notice-of intended resignation. Failure to give such notice or discharge

for just cause shall result in forfeiture of accrued vacation and holiday pay, unless the

Employer determines that extenuating circumstances merit consideration.

Discipline and Discharge. Regular employees shall not be disciplined or discharged
without just cause. “Just cause” shall be defined to include the concept of progressive
discipline (such as verbal and written reprimands and the possibility of suspension
without pay). When appropriate, an employee will be counseled prior to the initiation of
formal discipline. A copy of all written disciplinary action shall be given to the
employee. Employees shall be required to sign the written disciplinary action for the
purpose of acknowledging receipt thereof._Progressive d1s01p11ne shall not be applied
when the nature of the offense requires immediate written warning, suspension or
discharge. An employee may request the attendance of a union representative during any
investigatory meeting that may lead to discipline. The employee will be told prior to the
meeting that it is an investigatory interview. Regular employees disciplined or
discharged shall be entitled to utilize the grievance procedure.

Unemployment Compensation, All employees will be covered by Washington State
Unemployment Compensation.

Job Description. Upon hire/transfer, each employee will be given a job description
appropriate for their position. The Employer will review each employee’s job description
as part of the employee’s routine performance evaluation. The Employer will notify the
employee of any changes in their job responsibilities. Employees may request a copy of
their job description from Human Resources.

Restrooms and Lockers. Rest rooms and lockers shall be provided for all employees on
staff in accordance with State Law.

Additional Hours. Part-time, per diem, and temporary employees desiring additional
hours, up to full time, shall notify their Department Manager in writing. The emponee
shall be obligated to work the number of hours requested if assigned, except during a
period of approved time off due to vacation, illness, injury or leave of absence.

6.6.1 Work Schedul¢ Posting. A final four-week work schedule and days off shall be
posted ten (10} days prior to the date of the work schedule. Schedules are determined by
patient care loads, census and department workloads. Posted schedules may be amended
by mutual agreement by the effected employee(s) and the supervisor.

At least ten (10) days before the posting of a final schedule, each department will post the
hours available in the schedule, by classification (where applicable). Regular part-time
employees and per diem employees desiring any of the hours available will sign up for
the hours they could work at their straight time rate, in the manner required by the
department within eight (8) days after the posting. The available hours will be scheduled
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6.7

6.8

for those employees, with seniority determining conflicting requests. Regular part-time
employees will have preference over per diem employees for available unfilled hours
except in-so far as needed. to;maintain the skill level of a per diem employee and to
maintain an adequate pool of per diems. -

6.6.2 Scheduling of Per Dlem Employees. In the event the Employer determines that
per diem employees in any classification are not receiving sufficient hours of
work, the Employer may request a meeting of the Labor-Management Committee
to seek agreement from that Committee for the scheduling of per diem employees
ahead of part-time employees requesting exira shifts. The Committee is
authorized to make this décision.

6.6.3. Increased FTE. In the event a part time employee regularly works in his/her
classification at least a .2 FTE«(eight [8] hours per week) above his assigned FTE,
in a four (4) current month period, excluding the reasons set forth in Article

_4.5.2(a) through 4.5.2(c), the employee may request his/her FTE to be increased
to the hours and schedule actually worked. The request will be granted, unless it
is probable that the reasons for the extra houts are concluding,

6.6.4 Scheduling of Regular Full and Part-time Dietary Employees
a. Regular full and part-time employees are scheduled off two consecutive
days in each work week, except employees classified as floaters whose job
responsibilities may require non-consecutive days off for periods of up to
three consecutive work weeks.

b.  Except where the nature of an employee’s regular duties involve weekday
work only (such as the Caterer or Deli worker), or whose duties must be
accomplished during the weekend (for example, the Food Service worker
assigned Storekeeper duties), the two consecutive days off will be every
Saturday and Sunday during every other four week period.

c. Non-consecutive days off may otherwise be scheduled by mutual
agreement. .

Non-Discrimination. ‘The Employer.and the Union agree to comply with all applicable
laws and regulations pertaining to discrimination because of race, color, religion, sex,
national origin, age, marital-status, sexual orientation or the presence of mental or
physical handicaps, subject to occupational requirements and the ability to perform
within those requirements. No employee shall be discritinated against or discharged for
lawful activity on behalf of the Union'in conjunction with their employer. Alleged
violations of this provision shall be resolved under Article 15, Grievance and Arbitration.

Called off hours. The employee will be paid all called off hours if management or
volunteers perform the employee’s duties with the exception of emergent/urgent, normal

. task performed, unexpected high census, unforeseen or unplanned events.
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6.9

6.10

6.11

6.12

6.13

Re-Employment. If an employee is re-hired into his or her former job classification
within twelve months of voluntary resignation, the employee will be placed at their prior
step in the wage schedule. The employee will be treated as a new hire for all other
employment_purposes. ‘

Orientation and Training. Employees will be required to work only in those areas within
the department for which they have received the appropriate training and/or orientation.
Orientation and training of entry level employees will be provided generally up to three
(3) days. Training/orientation may be extended if needed in the judgment of the
supervisor, who will request input from the employee(s) who may have provided
training/orientation. The parties agree that the Employer has sole discretion in
determining whether or not there is an operation need for training and/or orientation.
Employees being cross-trained will not be eligiblé for pay in a higher classification under
Article 8.7 until satisfactory completion of any required training and/or orientation.
Nothing in'this provision is intended to restrict the right of the Employer to make work
assignments or otherwise determine training and/or orientation needs.

Electronic Pay Information. Electronic records (including but not limited to UKG and
Lawson, as well as in-house and/or third-party solutions) shall be readily available for
employees to determine their number of hours worked, previously accrued sick leave and
vacation accrued. To the extent of the payroll systems’ capabilities, which are currently
in'an improvement phase, electronic records will also include the employee’s current
normal rate of pay, hours worked during the pay period, including straight time hours,
evening and night shift hours and weekend premium hours earned during the pay period.
Within six (6) months or less from the date of ratification and approval by the parties of
this Agreement, Olympic Medical Center intends to have an electronic record available
that includes premium pay such as shift differentials in a readable format and such
information will be line itemized by category. The inquiry into the new report
development will include the question of regular hours worked related to step increases.

The parties agree that additional staff training is needed to ensure employees are
proficient at accessing the new electronic record and report. Additionally, the parties
agree that the Employer will make progress reports to Labor Management Committee and
will discuss training needs during the six-month period following ratification that
improvemert to reporting is underway. Thereafter, either party may request the topic be
added to the agenda any time there is a need to do so.

New Positions. If the Employer creates a new bargaining unit position, the Employer
shall provide written notice to the Union, including the position description and a
proposed rate of pay, at least fourteen (14) days prior to implementation of the new
position. If the Union requests bargaining within fourteen (14).days after receipt of the
notice, the parties will meet to bargain the rate of pay. The Employet’s proposed rate
shall be paid while negotiations proceed.

Food Service Aide Position. A Food Service Aide is a position created in the Olympic
Medical Center Dictary Department for the express purpose of providing a meaningful
employmient opportunity through Project Search, or similar organization, for one or more
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quatified individuals with developmental disabilities who are unable to perform the full
scope of responsibilities for the Food Service Worker job classification. Under the
supervision of Dietary Leadership, the Food Service Aide performs.assigned tasks that
contribute to the smooth operation of the dining room. The number of Food Service Alde
positions, if any, is subject to OMC budgetary restnctlons

Individuals providing onsite technical assistance and support (referred to as a “Job
Coach” or “coordinator”) provided for employees placed at OMC through Project Search
or a similar organization are not intended to substitute for the Union as the third party
representative of the Food Service Aide position as to the terms and conditions of
employment. The parties recognize that the role of the “Job Coach” includes the
following:

e Assistance and education for staff who may be assigned to orient a Project Search
candidate

s On-going evaluation of the candidates performance in his/her position

s Assist the Food Service Aide with reading, understanding and assimilating
pertinent work information, such as policies, Safety Net, etc, as may be needed

e Assistance with problem-solvmg regarding issues that may arise in the workplace,
including those that may arise under the terms of the collective bargaining
agreement.

The on-going employment of a candidate hired through Project Search or similar
organization is based on the joint concurrence of OMC and the coordinator assigned to
OMC that the individual meets performance expectations and able to function
productively within the workplace. '

‘In light of the specialized, circumscribed, and unique nature of the Food Service Aide
position the parties agree as follows:

1. The provisions of the collective bargaining agreement listed below will not be applied
to individuals hired through Project Search, or similar organization, to work in the
- Food Service Aide job classification:
Atrticle 5.1 (Seniority)
Article 5.2 (Seniority Appllcatlon)
Article 5.7.1 (Job Vacancies/Posting)
Article 5.8 (Cancel Time)
Article 6.2 (Discipline and Discharge)

ope o

2. All other provisions. of the collective bargaining agreement not expressly identified in
paragraph 1 above will apply to employees in the Food Service Aide job
classification.

In the event of a grievance filed by a Food Service Aide, either party (or the grievant)
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7.1

7.2

7.3

may request the participation of the Project Search coordinator, or a coordinator from a

. similar organization, in the grievance process for the purpose of facilitating

communication betweén the employee/grievant, employer and the union

ARTICLE 7 - HOURS OF WORK

Normal Work Week/Work Day. The normal work week shall consist of forty (40) hours

worked within a seven (7) day period (Sunday through Saturday) or eighty (80) hours of
work within a fourteen (14) day period. The normal work day shall consist of eight and
orie-half'(8 1/2), ten and one-half (10 1/2) or twelve and one-half (12 1/2) consecutive

hours within a twenty-four (24) hour period, inclusive of unpaid thirty (30) minute meal

| period(s) or any other schedule mutually agreeable to the Employer, Union and

employee, such as the Nine (9) Hour Shift (Third Shift Only) with four (4) shifts per
week for thirty six (36) hours.

Innovative Schedules. An innovative work schedule is defined as a work schedule

that requires a change, modification or waiver of certain provisions of this Agreement.
Innovative work schedules not specified in this Agreement may be established by mutual
agreement between the Employer and the employee and with the consént of the Union.

The Employer or employee(s) shall have the right to revert back to the schedule in effect
immediately prior to the alternative work schedule, including the same unit, shift and
FTE, after thirty (30) days advanced written notice, provided, however, that reverting
back to the schedule in effect immediately prior to the alternative work schedule will not
require other shift changes.

Overtime System. All time worked in excess of forty (40) hours during any one (1) week
shall be considered overtime, unless the employee is assigned to work an eight (8) hour
per day and.cighty (80) hours per fourteen (14) day period, in which case all time worked
in excess of eight (8) hours during any one (1) day and/or in excess of eighty (80) hours
during the two (2) week period, shall be considered overtime. All overtime must be
properly authorized by the Employer, in advance if possible. Overtime shall be
discouraged.

7.3.1 Mandatory Overtime. Pursuant to the requirements of RCW 49.28.140, no
employee covered under this collective bargaining agreement may be required to
work overtime, except as provided in Article 7.3.2, Attempts to compel or force -
employees to work overtime are contrary to public policy. The acceptance of
overtime is strictly voluntary and the refusal of an employee to accept such
overtime work is not grounds for discrimination, dismissal, discharge, or any
other penalty, threat of reports for discipline, or employment decision adverse to
the employee.

7.3.2 Exceptions to Prohibition on Mandatory Overtime. The ﬁrdhibition of mandatory
overtime contained in Article 7.3.1 does not apply to overtinie work that occurs:

(1) Because of any unforeseeable émergent circumstance;
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(2) Because of prescheduled on-call time;
(3) When the Employer documents that it has used reasonable efforts to
. obtain staffing. Anemployer has not used reasonable efforts if

overtime work is used to fill vacancies resulting from chronic staff
shortages; or

(4) When an employee is required to work overtime to complete a patient
care procedure already in progress where the absence of the employee
could have an adverse effect on the patient.

7.3.3 Definitions.

(1) “Overtime” means hours worked in excess of an agreed upon,
predetermined scheduled shift within a twenty-four hour period not to
exceed twelve hours in a twenty-four hour period or eighty hours in a.
consecutive fourteen-day period.

(2) “On-call time” means time spent by an employee who is not working
- on the premises of the hospital but who is compensated for availability
or who, as a condition of employment has agreed to be available. to
return to the premises of the hospital on short notice if the need arises.

(3) “Reasonable efforts” means that the Employer, to the.extent
reasonably possible, does all of the following but is unable to obtain
staffing coverage: (a) Seeks individuals to volunteer to work extra
time from all available qualified staff who are working; (b) Contacts
qualified employees who have made themselves available to work
extra time; (c) Seeks:the use of per diem staff; and (d) Seeks personnel
from a contracted temporary agency when such staffing is permitted
by law or an applicable collective bargaining agreement, and when the
Employer regularly uses a contracted temporary agency. As of the
date of this Agreement, the Employer does not- currently regularly use
a contracted temporary agency.

(4) “Unforeseeable emergent circumstance” means: (a) any unforeseen
declared national, state, or municipal eémergency; (b) when a health
care facility disaster plan is activated; or (¢) any unforeseen disaster or
other catastrophic event which substantially affects or increases the
need for health care services. :

7.3.4 OQOvertime Purposes. Employees will not be released from work early from their
shift, or have their shift canceled, for the purpose of avoiding overtime.

74  Overtime Compensation. Time paid for but not worked shall not count as time worked
for purposes of computing overtime. All overtime shall be paid at the rate of one and
one-half (1 1/2) times the employee’s regular rate of pay. All time worked in excess of -
twelve (12) hours, broken or unbroken within a twenty-four hour period, shall be paid for
at double (2x) the employee’s regular rate of pay. The twenty-four (24) hour period shall
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7.5

7.6

commence at the beginning of the employee’s scheduled shift and end twenty-four (24)
hours after it begins, e.g., 7:00 a.m. to 7:00 a.m. (days); 3:00 p.m. to 3:00 p.m.
(evenings); and 11:00 p.m. to 11:00 p.m. (nights). In the event consecutive hours exceed
the 24-hour period, such hours shall continue to be paid at double (2x) the normal rate of
pay until the number of consecutive hours is terminated.

7.4.1 Work On Scheduled Day Off. Full-time employees who work on their scheduled
day off shall be paid at the rate of one and one-half (1 1/2) times their regular rate
of pay for the hours worked on that day unless the employee has not fulfilled their
FTE for the work week as a result of employee-requested cancel time, except that
on weekends the rate shall be two (2) times the regular rate. This arrangement
can be watved by mutual agreement where employees arrange to trade days off.

7.4.2 -Combined Shifts. Part-time employees assigned to both innovative and eight (8)
hour shifts will be paid overtime for hours worked in excess of any eight-hour
shift (pre-assigned, picked up as a trade, or worked at the request of the
Employer) and for any eight-hour shift picked up at the request of the Employer,
even if thetotal hours worked does not exceed forty (40} hours in the workweek.

Time/Pyramid Restrictions. There shall be no pyramiding or duplication of overtime pay
and/or premium compensation paid at the rate of time and one-half (1 1/2) or greater. If
an employee qualifies for two or more overtime and/or premium compensations for the
same hours worked, the employee shall receive the highest overtime and/or premium
compensation for which the employee is entitled.

Meal and Rest Periods. Meal periods and rest periods shall be administered in
accordance with applicable state law except as modified and superseded by this
Agreement. Employees are strongly encouraged to take meal periods and rest breaks.

Employees will be provided one (1) thirty (30) minute unpaid meal period for every five
(5) hours worked and for any three (3) hours worked longer than the regularly scheduled
work day.

Non-covered health care employees (as defined by RCW 49.12.480) may by mutual
agreement in writing waive their entitlement to thirty (30) minute meal period(s).

- Covered health care employees (as defined by RCW 49.12.480) who work less than eight

(8) hours may by mutual agreement in writing waive their entitlementto a thirty (30)
minute meal period. Covered health care employees entitled to two (2) or three (3) meal
periods may voluntarily waive their second and third meal periods and the timeliness of
those meal periods, provided the employee agrees to take one (1) meal period after the
third hour worked and before the second to last hour scheduled.

If the Employer interrupts the meal period and does not provide a replacement, the
Employer will compensate the employee at the applicable rate for time worked.

Employees shall be allowed a rest period of fifteen (15) minutes on the Employer’s time,
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7.7

7.8

7.9

7.11

7.12

8.1

for each four (4) hours of working time. Subject to mutual agreement and technological -
capability, employees involved in direct patient care activities or clinical services may
combine meal periods and rest breaks. The Employer will provide a mechanism for
recording missed meal periods and rest breaks within a pay period in its time and
attendance system. Employees must record and attest to any missed meal periods and/or
rest breaks in the Employer’s time and attendance system within the pay period in which
the rest break or meal period is missed. There shall be no retaliation for récording missed
meal periods or rest breaks. :

Reporting Pay. Whenever possible, employees will be notified at least:two (2) hours in.
advance of their shift cancellation. If the employee reports to work without being
notified not to report, the employee will be paid a minimum of two (2) hours pay. During
an identified chronic low census period, the employee will call the Department Head or
Supervisor two (2) hours before the shift starts to determine if it is his/her turn for
cancellation, if the employee is to be away from the telephone two (2) hours prior to the
shift.

Weekends. The Hospltal will make a good faith effort to schedule employees for every
other weekend off. In the event an employee works two successive weekends, all time
worked on the second weekend shall be paid at the rate of double (2x) the regular rate of
pay. The third regularly scheduled weekend shall be at the employee’s regular rate of
pay. This section shall not apply to per diem employees. Subject to prior management
approval, employees may submit a written request to trade weekends providing the

schedule does not place the Employer into a premium pay or overtime position. Premium

or overtime pay provided for in this section shall not apply to employees who voluntarily

agree to more frequent week-end: duty or to work every week-end. The weekend shall be
defined for day and evening personnel as both Saturday and Sunday; for night personnel,

the weekend shall be both Friday and Saturday night.

Call Back. An.employee who is not on call and is called back to work after leaving the
premises upon completion of the employee’s regular work day shall receive a minimum
of four (4) hours.of pay at the appropriate rate.

Call-In. Employees called in during unscheduled: periods will receive a minimum of four
(4) hours pay at their regular hourly rate or, if the position for which they were called in
to replace has a higher rate, they will be paid at the appropriate higher rate of pay.

Float. Employees will be required to work only in those areas within the Hospital or
Clinics where they have received orientation. Employees shall not be required to perform
tasks above their licensure or procedures for which they have not been trained or to
which they have not been-oriented. Circumstances permitting, qualified volunteers will
be sought first when floating is necessary.

ARTICLE 8 - COMPENSATION

Wage Rates. Employees covered by this Agreement shall be paid in accorderice with the
wage rates in Appendix A attached hereto and made a part of this Agreement.
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YR 1 — Effective the first full pay period after ratification:

e Base rates for non-OMP Service and Dietary positions will be increased by 3.25%,
except the base rate for security will be increased by 6.75% (See Appendix A 2025),
and employees will maintain steps (i.c. Step 4 on existing Appendix A to Step-4 on
Appendix A 2025).

o OMP positions will be added to the wage scale by increasing the base rates by 3.25%.
Increéases between steps will be calculated based upon the average step increases
across existing non-OMP positions. Employees will be placed on the wage scale
(Appendix A 2025) by increasing current wage rates by 3.25%, and placing them:on
the schedule at the corresponding step. If the wage rate falls between two steps, then
the Employee will be placed at the higher of the two steps.

o Longevity. For purposes of longevity increrments under Section 8.11, credit
will be given to recently accreted OMP employees for hours worked since the
most recent anniversary date in the current position,

o HUC H will be added, which will require a CNA and be in the same pay grade
- as'the CNA.

o A new step 27 will be added to the wage schedule at approx1mately 1.3%
higher than step 26.

-o Ratification Bonus: Effective the first full pay period after March 1, 2026,
currently employed regular full-time and part-time employees will receive a
$500 ratification bonus prorated by FTE (less required withholdings). All
currently employed regular full-time and part-time employees who are still
employed in a covered position as of the first full pay period after September
1, 2026, will receive an additional $500 ratification bonus (less required
withholdings).

Effective the first full pay period after ratification, currently employed
employees will receive twelve (12) hours of additional vacation pay added to
their vacation banks, provided the employeeis still employed in a posmon
covered by this bargaining unit at that time.

Yr 2 — 3.0% increase for all employees (Service & Dietary and OMP), effective the first
full pay period after September 1, 2026.

8.2  Shift Differential. Employees assigned to second (evening) shift shall be paid a shift
differential or premium of three dollars ($3.00) per hour over the regular hourly rate.
Employees assigned to-the third. (night) shift shall be paid a shift differential of five

~ dollars ($5.00) per hour,
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8.2.1 Employees temporarily assigned to a shift other than their regularly assigned shift
shall be paid the shift differential for the shift worked or their regularly assigned
shift, whichever is higher. Shift differential applies only if four (4) or more hours
are worked into the shift. ’

8.3 On-Call (Standby). Employees on on-call (standby) status as déefined in Article 4.10 shall
be compensated at the rate of three dollars ($3.00) per hour of assigned call (standby),
e.g., if assigned for a full shift, eight (8) hours. An employee on standby status who is
called to work shall be paid for all hours worked at one and one-half (1 1/2) times the
employee’s regular rate, with a minimum guarantee of four (4) hours. If the employee
receives multiple call ins within a standby period, then they shall be paid for all hours
with a minimum guarantee of four (4) hours for the standby period; provided, however,
employees will not be paid more than the hours of their assigned standby shift, unless
worked. On-call (Standby) premium shall be paid in addition to callback. On-call
(Standby) duty shall not be counted as hours worked for any purpose except when an
employee is assigned to standby in lieu of the employee’s regularly scheduled shift for
“hospital convenience” (or low need), in which event, those hours on call (Standby)
designated on the time card as “cancel time” will count toward benefit accrual.

8.4  Lead. Lead is an assignment of additional responsibilities. An employee assigned by the
Employer as a lead shall receive three dollars and twenty-five cents ($3.25) over the
regular rate of pay for all hours assigned lead responsibilities. Such additional
responsibilities may include monitoring and reviewing work assignments of other
employees, checking work for accuracy, assisting in making and/or adjusting daily work
assignments of other employees, assisting with developing work schedules; or giving
advice and work instructions to other employees.

8.5  Twelve Hour Rést Period. Unless performing standby duty, each employee shall have an
unbroken rest period of at least twelve (12) hours between shifts unless otherwise
mutually agreeable to the Employer and the employee, This provision shall not apply to
employees working innovative shifts of twelve (12) hours in length plus unpaid meal
periods:.

8.6  Recognition for Past Experience. Employees hired during the term of this Agreement
shall be compensated at a wage level as follows: '

One (1) to two (2) years past experience: step 1 of the pay scale.
Three (3) to five (5) years past experience: step 2 of the pay scale.
Five (35) to seven (7) years past experience: step 3 of the pay scale.
More than seven (7) years past experience: at least at step 4 of the pay
scale and may be higher.

po oW

Past experience referred to in this provision shall be defined as recent, relevant and
related experience in the opinion of the Employer using a standardized trackable process.

If a disagreement exists over the Employee’s placements under 8.6(a)-(d), the Employee
may schedule a meeting with Human Resources to investigate placement within thirty
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(30) days of hire.

Newly accreted OMP employees will have thirty (30) days after receipt of the first
paycheck reflecting their step placements to appeal their step placement if their years of
past relevant work éxperience do not align with their placement on the wage scale. Such
appeals must be submitted in writing. For purposes of past experience under this
provision, only time in a position at OMC that is recent, relevant, and related to the
current position will be considered. Adjustments will apply prospectively only.

The purpose of any appeal/meeting is not to re-evaluate, challenge, or otherwise dispute
the Employer’s determination of whether in the Employer’s opinion past experience
meets recency or relevancy requirements. Only whether the Employee received the
proper step placement based on the Employer’s crediting of past experience shall be
investigated. The Employee may bring a Union Delegate to the meeting.

8.7  Promotions.

8.7.1 An Employee promoted to a higher paying job classification will be placed at the
' higher of the step that provides at least a 3% increase in pay over the employee’s
current hourly wage rate or at the step that provides recognition for past
experience under Article 8.6.

8.7.2 Employees promoted to a higher paying position within three (3) years preceding
ratification may request a review of past experience; provided the request is
submitted in writing within thirty (30) days of ratification of this Agreement. The
purpose of this review is to evaluate whether the Employee would earn more
under the methodology outlined in Section 8.7.1. For clarity, and as specified in
Section 8.6, the Employer’s determination of whether in the Employer’s opinion
past experience teets recency or relevancy requirements shall not be re-
evaluated, challenged, or otherwise disputed. Only whether the Employee
received the proper step placement based on the Employer’s crediting of past
experience shall be investigated. Any adjustments will apply prospectively only.

8.7.3 Employees will experience no loss of longevity increments as a result of a
promotion to a new job class. For purposes of clarity, this provision does not
guarantee maintenance of steps (i.e., step 5 in job A to step 5 in job B).

8.8  Per Diem/Temporary. Per diem/temporary employees shall receive a fifteen percent
(15%) premium above the employee’s hourly rate of pay of the job title to which they are
assigned in lieu of all benefits provided for in this agreement except for shift differential,
standby and call back pay, lead, and time and one-half their normal rate of pay for
working on holidays, and all overtime, where applicable.

8.9  Weekend Premium. Any employee who works on a weekend shall receive four dollars
and fifty cents ($4.50) per hour in addition to the employee regular rate of pay. The
weekend premium shall be considered part of the employee’s regular rate of pay only
when the employee works overtime. The weekend shall be defined as all hours worked

25
4903-2762-6160v.1 0087448-000048



“8.10

8.11

8.12

8.13

9.1

between 11:00 PM Friday and-11:00 PM ‘Sunday. Premium pay provided in this section
shall not apply to time spent for educational purposes.

Work in Higher Paying Classification. ‘When an employee performs in a higher-paying
classification for two (2) hours or more, the employee shall be paid at the proper
increment (step) of the higher classification for the timé working in the higher
classification; provided, however when filling in for the Baker, Cook, Caterer, or Deli -
Waorker for four (4) days or less, the employee shall be paid using the Relief Rate pay
scale at the proper increment (step). If a Floater is assigned to replace the Baker, Cook,
Caterer or Deli Worker for five (5) consecutive days or more, the Floater will be paid at
the appropriate step of the pay scale for that classification.

Computation of Service. For purposes of computing longevity increments, ones(1) year
of employment is defined as twelve (12) calendar months and 2080 regular paid hours-as
defined in this agreement. Longevity increments shall become effective at the beginning
of the first full payroll period-following completlon of one- (1) year of employment as
defined above. =

Regarding employee training assignments. “Trainee” means a new employee or an
existing employee assigned to a new job classification who is not able to perform all

esseritial job functions without direct supervision, training, or substantial oversight.
Where, in the Employer’s sole discretion the Employer determines that it is appropriate to
assign an experienced employee to provide intensive training to a trainee (e.g., clinical
and technical skill and competency training), the employee will be assigned-to an.
approved trainer, as designated by OMC for on-the-job training. An ernployee assigned
to train a iew employee shall be paid an additional one dollar and fifty cents ($1.50) per
hour while performing such training duties. Training can take place in one (1) hour
increments only. Only orne trainer may be assigned to a trainee at one time. The Training
Premium is not paid for orientation. In contrast to training, orientation generally involves
assisting an employee in becoming familiar with their assigned responsibilities,
frequently documented through a departmental checklist that is administered by the
department supervisor. Employees assigned Lead are not entitled to Training Premium.

Uniform Allowance. The employer will reimburse all security guards up-to $300 yearly
when receipts-are provided to purchase uniforms and related safety gear required for
work.

ARTICLE 9 - HOLIDAYS

Recognized Holidays. For regular employees, the following holidays shall be recognized -
under this Agreement:

New Yé:ar’s Day ‘ President’s Day

Memorial Day Independence Day

Labor Day Thanksgiving Day

Christmas Day Three (3) Floating Holidays
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9.2

93

94 -

9.5

10.1

The intent of Article 9.1 is to prbvide eight (8) hours of holiday pay for each recognized
holiday. Requests for floating holidays should be made prior to fifteen (15) days of the
posting -of the ﬁnal schedule for the four-week period and will be scheduled by mutual
consent.

Work on a Holiday. An employee required to work on a designated holiday, not a
floater, shall receive one and one-half (1 1/2) times the employee’s normal rate of pay for

‘hours worked. In addition, a full time employee shall receive eight (8) hours of pay at the

normal rate or, upon mutual agreement between the Employer and employee a paid day
off to-be scheduled within the same pay period in which the holiday occurs.

Holiday Pay for Full-Time Employees Full time employees will receive elght (8) hours
holiday pay in the pay period in which the holiday falls. If a holiday falls durmg the
employee’s vacation, the day will not be charged as vacation.

Eligibility, Failure to work the regularly scheduled shift before or the regularly
scheduled shift after the holiday by the employee shall forfeit the employee’s holiday |
benefit. This condition shall be waived if the employee is on a scheduled vacation, WA
paid sick leave, serving on jury duty, on funeral leave or provides a physician’s slip -
affirming illness. The ¢ondition is waived also if the employee’s shift is canceled.

Part-Time Employees. Regular part-time employees shall receive holiday pay after a
minimum of eight (8) hours have been accrued. Part-time employees may accrue holiday
pay up to an accumulated sixteen (16) hours, plus an additional eight.(8), for a total of up
to twenty-four (24) accrued hours maximum. Once unused accrued hohday pay hours
total a maximum of twenty ~four (24) hours, eight (8) will be cashed out in the next pay
petiod. Upon request, a part-time employee may also receive accrued, unused holiday
pay in lieu of scheduled hours that were cancelled due to low need. Paid time off using
accrued holiday pay may be requested through the department’s established scheduling
procedure.

ARTICLE 10 - VACATIONS

Vacation Rates. Employees having completed six (6) months of continuous employment
(1,040 paid hours) shall be eligible to utilize accrued vacation hours, subject to the
Employer’s vacation scheduling policies.

Vacation shall begin accruing from the first day of employment. During the first six (6)
months of employment, an employee is not eligible to receive vacation compensation or
schedule vacation time off.

10.1.1 Vacation benefits for Service Employees, excluding Dietary classifications (set
forth below), shall accrue according to the following schedule:
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Effectiv-e the first full pay period following March 1, 2021:

Years of Service Hours (Days) Accrued
One year, after 2,080 regular paid hours 104(13 working days)
2-3 yrs., after 4,160 regular paid hours 120 (15'working days)
4-5 yrs., after 8,320 regular paid hours 144 (18 wotking days)
. 6-7 yrs., after 12,480 regular paid hours 152 (19 working days)
- 8-9 yrs., after 16,640 regular paid hours - 160 (20 working days)
10 yrs or more, after 20,800 regular paid hrs - 200 (25 working days)
15 yrs or more, after 31,200 regular paid hrs 208 (26 working days)

10.1.2 Vacation benefits for Dietary Employees (Food Service Aide, Food Service
Worker, Customer Care Representative, Floater, Expediter, Baker, Caterer, Cook,
Deli Attendant, Relief Pay, and Student Helper (if applicable)) shall accrue
according to the following schedule:

Years of Service Hours (Days) Accrued
Lyear (after 2,080 regular paid hours) 112 (14 working days)
2-3 years (after 4,160 regular paid hours) 128 (16 working days)
4-5 years (after 8,320 regular paid hours}) 152 (19 working days)
6-7 years (after 12,480 regular paid hrs) 160 (20 working days) |
8-9 years (after 16,640 regular paid hrs) .. 168 (21 working days)

10 or more years (after 20,800 regular paid hrs) =~ 208 (26 working days)

10.2  Annual Vacation Accumulation, An employee can accumulate double his/her annual
vacation accrual. '

10.3 Vacation Scheduling and Requests for Holidays Off. The Employer shall retain the
right to determine policies.for scheduling vacation based on operational considerations
and workload requirements, including but not limited to the number of employees, if any,
‘who may be scheduled off at any given time. Vacations will be granted as requested by
employees on-a first-come, first-served basis, provided that the time requested is not
detrimental to the operation of the department and further provided that a vacation
request may not be submitted more than twelve (12) calendar months in advance of the
requested time off. The employee will be notified if the request is granted or denied as
soon as reasonable, not to exceed fourteen (14) calendar days or the closest business day

- after. ‘ :

Vacation requests that include any days in a week in which there is a designated holiday
shall be rotated equitably from one year to the next in order to provide employees with
the opportunity to take vacation during the holidays. Requests to be scheduled off on a
specific designated holiday will be also rotated equitably from one year to the next.

There shall be no limit-to the number of weeks of vacation any employee may take at a
time, if eligible, subject to scheduling requirements; provided however, employees must
have accrued vacation hours availabie at the time of the vacation request to take
previously scheduled, approved vacation.
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10.4

10.5

11.1

11.2

11.3

114

Vacation/Termination Pay. Upon resignation, an employee who has been employed for
more than six (6) continuous months (1,040 hours) providing he/she has given the
required number of days’ notice of resignation, shall be entitled to any accrued unused
‘vacation and/or holiday pay.

Vacation Pay. The vacation pay shall be the amount which would have been earned had
the employee worked during that period at the employee’s normal rate of pay.

ARTICLE 11 - LEAVES OF ABSENCE

Leave Requests. All leaves of absence are to be requested from the Employer in writing
as far in advance as possible, stating the reason for the leave and the amount of time
requested. A written reply granting or denying the request and stating the conditions of
the leave of absence, including any conditions upon which the employee will return, shail
be given by the Employer within thirty (30) days. A leave of absence shall commence on
the first day of absence from work.

Family and Medical Leave Act (FMLA). As required by federal law, upon completion of

one (1) year of continuous employment, any employee who has worked at least 1250
hours during the previous twelve (12) months shall be entitled to up to twelve (12) weeks
of unpaid leave to: (a) care for the employee’s child after birth, or placement for
adoption or foster care; or (b) to care for the employee’s spouse, son or daughter, or
parent, who has a serious health condition; or (¢) for a serious health condition that makes
the employee unable to perform the employee’s job.

The Employer shall maintain the employee’s health benefits during this leave and shall
reinstate the employee to the employee’s former or equivalent position at the conclusion
of a leave of 12 weeks or less. The employee may elect to use any accrued paid time for-
which the employee is eligible during the leave of absence. The use of family leave shall
not result in the loss of any employment benefit that accrued prior to the commencement
of the leave.

FMLA leave shall be interpreted consistently with the rights, requirements, limitations,
and conditions set forthin the federal and state law and shall not be more broadly
construed.

Under certain conditions, family leave may be taken intermittently or on a reduced work
schedule. Generally, the employee must give at least thirty (30) days advance notice to
the employer of the request for leave when the leave is foreseeable.

Maternity [.eave. An employee who qualifies for Family Medical Leave and takes leave
due to a pregnancy or childbirth related disability is entitled to up to twelve additional
weeks of leave to care for a newborn in addition to leave taken for the period of actual
disability. Upon completion of the leave, the employee shall be entitled to return to her
former or equivalent position.

Prepnancy or Childbirth Disability Leave for Employees Not Qualified Under FMLA. In
29
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accordance, with State law, an employee not qualified for FMLA who 1s disabled due to
pregnancy or childbirth may request and.shall be granted a leave of absence for the
period of actual physical disability without loss of benefits accrued. prior to the date such
leave commences. If the employee’s absence from work for pregnancy/childbirth does
not excéed the period of actual physical disability, the employee will return to her former
or equivalent position.

Medical insurance will be continued while the employee is on such leave for any period
of time for which the employee otherwise qualifies for the Employer’s GSTD plan undet
Article 14.. The Employer may require a statement from a licensed medical practitioner
verifying the physical disability and upon return, attesting to the employee’s.capability to
perform the work required of the position.

11.5 Health Leave and Return to Work. A leave of absence for health reasons under
Article 11.2 - may be granted for a period of up to twenty-six weeks, without loss of
benefits acciued prior to the date such leave begins, provided however, in the case of a
health leave as a result of an on-the-job injury, a leave of absence may be granted for a
period up to fifty-two (52) weeks. If the employee’s absence from work for health
reasons does not exceed twelve (12) weeks, the employee shall return to their former or
equivalent position. Thereafter for the duration of the twenty-six-week leave (up to fifty-
two weeks for a leave for an on the job injury), upon requesting return to work, the
employee shall be offered the first available opening for which the employee may be:
qualified by seniority, subject to the requirements of Article 5.5.1. Prior to returning to
work, the Employer may require a statement from a licensed medical practitioner
attesting to the employee’s capability to perform the work required for the position.

11.6  Coordination.of Leaves. If a particular period of leave qualifies under FMLA or state
law, or this Agreement, the leave shall run concurrently.

11.7 Education Leave. Upon request by an employee, up to three (3) days per year of leave
with pay shall be granted to full-time employees for attending educational meetings
approved by the Employer, such as workshops, seminars, and educational programs;
provided the number of employees wishing to attend does not jeopardize the hospital
service. The-term “educational meetings” is defined as those conducted to develop the
skills and qualification of the employees which are specifically job related and shall not
include any meeting conducted for the purposes relating to labor relations or collective
bargaining activities; provided, however, subject to adequate advance notice and staffing
requirements, al-union designated delegate or officer may use one education leave day
annually to attend union-sponsored leadership/delegate training. The Employer will take
into consideration the number of employees requesting the same educatlon day for this
purpose in approvmg leave requests.

11.7.1 EducatIonal/Professmnal Fund. Upon completion of one (1) year of service to the
hospital, a regular employee may in writing request funds thirty (30) days prior to
leave. Such assistance shail be subject to certification of attendance and/or
completion of course. The Employer’s grant of funds, if any, will be subject to
approval of the study and budgetary considerations.

30
4903-2762-6160v.1 0087448-000048



In support of the Employer’s commitment to continued professional education
and development, the Employer will contribute the following amounts on a
calendar year basis for eligible employees, the purpose of which will be to assist
in the payment of continuing education-expenses and certification exams. Such
assistance shall be subject to supervisor review and approval, and subject to
certification of attendance and/or completion of the course.

Eligible Employees: up to $300

Annual contributions will be pro-rated at 50% for employees with an assigned
FTE of less than .5 FTE.

Policies and guidelines regarding fund disbursement shall be determined utilizing
the. Labor Management Committee. - The Labor Management Committee will also
serve as a forum to discuss issues and concerns related to education leave and
dollars.

11.8 Jury Duty. Regular full and part-time employees who are called to serve on jury duty or
-~ required to be a witness in a court proceeding involving Olympic Medical Center shall be.
compensated by the Employer for the différence between their jury duty/witness pay and
their pay lost for regular scheduled hours. Jury pay shall be at the normal rate and such
. hours shall not count for purposes of overtime.

11.8.1 Employees on evening or night shift shall receive time off equivalent to their
jury/witness time or work their regularly scheduled hours, as mutually agreed between
the employees and the Supervisor subject to Article 11.8.2.

11.8.2  Employees who are released from jury duty within four (4) hours will be
expected to call in to their supervisor and report to work if requested.

11.9 . Bereavement Leave. After ninety (90) days of employment as a regular. full-time
employee, up t6 twenty-four (24) hours of paid leave in lieu of regularly scheduled
work days shall be allowed for a death in the immediate family. An additional sixteen
(16) hours may be granted for a maximum of forty (40) hours when extensive travel (in
excess of 400 miles one way) is required to attend a funeral/service/celebration of life.
Time requested for bereavement leave must be taken within ten (10) calendar days of the

- death of'a family member or the funeral/service/celebration of life of a family member.
“Immediate family” shall be defined as a grandparent, parent, spouse, domestic
partner, brother, sister, child, grandchild, or the in-law equivalent of grandparent,
parent, brother, or sister or the step equivalent of grandparent, parent, brother, sister,
child, or grandchild. Documentation may be required by the Employer. The employee
is responsible for contacting their supervisor/manager as soon as. the need for leave is
known in order to obtain approval. Bereavement leave shall be prorated for part-time
employees. '

11.10 Benefit accrual. Except.as provided for in Article 11.11, seniority, vacation, holidays and
credit toward longevity steps, do not accrue while an employee is.on unpaid leave, or
leave reimbursed under GSTD.
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11.11 Military Leave. Leaves required in order for an employee to maintain status in a military
reserve of the United States or in order for an employee to fulfill his/her obligated service
in the uniformed services shall be granted in accordance with existing law. Such leave
shall not be considered part of the employee’s vacation time, unless the employee
requests use of vacation. Time misséd from scheduled work while on an approved
military leave will continue to count toward seniority and longevity steps based on the
employee’s FTE. Upon return from military service, the employee shall be reinstated
consistent with the requirements of the Uniformed Service and Re-Employment Rights
Act.

11.12 Personal Leave. All regular employees shall be eligible to receive up to forty (40) hours
of unpaid personal leave per year, providing sufficient advance notice has been given and
providing such leave does not adversely affect patient care/medical center operations.
Except in cases of emergency situations, the tithe off must be scheduled at least fourteen
(14) days in advance. Personal leave,shall be pro-rated for regular part-time employees.

11.13 Union Leave. Subject to appropriate advance notice and patient care/scheduling needs,
Union leave without pay to attend meetings, conventions, seminars, educational, or any
other function called by the Union shall not be unreasonably denied. Upon receipt of at
least thirty (30)days notice prior to the deadline for posting work schedules, the
Executive Board répresentative(s) shall be granted reasonable union leave without pay to
attend Union Executive Board meetings and Delegate Assemblies. Consistent with the
parties’ interest in developing a collaborative and supportive relationship, the
representative(s) will work with management to identify appropriate coverage during the
leave.

11.13.1 Leave to Assume Position with Union. Effective Noveniber 21, 2004, subject to
adequate advance notice and supervisor approval, an employee may be granted a leave of
absence to assume a position with the union. Contract provisions will not apply during
such a leave of absence. A leave of absence may be granted up to six (6) months. An
employee returning from leave within twelve (12) weeks shall be reinstated to his/her
former position. Employees returning from leave thereafter will be eligible for the next
available position for.which they are qualified based on seniority, subject to the
provisions of Article 5.5.1. Employees who return to work after twelve weeks will be
limited to'a maximum of two weeks vacation (pro-rated for part-time employees) forithe
six-month period followmg their return, subject to vacation scheduling procedures.

11.14 Paid Sick Leave (PSL) Effectlve the first full pay period followmg March 1, 2022 or
ratification of this contract, whichever is later, PSL shall be provided in accordance with the PSL
plan, which shall be incorporated by reference into this Agreement. There shall be no changes to
the PSL plan except by mutual agreement. This agreement does not apply to administrative plan
chianges.

11.14.1 Paid Sick Leave (PSL) Carry Over. At the end of the calendar year,
: employees shall carry over up to one hundred and sixty (160) hours of

- accrued, but unused paid sick leave to the following year and any unused

paid sick leave beyond one hundred and sixty (160) hours will be forfeited
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11.15

at the'end of each calendar year.

11.14:2 Required Use of Paid Leave Benefits. Employees are required to use all
accrued paid leave benefits before requesting unpaid time off, with the
exception of PSL benefits, PFML benefits, or when a federal or state statute
precludes it. Employees are not required to use accrued PSL or PFML
benefits; however, the protections of the WA Paid Sick Leave Law and
PFML only apply when PSL or PFML benefits are used.

11.14.3 Employees who receive a premium in lieu of benefits. Employees who
receive a premium in lieu of benefits shall receive paid sick leave in
accordance with the Per Diem Paid Sick Leave policy and will continue to
receive a premium in Heu of all other benefits.

Washington Paid Family and Medical Leave. Employees may be eligible to receive Paid
Family and Medical Leave (“PFML”) benefits from the Washington Employment
Security Department (“ESD”). PFML provides between 12 to 18 weeks of partial wage

- replacement if the employee is unable to work due to his or her own serious health.

condition, the need to care for a qualified family member due to a serious health
condition, to bond with a new c¢hild, or for certain military-related leaves.

PFML is funded by premiums from employees and employers; To determine eligibility
and receive benefits, an employee must file a claim with the ESP.

Notification: If the need for leave is foreseeable, employees must notify OMC in writing
a minimum of 30 days in advance of the anticipated leave. If PFML leave is not
foreseeable, employees must notify OMC in writing as soon as is practicable. Employees
may also be required to submit additional documentation to OMC to determine whether
the leave is covered by any other law or policy.

Supplemental Benefits: OMC permits employees to use accrued but unused paid time off
benefits designated as “supplemental benefits” during any leave under this policy in
accordance with OMC’s applicable policies. Employees should contact Human

. Resources with any questions regarding supplemental benefits.

12.1

FMLA/Other Laws: This leave will run concurrently with any other leave the employee
may be entitled to under the law, including the Family and Medical Leave Act. Issues of
benefit cligibility and job restoration rights will be governed by applicable laws. Please

‘contact Human Resources for additional information.

ARTICLE 12 - INSURANCE AND HEALTH

Group Medical/Dental/Vision Plan. Regular employees assigned a .5 FTE or greater
shall be covered by the Employet’s standard Group Medical, Dental and Vision Plan (the
plans referred to as the Uniform Medical and Dental Plans/ Public Employees Benefits
Board Plans (PEBB)) at no premium cost to the employee, along with life insurance,
Accidental Death and Dismemberment (AD&D) and employee-paid supplemental life

33

4903-2762-6160v.1 0087448-000048



and AD&D option as part of the State’s health insurance program (subject to PEBB
eligibility).

The Employer will pay the following premium cost for eligible dependent child/children
and spousal coverage of regular employees, subject to employeés making the required

-contribution:

.8 FTE or greater SFTE up to .79 FTE
Spouse 50% Spouse 40%
Dependents  85% Dependents 75%

Note regarding employee-paid portion of medical premiums: Employee contributions
toward medical insurance premiums are paid on a pre-tax basis. To evaluate the actual
impact on net earnings (take home pay), the amount of the medical premium is adjusted
by taking into account an employee’s individual tax bracket.

Example: Employee at a 25% tax bracket:

Dependent premium of $394.19 (2012 premium rates)
OMC: 85% = $335.06

EE:  15% contribution = $59.13 per month - 25% that would otherwise be taxed
($14.78) ='$44.35 net impact on employee monthly pay or $22.17 per paycheck

12.1.1 PEBB — Mandated Surcharge. The Washington State budget, signed into law on
June 30, 2013, mandated changes to the Public Employees Benefits Board
(PEBB); beginning July 1, 2014, the PEBB shall add a $25 surcharge to the
premiums due from members who use tobacco products and a surcharge of not
less than $50 per month to the premiums due from members who cover a spouse
or domestic partner where the spouse or domestic partner has chosen not to enroll
in other employer-based group health insurance that has benefits and premiums
with an actuarial value of not less than 95 percent of the actuarial value of the
public employees’ benefit board plan with the largest enrollment. Such a PEBB
surcharge shall be paid by any affected employee.

122 General Health (TB/X-Ray). At the time of employment, the Employer shall arrange for
any employee to take a TB test if required by CDC guidelines at no cost to the employee.
In the event of a positive reaction to this test, the Employer will arrange for an initial
chest x-ray. If the chest x-ray is negative, a TB symptom screening form will be
completed annually at no cost to the employee. Said test and x-ray will be performed at
the hospital unless they can be performed elsewhere at no cost to the Employer.
Employees allergic to the skin test will be offered a chest x-ray. In the event the
employee declines the chest X-ray, the employee will be required to complete a TB
symptom screening form and declination on the offer of a chest X-ray annually.

12.3  General Health (Blood, Pap Smear, Urine Tests). Each employee shall be entitled to a

routine blood examination, pap smear interpretation, mammography for females over the
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124

12.5

12.6

12.7

12.8

age of thirty-five (35) upon a physician’s request (Employer will pay the hospital portion
only; the employee is responsible for payment of physician’s component), and urinalysis
performed annually at the Employer’s hospital without cost to the employee.

Life Insurance. The Employer shall provide the standard PEBB basic life insurance plan

with accidental death and dismemberment dlong with the basic LTD plan option for each
regular eligible employee assigned a .5 FTE or greater at no cost to the employee (subject
to PEBB eligibility). See Life Insurance Plan for further details.

Pharmacy Benefit. The Employer shall provide an Employee Pharmacy Benefit through

the applicable health insurance under this Article 12.

Future Increases to Employee Cost Share. Future increases to the employee’s cost share

for coverage (including dependent and spousal coverage) over the prior plan year is
limited to ten percent (10%). In any plan year in which the employee’s cost share goes
below the applicable percentage, the employer may increase the employee cost share
above the actual percentage increase that plan year, up to a maximum of 10%.

Waiver of certain Hospital Co-pays. On a quarterly calendar basis, benefit eligible
employees may submit any Explanation of Benefit forms (along with copies of any bills

paid for services) for the employee and/or any eligible dependents for the quarter in order

to obtain a waiver of (or reimbursement for, in the case of services for which the
employee has already paid) any hospital services, including overnight stays, that exceed
$100 for the quarter for the employee and/or eligible dependents, Requests. for the first
calendar quarter must be submitted along with the required documentation by April 30;
for second quarter by July 31; for third quarter by October 31; and fourth quarter by
January 31. Administration of the waiver is subject to the employee providing adequate
documentation that the required annual plan deductible for the employee and/or eligible
dependent has been satisfied.

This waiver/reimbursement excludes the ER co-pay and all physician/mid-level
(professional fees) co-insurance.

At the beginning of each year, the Employer will communicate to all employees at least
in email format the form regarding the Waiver Request Form which contains the
information regarding the form and process. The Employer will review the information
with the Labor Management Committee for feedback and discussion the month preceding
when the information is sent out to staff.

Modification of Health Insurance. The PEBB plan will remain in effect for the life of this
Agreement. The Employer agrees it will make no modifications to the Plan during the
life of this Agreement other than those required by the PEBB. Other benefit
improvements are not precluded.

ARTICLE 13 - RETIREMENT
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13.1

13.3

14.1

14.2

14.3

15.1

The Medical Center’s contribution to the plan for all qualified participants will be 5% of
the employee’s base hourly rate plus an-additional match to employee contributions up to
2% of gross income into either the 457 or 403(b) Deferred Compensation Plan. See
retirement plans for further details. -

Effective for the first full pay period after March 1, 2026, the. 457 and 403(b) plans for
recently accreted OMP eniployees will be amended to match the contributions provided
in Article 13.1. : .

For the 401(a) plan (aka The Employer’s Pension Plan for Employees of Olympic
Medical Center Represented by Collective Bargaining), the Plan will be amended
effective the first full pay period after March 1, 2026, to include recently accreted OMP

employees.

ARTICLE 14 - GRANDPARENTED SHORT TERM DISABILITY
(GSTDYNOTIFICATION OF ABSENCE

Short-Term Disability One-timé Determiriation of Eligibility ( Conversion). In recognition
of Washington State’s Paid Family & Medical Leave (PFML) with benefits becoming
effective March 1, 2022, OMC’s self-insured Short-Term Disability plan shall be retired
and converted on the first full pay period followmg March 1, 2022 or ratification of this
contract, whichever is later, per the conversion schedule in the GSTD plan. GSTD
benefits shall be provided in accordance with the GSTD plan, which shall be incorporated
by reference into this Agreement. There shall be no changes to the GSTD plan except by
mutual agreement; This Agreement does not apply to administrative plan changes.

Proof of Iliness. The Employer reserves the right to require reasonable proof of illness.
When an employec applies for GSTD in conjunction with a leave under Article 11.2
(FMLA), the terms and conditions of the federal law and regulations apply should the
Employer question the adequacy of a medical certification; otherwise, the Employer
reserves the right to designate the physician to be seen and will paythe costs of the

requested exam, including transportation and/or pay for scheduled Wérk missed, where

applicable. The Employer will designate a physician in the area of practice/specialty
appropriate to the working diagnosis.

Notice of Absence. Employees are required to give notice of absence due.to illness or
other causes at least to two (2) hours (one (1) hour for WA paid sick leave covered
absences) prior to the scheduled start of the employee’s shift by contacting their
supervisor or Staffing Office as appropriate. -

ARTICLE 15 - GRIEVANCE AND ARBITRATION

Definition. A grievance is defined as an alleged breach of the terms and conditions of the
Agreement. If any such grievance arises during the term of this Agreement, it may be
submitted by using the following grievance procedure. Time limits set forth in the
following steps may only be extended by mutual written consent of the patties hereto. A
time limit which ends on a Saturday, Sunday or a holiday designated in Article 15 shall
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be deemed to end at 4:30 p.m. on the next following business day. If the grievant does
not comply with the time limitations noted in this Article, the grievance shall be null and
void. Ifthe Employer fails to comply with the time limitations noted in this Article, the
grievant may advance the grievance to the next step in writing.

15.2  Step I - Employee, Union Delegate and Immediate Supervisor. It is the desire of the
parties to this Agreement that grievances be adjusted informally whenever possible and at
the first level of supervision. If any employee has a grievance, the employee shall first
present it in writing and discuss it with his or her immediate supervisor within fourteen
(14) calendar days from the date the employee was or réasonably should have been aware
a grievance existed. The union delegate shall be present if requested by the'employee.
The immediate supervisor shall be given seven (7) calendar days to resolve the problem.

15.3  Step II - Employee, Union Delegate and/or Union Representative and Department
Director-or Next Level of Management. If the matter cannot be resolved informally and
it is the employee’s desire to proceed further, the employee shall submit written
notification of appeal to Step II to the Department Director (or next level of management
as appropriate) within séven (7) calendar days of the immediate supervisor’s decision.
The written grievance shall set forth the detailed facts concerning the nature of the
grievance, the contractual provisions allegedly violated, and the remedy sought, A
conference between the employee (and the Union delegate and/or Union representative, if-
requested by the employee) and the management representative shall be held within
seven (7) calendar days of the receipt of the grievance at this Step, The management
representative shall endeavor to resolve the grievance and will respond in writing within
seven (7) calendar days of the meeting. The Union may initiate a grievance at Step Il if
the grievance involves a group of employees and is submitted in writing within fourteen
(14) days from the date the employees were, or reasonably should have been aware, a
grievance existed.

154  Step III ~ Administrator or Next Level of Management, Union Delegate and Union
Representative, If the matter is not resolved at Step II, the grievance shall be referred in
writing to the next level of Administration by the grievant or the Union within seven (7)
calendar days after receipt of the Step II response. Within ten (10) calendar days of
receipt of the written notice, the management representative, the Union delegate, the
‘Union representative and the employee shall meet for the purpose of resolving the
grievance. The management representative shall issue a written reply within seven (7)
calendar days of the meeting of the parties.

15.5 Step IV —Arbitration. If the grievance is not settled on the basis of the foregoing
procedures, the Union may submit the issue in writing to final and binding arbitration
within fourteen (14) calendar days after receipt of the written reply at Step III by the
Administrator or designee. Within seven (7) calendar days of the notification that the
dispute is submitted for arbitration, the Union shall request the Federal Mediation and
Conciliation Service to supply a list of eleven (11) arbitrators and the parties shall
alternate striking names from such list until the name of one (1) arbitrator remains who
shall be the arbitrator. The party to strike the first name shall be determined by coin toss.
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The arbitrator’s decision shall be final and binding, subject to limits of authority stated
herein. The arbitrator shall have no authority or power-to.add to, delete from, disregard,
.or alter any of the provisions of this Agreement, but shall be authorized only to interpret

the existing provisions of this Agreement as they may apply to the specific facts in
dispute. The arbitrator shall base his or.her decision solely on the contractual obligations
expressed in this Agreement. Ifthe arbitrator should find that the Employer was not
prohibited by this Agreement from taking, or not taking, the action grieved, he or shall
have no authority to change or restrict the Employer’s action. The arbitrator shall not
reverse the Employer’s exercise of discretion in any particular instance when specifically
reserved in the contract article or within the scope of the management rights language.

Any disputes as to procedure shall be heard and decided by the arbitrator in a separate
proceeding prior to any hearirig on the merits. Each party shall bear one-half (1/2) of the
fee of the arbitrator and any other expense jointly incurred by mutual agreement incident
to the arbitration hearing. All other expenses shall be borne by the party incurring them,
and neither party shall be responsible for the expenses of witnesses called by the other

party.
ARTICLE 16 - NO STRIKE/NO LOCKOUT

16.1 No Strike/No Lockout. The parties'to this Agreement realize that Hospital and other:
healthcare institutions provide special and essential services to the community, and for
this and other humanitarian reasons, it is the agreement of the partiés to settle disputes by
the grievance procedure provided for herein. It is, therefore, agreed that during the term
of this Agreement that, (a) the Employer shall not lock out its employees and (b) neither
the employees nor their agents or other representatives shall, directly or indirectly,
authorize, assist or encourage or participate in any way in any strike, including any
sympathy strike; non-informational picketing, walkout, slowdown, boycott, or any other
interference with operations of the Employer, including any refusal to cross any other
labor organization’s picket line or any dispute related to.any other third party. In the
event of a strike by employees in another bargaining unit, employees covered under this
agreement shall not be required to perform other than their usual duties.

ARTICLE 17 - GENERAL COND_ITIONS

-17.1  Labor-Management Committee. All employees covered by this Agreement shall be
called a local unit and the elected or designated representative of the local unit shall be- -
resporisible for the processing of grievances. The Employer, jointly with the elected
representatives of the employees covered by this Agreement shall establish a Labor-
Management Committee to assist with personnél and other mutual problems, The
purpose of the Labor-Management Committee is to foster improved communications and
effective problem solving between the Employer and the staff. The function of the
Committee shall be limited to an advisory rather than a decision-making capacity. The
Committee may convene at least quarterly upon the request of either party and shall
consist of four (4) representatives of management, and four (4) representatives of the
employees covered by this Agreement. If a meeting is agenda is not provided one (1)
week in advance, the meeting shall be cancelled. A non-employee Union representative
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and a representative of the Employer’s Human Resources Department may also be an ex
officio member of the Committee. The Union will provide the Employer with a current
list of the names of employee designated representatives. In light of the Committee’s
intended purposes, the parties recognize that the Committee is not an appropriate forum
for presenting formal grievances, although the Committee may, by mutual agreement,
undertake problem resolution related to issues identified in a formal grievance, The
parties may include credit for past experience and issues related to step placement as an
agenda item. This shall not result in individual adjustments, or individual or group andits
of ‘past experience credit.

17.1.1 Employees shall be compensated at the appropriate rate for all time spent at the
Employer’s request on hospital committees established by the Employer or this
* agreement.

17.1.2. Organizational Equity and Inclusion. In order for Olympic Medical Center to be
" the best place to receive care and work, patients and staff need a diverse and.
valued workforce.

An important aspect of providing quality patient care is to be culturally sensitive
to the diversity of our patients and staff, and to act in bias-free ways. As part of
achieving these goals, labor and management agree to begin joint work toward the
goal of a strategy to achieve a workplace that embraces and demonstrates
Organizational Equity and Inclusion.

The Employer will provide and pay any applicable fee for a professional
facilitator to give members of the Labor Management Committee training to
increase skill and awareness on hidden bias, cultural competency, and conflict
resolution, to include bullying and harassment. Such training will be provided
within 90 days of ratification. The Labor Management Committee members who
attend the training will be compensated for hours worked for the time spent in
training,

At the first Labor Management Committee meeting following ratification, the
topic of organization culture, equity, and inclusion will be on the agenda so that
goals can be established and joint work will begin. The topic will remain a
standing agenda item. Any concerns about culture, bias, or discrimination of any
kind shall be included in the discussion. The Labor Management Committee will
look at trends for identifiable training needs and create a training plan. Topics
may include, but are not limited to concerns related to discrimination, harassment,
bias and/or prejudice. Olympic Medical Center is committed to fostering an
environment in which individuals are treated with respect and dignity, and
discussion at Labor Management Committee will promote awareness and
improvement.

The Employer will provide Labor Management Committee with data related to
specific concerns about organizational equity and inclusion upon request,
anonymized where necessary. In addition, the Employer will provide the
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following data when requested:,
‘e Policies and practices for responding to discrimination
» Policies and procedures related to equity and inclusion.

There will be no retaliation for speaking out about discrimination concerns.
Olympic Medical Center prohibits retaliation against any individual who reports
discrimination or harassment or participates-in an 1nvest1gat10n of such. reports

17.2  Hospital Staffing Committee. Employees Whose positions are subject to the terms of
RCW 70.41.410 and 70.41.420 may complete a Staffing Variance Form and will ensure
that the form is placed into the process as outlined by the Hospital Staffing Committee:
for review. An initial review will be conducted by the Unit Sub-Staffing Committee. If
unresolved at the Unit Sub-Staffing Committee, the matter will be escalated to the
Hospital Staffing Committee. A copy will be provided to the unit director so they may
teview the circumstances to prepare for a meaningful discussion at the Hospital Staffing
Commiftee. The Hospital Staffing Committee, in compliance with RCW 70.41.420 will
review, completed Staffing Variance Forms to explore long term solutions to ongoing
problems contributing to staffing shortages..

The Employer and the Union strongly support evidence-based nurse staffing plans
designed after consideration of the factors enumerated in RCW 70.41.420.

17.2 Complete Agreement. The parties acknowledge that during the negotiations which
resulted in this Agreement, all had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law from the area of
collective bargaining, and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the parties hereto, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subjects or matters may not have been
within the knowledge or contemplation of any or all of the parties at the time they
negotiated or signed this Agreement. The parties further agree, however, that this
Agreement may be amended by the mutual consent of the 'parties in ‘writing at any time
during the term and that this provision does not in-any way impair the function of the
Labor-Management Committee.

17.3 Past Practices. Any and all agreements, written and verbal, previously entered into
between the parties hereto are mutually canceled and superseded by this Agreement.
Unless specifically provided in this Agreement to the contrary, past practices shall riot be
binding on the Employer. The Employer will not make any changes in past practices that
would have the effect of discriminating solely against members of the bargaining unit.
The Employer will communicate any changes in past practices to the employees in
advance of the change.
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17.4

18.1

18.2

18.3

18.4

185 °

18.6

18.7

Separability. It is the belief of both parties to this Agreement that all provisions.are:
lawful. If any article or paragraph of this Agreement should be found to be contrary to
existing law, the remainder of the Agreement shall not be affected thereby and the parties
shall enter into immediate: collective bargaining negotiations for the purpose of arriving at
the mutually satisfactory replacement of such article or paragraph.

ARTICLE 18 - HEALTH AND SAFETY

" Employer Responsibility. The Employer recognizes its responsibility for maintaining a

safe and healthful work place, The Employer shall comply with all Federal, State and
local laws. applicable to the safety and health of its employees.

Reporting Unsafe Conditions. Employees are encouraged to report any unsafe working
condition(s) to their supervisors. No employee shall be discipline or retaliated against for
reporting -such conditions.

Health and Safety Committee. The Employer shall maintain a Health and Safety
Committee composed of employee and employer representatives., The purpose of the

‘Committec shall be to investigate safety and health issues and to advise the Employer of

education and preventative health measures for the work place and its employees.

18.3.1 Committee Membership. Consistent with applicable Federal and State guidelines,
the Committee shall allow for membership representation of employee groups.

X Broad-based and persistent health and safety concerns of individual employees or
employee groups can be addressed to this Committee if they have not been
adequately. responded to at the work unit level. Committee meetings shall be on
paid time. The committee shall include at least one bargaining unit employee
appointed by the Union. The committee shall normally meet monthly. Minutes
shall be kept, copies of which shall be distributed to all committee members.

Infectious and Communicable Disease Control. The Employer shall maintain a program
of infection and communicable disease control. The Employer shall advise employees

-when it is known they are exposed to infectious or communicable disease and assist them

in taking preventative measures, screening for symptoms and/or appropriate
immunizations, consistent with CDC guidelines.

Hepatitis B Vaccine. At the employee’s choice, Hepatitis B vaccine will be made
available for employees at risk secondary to needle stick/body fluid exposure, at no cost
to the employee. After exposure to blood/body fluids, the Employer will continue its

__practiCe of following applicable CDC exposure protocols.

Injuries at Work. In the event an employee sustains an injury while at work which
requires medical attention, the Employer will provide emergency medical attention either
at the facility or arrange transportation to a suitable medical facility.

Union Non-Liability. The International Union, National Union, Local Union and Union

Health and Safety Committee and their officers, employees, and age4nts shall not be
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liable for any work-connected injuries, disabilities or diseases which may be incurred by
the employee.

18.8 Product Evaluation Committee. The Union shall designate a representative to the
Hospital’s product evaluation.committee or similar entity responsible for determining
which equipment shall be purchased by the Hospital. Criteria for selecting products for
use in the work place shall include but not be limited to safety and efficacy for both the
patient and the employee. The employee representative on the committee shall be
compensated for their meeting and preparation time at the appropriate rate of pay.

18.9  Safer Medical Devices. The Employer will continue to obtain and distribute, at no cost to
the employee, products and equipment which promote a healthy and safe work
environment, particularly products and equipment to prevent body fluid exposures to
Hepatitis B-and Human Imrnunodeﬁciency Virus (HIV),including safer medical devices
that reduce or eliminate needle stick injuries by providing a barrier between the needle
and the employee. The Employer and affected employees shall also.evaluate medical and
nursing procedures.to determine which procedures can be performed without needles in a
reasonable and safe manner and shall provide needle less alternatives for such
procedures. Cost shall not be the primary factor in determining the use of safer medical
devices.

18.10 Exposure Protocol. The Employer shall continue to-provide confidential twenty-four (24)
hour information on and referral for employees sustaining needle stick injuries or other
blood or body fluid exposures, including HIV, Hepatitis B, and Hepatitis C testing at no
cost to the employee. The Employer’s post needle stick and body fluid exposure protocol
shall meet community standards and Centers for Disease Control (CDC) guidelines.

18.11 Infection Control Update. The Efnployer shall provide an annual infection control update
on paid time for all employees, in accordance with applicable statutes and regulations.

18.12 Security. In order to insure work place security, the Employer shall provide adequate
security twenty-four (24) hours seven (7) days a week. The security personnel shall be
visible and accessible. Issues and concemns will be reviewed by the Labor Management
Committee.

18.13 Latex Free Environment, The Employer shall continue its efforts to prov1de a latex free
work environmeént as soon as and to the extent thatiit ts technologically feasible and
posmble Tssues and concerns will be reviewed by the Health and Safety Committee.

18.14 Light Duty. Through the Employee Health Piogram and/or the Humian Resources
Department, the Employer will continue to make available modified work opportunities
to the extent they exist for employees who are injured or disabled. In the event
management is able to create a new temporary bargaining unit position(s) or a temporary
assignment to reasonably accommodate one or more of these disabled employees; the
Union agrees to waive seniority rights for that position(s). The position will not be
‘posted and the position will be offered to the disabled employee as appropriate. Issues
and concerns will be reviewed by the Labor Management Committee.
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ARTICLE 19 — CAREER AND TRAINING FUNDS

The Employer and Union recognize that training and upgrading opportunities for healthcare
employees to progress along a career ladder are an important recruitment and retention tool.
With the objective of increasing the pool of staff who are-qualified for hard-to-fill positions and
augmenting career progression opportunities for current staff, the Employer will provide tuition
assistance pursuant to its tuition assistance policy. Utilization of tuition assistance monies for
the bargaining unit shall be subject to review and periodic recommendations of the Labor
Management Committee under Article 17.1 of this Agreement.

The Employer and the Union will work together, utilizing the Labor Management Committee, to -
identify existing healthcare related degree or certification programs, review guidelinés,
utilization, application process, and communication plan to employees, and make
recommendations.

Within 120 days of ratification, the Employer’s Tuition Reimbursement Policy will be reviewed
and updated in order to ensure consistency with this section.

ARTICLE 20 — SUCCESSOR

This' Agreement shall be binding upon any successor employer including membership
provisions, voluntary payroll dues deduction authorizations and voluntary political action fund
deductions authorizations (i.e. SEIU — COPE program). “Successor” includes, without
limitation, any purchaser, transferee, lessee or other successor to the operation of the Medical
Center. The Employer shall have the affirmative duty to call this provision to the attention of
any successor organization.

Olympic Medical Center will give the. Union at least sixty (60) days written notice of its
formalized intent to sell, transfer, convey, lease, consolidate, or merge the hospital, or any part of
the Hospital’s operations with a Successor. (This does not include subcontracting.) Such notice
shall include the name and address of the prospective Successor. During the sixty (60).day
notice period, Olympic Medical Center will participate with the Union in meaningful discussions
about alternatives to such sale or transfer.

No less than thirty (30) days prior to the effective date of a sale or transfer, the Medical Center
will provide the Union with a copy of all portions of the agreement with the prospective
‘Successor that are subject to disclosure under either the Public Records Act or the Public
Employees Collective Bargaining Act.

ARTICLE 21 - SUBCONTRACTING

. The Employer agrees to give the Union at least one hundred eighty (180) days advance written
notice prior to any decision to subcontract. The Employer and the Union will meet within fifteen
(15) calendar days of the date of the written notice to begin good faith discussions related to the
potential subcontracting,
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The Employer shall meet and confer with the Union, and will provide the Union with
information concerning the proposed subcontracting, including but not limited to, the reason,
need, financial impact, affected work and employees, and alternatives considered.

These good faith discussions of options and needs will include but are not limited to:

¢ Uniori proposed options and reasonable alternatives that could meet the Employer’s
primary business needs and

. Potential options with subcontractor that could enable hiring of affected Olyfnp_ic
Medical Center employees in order of seniority to perform the work

The discussions regarding this subcontracting shall conclude within one hundred twenty (120)
days from the date of the Employer provided advance written notice of a decision to subcontract.
The Employer agrees to bargain with the Union regarding any effects on employees of its
subcontracting decision. .

ARTICLE 20 — DURATION

This Agreement shall be in full force and effect from the first full day after the date of
ratification by both parties until February 28, 2027. It is the express intent of the parties that this
Agreement terminate in its entirely at such time and is excluded from the provisions of RCW
41.56.123. Should either party desire to change or modify the Agreement upon the expiration
date, written notice shall be served at least ninety (90)-days prior to the expiration date. After
receipt pf such notice, negotiations shall commence no later than forty-five calendar days prior to
the termination of the agreement unless mutually agreed otherwise.

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be duly executed
this _27th day of _August ,2026.

PIC MEPDICAL CENTER SER ALTHCARE 1199NW

ark Gregson, 'Is@'rim Chief

Jane Hopkins
Executive Officer President
AL CENTER SEIU HEALTHCARE 1199NW
% ol Melissa Staples
ilip w&nt, Board of Melissa Staples, Organizer, Lead Negotiator
Comm:
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Olympic Medical Center 2026

__-—_‘-‘_-__'_“'--._
LaDona Wilson, RN Short Stay Unit Danielle Gerdes,iE Tech
Laurie ElImer, RN OB Melissa Clemens, RN-ER
f«)‘. 1D TR
Dan Grimes, Plant Ops Theresa Espinoza, CM

Slonseer

Lenora Rohlfing, RN CM

A fa e ——

John Kullman, Cook-Dietary Stephanie Hoex, HUC- Med Surg

Isaiah Anderson, RN-CM

Reuben May, Medical Assistant Kellie Cooper, Medical Assistant

S Ml

Gina McClellan, Care Navigator



MEMORANDUM OF AGREEMENT — ONE
Advanced Verbal De-escalation Training

Beginning upon ratification of this Agreement, Olympic Medical Center will provide yeatly
advanced verbal de-escalation training to all security officers, in order for security officers to
keep their Verbal De-escalation training certification current, subject to the availability of
trainers.,
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MEMORANDUM OF UNDERSTANDING — TWO

Joint Bargaining. The joint bargaining process shall include meetings at “big tables” with
both bargaining units and “small tables” with separate bargaining units. The parties will
negotiate the following issues at the big table: '

Medical benefits

Retirement

Short term disability

Life insurarice

Health and safety

Term of the agreement

Leaves of absence (jury, bereavement, FMLA, military, personal, union)
Nurse staffing and workload issues

Union membership and activity (membership dues deduction; union access, union
officers/delégates, employée rosters, bulletin boards, negotiation release time, contract
distribution, union orientation, meeting space; non-discrimination for union activities,
voluntary political action fund deduction)

Holidays

All other issues will be negotiated at the small table unless, by mutual agreement, the parties
agree that the matter is appropriate for big table bargaining or for a subcommittee meeting.
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MEMORANDUM OF UNDERSTANDING — THREE

Employees in the Service and/orlD_ietary Bargaining units will be allowed to donate vacation
hours to a vacation donation pool for use by the employees on the Union’s bargaining team
during 2027 contract negotiations as: follows:

1.:

Any member of an SEIU bargaining unit (Service and/or Dietary) may donate
accrued vacation hours by providing written authorization, indicating:

a. the number of hours they agree to donate to the Union with four hours
being the required minimum,;

b. their authorization for Olympic Medical Center to deduct the donated
hours from their accrued vacation; and

c. the employee’s acknowledgement that donated hours will not be returned

to any employee.

The Union will report to Olympic Medical Center the total number of hours
donated by its members and provide copies of the signed authorization forms no
later than 10 calendar days after the date a new contract is ratified. No additional
donations will be accepted after this date.

OMC will calculate the total value of the donated hours by multiplying the -
number of hours donated by each employee by his or her regular rate of pay
(including shift differential). OMC will issue a one-time payment to the Union
equal to the total dollar value of the donated hours (minus the legally required
withholding) as part of transmittal of union dues, with an individual accounting
for the total amount of vacation donation.

The Union is responsible for administering the donated vacation hours, including
determining armounts to distribute to bargaining team members. The Union shall
make all payouts to its individual team members in accordance with IRS.
regulations.

OMC will deduct employee donated vacation hours from all employees’ accrued
vacation as authorized, in the pay period the payment is made to the Union.

The Union will indemnify and hold OMC harmless in the event of an employee
complaint (either by the donor or recipient) unless OMC erred in donating
vacation from an employee from whom it had no authorization and/or erred in the
number of hours to be donated as indicated in the documented request
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MEMORANDUM OF UNDERSTANDING —FOUR

Effective the first full pay period following date of ratification, recently accreted OMP
employees will transition to SEIU paid time off benefits as defined in the Agreement. All
accrued PTO will be transferred into employee’s vacation bank. In the evént the recently
accreted OMP employee’s PTO balance exceed the maximum accrual allowed in 10.2, all
remaining hours will be credited to floating holidays per the Agreement, and any remaining
hours to PSL.
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Appendix A

Seiu 1199 Service Rate Scale shift 2 S 3.00 Per Diem 15% Lead $ 325 on-call $ 3.00
Effective: February 15, 2026 Shift 3 $ 5.00 Weekend $  4.50 Perceptor $  1.50 Trainer $ 150
3.25% across the board except Security New step
Grade Position Base | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step8 | Step9 | Step 10 | Step 11 | step12 | Step 13| Step 14| Step15 | Step16 | Step 17| Step 18| Step 19 | Step 20| Step 21| Step 22| Step 25| Step 26| Step 27
1|Customer Care Rep 19.19 19.56 19.92 20.32 20.69 21.05 21.42 21.83 22.19 22.57 22.95 23.31 23.70 24.06 24.44 24.80 25.18 25.56 25.93 26.31 26.69 27.07 27.42 27.83 28.19 28.55
1|Food Service Aide 19.19 19.56 19.92 20.32 20.69 21.05 21.42 21.83 22.19 22.57 22.95 23.31 23.70 24.06 24.44 24.80 25.18 25.56 25.93 26.31 26.69 27.07 27.42 27.83 28.19 28.55
1|Food ServiceWorker 19.19 19.56 19.92 20.32 20.69 21.05 21.42 21.83 22.19 22.57 22.95 23.31 23.70 24.06 24.44 24.80 25.18 25.56 25.93 26.31 26.69 27.07 27.42 27.83 28.19 28.55
3 di 19.87 | 20.20 20.56 20.95 21.32 21.69 22.06 22.47 22.83 23.20 23.58 23.94 24.32 24.70 25.09 25.46 25.84 26.23 26.57 26.95 27.32 27.70 28.06 28.47 28.84 29.21
3|Floater 19.87 | 20.20 20.56 20.95 21.32 21.69 22.06 22.47 22.83 23.20 23.58 23.94 24.32 24.70 25.09 25.46 25.84 26.23 26.57 26.95 27.32 27.70 28.06 28.47 28.84 29.21
3|Relief 19.87 | 20.20 20.56 20.95 21.32 21.69 22.06 22.47 22.83 23.20 23.58 23.94 24.32 24.70 25.09 25.46 25.84 26.23 26.57 26.95 27.32 27.70 28.06 28.47 28.84 29.21
3|Storeroom Aide 19.87 | 20.20 20.56 20.95 21.32 21.69 22.06 22.47 22.83 23.20 23.58 23.94 24.32 24.70 25.09 25.46 25.84 26.23 26.57 26.95 27.32 27.70 28.06 28.47 28.84 29.21
3|Trained Observer 19.87 | 20.20 20.56 20.95 21.32 21.69 22.06 22.47 22.83 23.20 23.58 23.94 24.32 24.70 25.09 25.46 25.84 26.23 26.57 26.95 27.32 27.70 28.06 28.47 28.84 29.21
4|Environ Svcs | 2079 | 21.14 21.52 21.93 22.31 22.72 23.10 23.52 23.90 24.28 24.69 25.06 25.46 25.86 26.27 26.64 27.04 27.43 27.81 28.22 28.60 29.00 29.37 29.79 30.17 30.56
5|Environ Sves Il 2141 | 2179 22.19 22.61 23.01 23.40 23.81 24.23 24.61 25.03 25.46 25.85 26.25 26.66 27.07 27.47 27.87 28.28 28.67 29.09 29.50 29.91 30.30 30.73 31.13 31.53
6|Security Officer (6.75%) 22.14 | 2252 22.94 23.38 23.79 24.19 24.62 25.05 25.45 25.88 26.32 26.73 27.14 27.56 27.99 28.41 28.81 29.24 29.64 30.07 30.50 30.93 31.33 31.77 32.19 32.60
7|PCA 2077 | 21.16 21.58 21.97 22.35 22.75 23.16 23.54 23.93 24.34 24.73 25.12 25.52 25.92 26.30 26.71 27.11 27.50 27.88 28.29 28.67 29.06 29.47 29.86 30.24 30.64
10|cs Tech 2195 | 2236 22.79 23.20 23.59 24.02 24.44 24.85 25.29 25.71 26.11 26.51 26.95 27.37 27.77 28.22 28.63 29.03 29.44 29.88 30.28 30.70 31.13 31.54 31.95 3236
10 sterile Processing Tech 2195 | 2236 22.79 23.20 23.59 24.02 24.44 24.85 25.29 25.71 26.11 26.51 26.95 27.37 27.77 28.22 28.63 29.03 29.44 29.88 30.28 30.70 31.13 31.54 31.95 3236
15 |Baker 2158 | 21.99 22.38 22.82 23.21 23.61 24.04 24.47 24.86 25.30 25.71 26.10 26.52 26.95 27.35 27.77 28.20 28.60 29.00 29.43 29.84 30.25 30.68 31.09 31.50 31.91
15|Cook 2158 | 21.99 22.38 22.82 23.21 23.61 24.04 24.47 24.86 25.30 25.71 26.10 26.52 26.95 27.35 27.77 28.20 28.60 29.00 29.43 29.84 30.25 30.68 31.09 31.50 31.91
15| Deli Attendant 2158 | 21.99 22.38 22.82 23.21 23.61 24.04 24.47 24.86 25.30 25.71 26.10 26.52 26.95 27.35 27.77 28.20 28.60 29.00 29.43 29.84 30.25 30.68 31.09 31.50 31.91
15| Diag. Imaging Aide 2158 | 21.99 22.38 22.82 23.21 23.61 24.04 24.47 24.86 25.30 25.71 26.10 26.52 26.95 27.35 27.77 28.20 28.60 29.00 29.43 29.84 30.25 30.68 31.09 31.50 31.91
15|0R Support 2158 | 21.99 22.38 22.82 23.21 23.61 24.04 24.47 24.86 25.30 25.71 26.10 26.52 26.95 27.35 27.77 28.20 28.60 29.00 29.43 29.84 30.25 30.68 31.09 31.50 31.91
15| Surgery Orderly 2158 | 21.99 22.38 22.82 23.21 23.61 24.04 24.47 24.86 25.30 25.71 26.10 26.52 26.95 27.35 27.77 28.20 28.60 29.00 29.43 29.84 30.25 30.68 31.09 31.50 31.91
17 p 2262 | 23.05 23.47 23.92 24.34 24.77 25.19 25.66 26.07 26.51 26.96 27.38 27.83 28.26 28.68 29.13 29.56 29.98 30.41 30.86 31.30 31.72 32.15 32.62 33.04 33.47
20|Ane Aide 2235 | 2275 23.14 23.57 23.97 24.40 24.80 25.23 25.65 26.06 26.47 26.88 27.30 27.71 28.14 28.54 28.96 29.37 29.77 30.20 30.61 31.02 31.44 31.87 32.29 3271
20D 2235 | 2275 23.14 23.57 23.97 24.40 24.80 25.23 25.65 26.06 26.47 26.88 27.30 27.71 28.14 28.54 28.96 29.37 29.77 30.20 30.61 31.02 31.44 31.87 32.29 3271
20|Storekeeper 2235 | 2275 23.14 23.57 23.97 24.40 24.80 25.23 25.65 26.06 26.47 26.88 27.30 27.71 28.14 28.54 28.96 29.37 29.77 30.20 30.61 31.02 31.44 31.87 32.29 3271
20| Unit Sec/HUC 2235 | 2275 23.14 23.57 23.97 24.40 24.80 25.23 25.65 26.06 26.47 26.88 27.30 27.71 28.14 28.54 28.96 29.37 29.77 30.20 30.61 31.02 31.44 31.87 32.29 3271
21|CNA 2339 | 23.81 24.22 24.68 25.11 25.53 25.96 26.42 26.83 27.28 27.71 28.14 28.58 29.01 29.44 29.88 30.31 30.75 31.16 31.62 32.05 32.47 32.91 33.36 33.78 34.22
21| Unit Sec/HUC Il (New) 2339 | 23.81 24.22 24.68 25.11 25.53 25.96 26.42 26.83 27.28 27.71 28.14 28.58 29.01 29.44 29.88 30.31 30.75 31.16 31.62 32.05 32.47 32.91 33.36 33.78 34.22
22|cert Reprocessor 2343 | 23.85 24.25 24.73 25.15 25.58 26.02 26.46 26.88 27.32 27.76 28.19 28.62 29.05 29.50 29.92 30.38 30.80 31.21 31.68 32.10 32.52 32.98 33.41 33.85 34.29
23| Cert CS Tech 23.60 | 24.02 24.43 24.90 25.33 25.75 26.19 26.65 27.07 27.52 27.96 28.38 28.83 29.27 29.72 30.14 30.58 31.02 31.44 31.89 32.33 32.76 33.21 33.66 34.09 34.54
23| Cert Sterile Processing Tech 23.60 | 24.02 24.43 24.90 25.33 25.75 26.19 26.65 27.07 27.52 27.96 28.38 28.83 29.27 29.72 30.14 30.58 31.02 31.44 31.89 32.33 32.76 33.21 33.66 34.09 34.54
24|Arrhyth Tech 23.81 | 2422 24.66 25.12 25.54 25.98 26.43 26.89 2731 27.76 28.22 28.63 29.08 29.54 29.96 30.41 30.86 31.30 31.72 32.17 32.62 33.05 33.50 33.95 34.39 34.84
25[ERT 2459 | 25.10 25.59 26.10 26.63 27.18 27.70 28.26 28.82 29.40 29.97 30.59 31.19 31.82 32.46 33.09 33.76 34.44 35.15 35.83 36.55 37.28 38.05 38.80 39.29 39.80
26| Assistant Trauma Registrar (New) 2552 | 26.02 26.49 26.96 27.46 27.92 28.40 28.89 29.36 29.85 30.33 30.81 31.30 31.76 32.24 32.72 33.21 33.69 34.18 34.65 35.15 35.61 36.10 36.56 37.05 37.53
26| Case Management Associate | 2552 | 26.02 26.49 26.96 27.46 27.92 28.40 28.89 29.36 29.85 3033 30.81 31.30 31.76 32.24 32.72 33.21 33.69 34.18 34.65 35.15 35.61 36.10 36.56 37.05 37.53
27|Buyer 27.28 | 27.78 28.31 28.81 29.35 29.86 30.39 30.88 31.39 31.91 3244 32.95 33.46 33.99 34.50 35.01 35.53 36.04 36.58 37.07 37.59 38.11 38.64 39.13 39.64 40.15
30| Maint 26.85 | 27.35 27.87 28.37 28.88 29.38 29.88 30.40 30.88 31.40 31.91 32.42 32.91 33.41 33.92 34.43 34.94 35.44 35.95 36.47 36.96 37.46 37.97 38.47 38.98 39.48
31|Case Management Associate Il 27.26 | 27.78 28.30 28.80 29.33 29.84 30.33 30.87 31.37 31.88 3241 32.91 33.41 33.94 34.44 34.97 35.46 35.98 36.51 37.00 37.53 38.05 38.55 39.06 39.58 40.09
35|Plant Op 29.81 | 3039 30.96 31.54 32.11 32.70 33.27 33.85 34.43 35.00 35.58 36.16 36.73 37.31 37.90 38.47 39.05 39.62 40.20 40.78 4135 41.93 42.52 43.08 43.63 44.20
Grade OMP Position Base | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step8 | Step9 | Step 10 | Step 11 | step12 | Step 13| Step 14| Step15 | Step16 | Step 17| Step 18| Step 19 | Step 20| Step 21| Step 22| Step 25| Step 26| Step 27
38| Clinic Medical Records Rep 18.05 18.38 18.71 19.07 19.40 19.74 20.08 20.44 20.77 21.12 21.47 21.80 22.15 22.50 22.85 23.19 23.54 23.88 24.22 24.57 24.92 25.26 25.61 25.97 26.31 26.65
39| Clinic Registration Rep | 21.05 | 2144 21.82 22.24 22.63 23.03 23.43 23.84 24.23 24.64 25.05 25.43 25.84 26.25 26.65 27.05 27.46 27.86 28.25 28.66 29.07 29.47 29.88 30.29 30.69 31.08
36| Care 2129 | 2168 22.07 22.49 22.89 23.29 23.69 24.11 24.51 24.92 25.33 25.72 26.13 26.54 26.95 27.36 27.77 28.17 28.57 28.99 29.40 29.80 30.21 30.63 31.03 31.43
36|Patient Care Coordinator 2129 | 2168 22.07 22.49 22.89 23.29 23.69 24.11 24.51 24.92 25.33 25.72 26.13 26.54 26.95 27.36 27.77 28.17 28.57 28.99 29.40 29.80 30.21 30.63 31.03 31.43
36/ Surgery Coordinator 2129 | 2168 22.07 22.49 22.89 23.29 23.69 24.11 24.51 24.92 25.33 25.72 26.13 26.54 26.95 27.36 27.77 28.17 28.57 28.99 29.40 29.80 30.21 30.63 31.03 31.43
40| Clinic Registration Rep Il 2198 | 2238 22.79 23.22 23.63 24.04 24.46 24.90 25.30 25.73 26.15 26.56 26.98 27.40 27.83 28.25 28.67 29.09 29.50 29.93 30.35 30.77 31.19 31.63 32.04 32.46
41| Medical Assistant - Registered 2222 | 2262 23.03 23.47 23.89 24.30 24.72 25.17 25.58 26.01 26.43 26.84 27.27 27.70 28.13 28.55 28.98 29.40 29.82 30.25 30.68 31.10 31.53 31.97 32.39 32.81
37| Clinic Medical Records Coordinator 2231 | 2272 23.13 23.57 23.99 24.40 24.83 25.27 25.68 26.11 26.54 26.96 27.39 27.82 28.24 28.67 29.10 29.53 29.94 30.38 30.81 31.23 31.66 32.10 32.52 32.94
37|Medical Assistant-Apprentice 2231 | 2272 23.13 23.57 23.99 24.40 24.83 25.27 25.68 26.11 26.54 26.96 27.39 27.82 28.24 28.67 29.10 29.53 29.94 30.38 30.81 31.23 31.66 32.10 32.52 32.94
43| Medical Assistant - Certified 2401 | 24.44 24.89 25.36 25.81 26.26 26.71 27.19 27.63 28.10 28.56 29.00 29.46 29.93 30.39 30.85 3131 31.77 32.21 32.68 33.14 33.60 34.07 34.54 34.99 35.44
44| Orthopedic Cast Technician 2241 | 22381 23.23 23.67 24.08 24.51 24.93 25.38 25.79 26.22 26.65 27.07 27.50 27.93 28.36 28.79 29.22 29.65 30.07 30.51 30.93 3136 31.79 32.24 32.66 33.08
45| Orthopedic Technologist 2355 | 23.98 24.41 24.88 25.32 25.76 26.21 26.67 27.11 27.56 28.02 28.45 28.91 29.36 29.81 30.26 30.72 31.17 31.60 32.07 32.52 32.97 33.42 33.89 34.33 34.77




Appendix A

Seiu 1199 Service Rate Scale Shift 2 $ 3.0 Per Diem 15% Lead $ 325 on-Call $ 3.00
Effective: September 13, 2026 Shift 3 $ 5.00 Weekend $ 4.50 Perceptor $  1.50 Trainer $ 150
3.0% increase across the board
Grade Positions Base | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step8 | Step9 | Step 10| Step 11| Step12 | Step 13| Step 14| Step15 | Step16 | Step 17| Step 18| Step 19 | Step 20| Step 21| Step 22| Step 25| Step 26| Step 27
1|Customer Care Rep 19.77 20.15 20.52 20.93 2131 21.68 22.06 22.48 22.86 23.25 23.64 24.01 24.41 24.78 25.17 25.54 25.94 26.33 26.71 27.10 27.49 27.88 28.24 28.66 29.04 29.41
1[Food Service Aide 19.77 20.15 20.52 20.93 2131 21.68 22.06 22.48 22.86 23.25 23.64 24.01 24.41 24.78 25.17 25.54 25.94 26.33 26.71 27.10 27.49 27.88 28.24 28.66 29.04 29.41
1|Food ServiceWorker 19.77 20.15 20.52 20.93 2131 21.68 22.06 22.48 22.86 23.25 23.64 24.01 24.41 24.78 25.17 25.54 25.94 26.33 26.71 27.10 27.49 27.88 28.24 28.66 29.04 29.41
3 i 20.47 20.81 21.18 21.58 21.96 2234 22.72 23.14 23.51 23.90 24.29 24.66 25.05 25.44 25.84 26.22 26.62 27.02 27.37 27.76 28.14 28.53 28.90 29.32 29.71 30.09
3|Floater 20.47 20.81 21.18 21.58 21.96 2234 22.72 23.14 23.51 23.90 24.29 24.66 25.05 25.44 25.84 26.22 26.62 27.02 27.37 27.76 28.14 28.53 28.90 29.32 29.71 30.09
3|Relief 20.47 20.81 21.18 21.58 21.96 2234 22.72 23.14 23.51 23.90 24.29 24.66 25.05 25.44 25.84 26.22 26.62 27.02 27.37 27.76 28.14 28.53 28.90 29.32 29.71 30.09
3|Storeroom Aide 20.47 20.81 21.18 21.58 21.96 2234 22.72 23.14 23.51 23.90 24.29 24.66 25.05 25.44 25.84 26.22 26.62 27.02 27.37 27.76 28.14 28.53 28.90 29.32 29.71 30.09
3|Trained Observer 20.47 20.81 21.18 21.58 21.96 2234 22.72 23.14 23.51 23.90 24.29 24.66 25.05 25.44 25.84 26.22 26.62 27.02 27.37 27.76 28.14 28.53 28.90 29.32 29.71 30.09
4|Environ Svcs | 21.41 21.77 22.17 22.59 22.98 23.40 23.79 24.23 24.62 25.01 25.43 25.81 26.22 26.64 27.06 27.44 27.85 28.25 28.64 29.07 29.46 29.87 30.25 30.68 31.08 31.48
5|Environ Sves Il 22.05 22.44 22.86 23.29 23.70 24.10 24.52 24.96 25.35 25.78 26.22 26.63 27.04 27.46 27.88 28.29 28.71 29.13 29.53 29.96 30.39 30.81 31.21 31.65 32.06 32.48
6|Security Officer 22.80 23.20 23.63 24.08 24.50 24.92 25.36 25.80 26.21 26.66 27.11 27.53 27.95 28.39 28.83 29.26 29.67 30.12 30.53 30.97 31.42 31.86 32.27 32.72 33.16 33.58
7|PCA 21.39 21.79 22.23 22.63 23.02 23.43 23.85 24.25 24.65 25.07 25.47 25.87 26.29 26.70 27.09 27.51 27.92 28.33 28.72 29.14 29.53 29.93 30.35 30.76 31.15 31.56
10/cS Tech 22.61 23.03 23.47 23.90 24.30 24.74 25.17 25.60 26.05 26.48 26.89 2731 27.76 28.19 28.60 29.07 29.49 29.90 30.32 30.78 31.19 31.62 32.06 32.49 32.91 33.33
10 sterile Processing Tech 22.61 23.03 23.47 23.90 24.30 24.74 25.17 25.60 26.05 26.48 26.89 2731 27.76 28.19 28.60 29.07 29.49 29.90 30.32 30.78 31.19 31.62 32.06 32.49 32.91 33.33
15 |Baker 22.23 22.65 23.05 23.50 23.91 24.32 24.76 25.20 25.61 26.06 26.48 26.88 27.32 27.76 28.17 28.60 29.05 29.46 29.87 30.31 30.74 31.16 31.60 32.02 32.45 32.87
15|Cook 22.23 22.65 23.05 23.50 23.91 24.32 24.76 25.20 25.61 26.06 26.48 26.88 27.32 27.76 28.17 28.60 29.05 29.46 29.87 30.31 30.74 31.16 31.60 32.02 32.45 32.87
15 | Deli Attendant 22.23 22.65 23.05 23.50 23.91 24.32 24.76 25.20 25.61 26.06 26.48 26.88 27.32 27.76 28.17 28.60 29.05 29.46 29.87 30.31 30.74 31.16 31.60 32.02 32.45 32.87
15 | Diag. Imaging Aide 22.23 22.65 23.05 23.50 23.91 24.32 24.76 25.20 25.61 26.06 26.48 26.88 27.32 27.76 28.17 28.60 29.05 29.46 29.87 30.31 30.74 31.16 31.60 32.02 32.45 32.87
15| OR Endoscopy Support Assistant 22.23 22.65 23.05 23.50 23.91 24.32 24.76 25.20 25.61 26.06 26.48 26.88 27.32 27.76 28.17 28.60 29.05 29.46 29.87 30.31 30.74 31.16 31.60 32.02 32.45 32.87
15 | Surgery Orderly 22.23 22.65 23.05 23.50 23.91 24.32 24.76 25.20 25.61 26.06 26.48 26.88 27.32 27.76 28.17 28.60 29.05 29.46 29.87 30.31 30.74 31.16 31.60 32.02 32.45 32.87
17 |Endoscope Reprocessor 23.30 23.74 24.17 24.64 25.07 25.51 25.95 26.43 26.85 27.31 27.77 28.20 28.66 29.11 29.54 30.00 30.45 30.88 31.32 31.79 32.24 32.67 33.11 33.60 34.03 34.47
20|Ane Aide 23.02 23.43 23.83 24.28 24.69 25.13 25.54 25.99 26.42 26.84 27.26 27.69 28.12 28.54 28.98 29.40 29.83 30.25 30.66 31.11 31.53 31.95 32.38 32.83 33.26 33.69
20| Document Specialist 23.02 23.43 23.83 24.28 24.69 25.13 25.54 25.99 26.42 26.84 27.26 27.69 28.12 28.54 28.98 29.40 29.83 30.25 30.66 31.11 31.53 31.95 32.38 32.83 33.26 33.69
20|Storekeeper 23.02 23.43 23.83 24.28 24.69 25.13 25.54 25.99 26.42 26.84 27.26 27.69 28.12 28.54 28.98 29.40 29.83 30.25 30.66 31.11 31.53 31.95 32.38 32.83 33.26 33.69
20| Unit Sec/HUC 23.02 23.43 23.83 24.28 24.69 25.13 25.54 25.99 26.42 26.84 27.26 27.69 28.12 28.54 28.98 29.40 29.83 30.25 30.66 31.11 31.53 31.95 32.38 32.83 33.26 33.69
21{Unit Sec/HUC I 24.09 24.52 24.95 25.42 25.86 26.30 26.74 27.21 27.63 28.10 28.54 28.98 29.44 29.88 30.32 30.78 31.22 31.67 32.09 32.57 33.01 33.44 33.90 34.36 34.79 35.25
21|CNA 24.09 24.52 24.95 25.42 25.86 26.30 26.74 27.21 27.63 28.10 28.54 28.98 29.44 29.88 30.32 30.78 31.22 31.67 32.09 32.57 33.01 33.44 33.90 34.36 34.79 35.25
22| Cert Endoscope Reprocessor 24.13 24.57 24.98 25.47 25.90 2635 26.80 27.25 27.69 28.14 28.59 29.04 29.48 29.92 30.39 30.82 31.29 31.72 32.15 32.63 33.06 33.50 33.97 34.41 34.87 35.32
23|Cert CS Tech 24.31 24.74 25.16 25.65 26.09 26.52 26.98 27.45 27.88 28.35 28.80 29.23 29.69 30.15 30.61 31.04 31.50 31.95 32.38 32.85 33.30 33.74 34.21 34.67 35.11 35.58
23| Cert Sterile Processing Tech 24.31 24.74 25.16 25.65 26.09 26.52 26.98 27.45 27.88 28.35 28.80 29.23 29.69 30.15 30.61 31.04 31.50 31.95 32.38 32.85 33.30 33.74 34.21 34.67 35.11 35.58
24/|Arrhyth Tech 24.52 24.95 25.40 25.87 26.31 26.76 27.22 27.70 28.13 28.59 29.07 29.49 29.95 30.43 30.86 31.32 31.79 32.24 32.67 33.14 33.60 34.04 34.51 34.97 35.42 35.89
25[ERT 25.33 25.85 26.36 26.88 27.43 28.00 28.53 29.11 29.68 30.28 30.87 31.51 32.13 32.77 33.43 34.08 34.77 35.47 36.20 36.90 37.65 38.40 39.19 39.96 40.47 40.99
26| Assistant Trauma Registrar 26.29 26.80 27.28 27.77 28.28 28.76 29.25 29.76 30.24 30.75 31.24 31.73 32.24 32.71 33.21 33.70 34.21 34.70 35.21 35.69 36.20 36.68 37.18 37.66 38.16 38.66
26| Case Associate | 26.29 26.80 27.28 27.77 28.28 28.76 29.25 29.76 30.24 30.75 31.24 31.73 32.24 32.71 33.21 33.70 34.21 34.70 35.21 35.69 36.20 36.68 37.18 37.66 38.16 38.66
27[Buyer 28.10 28.61 29.16 29.67 30.23 30.76 31.30 31.81 32.33 32.87 33.41 33.94 34.46 35.01 35.54 36.06 36.60 37.12 37.68 38.18 38.72 39.25 39.80 40.30 40.83 41.35
30| Maint 27.66 28.17 28.71 29.22 29.75 30.26 30.78 3131 31.81 32.34 32.87 33.39 33.90 34.41 34.94 35.46 35.99 36.50 37.03 37.56 38.07 38.58 39.11 39.62 40.15 40.66
31|Case Associate Il 28.08 28.61 29.15 29.66 30.21 30.74 31.24 31.80 3231 32.84 33.38 33.90 34.41 34.96 35.47 36.02 36.52 37.06 37.61 38.11 38.66 39.19 39.71 40.23 40.77 41.29
35|Plant Op 30.70 31.30 31.89 32.49 33.07 33.68 34.27 34.87 35.46 36.05 36.65 37.24 37.83 38.43 39.04 39.62 40.22 40.81 41.41 42.00 42.59 43.19 43.80 44.37 44.94 45.53
Grade OMP Position Base | Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step 8 | Step9 | Step 10| Step 11| Step12 | Step 13| Step 14| Step15 | Step16 | Step 17| Step 18|Step 19 | Step 20| Step 21| Step 22| Step 25| Step 26| Step 27
38| Clinic Medical Records Rep 18.59 18.93 19.27 19.64 19.98 20.33 20.68 21.05 21.39 21.75 22.11 22.45 22.81 23.18 23.54 23.89 24.25 24.60 24.95 25.31 25.67 26.02 26.38 26.75 27.10 27.45
39| Clinic Registration Rep | 21.68 22.08 22.47 22.91 23.31 23.72 24.13 24.56 24.96 25.38 25.80 26.19 26.62 27.04 27.45 27.86 28.28 28.70 29.10 29.52 29.94 30.35 30.78 31.20 31.61 32.01
36| Care Navigator 21.93 22.33 22.73 23.16 23.58 23.99 24.40 24.83 25.25 25.67 26.09 26.49 26.91 27.34 27.76 28.18 28.60 29.02 29.43 29.86 30.28 30.69 31.12 31.55 31.96 32.37
36| Patient Care Coordinator 21.93 22.33 22.73 23.16 23.58 23.99 24.40 24.83 25.25 25.67 26.09 26.49 26.91 27.34 27.76 28.18 28.60 29.02 29.43 29.86 30.28 30.69 31.12 31.55 31.96 32.37
36| Surgery Coordinator 21.93 22.33 22.73 23.16 23.58 23.99 24.40 24.83 25.25 25.67 26.09 26.49 26.91 27.34 27.76 28.18 28.60 29.02 29.43 29.86 30.28 30.69 31.12 31.55 31.96 32.37
40| Clinic Registration Rep Il 22.64 23.05 23.47 23.92 24.34 24.76 25.19 25.65 26.06 26.50 26.93 27.36 27.79 28.22 28.66 29.10 29.53 29.96 30.39 30.83 31.26 31.69 32.13 32.58 33.00 33.43
41| Medical Assi - Regi 22.89 23.30 23.72 24.17 24.61 25.03 25.46 25.93 26.35 26.79 27.22 27.65 28.09 28.53 28.97 29.41 29.85 30.28 30.71 31.16 31.60 32.03 32.48 32.93 33.36 33.79
37/ Clinic Medical Records C 22.98 23.40 23.82 24.28 24.71 25.13 25.57 26.03 26.45 26.89 27.34 27.77 28.21 28.65 29.09 29.53 29.97 30.42 30.84 31.29 31.73 32.17 32.61 33.06 33.50 33.93
37[Medical pprenti 22.98 23.40 23.82 24.28 24.71 25.13 25.57 26.03 26.45 26.89 27.34 27.77 28.21 28.65 29.09 29.53 29.97 30.42 30.84 31.29 31.73 32.17 32.61 33.06 33.50 33.93
43| Medical Assi - Certified 24.73 25.17 25.64 26.12 26.58 27.05 27.51 28.01 28.46 28.94 29.42 29.87 30.34 30.83 31.30 31.78 32.25 32.72 33.18 33.66 34.13 34.61 35.09 35.58 36.04 36.50
44|or ic Cast 23.08 23.49 23.93 24.38 24.80 25.25 25.68 26.14 26.56 27.01 27.45 27.88 28.33 28.77 29.21 29.65 30.10 30.54 30.97 31.43 31.86 32.30 32.74 33.21 33.64 34.07
45|0r i 24.26 24.70 25.14 25.63 26.08 26.53 27.00 27.47 27.92 28.39 28.86 29.30 29.78 30.24 30.70 31.17 31.64 32.11 32.55 33.03 33.50 33.96 34.42 34.91 35.36 35.81






